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NOTICE OF NON-DISCRIMINATION

Midway College does not discriminate on the basis of race, color, religion, national or ethnic origin,
marital status, age, or disability in administration of its educational policies, admissions policies,
scholarship and loan programs, and athletic and other College-administered programs or in its
employment practices. In conformity with Title IX of the Education Amendments of 1972, 20 US.C. §
1681 and its implementing regulation at C.F.R. Part 106, it is also the policy of Midway College not to
discriminate on the basis of sex in its educational programs, activities or employment practices. The
admission of women only in the Traditional Day Programs is in conformity with a provision of the Act.
For additional information, contact the College’s Title IX Coordinator: Anne Cockley, Director of Human
Resources, 11 Pinkerton Hall, 512 East Stephens Street, Midway, Kentucky 40347-1112, (859) 846-5408.

Midway College is committed to providing an environment that is safe and provides appropriate
motivation to insure a creative and productive work force and academic setting. To this end, Midway
College endorses the philosophy that the campus should be free from the detrimental effects of drugs
and alcohol. To insure student and worker safety and workplace and classroom integrity, Midway
College prohibits the illegal manufacture, possession, distribution, or use of alcohol, controlled
substances, and illicit drugs on its campus or as part of any of its activities. Further, except for
employees and guests living in private residences of the college or college residences leased for private
use, by authority of the Board of Trustees, possession and use of alcoholic beverages on the campus by
employees, students, or guests is prohibited. The Midway College Alcohol Policy approved in 2003 limits

the serving of alcohol only as approved by the college president.

All statements in this publication arc announcements of present policy only and are subject to change at any time without prior notice.



A Message from Our Interim President

Dr. Robert L. Vogel

Welcome to the Midway College family. As a recent

. | . newcomer myself | feel somewhat like those of you who are

‘. new students. In addition to learning about this place and the

' people, | am working to understand the culture and language
of the College.

Midway College is celebrating its 165" anniversary this
year and has just reached an enroliment of 2,400 students-an
all-time record well beyond the original vision of the
institution. Founded in 1847 as the Kentucky Female Orphan School, the
institution has continuously transformed over the years as a high school, junior
college, and since 1989, a fully-accredited baccalaureate and master degree
granting institution. While the residential college proudly remains Kentucky’s only
women’s college, Midway College has grown to include co-educational
opportunities in the evening and online for non-traditional students, all the while,
remaining true to its mission, to serve the unmet educational needs of students in
Kentucky and beyond.

Whether you are a residential, evening or online student, we have the
same goal for you—to help realize your educational dreams. During your time
with us at Midway College, we ask you dedicate yourself to learning. In return, we
pledge to dedicate ourselves to you and your educational pursuit. We challenge
you to ask questions, immerse yourself in learning and build relationships with
your fellow classmates and the faculty and staff of Midway. When you graduate
from Midway College, we want you to be proud of the person you have become
and have the education skills you need to succeed. We also want you to have a
lifelong connection with your Midway College family.
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Introduction

Welcome to Midway
The college welcomes visitors to the campus throughout the year. All administrative offices are

open to visitors from 8 a.m. to 5 p.m. Monday through Friday. Offices are closed on customary holidays.

Campus Directory
The telephone number for the Midway College switchboard is (859) 846-4421. The numbers listed

will connect you with the appropriate office. Midway College area code is “859.”

PEESIARNT S OFfICO wovviiireeeereeieeeeeeeeteetessrstsasbrereesaeseass s nsbaceaanraseessesnesaaaas s taaraaasssaamssasenss s 846-5310 or 5311
AsSiStant tO the President ..o ceeer e e e et 846-5310 or 5311
ACADEMIC AFFAIRS
Vice President for ACAdemMiC AfTAirS .o i i criiirereee et st e 846-5726
Women’s College
ASSISTANT ACAUEIMIIC DBAN wruvreiererenrrereenrerensssrran i saeaesarrrrrerasssssrsnssasssssssanssssnsresenebrssstensssenans 846-5737
AdMINISTrative ASSISTANT covvviieiiiiie it iieer st e ererrrrerieeees it e st r e aaae e e s e s s rsrenasenenenaas 846-5728
Academic Divisions
Arts & Humanities, Social Sciences and General Education .......c.ccoorveiiniiniiinnn. 846-5737
Business Undergraduate and Graduate Program ... 846-5794
EQUING STUGIES 1evvrverrereeietiitsiiieeni s es bttt et 846-5372
=218 1 4 EEUTTTT T T OO T TP PPPPP PR 846-5363
Nursing and SCIENCES PrOGIaMm ..ivviiicriiieeieris e e 846-5725
BV Yo 0 1= 0o 13 [or= 111 ] UUTTT OO U U PP PP PP TPR T 846-5811
Little MemOrial LIDIary cveiee oo eeeee e i siererise sttt 846-5316
231 { =] SO PP PP PP PT PRI PRSI 846-5340 or 846-5341

Midway College Online
3 Y=T:1 1 IPUUUTU T TP U OO PP PP PPPFTPPPERPPYPIIIES 846-5834
SEUAENT SUPPOTE SEIVICES ...vvceriiiiiitiite st 846-5868

DY ] 4 IUTTTTUTTTT U T T TR OO PRSP PPN IPRPPR 846-5358
AGMIINISTrAtIVE ASSISTBNT ceeveereeeemiiiiessitirnrsereeresns s rerenneasestrenrasersrassnsreasaaaessstarnarassssees 846-5778

Graduate Programs
Masters Business Administration

6 3T 11 TR T TR TR T T U OO P PP PP PP 846-5794
AdMINISTratIVE ASSISTANT. . cumriiirieriiiiiiiiieeeeeeereeeren s s s s esee s asasns s s aes 846-5322

Masters of Arts Teaching
01 aT= 11 SRTTTTTTTTEUTT T PPNV P PP PP PPPPPPRS 846-6047
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Introduction to Midway College

ADMISSIONS
Vice President and Dean of Enrollment Management .......coeeeeeeeeeeeeeeeeseeeeeeeeoeseseeeeee s 846-5779
AAMISSIONS CAll CENTEN ..ttt ettt ee e e e e e e ee e e e e e e e e ettt 846-5785
AAMISSIONS OFfICE ...ttt ettt ee e e et e e e et 846-5788
800-755-0031
LEXINGLON CAMPUS ...ttt sttt ee et see e et et see st sen et e eseseesseeseese s s 846-5800
Hardin County Campus (RAACHTE) v.veveviuiieiieeeeeeeeeeeeereeeee oo oot 270-319-3575
MEKEE CAMPUS ..ottt et eee e e e e veeeeeeaess s e e seseeeeee e eeee e e ee e 606-280-5982
SOMEISEE CAMPUS....eeiiiiricie ettt sttt e e eeee et e e e tesee e taaseetaessenessesees s, 606-802-6101
WOMEN'S DAY COIBEE ...ttt ettt et e ee e e en et eaene 846-5346
FINANCTAE AT ..ot e e e et s e et e e oo 846-5807
BUSINESS AFFAIRS
Vice President of BUSINESS AfTairs....iiiiiiiiieeeeeeeeeeeeeeereseeseeeeeees et ee et 846-5701
AdMINISEIAtIVE ASSISTANT ..o.vveeeiiter ettt eete s e et e s e ee e e e 846-5332
ACCOUNTING .ottt sttt et e et ssaese e eeeneeeenteeeesestaesenseessresesessssnes oo 846-5727
BULZELING ettt ettt e ettt e e s e e e e et et et s ene e 846-5407
BUSINESS OFfIC ..ottt ettt et et e e ee e e e e st aas s st e e e et e et e, 846-5803
COMMUNICALION CONTEN ...cviiiiiteceieeete et et e e e e e e e e e e ees e e et s e e et 846-5857
HUM@N RESOUTITES ... ettt teet s sttt et e venesteesteeaees s eee e e esseee e oo 846-5408
INFOrMALION SYSTEIMS .ooviviieiieieieieee ettt ettt e e e e st ee s e s et e e ee st 846-5781
Physical Plant Division
DIFECEON c.ti ettt ettt et et e e et e et eneeeteess e e e s e e 846-5782
AdMINISTrative ASSISTANT.......cviiiiciii ettt e eeeee e e eee st s s e seeee e st 846-5400
=1 1 1 OO OO OSSOSO 846-5388
Grounds and MaiNTENANCE .......viceiiiriit e e eee e e st s e oot et e 846-5400
HOUSEKEEPING ..ottt ettt v et e e e e e e s e e et e e er e s 846-5785
SECUITLY covriitiiii ittt ettt e e st e e e et e et eevesre s e ensessennseeeotsees s 846-5419
ADVANCEMENT
Vice President of AQVANCEMENT......c.oouiiriiiii e et e e, 846-5300
AlUMNT REIGTIONS ettt e et eveee et e e e e es et e e oot 846-5485
AdMINISTIratiVe ASSISTANT ......cc.iiiiiiieit ittt e e e e eeeess et esseee s s eee e 846-5878
DEPARTMENTS
ALRIEEICS ettt ettt et et et e e ee e e e e ee e ee e ettt eee et 846-5364
FOOO SEIVICES ...cuiiiiiieiiitieeee ettt eee e et v et e st e e e e e e e e e e e e s e eee e 846-5380
INSTIRUTIONAI RESEATTN «...iteititieieeetee ettt ettt e s e e s e et e es et a st et e ee e e e s e eeeeeeesees 846-5831
Marketing & COMMUNICATIONS ......ceuiueriiietiteececeiecis ettt ee e e s es e s e s e s sesee e e es e 846-6046
Student Services
DEaN OF SEUABNE LITE cueiiiieeiiieee ettt et e et e e e e et e et e s e 846-5391
AdMINISEIAtIVE ASSISTANT . cvivieretieierieeeeiet et steee e eeeeeeeeaeee e seneeeesssees st e e ss s ees s oo ee e 846-5390
DiIrECEOr Of HOUSING ...ttt ettt et e e ee et e e s e e e e e s ee e s s st st s e 846-5395
Residence Halls
B8 WSO ...ttt e e e e e e e e ee st et es et 846-5396
BU ST ettt e ettt et e e e e ene e e et ee ot ee e 846-5381
CMPUS NUFSE ...ttt ettt et e e et eeee et et s et eaesseesensees e senseseeesoses e 846-5418
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Introduction to Midway College

Academic calendar

Please Note: Dates are subject to change.
Check Online Catalog for the latest edition of the Academic Calendar

2012 Fall Semester

August
August

August
August

August

September
September
September

September

October
October
October
October
October

November
November

November

December
December
December

December

18
20

21
21-31

31

17
24

11-12
12
14
15
24

20
21-24

10-13

14

Saturday
Monday

Tuesday
Tuesday-Friday

Friday

Monday
Thursday
Monday
Monday

Thursday-Friday
Friday

Sunday
Monday
Wednesday

Wednesday
Tuesday
Wed-Saturday

Friday
Mon-Thursday
Sunday

Friday

Residence Halls open, check-in for residential students.
Registration of students

SCD and Online — Module | begins

Women'’s College: Classes begin

Late registration for returning students and new applicants
given provisional acceptance

Last day to register or add a class for credit

Labor Day — academic holiday, classes and offices are closed.
Convocation - 11:00 a.m.

Constitution Day

Application for a degree due in the Office of the Registrar for

December 2012 and May 2013 candidates for a degree.

Woman’s College: Fall Break — academic holiday.
Women’s College: Mid-term.

SCD and Online — Module | ends

SCD and Online — Module 1l begins

Women’s College: Last day to drop a full-semester class

without a failing grade.

Convocation 11:00 a.m.
Women's College: Classes end at close of academic day.

Thanksgiving break — academic holiday.

Women’s College: Classes end at close of academic day.
Women'’s College: Final Exams — (December 10, 11, 12, 13)
SCD and Online — Module Il ends

Last day to file an appeal for a refund of tuition credit for the fall

semester, 2012,
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Academic calendar

Please Note: Dates are subject to change.
Check Online Catalog for the latest edition of the Academic Calendar

2013 Spring Semester

January

January

January

January

January

January
January
March
March
March

March

March
March

April

April
April

6

7

8-18

15
19-21

18

12

18-23
29

10
30

1-3
11
13

Sunday
Monday

Tuesday

Tues-Fri.

Tuesday
Sat.-Mon.

Friday

Sunday
Monday
Friday
Tuesday

Mon-Sat.
Friday

Friday

Wednesday
Tuesday

Sunday

Wed - Fri
Saturday
Monday

Residence halls open, check-in for residential students.
Registration of students.

SCD and Online — Madule Il begins

Women'’s College: Classes begin

Late registration for returning students and new applicants
given provisional acceptance

Convocation - 11:00 a.m.

Martin Luther King, Jr. Day weekend observed—academic
holiday - classes and offices closed.

Last day to register or add a class for credit.

SCD and Online — Module Il ends.

SCD and Online — Module IV begins.

Women'’s College: Mid-term.

Women's College: Last day to drop a class without a failing
grade.

Spring break — Academic Holiday.

Good Friday — Offices closed at 12 noon.

Application for a degree due in the Office of the Registrar
for August, 2013 candidates for a degree.
Convocation - 11:00 a.m.

Women’s College: Classes end at close of academic day.

SCD and Online — Module IV ends
Woman’s College: Final Exams
Graduation ceremonies.

SCD and Online: Summer Module V begins
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August
August

August
August

August

September

September
September

September

October
October
October
October
October

November
November

November

December

December

17
19

20
20-30

30

17
23

10-11
11
13
14
23

13
26
27-30

6
9-12

Academic calendar

Please Note: Dates are subject to change.
Check Online Catalog for the latest edition of the Academic Calendar

2013 Fall Semester

Saturday
Monday

Tuesday
Tuesday-Friday

Friday

Monday

Thursday
Tuesday
Monday

Thursday-Friday
Friday

Sunday
Monday
Wednesday

Wednesday
Tuesday
Wed-Saturday

Friday
Monday-Thursday

Residence Halls open, check-in for residential students.
Women's College: Registration of students

SCD and Online — Module | begins

Women'’s College: Classes begin

Late registration for returning students and new applicants
given provisional acceptance

Last day to register or add a class for credit

Labor Day — academic holiday, classes and offices are
closed.

Convocation - 11:00 a.m.

Constitution Day

Application for a degree due in the Office of the Registrar
for December, 2013 and May, 2014 candidates for a degree.

Woman’s College: Fall Break — academic holiday.

Women’s College: Mid-term.

SCD and Online: Module I ends

SCD - Module Il begins

Women'’s College: Last day to drop a full-semester class

without a failing grade.
Convocation - 11:00 a.m.
Classes end at close of academic day.

Thanksgiving break — academic holiday.

Women’s College: Classes end at close of academic day.

Women’s College: Final Exams
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Introduction to Midway College
December 13 Friday Last day to file an appeal for a refund of tuition credit for

the fall semester, 2013.
December 15 Sunday SCD and Online: Module Il ends
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Academic calendar

Please Note: Dates are subject to change.
Check Online Catalog for the latest edition of the Academic Calendar

2014 Spring Semester

January

January

January

January

January

January

February

February

March

March

March

March

April
April

April
April
April-May

5
6

7
7-17

18-20

17

11

17-22

Sunday
Monday

Tuesday

Tues-Fri.

Saturday-Monday

Friday

Wednesday

Friday

Sunday

Monday

Tuesday

Mon-Sat.

Thursday
Friday

Friday
Tuesday
Wed - Fri

Sunday
Saturday
Monday

Residence halls open, check-in for residential students.
Women'’s College: Registration of students.

SCD — Module Il begins

Women'’s College: Classes begin

Late registration for returning students and new applicants
given provisional acceptance

Martin Luther King, Jr. Day weekend observed—academic
holiday — classes and offices closed.

Women'’s College: Last day to register or add a class for

credit.

Convocation - 11:00 a.m.

Women’s College: Mid-term.

SCD and Online: Module Il ends.

SCD and Online: Module IV begins.

Women'’s College: Last day to drop a class without a failing
grade.

Spring break — Academic Holiday.

Convocation - 11:00 a.m.

Application for a degree due in the Office of the Registrar
for August, 2013 candidates for a degree.

Good Friday — Offices closed at 12 noon.

Women’s College: Classes end at close of academic day.

Women'’s College: Final Exams

SCD and Online: Module IV ends
Graduation ceremonies.

SCD and Online: Summer Module V begins
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General Information

Opportunities for Learning

Midway College emphasizes the importance of active learning and constantly strives to provide its
students with opportunities for learning outside the classroom. Although Midway College has been
affiliated with the Christian Church (Disciples of Christ) since its inception, its students represent a

multiplicity of faiths and denominations.

Overview of Midway College

Midway is an independent, liberal arts college offering two-year, four-year and graduate degrees.
The college calendar includes a fall and spring semester, evening and extension programs delivered in
modular and cohort sessions, as well as online learning anytime and anywhere.

The college consists of Women’s College in the day, the School for Career Development in the
evening/weekend and Online anytime for the traditional and non-traditional student. The college offers
associate degrees in the following disciplines: business administration, computer information systems,
equine studies, medical assisting, medical coding, and nursing. Baccalaureate degrees in the following
disciplines: business administration, equine studies, health care administration, interdisciplinary studies,
mining management and safety, psychology, public safety administration, sport management, teacher
education, and a Bachelor of Science in biology, environmental science, equine heaith and
rehabilitation, and nursing. The college offers graduate degrees in the following disciplines: Master of
Business Administration and Master of Arts in Teaching. These degree programs are offered only
through the Midway College School for Career Development and/or in Midway College Online degree
completion programs.

Our student body is comprised of more than 2,000 students from across the United States and
several foreign countries. The student population is a unique and rewarding blend of traditional-age and
adult students. A uniquely personalized atmosphere is made possible by an exceptionally low
student/faculty ratio.

Midway College is located in the heart of Central Kentucky’s Bluegrass Region. Sitting atop rolling
hills, the college views the small town of Midway one-quarter mile away. The 200-acre campus is a
short drive from Lexington, Louisville, and Cincinnati. Major airports and interstates make traveling
convenient.

Midway College has extended campuses in the following locations: Cynthiana, Lexington, McKee,

Radcliff, Somerset and Versailles.
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Mission of Midway College

As Kentucky’s only college for women and as a forerunner in coeducational adult accelerated

learning, Midway College empowers undergraduate, graduate and professional students as leaders

through a professionally-oriented liberal arts education.

In support of its mission, Midway College aims to:

1. Create and maintain a student-centered liberal arts intellectual environment.

2. Integrate diversity into the general curriculum so that students will confront, intellectually and
critically, some of the key issues concerning gender, sexual orientation, ethnicity, race, religion,
socioeconomic and ADA.

3. Prepare graduates with knowledge and experiential learning for their profession and/or
advanced study.

4. Enhance the communication skills, analytical perspectives, and critical thinking abilities.

5. Administer student development and support programs to enhance the self-sufficiency of
students.

6. Encourage development of faculty members as teachers and scholars.

7. Provide financial aid in the form of scholarships, grants, and loans to qualified students, while
responsibly managing the resources of the institution.

Accreditation

Midway College is accredited by the Commission on Colleges of the Southern Association of Colleges

and Schools to award associate, baccalaureate and master’s degrees. Contact the Commission on

Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 for questions about

the status of Midway College.

Program Accreditation is a follows:

o Teacher Education Program

Kentucky Educational and Professional Standards Board (EPSB)
100 Airport Road, 3™ Floor, Frankfort, KY 40601
(502) 564-4606, FAX (502) 564-7080, (www.kyepsh.net)

co  Nursing Program

National League for Nursing Accrediting Commission, Inc. (NLNAC)
3343 Peachtree Road, NE, Suite 850, Atlanta, Georgia, 30326
(404) 975-5000, FAX (404) 975-5020, (www.nlnac.org).
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Approved by:

Kentucky Board of Nursing (KBN)

312 Whittington Parkway, Louisville, KY 40222

(800) 305-2042, FAX (502) 696-5762, (www.kbn.ky.gov)

Membership

The college holds membership in the following organizations:

oo Association to Advance Collegiate Schools of Business
American Association of Presidents of Independent Colleges and Universities
Association of Governing Boards of Universities and Colleges
Association of Independent Kentucky Colleges and Universities
Association of Supervision and Curriculum Development
Council for Higher Education Accreditation
Council of Independent Colleges
Kentucky Council on Post-Secondary Education
Kentucky Intercollegiate Athletic Conference
National Association of College and University Business Officers
National Association of Intercollegiate Athletics
National Association of Independent Colleges and Universities
National League for Nursing
Southern Association of Colleges and Schools Commission on Colleges
The College Board
Women's College Coalition

8 8 8 8 8 888 88 818888

Historical Development of Midway College

Midway College was founded in order to meet the changing needs of women in Kentucky and has
continued to rise to this challenge since 1847. Dr. Lewis Letig Pinkerton, a physician and pastor of
Midway Christian Church, spearheaded the Kentucky Female Orphan School. Dr. Pinkerton’s action was
in response to the educational needs of a large number of girls orphaned by the frequent epidemics and
rugged living conditions that characterized Kentucky life in the 1840's. Aided by James Ware Parrish,
William F. Patterson, several church elders and virtually the entire congregation of his church, Dr.
Pinkerton secured a charter for an elementary school. Midway College is proud of its long association
with the Christian Church (Disciples of Christ) and is an active participant in the Division of Higher
Education of the Christian Church.

When the school opened, it was the first institution of its kind established in the United States to
provide education for female orphans. Later, Pinkerton High School was added and in 1942, an associate
degree program was implemented. The college soon developed a reputation for both its academic

offerings and its commitment to provide a quality education to all qualified women regardless of their
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financial condition. Shortly after it was established, Midway College received full accreditation from the
Southern Association of Colleges and Schools (SACS).

Eventually the elementary school was phased out, as was the high school in 1973 when the
combination of the consolidated county high schools, federal assistance to disadvantaged students and
busing resulted in diminished need for the elementary and secondary school programs. In 1978 the
board of trustees authorized the official name of the school to be changed to Midway College. The
1989-90 academic year marked the advent of four-year programs for the college.

As Midway College has grown, so have the offerings in its curriculum. During the early years of the
college, the primary objectives were to prepare students to be teachers and homemakers. By 1949 the
academic offerings included liberal arts, teacher training, business, and home economics, and in 1965
the nursing curriculum was added. In the 1970s, Midway College responded to the needs of students
and the community by adding programs in paralegal studies, equine studies, and early childhood
education. The 1988-89 academic year brought approval of four-year programs allowing the college to
offer baccalaureate and associate degree programs to all students.

The School for Career Development began in 1995, as the college’s evening and extension site
division for working adults. Accelerated degree programs are offered in the evening and on weekends
on campus and at a number of community colleges throughout the state.

Midway College Online established in 2005, meets the needs of learners who require educational
access anytime, anywhere. From general education courses to full degree programs, students find
flexibility and convenience in pursuing their educational dreams through distance learning.

The graduate college began in 2008 with the Midway College Master of Business Administration.
The program is built upon the practice-to-theory-to-practice education model designed for working
adults. Candidates are working adults who can apply the theory of the graduate program to the practice
of their current work situation and who can contribute to the team learning environment.

At the beginning of this new century, Midway College stands poised to continue its historic mission
of providing educational opportunities for those in need. By empowering students as leaders, the

college will have a profound impact on the region and nation.

Midway College Campus and Community

Midway College is located on one of the many hills overlooking the town of Midway. The 200-acre
campus stands on the original plot that was acquired for school purposes by the Rev. Lewis L. Pinkerton
in the year 1845. The land was added to by the Rev. Alexander Campbell, an early leader of the

Christian Church (Disciples of Christ) Brotherhood, and by the board of trustees. The small town of
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Midway, Kentucky is a picturesque community with approximately 2,500 residents. Built by officials of
the Lexington and Ohio Railroad in 1838, its houses are stately examples of the finest in Greek revival
and the fanciful carpenter’s Gothic architecture. Midway has a variety of boutiques, restaurants, and
antique shops that accommodate the many tourists that visit each year.

Quaint though it may be, Midway is still only 15 minutes from the major metropolitan center of
Lexington, as well as the state capitol, Frankfort, and only an hour away from Louisville and Cincinnati,

Ohio.

Campus Buildings
Anne Hart Raymond Center for Mathematics, Science & Technology
Through the generosity of Midway College trustee Ollie Raymond and his wife Anne, Midway
College received a $2 million gift at the February 1999 board meeting. The Raymond’s lead gift
provided funding for the construction of the Anne Hart Raymond Mathematics, Science and
Technology Center on the Midway College campus. The building opened during the Fail 2003

semester and provides state-of-the-art laboratory and classroom facilities for students.

Buster Hall
Buster Hall is a residence hall that also houses the campus clinic. Gifts from Midway College
alumnae supplemented with funds from James M. Starks financed the initial construction of the
building in 1925. The building, originally named Alumnae Hall, was renovated in 1990 and renamed
Buster Hall in honor of Patricia Buster and the Buster family’s long history of service to Midway

College.

Belle Wisdom Hall

Belle Wisdom Hall was completed in 1960 with funds from the estate of Mrs. Belle Wisdom, a
Texas philanthropist. This brick structure was built in the Colonial style and accommodates 84

students in large adjoining rooms.

Equine Education Centers
Midway’s equine education centers allow students to pursue equestrian studies regardless of
the weather. Three centers are used for equestrian classes and by Midway’s nationally ranked
equestrian teams. The 18,000 square-foot Keeneland Equine Education Center contains an indoor
riding arena, 16 stalls, a tack room, washroom and office space.
The 36,000 square-foot Equine Education Center houses a 105 foot x 235 foot indoor riding

arena, eight stalls, laboratory, classroom, a large tack room, audio-visual room, wash stall and
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faculty offices. Equine students enjoy an outdoor riding arena, a jumping field, and 163 acres of
pastureland.

The Ashland Stables and Theurkauf Outdoor Riding Arena which complement the two large
equine centers thus combining for a comprehensive facility that meets the demands of all riding
disciplines and equine training needs. The Ashland Stables has 8 stalls, tack room, washroom, office
and classroom. The Theurkauf Outdoor Riding Arena measures 227 x 117 feet and has a stonedust

footing.

Learning Resource Center
Constructed in 2010, the Learning Resource Center is the newest building on campus. The
center doubles the academic capacity of Midway College and provides an enhanced learning
environment for the students. The building houses four conference rooms, five academic suites, 48

faculty offices and a student lounge for a total of 30,242 square feet.

Little Memorial Library
The Little Memorial Library was built in 1997 and named in memory of W. Paul Little and Lucille
C. Little. The library houses the Robert T. McCowan/Ashland Inc. Computing Center and classroom:s.
The lower level of the library houses the Communication Center, Information Systems, and the

academic computer classroom and lab.

Marrs Hall
Marrs Hall, easily identifiable by its clock tower, was completed in 1941. The building houses
the Office of the President, the Arthur Young Lloyd Board Room, Office of Advancement, Alumni

Relations, and Marketing.

McManis Student Center/Marshall Gymnasium

The McManis Student Center containing the Marshall Gymnasium was dedicated in November
1979. The student center was built with a bequest of the Fred and Carolyn McManis estate and
holds the Piper Dining Hall, Patricia J. Buster Reception Room, a conference room, a grill, student
lounge and recreation hall. The athletic department is also found in the Student Center. The
gymnasium was funded by the estate of Everett and Carrie Hall Marshall and consists of a 10,000
square foot facility for basketball, volleyball and other indoor sports, seating capacity for 1,500
people and a stage. The offices of Dean of Student Life, the Director of Residence Life and their staff
are located in the student center as well are the offices of the Director of Athletics and coaching

staff.
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Patterson Building
Located at the edge of the campus, this brick structure was built in 1916 to house the campus
heating plant. The Patterson Building contains the offices of the Director of Physical Plant and staff.

Campus maintenance, janitorial services, and the grounds crew work out of the Patterson Building.

Peterson House
The Lucy J. Peterson House was dedicated in September 1987 to the memory of the former
alumna, dean and superintendent of the Kentucky Female Orphan School. This structure is located

across Stephens Street from the main campus.

Pinkerton Hall
The oldest building on campus, Pinkerton Hall, originally was erected in 1847 and was home to
the entire school. The two-story Greek revival building was rebuilt in 1852 following a fire that
destroyed the original structure in 1848. It originally faced the railroad tracks at the north end of
the campus. The National Parks Service listed it on the National Register of Historic Places on
November-20, 1974. The lower level in Pinkerton Hall contains the Office of Admissions. The
Director of Financial Aid and the Business Office are located on the main floor, and the Offices for

Business Affairs and Human Resources are located on the second floor of this building.

Piper Dining Hall
The Lewis A. Piper Dining Hall is located in the McManis Student Center. Completed in the
spring of 1988, the facility includes a complete modern kitchen and a large dining room. The hall is
dedicated to the memory of Lewis A. Piper, who served as president of Midway College from 1945

to 1965.

Extended Campus
Lexington Campus, 2700 Rosebud Way, Suite 380, Lexington, KY 40509, (859) 846-5800, FAX (859)

264-1887, www.midway.edu

Osram-Sylvania Plant, 1100 Tyrone Pike, Versailles, KY 40383, www.midway.edu

McKee Site, Jackson County Area Technology Center, 1000 Education Mountain Drive, McKee, KY
40447, (606) 280-5982
Radcliff Campus, 2000 Challenger Way, Radcliff, KY 40160, (270) 319-3575, www.midway.edu

Somerset Community College, 808 Monticello Street, Somerset, KY 42501, www.midway.edu
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Federal and State Laws

Information also accessible in the Midway College intranet folder under Midway College Procedures

under Section A: Introduction, Item 4A - Federal and State Laws.

Americans with Disabilities Act (ADA)

The Americans with Disabilities Act, effective for Midway College on July 26, 1992, provides that
individuals with disabilities are entitled to full and equal enjoyment of the goods, services, facilities,
privileges, and advantages offered by Midway College. To that end, Midway College is committed to
offering reasonable modifications to its policies, practices, or procedures when such modifications are
necessary to make its goods, services, facilities, privileges, advantages, or accommodations available to
individuals with disabilities. So that Midway College may effectively and efficiently meet the needs of its
disabled persons, the person requesting accommodations shall comply with the following procedures:

I.  Upon employment of or admission to the college, the individual must submit to the EEO
Officer/Director of Human Resources the ADA Form 1 stating his/her request for a reasonable
accommodation based on disability.

Il. Concurrently, the individual must complete ADA Form 2 granting permission to any agency or
institution for release of records to Midway College.

Upon receipt of ADA Form 1 and the proper documentation, a committee will be appointed to
develop a plan for meeting the needs of the individual. The committee will convene periodically to
determine and/or review reasonable accommodations to be provided by the college. The committee
will complete ADA Form 3 stating which accommodations were selected as reasonable. Additionally the

committee will meet periodically to determine the progress of the individual.

Clery Act
In compliance with Campus Crime Reporting mandated by the Clery Act, please go to the Midway

College web site at http://www.midway.edu/ and click on the “Quick Links” and select Campus Safety.

This link will direct you to statistics compiled by the Public Safety Department at Midway College. You
may print the information for your use. You may also obtain a paper copy by contacting a Midway
College representative.

Midway College
512 East Stephens Street
Midway, KY 40347-1112
(859) 846-5400
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Complaint Procedures

United States Code §1099b(a)(5)(1)(1999) and the United States Department of Education
Regulations [34 CFR Ch. VL. 602.26(b)(11.) and July 2002 at 602.16(a)(1)(ix)] requires accrediting
agencies to evaluate an institution on specific indicators. One of those indicators is student
complaints. An institution of higher education must keep a record of student complaints and
resolution of complaints.

Definition of Complaint: A written and signed statement by the individual that alleges some type of
personal injury from a decision of the institution or accuses the decision-making process of being a
scam. [A request for decision-making is not a complaint. An appeal of a decision is not a complaint. A
grievance itself is not a complaint, i.e., grade dispute.]

Clarification of Complaint Form: The individual who believes him/herself to be wronged must
submit a written statement giving all pertinent information and must sign and date the written
complaint. The complaint must be given to an executive officer of the college, either by mail or hand-
delivered. [An email or conversation does not constitute a complaint.]

Procedure for Handling Complaints

1. The executive officer of the college who receives the complaint should determine which

executive officer should handle the issue and submit the complaint to the appropriate executive
officer;

2. The appropriate executive officer should investigate the complaint to determine validity of

complaint and take appropriate actions, if any, to resolve the complaint;

3. The executive officer should notify the complainant of the investigation’s findings and any

actions taken and the reason for such.

4. The executive office submits a copy of the complaint with findings and actions taken to the

Office for Academic Affairs.

5. The Office for Academic Affairs will compile a record of student complaints.

6. The Office for Academic Affairs will keep a file of all complaint reports in accordance with the

college’s record-keeping practice.

7. At all times, compliance with EEOC and FERPA will be observed.
Constitution Day

A provision in the Consolidated Appropriations Act for fiscal 2005 requires that “each educational

institution that receives federal funds for a fiscal year shall hold an educational program on the United
States Constitution on September 17 of such year for the students served by the educational

institution.”
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Midway College will provide an educational program on the U.S. Constitution for all students. The
program will be announced campus-wide. The Office of Academic Affairs is responsible for compliance

with this legislative requirement.

Drug and Alcohol Free Work Place
Midway College is committed to providing an environment that is safe and provides appropriate
motivation to insure a creative and productive work force and academic setting. To this end Midway
College endorses the philosophy that the campus should be free from the detrimental effects of drugs
and alcohol. To insure student and worker safety and workplace and classroom integrity, Midway
College prohibits the illegal manufacture, possession, distribution, or use of alcohol, controlled
substances, and illicit drugs on its campus or as part of any of its activities. Further, except for
employees and guests living in private residences of the college or college residences leased for private
use, by authority of the Board of Trustees, possession and use of alcoholic beverages on the campus by
employees, students, or guests is prohibited.
The Midway College Alcohol Policy approved in 2003 limits the serving of alcohol only as approved
by the college president.
Procedure for Drug-Free Campus
1. Extremely serious health risks are incurred with the use of illicit drugs and the abuse of alcohol.
Increased risk of vehicle accidents, permanent damage to the brain and other body organs,
serious damage to unborn children, death, and multiple lesser side effects certain to obstruct
academic and job performance are apparent from the use of illicit drugs and the abuse of
alcohol. A full description of health risks are made available to all students and employees via
programs and printed materials.
2. Midway College will maintain a referral agreement with Comprehensive Care of Georgetown,

Lexington, Frankfort, and Versailles for its students and employees for drug and alcohol

counseling. All referrals will be handled with strictest confidentiality through the Dean of
Student Life (students) and the Office of Human Resources (employees).

3. In accordance with the policy of the college as outlined above, Midway College will impose
sanctions against students and employees who are in violation of the standards of conduct.
Penalties for students may range from a fine to expulsion, depending on the severity of the
offense in adherence to the disciplinary procedure applied to nonacademic violations. Any

college faculty or staff member who violates this prohibition will be subject to corrective
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disciplinary action and penalties up to and including discharge from employment. In cases
where appropriate, the proper legal authorities will be notified.
4. In addition to imposition of disciplinary sanctions under college procedures, students and
employees may face prosecution and imprisonment under Kentucky laws which make such acts
felony and misdemeanor crimes (Kentucky Revised Statutes Chapter 218A).
5. Each college employee and student will receive annually a copy of the Drug-Free
Workplace/Drug and Aicohol Prevention Policy.
6. In order to aid the college in verifying it is in compliance with the Drug-Free Workplace Act of
1988 and the Drug-Free Schools and Communities Act Amendments of 1989, all employees will
be asked to sign a Drug and Alcohol Abuse Awareness Statement acknowledging that they have
received a copy of the Drug-Free Workplace/Drug and Alcohol Prevention Policy. The policy
specifies that they will:
> abide by the terms of the college drug/alcohol policy
» notify the employer (if faculty or staff employee) or dean of student life (if a student
employee) of any criminal drug statute conviction for violation occurring in the workplace
no later than five days after such a conviction

> have knowledge of disciplinary actions which may be imposed for violations of the
drug/alcohol policy.

7. The signed and dated statement will be permanently maintained in the employee's personnel
file or the work study student's file.

8. In the event an employee finds this procedure of signing a statement unacceptable, the
employee may decline to sign the form. A substitute notation will then be placed in the
personnel file certifying that the employee has, in fact, received the information.

9. The college will notify any granting or contracting federal agency within 10 days of receiving a
conviction notice from an employee.

10. A biennial review (even number years) of the Drug-Free Schools and Campuses Regulations
(DFSCA) will be conducted to determine the institution’s compliance and the effectiveness of its

program. A copy of the report is on file in the Office of Human Resources.

Family Educational Right to Privacy Act (FERPA)
I This is to serve notice to all students of Midway College of the rights and restrictions regarding
the maintenance, inspection, and release of student records contained in the Family Education

and Privacy Act of 1974. The college is made up of a number of units, each offering a wide
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variety of services to the students, each service and program requiring the maintenance of some

records concerning students enrolled for a particular program.

The location and types of records maintained by the college depend upon the field of study

in which the student is enrolled. The following is a list of the types of records maintained by the

college and the official responsible for their maintenance.

A. Undergraduate and secondary records:

1.

W oL N O W AW N
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17:

Grade reports.

Transcripts.

Curriculum information.

Application for graduation.

Correspondence with students, if any.

Withdrawal records, if applicable.

Admissions forms.

ACT, SAT, TOEFL, CPP and other test scores, if applicable.

Student health report.

. Letters of recommendation, if applicable.

. Nominations for awards, if applicable.

. Biographical data.

. Evaluation forms, if applicable.

. Professional conduct agreements and liability insurance coverage.
. Financial ajd records.

. ADA records.

Other significant or pertinent records.

B. Official records of students enrolled will be found in the following offices:

1.

The Registrar is responsible for the maintenance of all transcripts of grades, high school
transcripts, transfer  students’ transcripts, application forms, attendance
documentation, intelligence test scores, aptitude test scores, personal data sheets,
official grade point averages and class schedule cards. Scores provided by the student
as a condition for admission and Test of English as a Foreign Language (TOEFL) scores
(international students) and all other records of a permanent nature, concerning

students.
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2. The following records are maintained by the Office of Student Life: copies of
Immigration and Naturalization Service (INS) Forms |-20B, 1-658 and i-506; and
disciplinary reports and records.

3. Medical records are maintained by the campus nurse. Access to such records is limited
to authorized personnel for the purpose of treatment or to facilitate services for
students with special medical or educational needs.

4. The following records are maintained in the Office of Financial Aid and are available to
members of the staff for the purpose of gaining information pertaining to students and
for granting financial assistance: students’ biographical information; application forms;
parents’ financial information; students’ income; ACT and SAT scores; high school
standing and grade-point average; references; students’ financial need forms; and
correspondence with students.

Students have the right to inspect any and all records directly related to them except as follows:
A. Students do not have the right to directly inspect medical, psychiatric, or similar records
which are used solely in the connection with treatment of a student; however, they do have
the right to have a doctor or other qualified professional of their choice to inspect such
records.
B. Students do not have the right to their parents’ confidential financial statements.
A student or authorized representative, whichever is applicable, shall have the opportunity to a
hearing to challenge the contents of any college record on the grounds that such record or
records are inaccurate, misleading, or otherwise in violation of the privacy or other rights of the
student, and an opportunity for correction or deletion of any such record. If the student desires
to challenge such a record, she shall do so by filing a written request in the Office of the
Registrar stating which record is to be challenged and upon what grounds. Such challenge of
records shall be considered by a specially appointed College Records Review Committee within a
reasonable time not to exceed 30 days following such request. The student or parent will be
allowed to present to the committee evidence, including witnesses, in support of her challenge.
This right to challenge also extends to former students of the college.
The college shall not release student records to persons other than authorized college officials,
to any individual, agency, or organization, other than the following, without the written consent

of the student:
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VI.

VII.

VI

A. To other local educational officials, including teachers or local educational agencies who
have legitimate educational interest.

B. To officials of other schools or school systems in which the student intends to enroll, upon
the condition that the student be notified of the transfer and receive a copy of the record if
desired, and have an opportunity to challenge the contents of the record.

C. To other legally authorized persons such as representatives of the comptroller general of
the U.S., the secretary of education, or an administrative head of an educational agency, in
connection with an audit or evaluation of federally supported programs.

The college shall not furnish, in any form, any personally identifiable information contained in
personal school records to any persons other than those listed in paragraphs IV above, unless
there is a written consent from the student specifying records to be released, reasons for such
release and to whom, and with a copy of the records to be released to the student if desired, or
in the event records are lawfully subpoenaed or otherwise judicially ordered, the college shall
notify the student of such subpoena or judicial order in advance of the compliance therewith.

All persons, agencies, or organizations desiring access to the records of a student shall be

required to sign a written form which shall be kept permanently with the file of the student,

indicating specifically the legitimate educational or other interest that such person, agency, or
organization has in seeking the information.

The college may release directory information to individuals, agencies or organizations.

Directory information includes student’s name, social security number, address, telephone

listing, date of attendance, degrees and awards. Midway College will also release grade point

averages of students being considered for honorary societies, awards, or other honorary
recognition. This information may be released unless the student or parent notifies the college
that such information shall not be released. Such notification should be sent to the Office of the

Registrar.

Copies of student records, except official transcripts, will be furnished to the student at a cost of

S.25 per page.

Parents of dependent students have a right to information concerning their children’s grades

without having to gain the student’s consent.

Midway College reserves the right to publish names of students qualifying for academic honors.
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Title IX, Education Amendments of 1972 -- Non-Discrimination on the Basis of Sex in

Education Programs or Activities Receiving Federal Financial Assistance [34 C.F.R. Part 106] (Title 20
U.S.C. Sections 1681-1688)
No person in the United States shall, on the basis of sex, be excluded from participation
in, be denied the benefits of, or be subjected to discrimination under any education
program or activity receiving Federal financial assistance.
Midway College does not discriminate against any person on the basis of sex. Persons who feel they
have been discriminated against based upon sex shall file a complaint to the Office of Human Resources.
The complaint must meet the requirements of Complaint Procedures contained previously in this

section.

Policy Against Unlawful Discrimination, Harassment and Sexual Harassment
It is the policy of Midway College to maintain a work and academic environment that is free of
sexual harassment and discriminatory actions based on race, color, religion, national or ethnic origin,
marital status, sex, age, disability, or any other category protected by law. Unlawful discrimination and
sexual harassment by officers, managers, faculty, supervisors, employees, students, advisors, vendors,
and contractors will not be tolerated. This policy and procedures are applicable and available to faculty,
staff, students, and any third parties with a relationship, contractual or otherwise, to Midway College.
Further, any retaliation against an individual who has complained about sexual harassment or
unlawful discrimination, or retaliation against individual for cooperating with an investigation of a
complaint of sexual harassment or unlawful discrimination, is similarly unlawful and will not be
tolerated.
Persons who violate this policy will be subject to disciplinary action up to and including termination
of employment, expulsions and/or termination of the contractual relationship.
I.  DEFINITIONS OF UNLAWFUL DISCRIMINATION, HARASSMENT AND SEXUAL HARASSMENT
A. UNLAWFUL DISCRIMINATION—Unlawful discrimination is strictly prohibited by the College and
will not be tolerated. Treating an employee or student differently in the terms or conditions of
his or her employment or education on the basis of the employee’s or student’s race, color,
religion, national or ethnic origin, marital status, sex, age, disability, or any other category
protected by law constitutes unlawful discrimination.
B. HARASSMENT—Harassment is any action, oral or written expression, repeated or persistent

series of actions, or expressions that are reasonably perceived as creating an intimidating,
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offensive, hostile or demeaning educational, employment or College living environment for a
student or College employee. A hostile environment is one that interferes with an individual’s
ability to participate in all and any aspects of academic, professional or residential life.

C. SEXUAL HARASSMENT—Sexual harassment is a form of harassment and sex discrimination that
is illegal under both federal and state law and is strictly prohibited by the College. Unwelcome
sexual advances, requests for sexual favors and other physical or verbal conduct of a sexual
nature constitute sexual harassment when:

Submission to such advances, requests or conduct is made either explicitly or implicitly a
term or condition of an individual’s employment or academic advancement or participation in
College programs or activities, or is used as a basis for employment or academic decisions
affecting the individual; or

Rejection of such advances, requests or conduct affects a term or condition of an
individual’'s employment or academic advancement or participation in College programs or
activities, or is used as a basis for employment or academic decisions affecting the individual; or

Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work, academic performance, education, or participation in College programs or activities, or of
creating an intimidating, hostile work or academic environment.

Sexual harassment refers to behavior that is not welcome and occurs in a variety of situation
which share a common element: the inappropriate introduction of sexual activities or
comments into the work or academic environment. Harassing conduct need not be motivated
by sexual desire in order to constitute unlawful sexual harassment.

Depending upon the circumstances and how they impact the workplace or academic
environment, examples of sexual harassment include but are not limited to such conduct as the
following: verbal conduct such as verbal abuse, insults, jokes, sexual innuendoes, offensive
remarks about another person’s clothing or body; physical conduct such as leering or ogling,
obscene gestures, inappropriate touching, fondling or kissing, and coerced sexual contact;
repeated unwanted social invitations, sexual flirtations, advances, propositions or unwanted
requests for sexual favors; threatened, attempted, or completed physical sexual assault;
indecent exposure; displaying or distributing sexually explicit drawings, pictures, or written
materials; romantic involvement (even if consensual) between supervisors and subordinates
that impacts the workplace and/or other individuals in areas such as assignments,

advancements and benefits; romantic involvement (even if consensual) between supervisors
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and students they supervise that impacts the academic environment and/or other students in
areas such as assignments, grades and academic benefits; and any of the above types of
behavior carried out through any electronic medium, including but not limited to emails,
websites, chat rooms, and text messages.

Sexual harassment can be perpetrated upon members of the opposite gender or one’s own
gender. Occasional compliments of a socially acceptable nature do not normally constitute
sexual harassment. Similarly, depending upon the circumstances (including the nature of course
materials or the context of an action), not all verbal or physical conduct will be considered
sexual in nature. See |V. EDUCATIONAL SETTING.

RETALIATION

It is a violation of this policy to retaliate against a person who has complained about discrimination
or harassment, or for assisting, participating or cooperating in an investigation or grievance of a
complaint hereunder.

WRONGFUL ALLEGATIONS

It is a violation of this policy to bring a knowingly false complaint under this policy. However, failure
to prove a claim of sexual harassment does not alone constitute proof of a false and/or malicious
accusation.

EDUCATIONAL SETTING

The academic setting is distinct in the workplace, and the College will maintain and encourage
academic freedom. Academic curriculum and pedagogical goals that serve legitimate and reasonable
educational purposes do not, in and of themselves, constitute sexual harassment or other unlawful
discrimination. Those participating in the educational setting bear a responsibility to balance their
professional academic responsibilities and academic freedoms with a consideration of the
reasonable sensitivities of other participants. Nothing contained in this policy shall be construed to
limit the legitimate and reasonable academic responsibilities and academic freedoms of the
College’s professional educators.

PROCEDURES FOR ADDRESSING COMPLAINTS OF UNLAWFUL DISCRIMINATION, HARASSMENT AND
SEXUAL HARASSMENT

Anyone who believes he/she has been subjected to discrimination or harassment in violation of this
policy should immediately report those concerns to the Director of Human Resources, the Dean of
Student Life, instructor, chair, dean or any other member of the administration with whom one feels

comfortable in making such a report. No one is required to make a complaint to the person who is
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the subject of the complaint. The report must be in writing. If the initial report is verbal, the person
to whom the report was made shall inform the complainant of the right to file a written complaint
through these procedures. There is no established time frame for filing a complaint; however
individuals are urged to file a complaint as soon as possible after the alleged event or offending act
or behavior.

It is the responsibility of all students and employees to bring to the College’s attention any
indication of sexual harassment and to report promptly any act or event that is believed to be a
violation of this policy so that the matter can be investigated promptly and appropriate corrective
action taken, if warranted. Complaints or reports shall be directed to the Director of Human
Resources, 11 Pinkerton Hall, 512 E. Stephens St., Midway, KY 40347, 859.846.5408.

If a College employee (faculty, staff or student employee) believes that she or he has been
sexually harassed within the scope of his or her employment activities by an individual who is not a
College employee or student, the College employee should report the alleged sexual harassment to
her or his supervisor or to the Director of Human Resources.

If a College student believes that she or he has been sexually harassed on campus by an
individual who is not a College employee or student, the student should report the alleged sexual
harassment to the Director of Human Resources, an instructor, chair, dean or any other member of
the administration with whom the student feels comfortable.

The Director of Human Resources or her/his designee is responsible for accepting and
processing discrimination and harassment complaints under the College’s Policy Against Unlawful
Discrimination, Harassment and Sexual Harassment. Instructors, chairs, deans, supervisors and other
members of the administration should notify the Director of Human Resources when they receive or
otherwise become aware of complaints. To the extent permissible all complaints shall be treated
confidentially and will be investigated by the College in an impartial, prompt, and responsible
manner.

Each complaint of discrimination or harassment must be evaluated on a case-by-case basis
impartially with reference to the pertinent circumstances. If appropriate, a complaint may be
resolved informally. Informal resolutions may be reached by direct communication between the
individuals involved or with the help of mediation of a third party. However, such a strategy may be
inappropriate when the conduct is severe or when the person responsible for the alleged behavior
holds a position of authority. At either Complainant’s or Respondent’s request any complaint will be

removed from an informal resolution process to a formal investigation.
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Other complaints will be conducted as formal investigations, including but not necessarily
limited to interviews of the Complainant, the Respondent, and witnesses, and review of documents.
The rights of both parties are considered in conducting the investigation. Both parties have the right
to present witnesses and other evidence on his/her behalf. Both the complainant and the
respondent will be notified of the outcome of the investigation and the basis for the decision either
orally or in writing. Absent extraordinary circumstances, the investigation will be completed and the
parties notified of the results within 15 working days from the date the written complaint is received
by the Director of Human Resources. In the event of extraordinary circumstances (to be defined by
the Director of Human Resources but to include but not limited to situations with a large number of
witnesses or evidence to review, non-cooperation from one or more parties or witnesses), the
Complainant and Respondent shall be informed in writing of the need for an extension of time to
complete the investigation not to exceed an additional 15 working days, the reasons for an
extension of time, and the amount of time needed. In determining whether conduct constitutes a
violation of the College’s Policy Against Unlawful Discrimination, Harassment and Sexual
Harassment, College officials will look at the record as a whole and at all of the circumstances of the
situation. The Director of Human Resources or her/his designee, shall conduct the impartial formal
investigation and make recommendations for appropriate corrective action and discipline as
necessary to the Dean of Student Life where the Respondent is a student and to the Vice President
of Business Affairs where the Respondent is an employee or a third party who is not an employee or
student of the College. Either the Dean of Student Life or the Vice President of Business Affairs shall
decide appropriate corrective action and discipline as necessary. If a violation of this policy is found,
Midway will take steps to prevent further harassment and/or discrimination.

If the College determines that a third party has sexually harassed a student on campus or a
College employee within the scope of her or his employment, the College will take corrective action.
However, individuals who are not students or employees of the College are not subject to discipline
under the College’s internal processes.

Members of the College community are also advised that behavior that does not rise to the level
of harassment or discrimination may nonetheless be unprofessional, inappropriate or disruptive in
the workplace, classroom, or residence halls and could warrant appropriate corrective action and
discipline.

Members of the College community are expected to cooperate in investigations by designated

College officials of alleged discrimination or harassment.
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VI.

VI.

Student complaints of harassment by other students may also be covered by certain provisions
of Code of Student Conduct contained in the Midway College Student Handbook, and may be
referred to the Dean of Student Life or the Student Judiciary Board for final resolution and
disciplinary action, if warranted. More complete information concerning the student judicial
process, rights of the student who is the subject of the complaint, rights of the student bringing
forward the complaint, and possible sanctions can be found in the Code of Student Conduct section
of the Midway College Student Handbook.

CONFIDENTIALITY

The College will make reasonable efforts to keep all information relating to complaints under this
policy confidential on a need-to-know basis, to the extent consistent with the College’s legal
obligations, its need to investigate allegations, and its need to take corrective and/or disciplinary
actions. All participants in the grievance process or any investigation of any allegation hereunder
shall respect the confidentiality of the process and violation of confidentiality on a need-to-know
basis is a violation of this policy.

CORRECTIVE AND/OR DISCIPLINARY ACTION

In the event that the investigation reveals that unlawful discrimination, harassment, sexual
harassment, or other inappropriate or unprofessional conduct (even if not unlawful) has occurred,
further action will be taken, including corrective and/or disciplinary action, up to and inéluding
termination or expulsion in accordance with appropriate College procedures (for students see
Midway College Student Handbook; for staff see Midway College Policies and Procedures, Section
B15; for faculty see Midway College Policies and Procedures, Section F7 and Faculty Handbook). If a
violation of this policy is found, Midway will take steps to prevent further harassment and/or

discrimination.

VIIL.STATE AND FEDERAL AGENCIES

In addition to the above, employees or students who believe they may have been subjected to
unlawful discrimination, harassment, or sexual harassment, may file a formal complaint with
government agencies. Using the College’s complaint process does not prohibit an employee or
student from filing a complaint with these agencies.

U. S. Department of Education Office for Civil Rights
Philadelphia Office

100 Penn Square East, Suite 515

The Wanamaker Building

Philadelphia, PA 19104-3326

(215) 596-6787, TDD: (215) 596-6794
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Kentucky Commission on Human Rights
332 W. Broadway, 7th Floor

Louisville, KY 40202

Phone: (502) 595-4024

Toll-free: (800) 292-5566

TDD: (502) 595-4084

U.S. Equal Employment Opportunity Commission
1801 L. Street, N.W.

Washington, D.C. 20507

(800) 669-4000

Policies and Procedures
Midway College’s Policies and Procedures are available for view on the college webpage:

http://www.midway.edu/academic-programs/college-catalog.
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Admission to Midway College
Midway College offers multiple academic opportunities: the traditional Women’s College, The
School for Career Development, Midway College Online, and Graduate School. For Graduate Admission

Requirements, please refer to the Graduate Section of this catalog.

WOMEN'’S COLLEGE

Application Criteria Entrance Requirements and Procedures

|
L
| First-time applicants [ High School Transcripts or GED.
ACT or SAT results.
| Class rank and grade point average (GPA).
| Recommendations and/or persona_l interviews, upon request.

[ Recommended minimum || 18 ACT / or comparable SAT score, 2.2 GPA (4.0 scale) and top 50% class '

| academic preparation rank for first-time applicants, 2.0 GPA for transfer applicants, GED
score of 50.

Recommended preparation: Algebra — 3 years; English — 4 years; Social
Sciences — 2 years; Science — 2 years.

Applications Procedures —‘

First-time applicants Complete and submit the application online with the non-refundable ‘
application fee.

Submit an official high school transcript.

Take the American College Test (ACT) and/or the Scholastic Aptitude Test
(SAT) and have the scores sent to Midway College. Midway College’s is
1528 for the ACT and 1467 for the SAT.

Applicants are accepted on a rolling basis and you will receive a response
within two weeks after receipt of all required application materials.

Home-schooled students Complete and submit the application online with the non-refundable
application fee.

Attach all academic documentation that outlines the courses studied.

Take the SAT or ACT exam and have the results forwarded to Midway.

Arrange for a personal interview with the Director of Admissions.

Transfer applicants Complete and submit the application online with the non-refundable ||
application fee.

Arrange to have an official copy of your post-secondary institution
transcripts(s) sent to the Office of Admissions. An official high school
transcript is required for any student transferring less than 24 college
credit hours, or those pursuing Nursing or Teacher Education degrees.
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Application Criteria

Entrance Requirements and Procedures

| International Students

Midway _College is authorized under U.S. Federal law to enroll non- |

immigrant international students who are granted F-1 Student visas.
International students may apply for admission as freshmen or as
transfers. Application deadline for Fall is June 1 and for Spring is
November 1. International applicants are required to submit the
following materials:

Application. Complete and submit the application online with the non-
refundable application fee.

Application fee. A non-refundable application fee of U.S. must accompany
the application.

Financial Guarantee. United States immigration regulations require that
students demonstrate their ability to finance the first year of education
before receiving the 1-20 AB form. The financial information form must
be included along with required documentation {bank statements,
etc.).

Academic Records. The student should send complete, official academic
records in English, directly to the Office of Admissions. Records should
include courses taken, grades received, and degrees of certificates
earned. An explanation of the coding system used to evaluate the
student’s work should accompany the records.

Transfer students. Transfer students should have official transcripts sent
from each institution of higher education attended, in English, as
described above.

o Transfer credit from a college or university outside the U.S. is
awarded only when the transcript is accompanied by a
professional evaluation completed by an approved agency. Please

contact your Admissions Counselor for a list of approved agencies. |

oo |If the transfer student is presently residing in the United States, a
photocopy of the current [-20 must be enclosed.

Test Scores. Students interested in scholarships should submit their SAT

or ACT scores. Midway’s SAT code is 1467 and ACT code is 1528.

TOEFL or IELTS results are required.

oo TOEFL of 550 written, 213 (computer version), 79 (internet based)
or score of 5.5 bands on the IELTS are recommended minimum
scores for admission. Midway College does not offer preparatory
English classes.

Additional Documents. Copy of the photo page of the student’s passport.

Athletic Eligibility. All students who attend Midway College have the
opportunity to participate in intercollegiate athletics. To participate,
students must submit documentation showing class rank, ACT or SAT
scores, and a cumulative GPA on a 4.0 grade scale. Students must also
document work experience if they have been out of secondary school
for more than six months.
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Application Criteria

Entrance Requirements and Procedures

Re-Admit Students

. _I‘_I

Students previously enrolled at Midway College, but who interrupted
studies for a semester or longer, must submit a new application online.
If they have attempted college work at another institution since leaving
Midway College, they will be considered a transfer student. Please see
the Transfer Student guidelines for more specific instructions. [

|

Visiting Students

L

Students enrolled at institutions other than Midway College who wish to |
take one or more courses for transfer back to their home institution
must submit the application online with the non-refundable
application fee and a letter of good standing from the Registrar’s Office
of their primary institution.

hAudit Students

A student choosing to audit a course must submit the application online
with the non-refundable application fee to the Office of Admissions.
No transcripts are required. All persons who audit classes must pay the
regular fees. Persons whose enrollment in the college was limited to
audited courses may not change to a credit basis for any course they
are auditing unless they have reapplied for admission to the college
and have been accepted. Auditing is on a space available basis.

SCHOOL FOR CAREER DEVELOPMENT AND MIDWAY COLLEGE ONLINE

Application Criteria

Entrance Requirements and Procedures

First-time applicants

High School transcripts and/or GED scores.

ACT or SAT results (if under age 24).

Grade point average.

Statement and/or personal interview, upon request.

Transfer gpplicants

All prior college transcripts.

High School transcripts (if student has earned less than 24 semester
hours).

ACT or SAT results (if student is under age 24 and has earned less than 24
semester hours).

Grade point average.

Statement and/or personal interview, upon request.

Recommended minimum
academic preparation

18 ACT/ or comparable SAT score
GED Score of 50
2.2 GPA for freshman, 2.0 GPA for transfers.
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Application Criteria

Entrance Requirements and Procedures

Applications Procedures |

First-time and Transfer
applicants

Complete and submit the application online with the non-refundable
application fee.

Students will hear from the Admissions Office once all appropriate
documentation has been received and reviewed. The admission
process takes approximately two to three weeks after the application is
first received.

| Transfer applicants

Complete and submit the application online with the non-refundable

application fee and sign the appropriate Request for Transcript forms.
Mail these to the Admissions Office.

Students will hear from the Admissions Office once all appropriate
documentation has been received and reviewed. The admission
process takes approximately two to three weeks after the application is
first received.

International Students

Complete and submit the application online with the non-refundable
application fee and the appropriate Request for Transcript forms. Mail
these to the Admissions Office.

TOEFL Scores
o Required 550 (paper version), 213 (computer version), 79 (internet

based) or score of 5.5 bands on the IELTS
o Official high school transcript
o If transcript is in a language other than English, an official
translation is required.
o Photocopies and faxes are not official documents and are not
acceptable.
o Official college or university transcripts for each college or
university attended
o If transcript is in a language other than English, an official
translation is required.
o Photocopies and faxes are not official documents and are not
acceptable.

Professional Credential Evaluation Agency
o Transfer credit from a college or university outside the U.S. is
awarded only when the transcript is accompanied by a professional
evaluation. Please contact your Admissions Counselor for a list of
approved agencies.

Financial Guarantee
© Students wishing to complete a program online with Midway
College must pay for each term, in-full, before the start of each
term. The foreign currency exchange is the responsibility of the
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Application Criteria

Entrance Requirements and Procedures

student. Tuition charges are in U.S. Dollars.

o Application Deadline

o All paperwork must be received a minimum of six (6) weeks prior
to the first day of online courses.

International students completing a degree with Midway College Online

are not eligible for Optional Practical Training (OPT) in the United '
States. Completion of the degree does not guarantee employment in
the United States.

Re-Admit Students

Students previously enrolled at Midway College, but who interrupted

studies for longer than two consecutive modules, must submit a new
application. If they have attempted college work at another institution
since leaving Midway College, they will be considered a transfer
student. Please see the Transfer Student guidelines for more specific
instructions.

Visiting Students

| Students enrolled at institutions other than Midway College who wish to

take one or more courses for transfer back to their home institution
must submit the application online with the non-refundable
application fee and a letter of good standing from the Registrar’s Office
of their primary institution.

Audit Students

A student chaosing to audit a course must submit an application online |

with the non-refundable application fee. No transcripts are required.
All persons who audit classes must pay the regular fees. Persons
whose enroliment in the college was limited to audited courses may
not change to a credit basis for any course they are auditing unless
they have reapplied for admission to the college and have been
accepted. Auditing is on a space available basis.

Admission Status

Regular Acceptance

Regular acceptance indicates that the student has been granted admission to Midway College

and is eligible to enroll in classes. Enroliment conditions may apply if the student does not meet the

recommended minimum requirements.

Provisional Acceptance

Provisional acceptance indicates that a student has not submitted all necessary documentation

for admission but has been given permission to enroll in classes. Only a Director within the

Admissions Office can grant provisional acceptance and may require the student to provide
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unofficial proof of their academic history beforehand. The student is then given 30 extra days to

submit all requested documentation to the Admissions Office. If the documentation is not received

Midway College has the right to remove the student from all classes.

Special Program Requirements for Undergraduate Degrees

Acceptance to Midway College does not admit a student to all degree programs. The following

programs have additional admission requirements.

ASSOCIATE OF SCIENCE DEGREE IN NURSING (ADN)

[ea]

jee]
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Be admitted to Midway College

Submit college and high school transcripts or GED scores as required

Complete admission interview with the chairperson of designee of the program.

Have a cumulative GPA of 3.0 on a 4.0 scale in high school or college work (whichever is most
recent). For readmission a GPA of 2.5 will be required on all college courses

An ACT score of 21 or SAT score of 1450 is required. (Note that a repeat may occur no sooner
than 60 days after the first attempt.)

Complete two years of high school or one intermediate college algebra courses with a grade of
C or better

Provide evidence of immunization or immunity to measles, mumps and rubella, hepatitis, proof
of varicella history or immunization, current negative PPD tuberculin test, current CPR
certification and a completed college health form (prior to entering clinical setting).

Women’s College (day track) nursing students must earn twelve (12) college credit hours from
the ADN support courses (general education requirements) prior to enrollment in NSG 115. It is
strongly recommended that one of the courses be a science course such as Anatomy and
Physiology or Micrabiology.

Evening track nursing student must complete all science courses with a grade of C or higher
including Anatomy and Physiology | with lab, Anatomy and Physiology |l with lab and
Microbiology with lab.

Medicaid Nurse Aide Certification SRNA (CAN) or Certified Medical Assistant Certification (CMA)
will be required.

An articulation agreement which awards nine (9) credit hours of successful completion of an
LPN Program from a regionally accredited institution within the last five (5) years is available for

admission.
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» The LPN must complete ENG 101, PSY 190, BIO 190/191, and maintain a minimum
cumulative grade point average (GPA) of 3.0 for 12 credit hours with no grade below a
C.

> Present proof of an active Kentucky LP license and transcript from an accredited LPN
school.

» Documentation of the above will result in a waiver of NSG 115.

% The LPN must meet all other admission requirements as outlined.

o Failure of a required course for the second time will be reviewed individually and may preclude

the student from being admitted/re-admitted to the nursing program.

TEACHER EDUCATION
0 Passing score on the PRAXIS | exam
o Testing completed before September 1, 2012:
Mathematics, 173; Reading, 173; Writing, 172
o Testing completed after September 1, 2012:
Mathematics, 174; Reading, 176; Writing, 176
o Interview with the teacher education committee
© Teacher Leadership Portfolio

o College GPA of 2.75 for admission into program
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Financial Policies

The tuition and fees paid by the student are only a small part of the actual cost of a college degree.
At Midway College, an education is made possible by responsible use of endowment income and
substantial gifts and grants to the operating funds of the college from churches, alumni and friends of
the college. Due to numerous financial aid programs available through the state and federal
government, as well as institutional programs, students are finding that an education at an independent
college is well within their means.

This catalog contains statements about expenses and financial assistance. The college reserves the
right to make necessary changes in the tuition charges, fees and other expenses of the college as
dictated by circumstances, sound business practices and educational philosophy.

Description of all available federal, state, local, private, and institutional financial need-based and
non-need-based assistance programs can be found on the Midway College website at:
www.midway.edu. A hard copy of the disclosure will be provided upon request to the Financial Aid
Office.

Rights and responsibilities of students receiving Title IV and other financial aid can be found on the
Midway College website at: www.midway.edu. A hard copy of the disclosure will be provided upon
request to the Financial Aid Office.

Terms and conditions of FFEL and Direct Loan deferments can be found on the Midway College
website at: www.midway.edu. A hard copy of the disclosure will be provided upon request to the
Financial Aid Office.

Other institutional information can be found on the Midway College website at: www.midway.edu.

A hard copy of the disclosure will be provided upon request to the Financial Aid Office.

Payment Schedule

All amounts not covered by financial aid are due and payable from students two weeks prior to the
beginning of each term. All exceptions to this policy must be arranged through the Business Office.

A student having any unpaid accounts shall not receive a transcript of credits earned, any form of
financial assistance for future studies or a diploma. Additionally, such a student will not be allowed to

register for another term of study until financial obligations are met.
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Financial Assistance

Determination of Eligibility

Midway College requires all students requesting any form of federal or state financial aid to file

a Free Application for Federal Student Aid (FAFSA). The application can be completed on the FAFSA

website at www.fafsa.gov.

How to Apply

Apply as early as possible after January 1. You will be considered for every federal, state, and

institutional aid program available by following these five steps:

L.

Step One

Complete the FAFSA as soon as possible after January 1** of each year. The application
can be completed on the FAFSA website at www.fafsa.gov. This application will
determine eligibility for the Federal Pell Grant, other federal and state grants, federal
loan programs, as well as aid awarded through Midway College.

Step Two

If you reside in a state other than Kentucky, complete the FAFSA and check with your
guidance office about how to apply for your home state grant program.

Step Three

Remember to list Midway College on your FAFSA so that your information is sent to us.
The Federal School Code for Midway College is 001975.

Step Four

A few weeks after the FAFSA is completed and submitted, a Student Aid Report (SAR) is
mailed or emailed to you. Review the SAR to make certain the information provided is
accurate. Corrections can be made on the paper SAR or online at www.fafsa.gov. If you
used estimated IRS tax data, make any necessary corrections to the FAFSA when you
have filed your Federal Tax Return. The best way to update tax information is through
the online IRS Data Retrieval Tool on the FAFSA, which allows you to transfer income tax
information directly from the IRS into your FAFSA

Step Five

Provide any additional requested information to the Financial Aid Office in a timely
manner. It may be necessary to provide a copy of your (and your parent’s) Federal Tax

Transcript and Form W-2 to the Financial Aid Office for verification purposes.
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6. Step Six

When your financial aid file is complete an your admission to the College is finalized,

you will receive an email from FAID@midway.edu notifying you that your award offer is

available. Your award offer will include information on all types and amounts of
financial aid for which you are eligible and will include instructions for any further steps

required of you to receive your awards.

Women’s College Institutional Scholarships and Grants
To be considered for all merit and athletic scholarship, students must be admitted to Midway’s

Women'’s College and attend full-time each semester.

Athletic Scholarship

Although Midway College bases its institutional financial assistance awards on the principle of
individual student need and academic merit, the college annually designates a specific fund for the
assistance of athletically talented students who can demonstrate both financial need and athletic
ability in basketball, cross country/track, equitation, soccer, softball, tennis and/or volleyball. The
amount of any such award depends first on need and then on ability. Students who receive these
scholarships are required to live on campus.

If you qualify for more than one institutional scholarship, you will be awarded the one with the
highest dollar amount. If you are an athlete, you may be eligible for an athletic scholarship in
conjunction with a merit or need-based grant; however, there is a limit to the amount of
institutional aid the College will award. You should contact the coach of the appropriate sport for
eligibility and award information. Please note that members of the equestrian teams are part of the
athletic department and riding scholarships are awarded according to the procedures detailed

above. Amounts of athletic awards vary.

Bowling Academic Scholarship
The Bowling Scholarship is for full tuition up to 16 credit hours. One scholarship is awarded per
year.
o« Exceptional academic credentials
o« Apply for admission before December 1.
% Renewable 3.2 GPA required

o Required to live on campus
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Cornerstone Scholarship

The Cornerstone Scholarship is for full tuition up to 16 credit hours per semester. A limited

number of scholarships are available.

e o]
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Exceptional Academic Credentials

Submit three letters of recommendations, essay and resume
Apply for admissions before December 1

Renewable 3.2 GPA required

Required to live on campus

Rogers Scholars Scholarship

The Rogers Scholars Scholarship is for students who are Rogers Scholars Program graduates.

Individual awards are up to full tuition. A limited number of scholarships are available.

1. Achieve 24 ACT and minimum GPA of 3.0 for the full tuition scholarship
o |If ACT is below 24, scholarship will cover half tuition
o« Renewable 3.0 GPA required
o Required to live on campus
Trustee Scholarship

Individual awards range up to $7,500 per year.

o]
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Graduate in top 10% of class

Achieve a 3.5 GPA or better

Achieve an ACT composite of 29 or better or a SAT composite score of 1920 or better
Renewable 3.2 GPA required

Required to live on campus

Presidential Scholarship

individual awards range from $4,500 to $7,000. A limited number are available.

ool
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Graduate in top 25% of class

Achieve a 3.0 GPA or better

Achieve an ACT composite between 21 and 28 or a SAT composite score between 1450 and
1860

Renewable- 3.0 GPA required

Required to live on campus
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Dean’s Scholarship
Individual awards range from $2,000 to $4,000. A limited number are available.
o Graduate in top 33% of class
o Achieve a 2.5 GPA or better
o Achieve an ACT composite of 18 or better or a SAT composite score of 1270 or better

® Renewable- 2.5 GPA required

Kentucky Governor’s Scholars
The Kentucky Governor’s Scholars Scholarship is for students that are graduates of the
Governor’s Scholar program in Kentucky. Individual award of $5,000 is awarded per year. A limited
number of scholarships are available.

® Required to live on campus

Legacy Scholarship
Legacy Scholarships of $4,000 per year are available to admitted students who have relatives

who graduated from Midway College. To apply, contact the Office of Admissions.

Disciples of Christ Scholarship
A Disciples of Christ Scholarship of $3,000 per year is available to students who are members of
the Disciples of Christ Church. To apply, contact the Office of Admissions. Students who qualify for a

merit, county, or other institutional scholarship will receive the higher of the two awards.

Kentucky Junior Miss Scholarship
Student must be the winner, first runner-up, second runner-up, overall scholastic winner, or
preliminary scholastic winner in the county, regional or state Kentucky Junior Miss competition, be
a first-time freshman, and have a minimum GPA of 3.0. Individual awards range up to $3,000 per

year.

Transfer Scholarships
Individual awards for transfer students range from $2,000 to $5,000 per year.
© Transfer with a minimum of 24 credit hours or an Associate Degree

® Renewable- 2.5 GPA required
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County Scholarships
Individual awards range from $2,000 to $3,000 per year. Scholarships is available to admitted
students who have graduated from Kentucky high schools in Woodford, Fayette, Scott, Anderson,
Franklin, Mercer, and Jessamine counties.
o Graduate in top 25% of class
o Achieve a 2.5 GPA or better
o Achieve an ACT composite of 18 or better or a SAT composite score of 1270 or better

o Renewable- 2.5 GPA required

Midway Choral Scholarship

The Midway Choral Scholars Program Scholarship will be awarded to up to twenty accomplished
female vocalists per year who wish to continue serious vocal performance as they pursue their
college degree.

o Achieve a 2.75 GPA or better

o Achieve an ACT composite of 18 or better or a SAT composite of 1270 or better

o Audition basis

w Choral Scholars Program Applications must be submitted by April 1

o Renewable 2.5 GPA required and full-time status maintained

o Required to participate in all choral programs

Piper Scholars
The Lewis and Ann Piper Scholarship Program has been established to make academic course
offerings of the college available to students over the age of 60. Women may take classes for credit
or audit; men may take School for Career Development offerings for credit or audit. While this
scholarship does not include the college’s non-credit continuing education offerings or entrance into
off-campus laboratories requiring program or clinical prerequisites, the Piper Scholar will have all
tuition charges waived for up to 24 hours of credit, and will be responsible only for fees and books.
oo Official documentation verifying age of applicant.

o Application form.

Ruth Slack Roach Scholarship/Leadership Program
The Ruth Slack Roach Leadership Scholarship Program was created in September 1996 in
memory of Ruth Slack Roach, a great community servant-leader. The purpose of the Midway

College Ruth Slack Roach Leadership Scholarship Program (RSR) is to develop women as leaders
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dedicated to personal and community service in a manner that was exemplified in the life of Ruth
Roach.

Students in the program carry out community service projects dedicated to Ruth’s memory and
study principles of servant leadership to prepare them to carry on Roach’s legacy of service-
centered leadership. Students develop leadership skills as they create and implement their projects.

The Scholar will assist with the development and implementation of the program and will
oversee the administration of all student projects undertaken. The scholar serves as a liaison for the
members and the Program Advisor, and will observe in the capacity as the Student Director of the
Leadership program. The Scholar will assist with meetings and perform general administrative
duties as assigned by the Program Advisor. The Scholar is responsible for reporting directly to the
Program Advisor and for discussing any problem, concerns, or questions of the group. The Scholar
serves as a “mentor” to the Ruth Slack Roach Program members helping them to develop and
actualize their leadership skills and their commitment to service.

o Bachelor degree seeking residential students who hold a 3.0 cumulative GPA and 65 earned
credit hours have the opportunity to apply for a scholarship that will cover up to 16 credit
hours per semester at the end of their sophomore year.

o This scholarship is open to students interested in holding a leadership position and who
have a commitment to community service,

oo Applicant’s interview with the Ruth Slack Roach Executive Committee, and the recipient of
the award is chosen by the committee members.

o The recipient is required to live on campus.

The scholarship may be renewed upon the advisor and Executive Committee review of the

Scholar self-assessment.

Financial Assistance for School for Career Development and Midway Online College
Midway College discounts all tuition for students classified as School for Career Development

(SCD) and Midway Online College.

Grant Programs

Midway College participates in all federal and state financial aid programs. Students must complete
a FAFSA in order for the Financial Aid Office to determine eligibility for the awards describe in this
section. Students should apply as soon as possible on or after January 1% to maximize eligibility for state

and federal financial aid.
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Federal Pell Grant
The Federal Pell Grant is made available to students who have exceptional financial need,
demonstrated through the FAFSA. Each year the federal government establishes the payment

schedule for Pell Grants based on a student’s expected family contribution (EFC).

Federal Supplemental Educational Opportunity Grant (SEOG)
The Federal SEOG is made available to students who have exceptional financial need,

demonstrated through the FAFSA. An eligible student may receive an amount determined by need.

Kentucky Higher Education Assistance Authority (KHEAA)
The KHEAA Grants are available to qualified residents of Kentucky attending a Kentucky college.
Before a KHEAA grant can be awarded, application must be made through completion of the FAFSA

as soon as possible on or after January 1" of the preceding academic year.

Student Employment Programs
Federal Work-Study (FWS)

The FWS program is funded by the federal government and the institution and is designed to
provide jobs for those eligible students who must earn a portion of their educational expenses.
Eligible students are assigned part-time jobs on campus where they may work up to a maximum of
19 hours per week, while school is in session. Every effort is made to place a student in a job that

relates to previous experience. Students are paid monthly at an established hourly wage.

Loan Programs
Subsidized and Unsubsidized
A subsidized loan is awarded on the basis of financial need. This loan is interest free while the
student is enrolled at least half-time. An unsubsidized loan is not awarded on the basis of need.
Interest will be charged from the time the loan is disbursed until it is paid in full. If the interest is
allowed to accrue while student is enrolled, or during other times of nonpayment, it will be
capitalized. The repayment period for both loans begins six months after the student discontinues

half-time enrollment status.

Federal Stafford Loan
First year students may borrow up to $5,500; sophomore students up to $6,500; junior and
senior students up to $7,500 per academic year. iIndependent students or dependent students

whose parents have applied and were unable to borrow a PLUS Loan may be eligible to borrow an
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additional $4,000 unsubsidized as a freshman and sophomore and an additional $5,000 as a junior

and senior.

Federal PLUS Loans
The Federal Parent Loan for Undergraduate Students (PLUS) is a federal education loan made to
parents of dependent undergraduate students. PLUS loans are solely for educational expenses and
are available to eligible parent borrowers who are in need of additional financial assistance or who
may not be eligible for other types of financial assistance. The first payment is due within sixty days
of the date the loan is fully dispersed. Information regarding the application process can be found

on the Financial Options page of the Midway College website.

Bagby Loan
Students attending Midway College may also have available to them funds from the George L.
Bagby Scholarship Loan. This fund, created by bequest in 1972, provides interest-free loan money

to students to help defray their school expenses.

Schell Loan
Students between the ages of 15 and 25 attending Midway College from Kentucky and
surrounding states may also have available to them funds from the Charles E. Schell Foundation

Loan. This fund provides interest-free loan money to students to help defray their school expenses.

Other Financial Assistance
Rehabilitation Benefits
Available to qualified students who are physically or vocationally challenged, the rehabilitation
benefits usually provide some or all of tuition and fees in addition to a book allowance. Interested
students should apply directly to the Bureau of Rehabilitation Services, Department of Education,

Frankfort, Kentucky 40601.

Veterans Administration Benefits
Students with reason to believe that they might qualify under one of the eligibility requirements
of the Veterans Administration for V.A. benefits should consult their regional V.A. office: VARO P.O.

Box 66830, St. Louis, MO 63166-6830, or apply online at www.gibill.va.zov.
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Community Scholarships
Many different organizations offer scholarships to assist students with college expenses. Your
high school guidance office, employer, professional and church organizations could all be possible

resources for scholarship opportunities.

Council of Independent Colleges General Tuition Exchange Program

Midway College holds membership in the Council of Independent Colleges General Tuition
Exchange Program (CIC-TEP). Colleges and universities participating in this program have agreed to
accept—general tuition free—students from families of full-time employees of other CIC institutions
(full-time as designated by the employer/institution). General Tuition exchange awards do not
represent an exchange of actual dollars, and the Women'’s College recipients of this award must
reside on campus. CIC tuition ex recipients are required to complete a FAFSA each year. The
Scholarship covers fulltime general tuition less duplicative aid. Complete information about this

program may be obtained from the CIC-TEP officer on campus.

Financial Aid Packaging and Eligibility Requirements
A student’s financial aid is awarded on a semester basis. Payments are normally disbursed to the
student’s account after enroliment for fall or spring semester is verified. Any financial aid package is
subject to revision (even during the academic year) for any of the following reasons:
o A change in student’s enrollment status.
© A change in regulations governing federal or state programs which requires an adjustment to be
made.
o Funding levels in federal or state programs are reduced.
© The student receives additional assistance from a source not listed on the most recent Award
Offer.
o The Financial Aid Office discovers an error, clerical or other, on the award offer.
o The student fails to complete required financial aid paperwork for federal, state and institutional
aid.
All students should be aware of the refund policy as described in this section.
In order to be considered for financial aid a student:
1. Must be a U.S. citizen or permanent resident of the U.S.
2. Must be enrolled as a regular student in an eligible program studying for a degree or other

approved course of study.
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3. Must maintain satisfactory progress while enrolled as a regular student, and be in good
academic standing. In no case will a student receive more financial assistance than the highest

amount for which the student is eligible as determined by the financial aid officer.

SATISFACTORY ACADEMIC PROGRESS POLICY (EFFECTIVE JULY 1, 2012)
Statement of Purpose
Federal regulations require Midway College to establish satisfactory academic progress standards
for student financial aid recipients. These standards measure a student’s performance in the following
three areas: completion rate, cumulative grade point average (GPA), and maximum time frame. The
Financial Aid Office is responsible for ensuring that all students who receive financial aid are meeting
these standards. The Standards of Satisfactory Academic Progress (SAP) apply for all financial assistance
programs including Federal Pell Grant, Federal Work- Study, Federal Supplemental Education
Opportunity Grant, Direct Student Loans (Stafford and PLUS), as well as assistance from the state and
the institution,
Enrollment in Degree Program
Financial aid recipients must take only courses that are required for the degree program. Courses
which are audited and credits which are earned through CLEP testing do not count toward students’
enrollment status for financial aid.
1. Completion Rate (Pace)
A student’s academic pace will be measured by comparing the cumulative number of
attempted credit hours with the cumulative credit hours earned (i.e., received a grade of A, B, C,
or D). This includes any courses for which the student has remained enrolled past the Add/Drop
period. A student must earn 67 percent of the cumulative credits attempted to maintain SAP.
The following are considered when evaluating a student’s completion rate:
% Withdrawals, incompletes, and failures are considered attempted but not earned
hours.
 Passing credits received for pass/fail courses are considered attempted and earned
credits; failing grades in pass/fail courses are considered attempted but not earned.
© Repeated courses are included in the calculation of both attempted and earned
hours. A student is allowed to receive aid for repeating a previously passed course
only once.

© Audited courses are not considered credits attempted or earned.
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o Transfer credits, including those received during consortium study, do not count in
the calculation of the GPA, but they are included in the calculation of both
attempted and earned hours. Courses taken during consortium study will be
counted as attempted hours even if Midway College does not accept the grade for
credit.

2. Cumulative GPA

In order to retain financial aid eligibility the student must maintain a cumulative GPA of:

oo 2.00 for undergraduate students

oo 3.0 for graduate students

3. Maximum Time Frame

A student will not be eligible to receive financial aid once he/she has attempted more than
150 percent of the normal credits required for the degree program. At Midway College, this
means that students in programs requiring 124 hours for graduation will be eligible for financial
aid during the first attempted 186 hours as an undergraduate. All attempted hours are counted,
including transfer hours accepted toward the degree program, whether or not financial aid was
received, or the course work was successfully completed.

Note: The maximum time frame requirement may be adjusted for students pursuing a
second degree. Generally, students will be allowed to attempt up to 150 percent of the
additional credit hours required to earn the second degree.

SAP Reviews

Academic progress will be reviewed at the end of the spring semester each year. Students
not meeting the completion rate and cumulative GPA requirements stated above will no longer
be eligible for financial aid. Students will be notified of the suspension in writing if they fail to
meet SAP standards.

Suspension - If the student does not meet the standards for completion rate and cumulative

GPA, he/she is no longer eligible for financial aid from federal, state, and institutional

sources until such standards are met, or until eligibility has been reestablished through a

successful appeal.

Appeal Procedures and Reinstatement
To appeal a financial aid suspension a student must, within 14 calendar days of notification,
submit to the Financial Aid Office a signed and dated letter of appeal explaining why he or she

should not be suspended. A student may appeal due to extraordinary circumstances.
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Extraordinary circumstances may include, but are not limited to: personal or family illness,
tragedy, or other circumstances the student feels have bearing on the situation.
Documentation verifying the situation must be provided. The letter of appeal must also
incorporate a plan for success that includes how the student’s situation has changed and that
details specific actions that will allow the student to demonstrate academic progress at the
next evaluation. The Director of Financial Aid will review all appeals and may refer cases to the
SAP Appeals Committee when appropriate. The student will be notified in writing of the
outcome of the appeal.

An appeal may be approved, denied, or approved with conditions set forth in an Academic
Plan. Students who are granted an appeal will be placed on financial aid probation for one term.
At the conclusion of the next term of enroliment (including the summer term if applicable) the
student’s academic progress will be reviewed. At that time, students who do not meet SAP, or
the conditions agreed upon in the Academic Plan, will no longer be eligible for financial aid.

The Financial Aid SAP Policy does not preclude a student from enrolling in subsequent
semesters. Students may have their financial aid reinstated by the Financial Aid Office once all

SAP standards are met.

Tuition and Fee Schedule

At Midway College, the tuition is charged by the credit hour. A program with special resources
requires higher tuition. The tuition is reviewed annually and changes periodically. Therefore, tuition
and fees are not included in the catalog. Please refer to latest version of the college catalog on the

Midway College website for tuition and fees. (www.midway.edu).

FEE PAYMENT POLICY

All tuition and other charges are payable in full two weeks prior to the beginning of classes each
semester. No student is fully registered until they have signed and returned their Payment Agreement
to the Business Office and made any necessary arrangements for payment with the Business Office Staff.
Official transcripts will not be released to students having unpaid accounts. Additionally, a student will
not be allowed to register for another term of study until financial obligations are met.

If financial aid awards and payments applied to a student’s account equal more than the tuition,
fees, room and board owed by the student, a credit balance will exist on the account. Credit balances

will be mailed to students when all charges have been applied and financial aid received. Any additional
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charges to the student’s account are the student’s responsibility and must be paid when incurred.

Midway College reserves the right to deny credit based upon prior payment history.

Midway College accepts the following methods of payment:

Cash, Check, American Express,

Discover, MasterCard, VISA, and Financial Aid. *Women'’s College students may take School for Career

Development and Midway College Online classes by special petition to the Dean of the Women’s

College; however, tuition will remain at the Women'’s College rate.

Students must achieve satisfactory progress toward the settlement of their student account balance

as agreed upon in their payment agreement. Failure to make the agreed-upon payments could lead to

the student’s registration for the semester being canceled, and/or late fees or reasonable collection

costs being assessed. Cancellation does not relieve responsibility for payment of the student’s account.

REFUND AND WITHDRAWAL POLICY

Refunds based on the date of official withdrawal, regardless of whether students attend any classes.

1.

Fees: deferred payment, graduation, equitation, late registration, parking, returned check,

registration deposits and housing deposits are non-refundable.

Board is refunded at a pro-rated amount based on date of withdrawal.

Residence hall charges will be refunded 90 percent during the first week of classes. No refund is

available after the first week.

Refunds for withdrawal for medical reasons will be made on the same refund policy as stated

below. Academic withdrawal of “With Failing” (WF) or “With Passing” (WP) under medical

reasons may be granted by the Chief Academic Officer of the college.

Women'’s College class refund schedule will remain the same and will count days forward from

the beginning of the term.

Online, SCD and Master’s program classes will continue to be refunded according to the most

recent schedule, but will count class meetings, with On-line counting the first Monday as the

first class meeting, and each Monday after that as another class meeting.

Courses Sixteen Weeks or Greater in Length:
Official Date of Withdrawal

Women's College / Online
Before Classes Begin
1st through 7th calendar day of course
8th through 14th calendar day of course
15th through 21st calendar day of course
22nd through 28th calendar day of course
29th through 35th calendar day of course
After 35th calendar day of course

SCD / Graduate

Before 1st Class Meeting
Before 2nd Class Meeting
Before 3rd Class Meeting
Before 4th Class Meeting
Before 5th Class Meeting
Before 6th Class Meeting
Thereafter

Refund
Percentage
100%
100%
80%
60%
40%
20%

0%
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Courses Greater than Six Weeks but Less than Sixteen Weeks in Length:

Official Date of Withdrawal Refund
Women's College / Online SCD / Graduate Percentage
Before Official Launch Date (Monday) Before 1st Class Meeting 100%
1st through 7th calendar day of course Before 2nd Class Meeting 100%
8th through 14th calendar day of course Before 3rd Class Meeting 40%
After 14th calendar day of course Thereafter 0%

Courses Greater than Three Weeks but not more than Six Weeks in Length:

Official Date of Withdrawal Refund
Women's College / Online SCD / Graduate Percentage
Before Official Launch Date (Monday) Before 1st Class Meeting 100%
1st through 7th calendar day of course Before 2nd Class Meeting 100%
After 7th calendar day of course Thereafter 0%

Courses Three Weeks or Less in Length:

Official Date of Withdrawal Refund
Women's College / Online SCD / Graduate Percentage

Before Classes Begin Before Classes Begin 100%
1st calendar day of course 1st calendar day of course 100%
2nd calendar day of course 2nd calendar day of course 80%
3rd calendar day of course 3rd calendar day of course 60%
4th calendar day of course 4th calendar day of course 40%
5th calendar day of course 5th calendar day of course 20%
After 5th calendar day of course After 5th calendar day of course 0%

Upon complete withdrawal from the college, students who receive federal financial aid of any kind
will have their packages recalculated in accordance with the Higher Education Amendments Extension
Act, Public Law 109-292. Details found in the Federal Student Handbook available in the Financial Aid

Office.

RETURN OF TITLE IV FEDERAL STUDENT AID

If a student completely withdraws from school during a semester, a portion of the federal Title IV
aid disbursed to the student must be returned to the financial aid programs. The percentage of Title IV
aid required to be returned is based on the percentage of time remaining in the semester as of the
student’s date of withdrawal. The amount of assistance that a student has earned is determined on a
pro-rata basis. The college must determine the treatment of the student’s Title IV program assistance on
a payment period basis. The percent of the payment period represents the percentage of aid earned by

the student.
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Funds will be returned first to the Title IV loan programs and then the Title IV grant programs in the
following order:

Unsubsidized Stafford Loan

Subsidized Stafford Loan

Perkins Loan

PLUS Loan

Pell Grant

Federal Supplemental Educational Opportunity Grant (FSEOG)

HOUSING, MEAL CHARGES AND REFUNDS

Meals and rooms are billed separately beginning in the fall term of 2012. If a student decides to
withdraw from Midway College after having requested room and meals but before classes start, the
student will be refunded 100% of the room and meal charges. If a student withdraws after classes have
started, meals will be refunded on a prorated weekly basis with 1/16, (or 6.25%), of the total charge
being non-refundable at the beginning of each week beginning with the start of classes.

Meal plans will be refunded on a pro-rated weekly basis for students withdrawing from the
residence halls. A resident student is considered withdrawn from the residence halls when all keys and
appropriate paperwork are returned to the Residence Life Office.

The new refund policy regarding rooms is as follows; if a student has requested a room, and then
decides to withdraw from Midway College, there will be a 100% refund through the first Friday of the

semester. After that day, there will be a 0% refund.
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An education at Midway College is not limited to the classroom or the laboratory. A significant part
of a student’s education and growth stems from the development of strong interpersonal relationships
and participation in a variety of extracurricular activities and programs. Midway College does not
provide family housing.

Under the supervision of a Vice President, the Student Life staff consists of a dean of student
services, an administrative assistant, a director of residence life, a college nurse, resident directors and
resident assistants. Student Life is responsible for residence life, student health services, college
ministries, non-academic student discipline, international student advising, student activities, clubs and
organizations, student development, academic, personal and career counseling, academic advising,

orientation, and student government.

Residence Life

Students have a choice of two residence halls at Midway College -- Buster and Belle Wisdom halls.
The residence life program is designed to provide a smoke and drug-free living learning environment,
which contributes to the holistic development of students. Resident students are expected to abide by
all residence hall policies and general college policies described in this catalog, the residence hall
contract, and the student handbook. Policies governing residence life are in accordance with the overall
philosophy of Student Life and are congruent with the mission of the institution to ensure the safety and

health of residents. Wellness, educational and social programming is conducted on a regular basis.

Residence Requirement

All full-time students under the age of 21 are required to live in the college residence halls unless
they are married, have dependents, or are living with their parent or legal guardian within a 50-mile
radius. A student, who is at least 21 years of age, is eligible to live off campus if the student’s individual
scholarship guidelines do not prohibit off campus residency. A student must have met one of the above
criteria on or before the last day of classes at the end of the semester to be eligible to live off campus

for that semester.
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Incoming students must complete a housing application/contract and pay a housing deposit prior to
receiving their housing assignment. Students over the age of 23 years must receive special permission
from the dean of student services to live in the residence halls. Room assignments are made on a first-
come, first-serve basis according to when a student pays her deposit and seniority. The cost for living in

college housing is listed on the college’s website www.midway.edu.

Buster Hall is a four-story building which houses 74 residence hall rooms. All the rooms are the
same size, with two large windows, ceiling fans and hardwood floors. Built in 1925, Buster Hall also
houses the health clinic, which is staffed part-time by a registered nurse.

Belle Wisdom Hall was built in 1959. It has three floors and 42 residence hall rooms. Rooms vary in
size and are arranged in suites with shared bathrooms.

Both residence halls at Midway College contain a laundry facility, a microwave, a television lounge
and a study lounge. Rooms are furnished with beds, mattresses, dressers, desks, desk chairs, a phone,
cable TV connection, and internet access. Each resident is responsible for her own room and agrees to

accept responsibility for any damage to the room or its furnishings during the contractual period.

Housing Agreement

The housing contract is a binding agreement between Midway College and the student and/or her
parent or legal guardian. The contract covers the full academic year, or that portion of the year
remaining at the time the housing assignment is made. The student agrees to pay all housing fees and
all board fees as set forth by the Midway College Board of Trustees for each academic year.
Cancellation of this contract may be made only in the case of withdrawal from the college, graduation,
dismissal, marriage, or exemption approved by the director of residence life. The college does not
provide room and board services under this contract during break periods as outlined in the student
handbook. At own risk, students may leave personal property in their assigned rooms during break and
holiday periods. The college is not responsible for any items lost, stolen or damaged during the calendar
year, including break periods. The student agrees to vacate her assigned room and leave it in a clean

and orderly manner within 24 hours of graduation, withdrawal or dismissal from Midway College.

Housing Deposit
A non-refundable deposit must be sent with the housing application in order for a room assignment

to be made. The deposit will be applied toward the housing fee.
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Room Assignments

The director of residence life makes room assignments upon receipt of the contract and housing
deposit with consideration of space, information on the housing application, and specific reasonable
requests of the student. Returning students are given priority when rooms are assigned for the
following academic year. The college cannot guarantee that special requests will be granted. The
college is committed to a policy of non-discrimination. All room assignments are made without regard to
race, color, religion, national origin or physical disability.

The college reserves the right to authorize or deny all requests for changes of room or roommate, to
consolidate vacancies, or to charge additional fees based upon lowered occupancy of rooms. The
college may modify room assignments for disciplinary reasons, catastrophe, and incompatibility of
roommates. The college also reserves the right to cancel or terminate the housing contract for

disciplinary reasons.

Food Services

A full meal plan is included in the housing costs for residential students. Commuter students may
also purchase through the Business Office a meal plan for a specified number of meals per semester at a
reduced cost. Upon action of the board of trustees, rates are subject to change at any time prior to the

beginning of the academic year.

Campus Security
The campus safety office provides several services to the campus community. Campus safety
officers are on duty 24/7 and are available to offer services ranging from escort service to motorist
assistance. They may also assist with criminal investigations. Security can be reached at 859-846-5419,
Campus Security Reports can be found on the Midway College website at: www.midway.edu. A

hard copy of the disclosure will be provided upon request to the director of the physical plant.

Automobiles and Parking

All Midway students are allowed to have automobiles on campus. Student must register their
vehicles with the business office and purchase valid registration permits each academic year. Lots for
student parking are designated on campus and parking information is available from the business office.

Students violating parking regulations will be subject to ticketing and/or towing.

International Students
Through the years, a number of students from around the world have obtained a college education

at Midway College. The dean of student services provides special advising for these students. The
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international student advisor helps the students with cultural orientation, immigration status
information, and social relations. The International Club sponsors activities during the year to help both

American and international students develop cross-cultural understanding.

Student Health Services

The college nurse maintains the college health clinic to respond promptly to student health needs.
The nurse is available for consultation and referrals, to administer routine medications and allergy shots,
treat minor injuries and ailments, handle medical emergencies, provide educational health programs for
students, and to give tests and immunizations. There is no charge to students for services provided
through the college health clinic. Students are responsible for expenses incurred for
treatment/consultation given by providers other than the college health clinic.

Other health care providers in the area include hospitals, general and specialized physicians, local
public health services, poison control center, crisis center and rescue squad with ambulance service.
Students who receive treatment/consultation from providers other than the college health clinic are
responsible to the provider for all expenses incurred. Students may obtain information pertaining to
student health insurance in the business office.

Each residential student is required to submit a completed student health form and immunization
record prior to moving into the residence hall. Certain programs and activities may also require

commuter students to submit completed health forms prior to registration.

Student Health Insurance

All students attending Midway College and taking at least six credit hours per enrollment period are
eligible to participate in a voluntary accident and sickness insurance plan. Enrollment materials are
available at registration. Premiums are paid directly to the insurer and cannot be added to the student’s
account.

All athletes must have insurance in order to participate in any sport, including riding teams. Proof of
insurance must be submitted prior to practice or any participation.

Students registering for internships, practicums, clinical and student teaching are required to

purchase their own health insurance prior to participation in the course.

Student Development
The dean of student services provides personal, academic and career counseling. The director

strives to offer understanding in a warm, accepting and confidential relationship. The student
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development office is in McManis Student Center. Students may either drop in or call extension 5390 for
an appointment.

The dean of student services also offers workshops on personal growth and study skills issues, a
peer tutoring program, testing and referral to community resources. The dean of student services
assists students with making career decisions and developing job-seeking skills. A career library of
books, videos, pamphlets, employer recruiting materials and graduate school guides are also available to

help students to prepare for careers.

Religious Opportunities

Midway College is located in proximity to congregations of all major faiths and denominations.
While the college is affiliated with the Christian Church (Disciples of Christ), it is fully
interdenominational in scope and policy. Participation in all religious services and activities at Midway
College is voluntary.

The town of Midway has many churches readily available to students and faculty within walking
distance of Midway College. The churches are active and energetic and welcome Midway students. The
programs of both the college and the communhity are such that regular participation is possible. Each

student is encouraged to seek a fulfilling relationship in the church of her choice.

Technology Services

Midway College provides technology services to all students that include:

% Email Account (Accessible on any Internet-accessible computer) - All Midway College currently
enrolled students will be provided an email account. Each student is notified via their personal
email account with confirmation when their Midway College email is active and instructions are
provided on how to access their email. If you experience problems accessing Midway College

email, please send your concern to Help@midway.edu — provide full name and Midway College

Student ID number (do not provide any part of your SSN).

© CampusWeb (Student course registration via the web)

o Internet/Network Connection (Anne Hart Raymond Center, Learning Resource Center, Library,
Residence Hall dorm & rooms, Student Center, Marrs Hall)

o Wireless service has been established in all academic buildings including the McManis Student
Center and Residence Halls.

o Cable TV (Student Center, Residence Hall dorm & rooms)

% Local Telephone Service (Student Center, Residence Hall dorm & rooms)
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% Print/copy = Students need a personal print/copy code gives you the ability to print and/or to

make copies. The print/copy code is issued by the Information Systems department upon the

student’s request — please email Help@midway.edu, using your Midway College email; provide

your full name and your Student ID# (this is not any part of your SSN). The code will be emailed
to your Midway College email account. The print/copy code gives you the ability to print and/or
to make copies. Also, please contact the Business Office (859-846-5411 or 5402} to purchase
print/copy credit ($.05/page).

For additional information, please contact HELP by email: help@midway.edu or call 859-846-5855.

Student Activities and Organizations - Clubs

Midway College provides students with a number of opportunities to become involved in social,
recreational, educational and cultural activities. Annual events include Night of Lights, The Last Supper,
graduation luncheon, Midway Christmas Vespers, Derby Days, and graduation festivities. Chorale
concerts, student productions, and other fine arts programs add a cultural dimension to campus life.

Student activities and programs are intended to stimulate personal growth and development

outside the classroom. They provide students the opportunity to supplement academic learning,
sharpen leadership skills and actively participate in the process of planning and organizing programs and
events.

The following list of activities and organizations are available to Midway College students at various

times. These organizations depend upon students for leadership and support.

Chorale - The chorale provides a creative opportunity for those students who enjoy singing.
Concerts and chapel services, both on campus and on tour, give members a chance to break the
regular academic routine while still earning academic credit.

Commuter Association - The Commuter Association facilitates the exchange between students who
do not reside on campus, by acting as the voice of those students regarding issues affecting their
education and college life. The Commuter Association makes those students aware of policies
and regulations that affect them, as well as programs and services available to them at the
college.

Fellowship of Christian Athletes (FCA) - FCA is open to all collegiate athletes, intramural
participants, or anyone that wants to be in fellowship with God and other Christians. You do not
have to be an athlete to participate.

Gamma Beta Phi - This national honor society for all students pursuing either an associate or a
baccalaureate degree selects its members based on scholarship, character and service. It seeks
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to recognize and encourage excellence in education; to promote the development of leadership
ability and character; and to foster, disseminate and improve education through appropriate
service projects.

International Club - This organization is open to all students who are interested in developing
cultural understanding and international friendship. The club also serves as a support group for
the Midway College international students.

Kentucky Education Association of Student Professionals - This organization is composed of
students interested in a teaching career. It promotes activities related to the teaching
profession.

Midway Association of Nursing Students (MANS) - This organization is a pre-professional
organization of nursing students. The purposes of the organization are to provide support and
encouragement for nursing students and to encourage participation in health-related events at
the college. In addition, it enhances development of professionalism and community
service/servant leadership growth. Membership is open to all nursing and pre-nursing students
at Midway.

Midway Horsewomen’s Association (MHA) - The purpose of this organization is to promote student
interaction, interest in equine-related industries and recreational activities. MHA also serves as
the uniformed honor guard for campus festivities and official occasions. Requirements include
equitation experience and an audition.

Midway Singers - Each year a group of three to six students is chosen from the choral membership.
This group performs a variety of popular music. Membership is by audition only.

Psychology Club - The Psychology Club is designed for psychology majors and minors, liberal studies
psychology concentrators, and other students interested in the behavioral sciences. The club
members organize a community service project each semester, participate in regional
psychology conferences, and host speakers and informational meetings on behavioral sciences
careers.

Residence Hall Association - The purpose of this organization is to plan programs of benefit to the
residence hall population. This group also makes recommendations for residence hall
improvements to the college administration.

Science Club/Beta Beta Beta (Tri-Beta) - This club coordinates and facilitates communication among

students with common interests in science. Tri-Beta is a biological honor society whose purpose
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is to encourage and support students in the biological sciences. The club promotes biological
research and activities related to the sciences.

Student in Free Enterprise (SIFE) - SIFE is an international organization made up of students from
around the world who make a difference in their communities through educational projects in
market economics, success skills, entrepreneurship, financial literacy, and business ethics. SIFE
gives students the opportunity to acquire skills in leadership, teamwork and communication by
learning, practicing and teaching the principles of free enterprise.

Student Government Association {SGA} - The organization plans various programs of benefit to
students and makes recommendations to the college administration regarding student life. All

students are members of SGA.

Student Honor Code
Midway College is a community of learners that expects integrity and honor from its members. | will
show respect for my community by behaving with honesty, integrity and civility. As a responsibility to
my Midway College community, | will show respect for:
o My classmates and faculty by mainfaining honesty in my academic work and refraining from
cheating.
oo My community and peers by maintaining integrity and honesty in my daily life.
oo Faculty, staff and members of the administration by maintaining civility and refraining from
disruptive and abusive language and behavior.
| will acknowledge responsibility and accept the consequences of my actions. In choosing Midway

College, | pledge to uphold the principles of the Honor Code and will cherish and guard its tradition.

Student Conduct

Students at Midway College are considered responsible adults and are expected to maintain
standards of conduct appropriate to the college community. Midway College, like other educational
institutions, has established regulations for student behavior on campus and at college-sponsored
programs and activities. These regulations and the code of student rights and responsibilities are listed
in the student handbook, which is given to each student upon registration.

Midway College supports the rights of its students and has established procedures to secure for
students the right to fair and equal treatment, the opportunity to learn, security and privacy, the

freedom to assemble, and the opportunity for self-government in primary areas of student interest.
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In the case of any non-academic infraction, the student will be informed of the charges against her
and have the opportunity to present her case before the judiciary board. She has the right to bring an
advisor to the hearing and the opportunity to appeal the decision.

Information regarding academic infractions is located in the academic regulations section of this
catalog. Additional information regarding disciplinary procedure may be obtained from the student

handbook.

Athletics

The Athletics Department provides the student-athlete with the necessary knowledge and
experience to achieve athletic and academic potential, while developing a sense of self and leadership
qualities in a positive competitive atmosphere. Involvement in sports at Midway College will contribute

to the development of the whole person.
Athletic Facilities

Marshall Gymnasium is open on a regular schedule for all students to enjoy the use of the fitness
and conditioning room and the basketball-volleyball courts. It is located in the McManis Student Center.
Six tennis courts are located immediately adjacent to the student center. They are available for student

use at no charge.
Usage Policy

The Midway College athletic facilities will be open to only faculty, staff, students and their approved
guests unless otherwise arranged through the Athletic Director. Guests usage must be approved by the
Athletic(s) Director or their designee and must accompanied by a Midway College faculty, staff, or
student person at all times. The Athletic Department reserves the right to modify facility hours in order
to meet varsity practice and competition times.

Use of our facilities is at the user’s risk; therefore each individual must sign a Release of Liability.
Members of the college community may obtain the Release of Liability form along with a brief
information sheet and a sticker for their identification card from the office of Student Life. No one will
be permitted to use the Athletic Facilities unless the release form has been signed.

Hours of Operation: (Hours subject to change without notice.)

Marshall Gymnasium August — May 6:00 a.m.—-11:00 p.m.
Cardio Room September — May Monday — Friday 6:00 a.m.—11:00 p.m.
Saturday 8:00 a.m. —8:00 p.m.
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Sunday ) noon —11:00 p.m.

Weight Room September — May Monday — Friday 6:00 a.m. - 11:00 p.m.
Saturday 8:00 a.m.—8:00 p.m.
Sunday noon —11:00 p.m.

Tennis Courts August — May 6:00 a.m. —8:00 p.m.

NOTE: If an athletic team is using the facility, then open use has been cancelled for that time. For group
usage, there is a fee that will be charged. For information on group usage contact the Athletic Director.

Intercollegiate Athletics

Midway College has a commitment to excellence in women’s sports on the club and intercollegiate
level. Athietic teams are fielded in basketball, cross-country/track, soccer, softball, tennis, volleyball and
hunt, and dressage equitation. Midway College is a member of the National Association of
Intercollegiate Athletics (NAIA), the Kentucky Intercollegiate Athletic Conference (KIAC), and the
Intercollegiate Horse Show Association (IHSA).

Athletic scholarships are available to talented athletes who wish to compete for Midway College.
With increased emphasis being placed on the development of women’s sports in the United States and
throughout the world, Midway College looks forward to making substantial contributions to the field as

an integral part of the personal growth and enrichment it seeks in all its students.



Academic Information and Policies

Midway College has established certain conditions to enrollment, to the number and level of
courses required for a degree and to other regulations governing the various majors and programs of
the college. By becoming familiar with and adhering to these policies, a student can enhance their
opportunity of successfully completing a degree and can add considerably to enjoyment of the college
years. At the college level, the student is responsible for reading and understanding information about

their program of study. The college has the following support services to assist the student.

Academic Advisor

Midway College has a number of resources available to individual students to help them define and
achieve the educational, career and life goals they are establishing. The key to this arrangement is the
academic advisor. Academic advisors are usually full-time members of the faculty. Each student, upon
entering the college is assigned an academic advisor who will help to select appropriate goals and
schedule the courses to assist the student in realizing their goals. Students hold final responsibility for
their academic record.

Because of the small student-faculty ratio and the background of the faculty, the academic advisors
may also function as career counselors. As students’ progress in their educational development at
Midway College, they may find that personal and career goals have shifted. This may mean that a
change of advisor is necessary or desirable. Assuming the student has met entrance requirements into a
given program of study, the student may change advisors easily by contacting the Office of Academic
Affairs.

The academic advisor shall take reasonable steps to inform advisees of the general consequences of
their academic performance. Dropping to part-time status, failure to keep an appropriate GPA and
other student actions may affect a student’s academic standing, career goals, and eligibility for financial
aid and the time period for loan repayments. Final responsibility rests with the student who should
read and study the college catalog and program requirements. The most recent edition of the College

Catalog is located on the college website: http://www.midway.edu/academic-programs/college-

catalog.
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Academic Support

The Dean of Student Life monitors students’ academic progress through consultation with faculty,
deficiency grade reports and/or faculty referrals. The college provides academic support services, study
skills training, and other college transition skills. A peer-tutoring program is also offered through the

Office of Student Life.

Little Memorial Library

The Little Memorial Library, located in the center of the Midway College campus, houses all the
physical collections and coordinates services provided by the library. The library collection — the core of
the academic community — is designed to support all programs of the college and is available in open
stacks for student use. The building provides for a variety of study and reading facilities including a
small group study room, a media room, individual study carrels, a conference room and lounge seating.
The library also houses the College’s distance learning classroom, two computer labs and additional
classrooms and meeting space.

The library provides access to its own resources, as well as to the resources of other libraries, via its
online catalog and electronic databases. As a participant in the Kentucky Virtual Library, the library
provides services in resource sharing, document delivery and document transmission.

The library offers access to nearly 50 electronic databases that provide indexing and full-text to
journals, periodicals, reports, other documents to support all the programs the college offers. WorldCat,
a union database of over 50 million records, is used for interlibrary loan and for finding titles not only in
nearby libraries but in libraries worldwide. The library also subscribes to an eBook resource with access
to over 44,000 full-text electronic books.

The library’s web site at www.midway.edu/library has numerous research and how-to guides to help

users access library databases and use web sites more effectively. Some of these include evaluating
websites, selecting a search engine, avoiding plagiarism, citing sources, and many more. A Distance
Learning Services page includes all the information a student will need to access library resources from
home or office. All the links are accessible directly from the homepage which is clearly organized and
uncluttered. Access to web-based licensed content offered by the library is simplified through EZproxy
software for remote user authentication.

Library orientation and instruction sessions are offered at convenient times throughout the week for
both individuals and groups. The reference librarian is available to assist professors and students for

research related to academic studies.
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Course Information

Academic Majors and Minors

A major is an organized course of study consisting of at least 30 credit hours within a recognized
field, and when combined with general education courses and elective courses as specified, leads to a
degree.

Several majors at the baccalaureate level have also designed academic minors or concentrations for
the convenience of the student. A minor or a concentration is a structured group of courses that leads
to considerable knowledge and understanding of a subject. Requirements for a minor vary among
disciplines. All require the completion of 17 to 24 semester hours and all require that a minimum
number be completed at the upper division. The minors that are available to students are described
with the program listings and major programs in this catalog. Students may complement a major by
adding a concentration or a minor. Consult the chairperson of the program for guidance and advising.
Academic minors are available only to students pursuing a Bachelor of Arts or a Bachelor of Science

degree.
Unit of Credit

The unit of credit at Midway College is the semester hour. The credit measure is based upon
outcomes of the course, not time input. Accelerated courses are delivered in 5 to 8 week sessions, while
traditional courses are delivered over approximately 15 weeks. The course outcomes are the same

regardless of the delivery.

Course Load

Undergraduate

An undergraduate student is considered to be full time when registered for 12 or more credit hours
per semester. The maximum allowable load is 19 credit hours during a particular semester, seven
credits during the summer session and four credits during intersession. A student may be permitted by
the appropriate Academic Dean, upon recommendation of the student’s academic advisor, to carry
extra credit hours.

A student on academic probation is limited to an academic load not to exceed 13 semester hours
credit during a regular semester or two consecutive modules.

A student may be registered simultaneously at Midway College and at another institution only with

the approval of the appropriate Academic Dean. The credit hours being obtained at the other
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institution are considered a part of the student’s maximum load. The credit hours being obtained at the
other institution and considered a part of the student’s maximum load.
Graduate

Graduate load is determined by the specific program. See program requirements.
Independent Study Courses

The number x99 is reserved for independent study courses which may be offered in any subject area
represented in the catalog.

Students desiring to take a course as an Independent Study should complete a learning contract and
have it approved by the appropriate Academic Dean, division chair, and the professor who will teach the
course. Learning contract forms are available in the Office of the Registrar. The usual deadline dates for
registration must be observed.

The student should note that independent study courses may be taken for one, two, or three
semester hours of academic credit. Such credit may not be earned by independent study for a course

which is offered as a regular offering of the college.
Topics Courses

Periodically, various programs will offer topic courses. Topics courses are designed to allow for
study of well-defined areas within the discipline that are not treated in regular course work. Most topic
courses are offered at the 300/400 level, with students taking the course at the 400 level generally
required to complete additional assignments. Since prerequisites will vary among courses, students

should refer to each semester’s schedule of academic offerings before registering for a topics course.
Tutorial Courses

Occasionally, it is necessary to offer courses listed in the catalog on a tutorial basis. These occasions
require adherence to procedure. The procedure is outlined on the tutorial form located in the Office of

the Registrar.

Undergraduate Student Classification
Students are classified by the college registrar as:
o Sophomore, 30 credit hours with a cumulative grade point average of 2.0
co Junior, 60 credit hours with a cumulative grade point average of 2.0

o Senior, 90 credit hours with a cumulative grade point average of 2.0
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Credit granted by examination or brought in ‘as transfer is included in determining a student’s

classification.

Placement and Proficiency Exams
Math Placement Exams (CRE and CAE)

Students who have not completed the mathematics general education requirement and do not have
a test score on file to aid in placement (ACT, SAT, MAPP) will be directed to take a math placement
exam. The placement exam ensures that students are placed into the appropriate course for the
student’s ability level, enhancing student understanding of mathematics and potential for success.
Process

If the math placement test is indicated and the student has signed the Code of Conduct, he/she will
receive instructions regarding the math placement exam. Students will register for the free exam at

www.kyote.com. This exam is used statewide for math placement. After completing the brief KYOTE

registration, a student will use the test code provided by Midway College to take their placement
exam(s). There is only one submission attempt per student per exam, and the exam must be completed
in one sitting. Exams results are immediately available and reported to Midway College within 48 hours.
For more information, students should contact the Math Program Coordinator.
Scores and Associated Placement
College Readiness Exam:
A score of 10 or less on the CRE will qualify a student to take MA 120.
A score of 22 or above will qualify a student to take the College Algebra Exam.
Scores in the range of 10-22 will qualify a student to take MA 135.
College Algebra Exam:
A score or 14 or above must be achieved in order to qualify for MA 140.
Spanish Proficiency Exam (SPE)

Students whose majors are EQUINE, NURSING, and TEACHER EDUCATION are required to take SPAN
125 unless they have completed 2 full-years of high school Spanish earning a C or higher or they take the
CLEP exam earning a score sufficient to earn college credit and thus fulfill the General Education
requirement at Midway College.

Heritage learners and other students who are fluent or proficient in the Spanish language are
required to take the Spanish Proficiency Exam (or SPE). Students who pass the SPE do not earn any
college credit—they will only have expressly satisfied the General Education Requirement for their

degree major for SPAN 125. The exam may take anywhere from 45 minutes to 2 hours depending on
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student’s abilities and proficiency levels. The exam combines elements of reading, writing, listening
comprehension, and speaking using targeted introductory grammatical structures and vocabulary.
Students need a recording device in order to complete the exam. There is only one submission attempt
per exam—students must complete in one setting. The SPE is offered at no charge to students.
Steps to take the Proficiency Exam:
Step 1: Interested students must take the Pre-Exam Questionnaire to determine eligibility. They
should email the Spanish Program Coordinator for the Questionnaire.
Step 2:  If determined eligible, students will be enrolled in the Learning House “course” and issued
a password to access the exam.
Step 3: At student’s convenience, he/she will take the online exam through the Learning House

online portal http://mdwec.learninghouse.com.

Step4: The exam will be scored within 48 hours, at which time the student, his/her academic
advisor, and the Registrar will be notified of the results.
Questions: Please contact the Spanish Program Coordinator.

Credit for Prior Educational Experiences

In certain cases, college credit can also be earned for knowledge gained through prior work and
learning experiences depending upon the nature and scope of the experience. It should be noted that
credit is not given for experience but for knowledge so that in the process of requesting credit for prior
learning the student must give evidence that one’s knowledge in the area is equivalent to college level
learning and encompasses knowledge both theory and practice. There are various ways in which a
student may give proof of such knowledge. For example, a) transfer credit from another educational
institution, b) military credit, c) credit by examination, d) portfolio assessment, e) credit from a
workshop or program approved by the American Council of Education. Each of these methods are

explained below.
Transfer from Accredited Institutions or Military Credit

In addition to the requirements outlined under the section, Admission to Midway College, transfer
students are required to submit official transcripts from all colleges previously attended. After
evaluation of the transcripts, Midway College may accept a maximum of 32 semester hours of C or
better work from accredited institutions toward an associate of arts degree or a maximum of 84
semester hours of C or better work toward a bachelor degree. The total accepted shall include CLEP,

Dantes Subject Standardized Tests (DSST); AP; portfolio assessment, and transfer and may not exceed 84
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credit hours. Students pursuing a master’s degree may transfer a maximum of six semester hours of C
or better work.

Students who have served in the military (all branches) can receive credit for military training,
workshops, job experience etc. To obtain this credit, students need to contact the Midway College

Admissions Office for information on how to obtain a Military Transcript.
Advanced Placement Program (AP)

Midway College recognizes the examinations of the College Board Advanced Placement Program
offered by thousands of high schools across the nation. A high school senior who wishes to have AP
scores evaluated for possible credit should have the test scores sent to the admissions office. The code
number for Midway College is 1467.

A student’s scores on the Advanced Placement Examination of the College Entrance Examination
Board may be accepted by Midway College for advanced placement in college courses and for academic
credit toward a degree. The student who is interested in investigating this option must notify the
registrar in writing of the desire to have these scores considered for credit.

The scores of the Advanced Placement Examinations for which comparable courses are offered at
Midway College will be evaluated in the following manner by the registrar:

The scores of 4 or 5 will be automatically converted to credit toward the degree and result in the
student’s advanced placement, if sequenced courses are involved. The student’s transcript will reflect
credit by AP Exam by a grade of A.

A score of 3 will automatically be accepted for advanced course placement and credit will be

awarded with a grade of P (pass).

A score lower than 3 will not be considered for advanced placement or for credit.
College Level Examination Program (CLEP) and Dantes Subject Standardized Tests (DSST)

Midway College recognizes the general and subject examination of CLEP and DSST and follows the
policies noted below in evaluating the results of such examinations.

A student’s scores from the general and subject exams of the CLEP and DSST may permit college
credit toward the degree when the subject involved is equivalent to a course offered at Midway College.
In such cases the student’s transcript will reflect credit by examination with a grade of P (Pass). The
credit earned through CLEP or DSST will count toward graduation but the grade of P does not affect a

student’s GPA. To receive credit for a CLEP and DSST exam, a student’s score must meet the minimum
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score recommended by the American Council on Education (ACE). The amount of credit given for the
examination will be based on the recommended guidelines by ACE.
Any student who wishes to take a CLEP or DSST examination should contact the School for Career

Development Academic Affairs Office. There is a charge for the administration of these examinations.
Experiential Portfolio Assessment

The determination of competence levels and the amount of credit awarded through portfolio
assessment is made by designated faculty and academic experts as appropriate. Credit is awarded for
documenting both breadth and depth of knowledge in a certain area as well as practical application of
the learned concepts. Students may earn up to a total of 21 credit hours through portfolio assessment.
Six of these hours may be applied toward meeting the residency requirement at Midway Coliege. Credit
received through portfolio assessment will be transcripted with a grade of P (Pass). Usually portfolio
assessment credit at Midway College is awarded only in those academic disciplines represented by the
college catalog. For details regarding CPL, contact the School for Career Development Academic Affairs

Office.
Workshops or Training Taken for Credit

Credit is awarded for completion of learning evaluated by the American Council of Education (ACE)
and the National Program on Non-collegiate Sponsored Instruction (PONSI). These organizations

evaluate college-level training programs, credentials and licenses from government agencies, the

military and private sector. Visit www.acenet.edu and www.nationalponsi.org to further research these

options. There is no fee to transcript these credits.

Military Science - Reserve Officer Training Program

Midway College participates in a formal arrangement with the United States Army’s Reserve Officer
Training Corp through the Department of Military Science and also with the Department of Aerospace
Studies (Air Force ROTC) with the University of Kentucky, Lexington, Kentucky. Through this agreement,
students pursuing a Bachelor of Arts and Bachelor of Science degree in Nursing may participate in ROTC

classes. Interested students should contact the desired department for additional information
Aerospace Studies (Air Force ROTC)

Midway College participates in a formal arrangement with the United States Army’s Reserve Officer
Training Corp through the Department of Military Science at the University of Kentucky, Lexington,

Kentucky and also with the U.S. Air Force.
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The Department of Aerospace Studies (Air Force ROTC) provides a campus education program
through which qualified students can simultaneously earn an Air Force commission and a college
degree. Faculty members are experienced, active duty Air Force officers with advanced degrees.
Classes offered through the Air Force ROTC program at the University of Kentucky, 203 Barker Hall,
Lexington, Kentucky 40506, (859) 257-7115, AirForce.ROTC@email.uky.edu.

Admission to the Program

Non-scholarship freshmen and sophomores may register for Air Force Studies (AFS) courses without
incurring a military commitment. Students with-a minimum of five semesters of school remaining in a
graduate or undergraduate status may qualify for Air Force ROTC. To obtain additional information call

(859) 257-7115.

Reguirements

An academic major in aerospace studies is not offered. However, by successfully completing the Air
Force ROTC program, a qualified student may concurrently earn a commission as an active duty Air
Force Second Lieutenant while completing requirements for a degree. Students may enroll in some
Aerospace Studies courses without joining the in any Air Force ROTC cadet corps. For additional

information, call {(859) 257-7115.

AFROTC Curriculum

The AFROTC curriculum consists of both academic classes and leadership laboratory or seminar
classes. The General Military Course (GMC) is a two-year course normally taken during the freshman
and sophomore years. The Professional Officer Course (POC) is a two-year course normally taken during
the junior and senior years. Along with academic classes each semester, all cadets also take leadership
laboratory classes. The GMC and POC also take leadership laboratory classes. For additional information

concerning the AFROTC curriculum, please contact (859) 257-7115.

Scholarships through AFROTC

Students interested in AFROTC scholarships should contact the Air Force ROTC Office at (859) 257-
7115; or the Office of Student Financial Aid at the University of Kentucky, 203 Barker Hall, Lexington,

Kentucky 40506, AirForce.ROTC@email.uky.edu or the AFROTC office at 859-257-7115. Information is

current as of March 2010 and is subject to change.
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Military Science and Leadership (Army Officer Commissioning ROTC)

Midway College participates in a formal arrangement with the United States Army’s Reserve Officer
Training Corp through the Department of Military Science and the United States Air Force at the
University of Kentucky, Lexington, Kentucky. Through this agreement, Bachelor of Arts and Bachelor of
Science in Nursing students may participate in ROTC classes (see courses prefixed AMS in the course
description section) following a general military sciences curriculum that is normally completed in four
years but which may be completed in two. An academic major in military science is not offered. The
program’s primary objective is to commission the future leadership of all branches of the active Army,
Army Reserve, Army National Guard, or the U.S. Air Force. Students interested in Army ROTC may
contact the Office of the Registrar or the department of Military Science at the University of Kentucky
101 Barker Hall, Lexington, Kentucky 40506, (859) 257-6864/(859) 257-6865. The Army Reserve
Officers” Training program at the University of Kentucky is open to men and women and follows a
general military science curriculum that is normally completed in four years but which may be
completed in two years. An academic major in military science.is not offered. The program’s primary
objective is to commission the future leadership of the line branches of the Active Army, Army National

Guard and U.S. Army Reserve.

Scholarships through Army ROTC

For detailed information concerning Army ROTC scholarships, students may contact the Office of the
Registrar or the department of Military Science Army ROTC Admissions Officer at (859) 257-6864/(859)
257-6865; or the Office of Student Financial Aid at the University of Kentucky 101 Barker Hall, Lexington,
Kentucky 40506, (859) 257-6864/(859) 257-6865, www.uky.edu/armyrotc.

Academic Program through Army ROTC

Successful completion of 20 credit hours of military science courses while simultaneously
completing undergraduate or graduate degree requirements qualify a student to be commissioned as a
Second Lieutenant in the U.S. Army. For complete information concerning the academic program
through the Army ROTC students should contact the Professor of Military Science, ATTN: Admissions
Officer, U.S. Army ROTC at (859) 257-6864 at the University of Kentucky 101 Barker Hall, Lexington,

Kentucky 40506, www.uky.edu/armyrotc.
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Undeclared Major
Degree-seeking students enrolling at Midway College who are undecided or uncertain about the
particular degree they wish to pursue may choose undecided as their academic major designation fora

maximum of two semesters.

Visiting Students
Students enrolled at institutions other than Midway College who wish to take one or more courses
for transfer back to their home institution must submit an application and a letter of good standing from

the Registrar’s Office of their primary institution.

Registration Information Procedures

The registrar will publish registration dates for each semester or other terms. Students who have
been admitted to the college are eligible to register for courses offered at the college subject to any
conditions of admission, class size limitations and prerequisites established for particular courses.

Registration must be completed by the last day to register or add a class for credit as published in
the catalog and class schedule booklet. Students will not receive credit for any course in which they are
not formally registered.

NOTE: A student will not receive credit for any course in which the student is not formally
registered. Students who do not formally drop a course by the last day to drop a class without a grade
will have their names carried on that class roll and will receive the grade of F for the course.

Students are advised that it is their individual responsibility to make certain that they are properly

registered for class and that they officially drop a class.

“CROSS OVER” REGISTRATION BETWEEN WOMEN’S COLLEGE, SCHOOL FOR CAREER DEVELOPMENT
AND ONLINE

Under certain conditions, students may petition the Office of Academic Affairs to register for an
evening or online course. In order to maintain the Women’s College’s Federal standing as a “single sex
institution” under no circumstances will students from the School for Career Development and/or the

Online College be permitted to register for classes in the Women’s College.

REGISTRATION FOR INTERNSHIPS

Students who wish to register for an internship is advised to discuss this with the Division Chair or
Advisor. The student is advised that while registration for an internship may take place at any time in
the calendar year when the college is open, the date on which an internship begins and ends may have

important consequences for student load and financial aid.
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CHANGES IN REGISTRATION

A student who finds it necessary or desirable to make changes in the course schedule following
registration must submit a written request to the Registrar’s Office before the end of the drop/add
period as published in the academic calendar. The appropriate Academic Dean must approve any
addition of courses that will increase the student’s semester load to more than 19 semester hours. The
Dean of Student Life must approve and sign any change which would result in a part-time load for a
residential student. The most recent edition of the Academic Calendar can be found in the official

catalog on the college website: http://www.midwaty.edu/academic-programs/college-catalog.

WITHDRAWING FROM THE COLLEGE

In all instances in which it is necessary to withdraw from the college—regardless of the reason—the
student must notify the Registrar’s Office in writing. The date on which written notice is received (or
post-marked, in the case of a withdrawal received by mail) shall be the official date of withdrawal for
purposes of tuition refund, computation and recording of grades, and the date of record for purposes of
financial aid refunds to the various sources. Any student withdrawing from the college must complete a
withdrawal form. Students in the Women’s College must also participate in an exit interview conducted
by the Dean of Student Life or the Dean’s designee. Withdrawal Forms are located in the Registrar’s
Office as well as in the Office for Student Life and may be faxed, mailed or emailed by one of those

offices upon request.

Academic Regulations

Course Administration

It is the responsibility of faculty members to supply to each student in each credit course that they
teach a copy of the syllabus for the course within the first week of class or 6 hours of class time,
depending on class format. The syllabus will contain the following information at a minimum:

1. Course Prefix, Number, Title of the Course and Credit Hours

Current Semester, Module, or Term
Location of Course (College, campus or specific off-campus site, online)

2

3

4. Name of the Professor, Office Phone Extension, Office Hours and email address
5. Author, Title, and Publication Dates of All Required and Recommended Texts

6

Course Prerequisites
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10.
11.
12.
13.
14,
15.

16.

Course Description (The course description should correspond to the description published in
the college catalog. Make reference to the course meeting requirements in diversity, women's
studies, and reading comprehension, etc. if such be the case.)

Course Goal and Learning Outcomes (Course goals and learning outcomes should be aligned

with the goals of the degree program/major and general education requirements.) Include

components of critical thinking, leadership, writing, research and technology.

Course Objectives (Present objectives as specific steps that students will take to accomplish the

course goal.)

Course Alignment to Standards (if applicable)

Teaching Methods, Activities and Materials

Evaluation Methods

List of All Major Topics Covered in the Course

Method of Computing the Course Grade

Course Schedule (In table format, the schedule should include the week number,

participation/assignments/readings/exams/quizzes, day of week due, possible points, method of

submission)

Requirements for Class Attendance and Work Policy:

o Study after study has linked successful academic performance with good class attendance.
Those who assume positions of responsibility (that is, who become leaders) must “show up”
in order to be effective. Therefore, all candidates are expected to attend all class sessions.
Furthermore, only the candidate can make contributions to the class and all candidates
suffer when viewpoints of colleagues are missed in discussions.

» Candidate’s Responsibility: Candidates are responsible for obtaining assignments for each
class and keeping track of any changes throughout the course. |f the candidate is unsure
about any assignment or assistance is needed, the instructor should be the first contact.

 Late Work: Assignments, including postings on discussion threads in online courses, are to
be completed on time according to the timeline posted by the instructor. It is important to
keep up and complete work on time. Late assignments will NOT receive full credit.

o All candidates are expected to check their Midway College email address daily for updates
or course information. Online candidates are expected to resolve any online issues in order
to participate. Candidates are expected to actively participate in class discussions or

(threaded) on the online discussion board by sharing ideas and experiences. ldeas and
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experiences should relate to readings, activities and experiences. Postings to the discussion

board at the end or after the weekly timeline is equivalent to missing a face-to-face class.

17. Writing Policy:

®

Written assignments must be typed, double-spaced, with one-inch margins and 11 or 12-
point font.

Academic writing at Midway College should be composed in Edited American English;
colloquial language and dialect are appropriate in other contexts but should not be used in
academic work.

The professor expects that candidates have knowledge of appropriate forms of
documentation and use it where appropriate. Use the APA format and style of notation to
credit all sources, not your own.

Academic Honesty Policy: Please review the policies in the Midway College Catalog.
Academic dishonesty, including cheating, fabrication and plagiarism is regarded as an act of
fraud and will be reported to the appropriate Dean. Proper documentation is necessary for
maintaining standards regarding academic honesty. Any candidate needing assistance in
understanding appropriate documentation should consult with the professor and/or seek
other help.

There is a craft to writing. Spelling, grammar, punctuation and diction (word usage) are all
tools of that craft. Writing at the collegiate level will show careful attention to these
elements of craft. Work that does not exhibit care with regard to these elements will be
considered as inadequate for college writing and graded accordingly. The following website

may be a helpful writing resource. http://www.grammarly.com/edu

18. Midway Candidates with Disabilities: It is the policy of Midway College to accommodate

individuals with disabilities pursuant to federal law and the College’s commitment to equal

educational opportunities. It is the responsibility of the candidate to request accommodations

through the American Disability Act (ADA) procedures of the college found in the catalog and

student handbook.

19. Bibliography/Resources

Course Delivery

Midway College reserves the right to change program course delivery from in-seat to online or

online to in-seat.
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Class Attendance

Each student at Midway College is responsible for attending classes. They are advised that the
faculty member in each course in which the student is enrolled has the chief responsibility for deciding
the attendance policy for the course. This policy shall appear in the course syliabus. Faculty shall refer
to and discuss this policy at the beginning of the course.

Faculty should warn any student whose excessive absences may pose a danger to satisfactory
completion of the course. Faculty for each course is expected by the college to maintain an accurate
record of each student’s class attendance. This record shall be available to the student, the faculty
advisor and the officers of the college.

Faculty members should give special consideration to students involved in college-sponsored
activities. Each student is responsible for conferring with professors regarding participation in such
activities. The student is advised that participation in college-sponsored activities shall not excuse the
student from the completion of all course expectations required by the faculty for a satisfactory grade in

the course.

Academic Honesty

Midway College seeks to promote the highest standards of academic and personal integrity in all
members of the campus community. All persons associated with the college’s academic community
have a responsibility to establish, foster and maintain academic standards and values. In such an
environment, academic dishonesty in any form cannot be tolerated. All members of the college
community should report suspected acts of academic dishonesty according to the procedure stipulated
below.

Academic dishonesty is regarded as an act of fraud in which a student claims credit for the work or
efforts of another without authorization, or uses unauthorized materials or fabricated information in
any academic exercise. Academic dishonesty also includes forging academic documents, presenting
one’s own work for one class in a subsequent course, impeding or damaging the academic work of
others, or assisting another in acts of academic dishonesty. Some forms of academic dishonesty can be
categorized and defined as follows:

Cheating Cheating is defined as using or attempting to use unauthorized materials,

information or study aids in any academic activity. Cheating includes, but is not

limited to, wrongfully giving, taking or receiving aid on any academic exercise.
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Fabrication

Plagiarism

Fabrication is the falsification or invention of any information or citation in an
academic exercise. Fabrication includes, but is not limited to, falsely citing a source
that does not exist, knowingly citing a source incorrectly (e.g. improperly citing an
article’s page numbers, volume number, etc.), and/or the falsification or improper
manipulation of data of any kind. This also includes the presentation of one’s own
work done for another class as if it were work done for a current class.

Plagiarism is any representation of the words or ideas of another as one’s own. A
student who submits any exercise that uses someone else’s ideas, words,
expressions or pattern of organization without properly citing/acknowledging the
author, is guilty of plagiarism.

Plagiarism also includes reproducing another’s work and submitting it as one’s
own, whether it is an article, pages of a book, a paper from a friend, a file, or any
other source including websites. A student who has someone alter or revise work
and then submits it as their own is also guilty of plagiarism.

Although students may discuss assignments with each other and their professor,
any work submitted to the professor should be done solely by the student who

claims it as their own.

Procedure in Cases of Academic Dishonesty

I. Academic Dishonesty Charge

A. If a faculty member suspects academic dishonesty in an instructional situation for which the

faculty member is directly responsible, they should discuss the matter first with the student

concerned. If the faculty member then determines that there are reasonable grounds to believe

that academic dishonesty may have occurred, they will so inform the student and will complete

a Report of Academic Dishonesty form which will detail this allegation. If the student does not

wish to contest the allegation, the student may sign the Report of Academic Dishonesty form,

acknowledging the truth of the allegation. The form will then be forwarded to the appropriate

Academic Dean, who may consult with the faculty member and the student in order to

determine a just penalty. The appropriate Academic Dean will be the final arbiter in all such

cases and impose any penalties. The appropriate Academic Dean will inform the student and

the faculty member of the final disposition of the matter by returning completed copies of the
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Report of Academic Dishonest to them. The original copy of the form shall be placed in the
student’s file according to the guidelines stipulated in paragraph IV.

If someone other than the faculty member directly responsible for the instructional situation
suspects academic dishonesty has occurred, they should report the incident to the responsible
faculty member. If it is not possible to determine who the faculty member is, the report should
be made to the appropriate Academic Dean who will appoint a person to investigate the
allegation in an effort to identify the responsible faculty member. If that is accomplished, and
there are reasonable grounds for believing that academic dishonesty has occurred, then the
investigator and the faculty member shall meet with the student involved and follow the

process as stipulated in paragraph |.A.

Il. Responses to Academic Dishonesty Charges

A.

If the student wishes to contest the allegations made in the faculty member’s Report of
Academic Dishonesty, they may refuse to sign the Report of Academic Dishonesty. That report
will then be forwarded to the appropriate Academic Dean. Upon receipt of such a report, the
appropriate Academic Dean shall meet with the faculty member bringing the allegation in order
to ascertain if sufficient evidence exists to substantiate the allegations. If the Dean determines
that insufficient evidence exists, the Dean will inform the student and the faculty member of the
final disposition of the matter by returning completed copies of the Report of Academic
Dishonesty to them and the process shall end.

If the Dean determines that sufficient evidence exists to substantiate the allegations, then the
Dean shall meet with the accused student. The purpose of this meeting shall be to review the
policy on academic dishonesty with the student; to discuss the range of penalties that could be
imposed if the allegations are upheld; to make certain that the student understands the two
options available at this point in the process. Either the student may admit the truth of the
allegation or the student may request a formal hearing. The student will have seven calendar
days from the time of the meeting to determine which option to exercise.

If the student admits to academic dishonesty, the Dean, in consultation with the faculty member
bringing the allegation, will impose a penalty. The appropriate Academic Dean will be the final
arbiter in all such cases and impose any penalties. The appropriate Academic Dean will inform
the student and the faculty member of the final disposition of the matter by returning
completed copies of the Report of Academic Dishonesty to them. The original copy of the form

shall be placed in the student’s file according to the guidelines stipulated in paragraph IV.
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D.

If the student fails to request a formal hearing within the stipulated time period, the charges will
be deemed admitted, and the Dean will impose a penalty, in consultation with the faculty
member. The appropriate Academic Dean will be the final arbiter in all such cases and impose
any penalties. The appropriate Academic Dean will inform the student and the faculty member
of the final disposition of the matter by returning completed copies of the Report of Academic
Dishonesty to them. The original copy of the form shall be placed in the student’s file according

to the guidelines stipulated in paragraph IV.

lll. Hearing Process

A

If the student requests a formal hearing, the Dean shall convene an Ad Hoc Committee made up
of three members of the full time teaching faculty, taking care that no member selected is in any
way a party to the dispute. The committee may hear witnesses requested by any of the parties
and/or review records and evidence relevant to the matter. The committee is in charge of the
hearing and the committee will direct all discussion. The student is entitled to select a member
of the Midway College academic community (i.e. a member of the administrative staff, the
faculty or the student body) to advise and or assist at the hearing but not to advocate or present
the case. At any time during the hearing process, the student may prepare written questions to
be directed by the committee to any other person involved in the procedure. In all cases the
burden of proof lies with the administration to substantiate the charges based upon a
preponderance of the evidence.

After thoroughly investigating the allegation of academic dishonesty, the committee will
decide either to affirm or deny. This decision of the committee is final and may not be
appealed.

If the committee denies the charges, it will report its findings in writing to the student, the
faculty member and the appropriate Academic Dean and the matter will end.

If the committee makes a finding of academic dishonesty, it will determine a penalty. The
committee may choose to consult with the student, the faculty member bringing the original
allegations and/or the appropriate Academic Dean in order to arrive at a just penalty. The
committee is empowered to impose the full range of penalties including suspension or expulsion
from the college. All penalties imposed by the committee are final and may not be appealed.
The committee will report its findings by returning a copy of the Report of Academic Dishonesty

and a written summary of its findings to the student, the faculty member and the appropriate
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Academic Dean. The original copy of the form and of the committee’s findings shall be placed in
the student’s file according to the guidelines stipulated in paragraph IV.

IV. The records of any determination of academic dishonesty will be placed in the student’s file. Upon
the student’s graduation, these records will be destroyed. If the student does not graduate, the
records will be kept as sealed records in the student’s file. If the infraction is serious or constitutes a
second offense, a notation will be placed on the student’s transcript. In such a case, the records will
be kept as sealed records in the student’s file. After five years, the student may petition the
appropriate Academic Dean to review the records and request that the records be destroyed and
that the notation be removed from the transcript.

V. Any student with a record of academic dishonesty will, at the discretion of the appropriate

Academic Dean be subject to forfeiture of the right to graduate with honors from Midway College.

Academic Grievances

If a student believes that the final grade awarded in a course is unjust, within seven (7) business
days from the date that the instructor first grades were posted the student must contact the professor
and try to resolve the issue with the professor. If the professor is not able to resolve the conflict to the
student’s satisfaction the next step is for the student to contact the Chair of the Division in which the
course resides. This should be done within seven days of having spoken with the professor.

The Division Chair will contact the faculty member in question and discuss the situation with that
person. The Division Chair must contact the faculty member within seven (7) business days of having
been contacted by the student who has raised the issue. After having discussed the issue with the
faculty member it is the responsibility of the Division Chair to communicate their decision regarding the
grievance in writing to the student with copies to the faculty member and the appropriate Dean.

If after having received the Chair’s response the student still believes that an injustice has been
done, the student must contact the appropriate Dean in writing within seven (7) business days from the
date of the Division Chair’s letter and explain clearly why they still believe that an injustice has been
done. The appropriate Academic Dean will then attempt to resolve the issue. If the Dean is unable to
resolve the issue within seven (7) business days of having received the student’s letter, the Dean will
convene an Ad Hoc Committee on Academic Grievances made up of three members of the full time
teaching faculty, taking care that no member selected is a party to the dispute. The Dean is to set a
hearing date, inform the Division Chair, the faculty member, persons serving on the Ad Hoc Committee

and the student of the date for the hearing.
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A student may repeat a course with appropriate written approval subject to the following

conditions:

1. While the previous grade will not be removed from the student’s transcript, only the last grade
will be used in the calculation of the student’s grade point average—even if it is lower than the
previous attempt.

2. The student is advised that the act of registration for a repeat option does not guarantee a seat

in the class.
Filing of Grades

All grades at the college become official when they have been received by the registrar from
individual members of the faculty and have been duly recorded on the student’s official transcript. Once
filed with the registrar in this manner, no grade may be changed except by petition from the faculty who
instructed in the course and with the approval of the appropriate Academic Dean. Grade reports are

available through electronic student records.

Evaluation of Students

Evaluation of students is addressed in the course syllabus. The method of evaluation in each course
is determined by the individual faculty member. The final grade in any course is based on the sum of
evidence the student gives the professor demonstrating understanding and retention of the material
presented in the course. The faculty may make use of examinations, recitations, term papers, written
and oral quizzes, class participation, discussions, and other methods to determine the student’s grade.

Final exam schedules are determined by the program and addressed in the course syllabi.

Academic Standing

Good Standing, Probation, Suspension and Expulsion

A student who maintains a cumulative grade point average (GPA) at or above the minimum level for
the number hours of credit earned is said to be in good standing with the college. Conversely, a student
who fails to maintain the specified cumulative GPA will be placed on probation. If students fail to
remove the probationary status from their record in the next semester, they are subject to suspension
by the appropriate Academic Dean.

All students, full or part time, are expected to earn and maintain the GPA listed below based upon

the total number of semester hours earned.
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Total Hours Earned _| Minimum Cumulative GPA | Classification

1to 29 . 1.85 | Freshman |

30to 59 _| 2.00 | Sophomore |

~ 60to8s 2.00 Junior |
90 and above 2.00 Senior

If it becomes necessary to place a student on academic probation, the student will be notified in

writing of this decision by the appropriate Academic Dean. Copies of this notification will be sent to the
student’s academic advisor and to other appropriate personnel of the college.

Additionally, the student who is placed on academic probation shall be limited to an academic load
of no more than 13 semester hours in the next semester (or two modules) of enrollment. If, by the end
of the semester (or two modules) the student is not making reasonable progress toward the degree they
are seeking, they may be suspended from the college. If suspended the student will be informed of the
appeal procedure. In a letter of appeal the student can explain any circumstances that might cause
reconsideration of the suspension decision. The Office of Academic Affairs will notify students of the
disposition of appeals.

Students may be considered not to be making “reasonable progress toward the degree” if they fail
to achieve a minimum cumulative GPA at the level specified above.

Appeal Procedure

To appeal an academic suspension a student must, within seven (7) business day of natification,
submit to the Vice President for Academic Affairs a signed and dated letter of appeal explain why he or
she should not be suspended. A student may appeal due to extraordinary circumstances. Extraordinary
circumstances may include, but are not limited to, personal or family illness, tragedy, or other
circumstances the student feels have bearing on the situation. Documentation verifying the situation
must be provided. The letter of appeal must also incorporate a plan for success that includes how the
student’s situation has changed and that details specific actions that will allow the student to
demonstrate academic progress at the next evaluation. An appeal may be fully approved, approved
with conditions set forth an Academic Plan or denied. The Vice President for Academic Affairs will
review all appeals, and the student will be notified of the outcome in writing within seven (7) business
days of receipt of the student’s appeal. The Office of Academic Affairs will notify the student of the
disposition of the appeal.

If a student’s appeal is denied by the Vice President of Academic Affairs, the student may choose,
within seven (7) business days or receipt of the denial letter, to request that the Office of Academic

Affairs convene a hearing from an Ad Hoc Committee on Academic Suspension. The Office will convene
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an Ad Hoc Committee on Academic Suspension made up of three members of the full time teaching
faculty taking care that no member selected is a party to the dispute. The Office of Academic Affairs is
to set a hearing date, inform the student and the hearing committee of the date for the hearing. At the
hearing, which will be in private, the committee may hear witnesses requested by the student and/or
review records and evidence relevant to the matter. Only material previously presented may be
discussed at the hearing; no new material may be introduced. The committee may call witnesses. The
committee is in charge of the hearing and the committee will direct all discussion, but the student will
have an opportunity to address the matter before the committee. The student is entitled to select a
member of the Midway College academic community (i.e. a member of the administrative staff or
faculty to advise and/or assist at the hearing). At any time during the hear_ing process, the student may
prepare written questions to be directed by the committee to any other person involved. The
committee will decide either to uphold the decision or modify it based upon the available evidence.
The decision of the committee is final and may not be appealed.

Within seven (7) business days of the hearing, the committee will report its decision in writing to the
Office of Academic Affairs which, in turn, will inform the student of the decision in wiring. The
timeliness set forth represents due process limits to be followed in normal situations and in no way is
meant to impair a speedy resolution when required.

Student who are granted an appeal or approved with conditions will be placed on academic
probation for one term. At the conclusion of the next term of enroliment (including the summer term if
applicable), the student’s academic progress will be reviewed. At that time, students who do not meet
the minimum cumulative GPA as outlined in this Satisfactory Academic Progress Policy will be
suspended.

Individual programs of study may with the approval of the appropriate Academic Dean, develop
appropriate regulations for the academic discipline of students enrolled as majors in these programs.
Students who fail to meet the requirements to end the probationary status outlined by regulations of
the program may be dismissed as a major from the program. This does not, however, automatically lead
to the student’s academic suspension from the college or to academic probation at the college. Any
student dismissed from a program of study has the right to appeal to the appropriate Academic Dean
within five academic days of receiving official written notice of dismissal from the program chairperson.

The decision of the appropriate Academic Dean shall be final.
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Other Causes for Academic Suspension or Expulsion

A student who consistently fails to attend classes, prepare assignments, or is disruptive in the
academic setting and/or campus life may be suspended. In such cases where actions are alleged to have
occurred, the appropriate Academic Dean shall investigate such incidents upon receiving notice of such
behavior.

Inappropriate behavior in the classroom, clinical or field experience setting which seriously disrupts
the learning process, endangers the health and/or safety of persons, or involves the destructive use or
neglect of facilities, may also lead to suspension or expulsion. In cases where such actions are alleged to
have occurred, the appropriate Academic Dean shall investigate such incidences upon receiving
information from a faculty member or an officer of the college. Upon completion of such investigation,
the appropriate Academic Dean shall make a ruling in the case. The decision of the appropriate
Academic Dean is final. Suspension is defined as the temporary removal of a student’s right to register
for academic coursework; expulsion is defined as the permanent loss of student status at Midway

College.
Conditions Pertaining to Students under Academic Suspension

A student who is under academic suspension may not register in any course offered by Midway
College nor take any examination for college credit at Midway College for a period of one full semester.

A student who has been academically suspended a second time will not be readmitted to the college
except in unusual circumstances and then only upon the recommendation of the chairperson of the
program in which the student plans to enroll, the admissions committee and the approval of the

appropriate Academic Dean.
Reinstatement

After remaining out of the college for one full academic semester, a student is eligible for
reinstatement review by the appropriate dean. If reinstated, the student must apply to the Office of
Admission for readmission. Upon reinstatement into the college, a student who has been academically
suspended will be placed on academic probation and will be subject to the probation and suspension

policies of the college.

Academic Clemency Policy
Students who have been absent from Midway College for a minimum of one year and currently in

their second semester at an accredited educational institution may request academic clemency for up to
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16 hours of coursework from previous semesters. To be considered for this exception, students must
meet the following criteria:

1. Be absent from Midway College for a minimum of one year.

2. Have completed 12, or more, semester hours with a minimum GPA of 2.00 in semester following
their return to college.

3. Complete Academic Clemency Request Form and offer a detailed explanation of why they were
unsuccessful in these courses and how they have made changes to ensure appropriate academic
progress upon return.

4. Have never been granted Academic Clemency.

5. Submit the Academic Clemency Request Form within the second semester at an accredited
institution.

This is a one-time process and may be given for courses of unsuccessful academic work (grade of D or F).
The courses (and grades earned) for which the student is given academic clemency will remain on the
transcript, but grades received in those courses will not be used in computation of the student’s

cumulative grade point average.

Student Records

The official record of the student’s academic work at Midway College is the transcript maintained in
the Office of the Registrar. The transcript certifies the record of all course work taken, grades in all
courses taken, withdrawals, the program for degree and certificate recipients, identifying personal
information, the date of conferral of degree or certificate of study and other pertinent information.

One certified copy of the transcript is furnished without charge upon graduation when requested in
writing by the student. Any additional copies of the official transcript are prepared at the prevailing fee
established by the college.

The official transcript is the property of the college and the college reserves the right to prevent the
release of a copy of the transcript if the student has any outstanding obligation to the college.

The transcript and other student records are materials that are confidential to the student and the
college. Therefore, release of student records by the college will be made in accordance with state and
federal regulations concerning these kinds of records or with the written consent of the student. These
regulations follow:

Maintenance and Disposal of Records

I.  Permanent Records
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Records of a permanent nature shail be maintained in perpetuity by the college registrar. These
records include, but are not limited to: the student’s academic transcript while at Midway College,
copies of previous academic work at the secondary level and, if applicable, the collegiate level; the
student’s application form and acceptance into Midway College; and the results of any state or
national exams used for entry or placement (ACT, CLEP, DSST, SAT etc.). Other materials maintained
permanently include academic petition forms, waivers from physicians, letters of academic
suspension, and any other information of a specific academic nature. Letters of non-academic
discipline cases involving suspension or expulsion will also be included in permanent records.

Non-Permanent Records

A. In general, records defined as non-permanent include, but are not limited to: the student’s
original class registration/schedule card; drop/add forms; application for a degree;
documentation relative to aptitude/intelligence tests; dean’s list letters, probation letters,
letters of reference/recommendation; internship approvals; requests for transcripts, Veterans
Administration certification forms, and other documents which, because of their nature, cease
to have relevance with time.

B. The records of any conviction of academic dishonesty will be placed in the student’s file. When
the student graduates, records regarding convictions that were placed in the student’s file will
be destroyed. If a student does not graduate, the records regarding academic dishonesty will be
kept as sealed records in the student’s file. If the infraction constitutes a second offense, a
notation will be placed on the student’s transcript. In such a case the records of the conyiction
of academic dishonesty will be kept as sealed records in the student’s file. Students may
petition to the appropriate Academic Dean to review the records for the purpose of destroying
the records and voiding the notation on their transcript after two years of occurrence of the
incident.

Records Maintenance

All academic records are housed in the Registrar’s Office with a separate electronic back-up copy of

the student’s official copy maintained in a fire-proof vault at an off-campus location.

Disposal of Records

Non-permanent records shall be destroyed by shredding to prevent the possibility of personally

identifiable information becoming available to unauthorized individuals.
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Residence Requirement

Regardless of the number of hours accepted in transfer, the coliege has established a residency
requirement to provide for suitable and sufficient academic contract between the student and the
college and its faculty.

Toward this end--and regardless of the number of semesters the student has been enrolled--a
candidate for the associate degree must complete 27 of the last 30 semester hours with Midway
College. The candidate for a bachelor degree must complete 36 of the last 40 semester hours with

Midway College.

Graduation Requirements

Undergraduate

To be eligible to receive an undergraduate degree from Midway College, a student must have
successfully completed the requirements as approved by the faculty, except that curricular substitutions
may be made by the appropriate Academic Dean if such substitutions are consistent with the
requirements.

In order for any student at Midway College to graduate the following general, minimum conditions
must be met:

1. The student must have developed a major in one of the programs of study offered by the

college.

2. A minimum grade of C must have been achieved in ENG 101 and ENG 102, in COM 205, in CT
101, and in any mathematics course required of a student for graduation in their respective
major.

3. The student must have completed six hours (two courses) with minimum grades of C from the
reading intensive disciplines: Critical Thinking, History, Literature, Philosophy, Psychology,
Religion, Sociology, or Social Sciences.

4. All required general education or core courses and all courses in the major must have been
completed to meet the standards of the college and the major. The minimum acceptable
cumulative grade point average for a graduating student is 2.0.

5. The candidate must have met the college’s residency requirement 27 of the last 30 semester
hours for the associate degree or 36 of the last 40 semester hours for a baccalaureate degree

must have been completed at Midway College.
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6. Midway College can only accept a maximum of 32 semester hours of C or better work from
accredited institutions toward an associate of arts degree or a maximum of 84 semester hours
of C or better work toward a bachelor degree. The total accepted shall include CLEP, Dantes
Subject Standardized Tests (DSST); AP; portfolio assessment, ACE approved etc.

7. The student must be recommended for the degree by the faculty and such recommendation
must be accepted by the Board of Trustees.

8. Students must submit a leadership portfolio to their major prior to graduation. This is typically a
requirement of the capstone courses.

The student is advised that the exact number of semester hours which must be earned for
graduation depends upon the major selected. In order to earn a bachelor’s degree in any discipline, no
fewer than 124 hours are earned and 36 hours must be at the upper division (300-400 level). The
student should consult the section of the catalog on academic programs for specific requirements of

individual programs of study.
Graduate

Students should refer to specific program graduation requirements located in the graduate section

of this catalog.
Changes in Degree Requirements

The student should note that the college reserves the right to modify its degree requirements,
academic offerings, or curricula according to officially established processes.

When requirements for a degree are changed after a student’s enrollment as a major in a particular
program, the student has the option of fulfilling either the old or the new requirements if student has
been in continuous enrollment. If a particular course is eliminated, the appropriate Academic Dean may
approve a reasonable substitute course upon the recommendation of the student’s advisor.

If, however, students interrupt work in a major, or in the college, they will bé required to meet the

requirements in effect at the time of their re-entry into the college or major.
Application for a Degree

A student approaching the completion of the requirements specified for a degree or certificate
should file an application for a degree with the Office of the Registrar. In the next to last semester, the

student should meet with their academic advisor and complete the major tracking form to ensure they
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are meeting all requirements for graduation. Graduation application dates are published in the

Academic Calendar of the catalog and at www.midway.edu.

Right after the section entitled “Application for a Degree,” add a new section:

Commencement
Students who have not yet completed all degree requirements will be eligible to participate in
Commencement under the following conditions:
1) they have no more than six credit hours remaining (as verified by the academic advisor and
Registrar
2) they will have completed any remaining hours before the start of the fall semester
Students planning to participate must notify the Registrar’s Office of their intent. The degree and

diploma will not be awarded until all requirements have been satisfied.

Academic Honors
Dean’s List

At the conclusion of the fall and spring semester of each academic year, the Dean’s List for superior
academic achievement is issued. Students eligible for the Dean’s List must be classified as full time and
must have a achieved a minimum grade point average of 3.60 for the semester. Additionally, the
student must have earned no grade below a C for the term and must have met those criteria exclusive

of any general developmental studies.

Graduation Honors

Students with distinguished academic records who have met the requirements for graduation in one
of the programs of study leading to either the associate of arts or the bachelor’s degree, may be eligible
for certain academic honors at the time of graduation. These honors are based upon students’ total

cumulative grade point average earned at Midway College and total Midway College hours as follows:

CANDIDATES FOR AN CANDIDATES FOR A ‘
ASSOCIATE DEGREE BACHELOR’S DEGREE
(Must have earned a minimum of 34 hours (Must have earned a minimum of 48 hours
L with Midway College to be eligible) |l with Midway College to be eligible)
With Honors 3.60-3.85 cum GPA || Summa Cum Laude 3.90-4.00 cum GPA ‘
With High Honors 3.86-4.00 cum GPA || Magna Cum Laude 3.76-3.89 cum GPA
| Cum Laude 3.60-3.75 cum GPA |

To be considered for academic honors the student must first have completed all degree

requirements, and second have no course for which an official, final grade has not been submitted nor
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any incomplete grade. Students with incomplete or missing grades are not eligible for either
commencement or commencement honors.
Midway College reserves the right to publish names of students qualifying for academic honors.

Academic honors consist of graduation honors and inclusion on the Dean’s List.

Transcripts

Transcripts of courses and credits will be forwarded to the student or to other educational
institutions, agencies or firms by the Registrar upon written request of the student. A fee is charged for
transcripts and is payable in advance except that the first copy is free to graduates each year. Requests
for transcripts will usually be processed within three working days; however, during registration and
immediately following the end of a semester, there may be some delay.

The official academic record is the property of the college and the college reserves the right to

withhold the release of that record if the student or former student has an obligation to the college.
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General Education Goals
Midway College believes the purpose of general education is to offer students excellent
opportunities to acquire a common core of knowledge and basic life and learning skills, and to expose
them to a diversity of views and attitudes. To this end, the general education curriculum is designed to
create an environment of inquiry into the connections between branches of knowledge. Exposure to
diverse ways of discovery and learning ieads to greater civic and social maturity and an understanding of
the relationships that bind us together. This education fosters a growth in appreciation of the many
opportunities that life has to offer. Academic experiences within a general education curriculum are
intended to shape informed thought and action; thus, after completing the general education
requirements, each student should be able to:
1. Gain knowledge of and engage in dialogue about human diversity;
2. Acquire a basic core of knowledge in the arts, humanities, mathematics, natural and social
sciences, and computer technology;
3. Develop an understanding of the connections among the disciplines;
4. Think critically about any subject, content or problem by skillfully taking charge of instructions
inherent in the thinking;
5. Communicate effectively demonstrating competence in spéaking, reading, writing, and
information and technology literacy.
The general education goals are further supported by objectives and intended outcomes that

students are expected to achieve prior to graduation.

|j General Education Goals —H Objectives ” Intended Outcomes I'
1. Gain knowledge of and || 1. Examine differences with an open mind. o Acquire multidimensional
engage in dialogue about 2. Actively cross barriers of difference. under-standing of difference.

human diversity. o Interact with groups of
difference in campus, local, or
| B || virtual communities. J
| 2. Acquire a basic core of || 1. Demonstrate proficiency in the || = Develop a depth of knowledge ||
knowledge in the arts, understanding of principles, concepts, and through the core curriculum
| humanities, mathematics, terminology of the liberal arts and sciences. that supports and provides a
natural and social 2. Apply scientific methods and principals to foundation for the major area
sciences, and computer understand economic, social, natural world, of study.
technology. and cultural trends in the United States and || = Apply knowledge and
around the world. information in  the core
| 3. Construct artistic and aesthetic | curriculum to realistic settings.
understanding of diverse cultures, periods,
and styles through the reflections and
L | evaluation of experiences in the arts. L ) |
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General Education Goals

Objectives

Intended Qutcomes

|

Develop an under- Understand that knowledge from other “ o Utilize learned methods of
standing of the fields of study can be utilized for obtaining | writing, research, and
connections among the and understanding knowledge in a student’s technology across the
disciplines. chosen field. disciplines.

Develop the ability to integrate and || = Evaluate educational merit of

synthesize knowledge across different | work by others in fields outside

disciplines. a student’s discipline.

Gain knowledge from other fields of study

for cross-disciplinary collaboration with

peers. || |
Think critically about any l. Raise vital questions and probiems, Demonstrate critical thinking in

subject, content, or formulating them clearly and precisely. class discussions.
problem by skillfully taking Gather and assess relevant information and || « Apply critical thinking skills in
charge of instructions effectively interpret. oral and written communication
inherent in the thinking. Come to well-reasoned conclusions and activities.
solutions, testing them against relevant | « Utilize critical thinking skills
criteria and standards. across the curriculum. |
Think open-mindedly within alternative
systems of thought, recognizing and
assessing their assumptions, implications,
and practical consequences.
Communicate effectively with others in
figuring out solutions to complex problems.
J‘ _ |
5. Communicate effectively Speak effectively and appropriately based || o Construct papers and synthesize
demonstrating on audience and purpose. readings in a manner that
competence in speaking, Write effectively, shaping discourse to demonstrating appropriate
reading, writing, and appropriate  audience, purpose, and style, conventions, and
information and discipline. organization.
technology literacy. Locate, evaluate, and make efficient and || « Give presentations and
ethical use of information and technology synthesize readings in a manner
resources. that reflects appropriate oral
Read for understanding and comprehend at language proficiencies and
the analysis, synthesis, and evaluation skills.
levels. w Use information resources and
technology as a learning tool to
acquire and produce
information.
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General Education Requirements

ASSOCIATE DEGREE
Semester Hours
General Education Requirements for an Associate DEEIEe ............ccoovveeeeeeveerereeeeeeee oo 25
Critical Thinking and Studies in Diversity (CT 101)*........ccoeviiireceeeeeeeeeee oo ee ot 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*........occoevvvnan... 3
Fundamentals of COMMUNICAtion (COM 205 ) ....v..eeeeeeeeeeeeeeee oot 3
Composition (ENG 1017 aNd ENG 102"} ...evereeeeeeeeeeeeeeee e eee e ee s e e 6
Natural Sciences (Any Biological (BIO) or Physical (PSC) Science with a 1ab)......coecevrvevreerrernnn 4
Behavioral or Sociological Sciences (Any PSY, SOC, HIS, Or SS COUSE) .unvvvuvrrmemeeveeeessreensnoons 3

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....3
Art (ART), Humanities (HUM), Literature (ENG-Literature) or any Foreign Language course,
Music (MUS), Philosophy (PHIL), Religion (REL)
Additional Requirements

© Demonstrated Computer Competency

o *Minimum grade of C required for graduation

e ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher

o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

® Students who have completed two years of high school Spanish with a grade of C or better
may choose an alternative course to satisfy the Arts and Humanities requirement

BACCALAUREATE DEGREE
Semester Hours
General Education Requirements for a Baccalaureate DEEIEE ............cocvvveeeeeeeeeeeeeeeeeeeeeeoee oo 37
Critical Thinking and Studies in DIVersity (CT 101)*.....cc.oveoeeeeeeeeeeee s eeee e e eeees oo 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)F e, 3
Literacy (Must take ENG 101*, ENG 102%, COM 205%) ....oeeeemieueeeeeeeeeeeeeeeeeeee e oot eseeesn 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCIAI SCIBNCES ...ttt ettt et et e e e eee et e e ese s e e es e s eneteeee e oo 6
Select from two different areas: History (HIS), Government (GOVT), Psychology {PSY}), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
© Demonstrated Computer Competency
© All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online
students.
© *Minimum grade of C required for graduation.
e ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher
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« ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

®  Students who have completed two years of high school Spanish with a grade of C or better
may choose an alternative course to satisfy the Arts and Humanities requirement

Pre-Professional Curriculum

Pre-professional curricula at Midway College are not major degree programs; students are advised
to select a major program to complete while satisfying the requirements to gain admission into a
professional school. Each school has its own set of requirements for admission and the prospective
student needs to become very familiar with those entrance requirements.

Most professional schools will select students from a variety of undergraduate studies; they are
seeking students that are well balanced in their formal academic training as well in work and life
experiences. Students are advised to select a major in which they have an interest and is rigorous
enough to show that they can perform at the professional level. Although a Baccalaureate degree is not
required for most programs it does show admission committees that the student can stay committed to

a program and accomplish the task at hand.
PRE-DENTISTRY, PRE-MEDICAL, PRE-OPTOMETRY, PRE-PODIATRIC MEDICINE

These programs have very similar requirements and students need to stay in very close
communication with the respective school which they wish to apply. Requirements can change and
adjustments will need to be made. Requirements may differ but nearly all will include:

Pre-Dentistry, Pre-Medical, Pre-Optometry Curriculum

General Requirements - | Midway CoIIege_Undergrad_uate Course Equivalent |
General Chemistry I/11 and Labs JEEM 170,171,175,and 176 - |
| O_rganic Chelistry [/Il and Labs ] CHEM 330, 331, 335, and 336 -
ﬂenera| Biology 1/11 and Labs BIO 103, 104, 105, and 106 - -
. Physics I/l and Labs - | PSC 240, 241, 245, and 246 - -
English | and I - | ENG101and 102 -
Fundamentals of Communication | COM 205

Some schools require biochemistry, statistics, economics, anatomy, physiology, microbiology,
genetics, calculus and similar courses.

Most of these schools encourage the prospective students to shadow physicians or other health
professionals during their undergraduate years. A strong background of volunteering in the community

is highly encouraged.
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PRE-LAW

There is no specific curriculum for entry into law school; however a broad liberal arts education
prepares students to enter programs. Students should select a major that they have interests and skills
being certain to include courses in critical thinking, reasoning, communication and social diversity.

It is suggested for students to contact law schools and verify the course requirements and any
entrance exams to be taken. Students will be advised by appropriate faculty while working toward a

degree.
PRE-PHARMACY

There are two years of liberal arts and basic sciences courses required in the pre-pharmacy
curriculum in order to apply for admission. These courses prepare students for the course load of
pharmacy school and serve as prerequisites for many courses in the pharmacy school. Pharmacy
schools requirements may differ slightly and students are advised to check with those schools for their

specific requirements.

General Pre-Pharmacy Requirements _f Midway College Undergraduate Course Equivalent |
General Chemistry I/1l and Labs | CHEM 170, 171, 175, and 176 - |
_Brganic Chemistry I/1l and Labs | CHEM 330, 331, 335, and 336
~General Biology I/1l and Labs ' BIO 103, 104, 105, and 106 - |
Microbiology and Lab | BIO225and 226 J
Anatomy and Physiology I/Il and Labs |__BIO 190, 191, 198, and 199 _
English | and II | ENG 101 and 102 |
Calculus | and Trigonometry | MA 220 _ |
Statistics | MA 245 !
Intro to Psychology/Sociology _| ~PSY 180 or SOC 120 _|
Fundamentals of Communication | COM 205 B
_Introduction to Economics | BA 220 or 221 _|
Philosophy | PHIL301 ]
Elective | _Any 3 credit hour course .I

PRE-VETERINARY MEDICINE

Students can satisfy requirements to apply to veterinary school using different degree tracks.
Biology and Equine Studies have majors and minors that work well to allow the student to prepare for
admission to various schools. Obtaining a Baccalaureate degree allows the student the opportunity to
broaden their educational background and allows time for work and volunteer experiences. The more

experience the student gains working with large and small animals, and the more varied experiences
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obtained the greater the qualifications for being accepted into a veterinary program. The student must
verify with each school the requirements for that school.

Kentucky residents have the option to go to Auburn (34 students) or Tuskegee (2 students) and not
have to pay out of state tuition. Students from states other than Kentucky need to check with their
home state to see if there are similar reciprocal agreements.

Auburn University requires the following courses if a student is applying with a BS or BA degree, if
applying with no degree there are additional requirements. These requirements are listed on the

Auburn School of Veterinary Medicine website (www.vetmed.auburn.edu) in addition to these

requirements.

Auburn School of Veterinary Medicine Midway College Undergraduate Course Equivalent
i General Chemistry I/Il and Labs . CHEM 170, 171, 175, and 176
_Organic ChEmi_st[y I/1l and Labs | CHEM 330, 331, 335, and 336

_BIO 103, 104, 105, and 106

~ General Biology I/1l and Labs

_ Physics I/_II and Labs | PSC 240, 241, 245, and 246 - - |

| Biochemistry | cHema2o - ]
Animal Nutrition ) | EQS351 B -

| Science Electives (6 hours) Select any two from the following list: Cell Biology,

General Zoology, Microbiology, Vertebrate Embryology,
Histology, Immunology, Genetics, Comparative Anatomy,
Physiology

While students are working on their academic degrees, it is recommended they work in the various

veterinary practices, horse farms, humane shelters and other opportunities that abound. The work and
volunteer experiences of students are heavily weighted in the application process. Practical applied
experiences are invaluable. Check with individual schools for a complete list of courses, entrance

exams, interviews, and other materials required for application for entrance.

Academic Divisions
ARTS AND HUMANITIES, SOCIAL SCIENCES AND GENERAL EDUCATION DIVISION

In support of Midway College’s commitment to a professionally-oriented liberal arts education, this
division offers Bachelor of Arts degrees in English, Mathematics and Psychology. Additionally, for
students whose interests span a variety of disciplines, the division offers a B.A. in Interdisciplinary
Studies. Students electing to pursue this major will work with a faculty advisor to select courses that

satisfy core requirements while allowing students to tailor their studies to best fulfill their educational
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and professional goals. Students may also choose to complete a minor in English or Psychology to
complement a major in a related field of study.

In addition to the majors and minors listed below, this division oversees the following areas of
study: Art, Communication, Diversity Studies, First-Year Studies, French, Spanish, History, Humanities,
Music, Philosophy, Political Science, Religion, Social Science, Sociology, and Women’s Studies. Courses
in these areas are an essential part of the General Education curriculum, ensuring that all Midway

College students graduate with a foundation that has both depth and breadth of knowledge.

BUSINESS DIVISION

Midway’s Business Division develops 21% Century organizational leaders who are problem solvers.
Learners may select studies that lead to an Associate Degree in Computer Information Systems or
Business Administration. Candidates can also select from programs that lead to a Bachelor in Business
Administration (with concentrations in Accounting, Entrepreneurship, Equine Management, Human
Resource Management, Leadership or Marketing), Computer Information Systems Management, Health
Care Administration, Mining Management and Safety, Public Safety Administration or Sport
Management.

Our graduates are prepared to compete by developing their management skills to identify and
analyze economic, multicultural, and international issues in their field. Our students master skills in the
areas of leadership, team building, and human relations. Learners demonstrate these skills through
successfully completing the Independent Research Project (IRP) and leadership portfolio. The leadership
portfolio includes documentations of student’s course accomplishments, a comprehensive resume,
career goals and objectives and a life-long learning plan. The IRP focuses on an area of management
research, an in-depth case study or development of a business plan.

Our graduates acquire specific skills and knowledge in the following areas:

1. An understanding of the theoretical framework of leadership, team building and human

relations.

2. Comprehensive management approaches to perceive, assess, and formulate competent

business and organizational decisions.

3. The intricacy of the impact of interpersonal relationships in business communication, and

motivation.

4. The ability to analyze financial conditions of businesses, while utilizing accounting, economic,

and financial principles to create managerial plans, decisions and business solutions.
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5. Applying, interpreting, and using mathematical analysis to evaluate operational decisions.

6. An understanding of the theoretical framework of Human Resource Management and the
importance of employees as a significant resource to an organization structure.

7. A comprehensive understanding of consumer behavior in order to provide successfully goods
and services to meet consumers’ internal and external needs, wants, and desires.

8. An understanding of various business software application programs and their use and impact
throughout a business setting.

9. Knowledge of a constantly transforming diverse work environment and the organization’s
responsibility in supporting interests of key stakeholders to ensure organizational sustainability.

10. The significance of establishing ethical standards as a guide for business behaviors and decision
making according to a personal and organizational integrity.

11. Ability to think critically while creating actionable solutions to business problems.

EQUINE STUDIES DIVISION

In the heart of Kentucky’s Bluegrass Region, Midway College’s Equine Studies program delivers
exceptional educational and applied learning opportunities which are unrivaled in the nation. With
impressive campus facilities, including two indoor arenas and an outdoor arena, our equine students
have ready access to more than 50 horses of various breeds and stages of training. In addition, a
laboratory facility specifically for the equine studies program enhances learning about the science of
equine management.

Equine Studies degrees are designed for effective training and career preparation. These degrees
fuse practical horse experience and contact with industry professionals with the technical background
needed for a successful career in the equine industry. Initially, there are required courses common to all
degrees which provide students with a strong foundation in general industry knowledge and trends,
practical horse care and management, anatomy, treatment and prevention of ilinesses and disease,
record-keeping and legal issues, as examples.

Midway College Equine Studies graduates will be prepared to pursue careers in any number of
equine-related fields. Daily activities may include working with horses, care of the horse facility,
working outside, and dealing with a variety of people, including horse owners, industry suppliers, co-
workers, and may include supervisory duties. Our students are instructed in modern techniques with

classical principles. Midway College Equine Studies students have been hired by first-class Thoroughbred
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farms, continued study at veterinary schools, and have become equine business leaders in many

different areas of the global industry.

NURSING AND SCIENCES DIVISION
Associate Degree in Nursing

The Associate Degree Nursing Program at Midway College is designed to prepare students for a
career as registered nurses and also qualifies those students for admission into a Bachelor of Science in
Nursing Program. The curriculum for this nursing major has a dual focus—team taught classroom theory
emphasizing the technical and theoretical aspects of nursing, and concentrated, supervised clinical
laboratory experiences in several health-care agencies in central Kentucky. Students who successfully
complete the program are eligible to take the National Council Licensure Examination (NCLEX).

Students will be required to take nationally-normed tests throughout the curriculum and make
satisfactory scores on the tests. In the last semester of the curriculum, students will take a
comprehensive exam and make a satisfactory score prior to graduation/taking the licensing exam.
Graduates who successfully pass the NCLEX exam are registered nurses.

Student Learning Outcomes

© Demonstrate competency in knowledge of nursing and clinical skills necessary to provide safe,
competent nursing care,

o Utilize the Nursing Process to assess clients and families and to plan, implement, and evaluate
care to clients and families while functioning within the Scope and Standards of Nursing
Practice.

o Read and think critically and synthesize new information in a logical manner.

© Communicate effectively and professionally, both in speaking and writing.

oo Demonstrate professional behavior at all times.

 Develop leadership skills that include caring, compassion and responsibility.

® Demonstrate Servant Leadership and Community Service awareness.

® Possess personal integrity and practice within the ethical and legal framework of nursing.

o Utilize current research evidence and technology in the provision of nursing care.

© Work independently and collaboratively with other health care workers in providing care and
teaching about health promotion and illness prevention to diverse and complex clients and

families.
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Bachelor of Science Degree in Nursing

The Registered Nurse to BSN Program (RN- BSN) is a bachelor degree completion program for
registered nurses. Students entering the RN-BSN completion program are RNs who have previously
earned either an associate degree or diploma in nursing and have a current Kentucky RN license.

Consistent with the mission and goals of the college, the BSN program builds on the foundation of
arts, sciences, and humanities along with the student’s prior knowledge and experience in nursing. The
program allows the student to be awarded credit for the basic nursing content covered previously in
their nursing programs. In addition to the general education and support requirements, the registered
nurse student must complete 30 hours of upper division nursing courses. The BSN program is primarily
an online/blended program {online and with limited in-seat classes); most onsite classes taught on the

Midway College Campus.

SCIENCE PROGRAMS
Biology

The biology curriculum was designed to meet the needs of students entering professional schools
such as pharmacy, medicine, veterinary medicine, and graduate programs in physical and occupational
therapy. Additionally it prepares a student to enter graduate programs in the biological sciences. There
are some entry-level positions available to the person with a bachelor’s in biology, such as biology-
related fields with state government and laboratory research positions.

The course offerings include field biology with study in natural environment, laboratory courses in
developmental, microscopic and gross anatomy, microbiology and histology, and cell biology and
genetic. There are strong supporting courses in the physical sciences and mathematics. Part of the
curriculum is designed to educate students in methods of scientific research, use of scientific literature
and writing for publication. Throughout the curriculum there is emphasis on observational and
problem-solving skills.

Midway College is committed to training women for the sciences, encouraging them to excel in their
fields and to assume positions of leadership.

The Bachelor of Science Degree in Biology will prepare women for competitive entry into
professional schools such as medicine or graduate schools in the biological sciences. The student before
graduation will:

1. Demonstrate proficiency in computational skills and methods of problem solving including the

scientific method.

2. Demonstrate proficiency in basic laboratory skills.
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3. Complete supporting courses in the physical sciences and mathematics that provide a basis of
enhancement for understanding the biological sciences.

Demonstrate cognition of biology at all levels of organization in life forms.

Different between the functions and morphology of the biological systems in life forms.

Explain the role of homeostatic mechanisms in vertebrate animals.

Demonstrate understanding of the interactions of organisms and their environment.

Perform basic biological research.

e N o A

Describe evolutionary concepts within the core principles of the biological sciences.

10. Demonstrate cognition of genetics and application of the biological sciences.

11. Distinguish between and characterize the three domains and the kingdoms of life.

12. Describe the developmental processes of the vertebrate animal.

13. Correlate between and function in higher plants.

14. Clarify values and solve problems in ethical dilemmas of science, health, and environmentally

related areas.
Environmental Science

Midway College offers a Bachelor of Science degree in Environmental Science. Environmental
concerns are among the most pressing and controversial issues confronting today’s society.
Environmental concerns such as hazardous and toxic waste management and disposal, acid rain, global
climate change, the maintenances of a safe water quality, deforestation, and biological diversity are
areas of challenge in environmental science. The degree was developed in response to a growing need
for people who can critically evaluate and reasonably formulate solutions to complex local, regional,
national, and global environmental problems.

Job placement of graduates in field related to environmental science is promising. Examples of
areas in which graduates will be employable include Environmental Policy and Regulation, conservation
and Natural Resources, Environmental communication and Advocacy (i.e. media and public relations)
and environmental research and education. Graduates should also be well prepared for entrance to

graduate school in the sciences.
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TEACHER EDUCATION DIVISION

Midway College has a long history of preparing educators. Current programs continue this tradition
by offering three broad categories of programs: Primary through grade five (P-5) elementary, grades
five through nine (5-9) middle school, and secondary education English, math, and biology. Special
education Learning and Behavior Disorders (LBD) is a dual certificate with any of these programs.

Delivery System - The Midway College Education program is delivered in three formats (a)

traditional semester format for the Women’s College; (b) accelerated evening/weekend eight week
format for co-educational adults through the School for Career Development (SCD) with sites located
across Kentucky in collaboration with the community colleges; and (c) online in eight week segments for
co-educational adults, except for methods classes and student teaching. The LBD program is offered
online except for student teaching.

All bachelor degree education majors are required to go through three checkpoints prior to
graduation: Checkpoint | — Formal admission to the teacher education program. Checkpoint Il — Entry
to student teaching (student teaching involves the equivalent of a semester prior to graduation).
Checkpoint lil — Completion of the teacher education program, following student teaching. Each
checkpoint involves a portfolio, an interview, and additional requirements specific to each checkpoint.
Candidates are permitted to enfoll in a limited number of classes before being formally admitted to the
program.

Checkpoint requirements are described in the Teacher Education Handbook available in the teacher
education office or online and include:

o state testing requirements PRAXIS | pre-professional skills tests gualifying scores and PRAXIS Il

professional testing requirements specific to each certificate area;

o minimum GPA of 2.75

200 hours of field placement prior to student teaching;

o 6 diversity hours minimum of multicultural field placement; and

« local personnel requirements (TB test, liability insurance, criminal records check).
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Degree Programs
BIOLOGY
BACHELOR OF SCIENCE DEGREE IN BIOLOGY

This program is available through the Women’s College.

The biology curriculum was designed to meet the needs of students entering professional schools
such as pharmacy, medicine, veterinary medicine, and graduate programs in physical and occupational
therapy. Additionally it prepares a student to enter graduate programs in the biological sciences. There
are some entry-level positions available to the person with a bachelor’s in biology, such as biology-

related fields with state government and laboratory research positions.

The course offerings include field biology with study in the natural environment, laboratory courses
in developmental, microscopic and gross anatomy, microbiology and histology, and cell biology and
genetics. There are strong supporting courses in the physical sciences and mathematics. Part of the
curriculum is designed to educate students in methods of scientific research, use of scientific literature
and writing for publication. Throughout the curriculum there is emphasis on observational and

problem-solving skills.

Midway College is committed to training women for the sciences, encouraging them to excel in their
fields and to assume positions of leadership.

The Bachelor of Science Degree in Biology will prepare women for competitive entry into
professional schools such as medicine or graduate school in the biological sciences. The student before
graduation will:

1. Demonstrate proficiency in computational skills and methods of problem solving including the

scientific method.

2. Demonstrate proficiency in basic [aboratory skills.

3. Complete supporting courses in the physical sciences and mathematics that provide a basis of
enhancement for understanding the biological sciences.
Demonstrate cognition of biology at all levels of organization in life forms.
Differentiate between the functions and morphology of the biological systems in life forms.
Explain the role of homeostatic mechanisms in vertebrate animals.

Demonstrate understanding of the interactions of organisms and their environment.

N o v s

Perform basic biological research.
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9. Describe evolutionary concepts within the core principles of the biological sciences.

10. Demonstrate cognition of genetics and application of these principles in today’s world.

11. Distinguish between and characterize the three domains and the kingdoms of life.

12. Describe the developmental processes of the vertebrate animal.

13. Correlate between form and function in higher plants.

14. Clarify values and solve problems in ethical dilemmas of science, health and environmental
related areas.

Semester Hours

General Education Requirements for a Bachelor DeEFee........cccovvveerieiieniiiiiieini e, 37
Critical Thinking and Studies in Diversity (CT 101)* ..o 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*........cccovveennnns 3
Literacy (Must take ENG 101*, ENG 102*, COM 205%) c.ccuvririiiiiniiiniiimiiisnns s 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors}).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).
GOCTA] SIS vvvvvveeeeeeseeeeeeeeteeeeseeseseieetreeeesaaaaaa s et aanrrateeeeesssasea s ssren g2 ess s e s R b s R e arase e e n b s st b e ba st e s esossataan 6
Select from two different areas: History (HIS), Government (GOVT), Psychology
(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
o All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101
» Students who have completed two years of high school Spanish with a grade of C or better
may choose an alternative course to satisfy the Arts and Humanities requirement

Biology Major REGUITEMIENLES .......cccvvieeeeiieriierriiace ettt esiee s bt e b et et a b e s b e e e b s 22
General Biology | (BIO 103) and Laboratory (BIO 104) or
Anatomy and Physiology | (BIO 190) and Laboratory (BIO 191)....ccoeviiiciiiimnniininiinennes 4
General Biology |l (BIO 105) and Laboratory (BIO 106) or
Anatomy and Physiology Il (BIO 198) and Laboratory (BIO 199)......c.ceuviiriiiniinnniinisiiciinn, 4

(If Anatomy and Physiology | and Il are taken, one of the additional Biology courses
must be BIO 180 Botany and Laboratory (BIO 181)

Microbiology (BIO 225) and Laboratory (BIO 226) .......ccoeveenimiiiinniiin e 4
Genetics and Molecular Biology (BIO 325) ettt e 3
Ethical 1ssues in SCIENCe (BIO 401) ... oottt e 3
Introduction to Biological Research (BIO 405).....ccciiiiiieniniiiiiniieni e 1
Senior Research Project (BIO 488) ...ttt s e 3
Choose 15 additional ROUES iN MATOT ........vieeiiiii et rrbrr e e et 15

10612012-20114



Academic Programs and Organization

(Additionally, students must complete two 300 or 400 level laboratories as part of these 15 hours.)

Principles of Botany (BIO 180) and Laboratory (BIO 181)......cccccieicierrriceenicenriceen i 4
Medical VOcabulary (BIO 2Z04) ......oe oo et e s e s een e s sdee s ssbae s st s e sba e ssn s sbasssres s ennnis 2
General Zoology (BIO 304) and Laboratory (BIO 306) ......c.vcccevernieeronmrirecereeinersseesnees e seessicesnnns 4
Global ECOIORY (BIO 305 ..uuviiiiieiiitiieee i icree e eeereee s rer e e smr e e e s e e e e e s ratee e e e e meee s saab s s e s sab e s s s asn s s e ana s 3
TOPICS (BIO 310) .1 e eeeee e sees e seeeeeee e sssss s sse s sn s sn s et aeanesssasassss st ssbes s b ans et asbestnsssansas 3
Cell BIOIOZY (BIO 311) it citee et te e s ree s s smn e s s e e s e e s s n e r e e s e smen e e e s mnas s e s irases s s sranssennnes 3
Vertebrate Zoology (BIO 314) and Laboratory (BIO 315) .....eeiiiiiiiiiiiieiceeiiiceenneeenesmnreesnnneesseere e 4
Vertebrate Embryology (BIO 318) and Laboratory (BIO 319) .....co i 4
Histology (BIO 320) and Laboratory (BIO 321)..c.uci oo secs et 4
Immunology (BIO 326) and Laboratory (BIO 327) ..ottt 4
Biochemistry (BIO 420) and Laboratory (BIO 421} ....cccvvvieeiiiiereciee e e 4
INEEINSRIP (BIO 485 ). iiiieiiiee e eee e et e e e s s s et s e s e s ae s s sha e bb e s b s e s n bbb eabn s 3
SUPPOIEING COUISES.....viieeiiiiiieeeeieieietirrtreeteearessaassbeaeeeeasaaen i anrerereaataeaaaassesiasonssbrensetessssansbetnesesessnanrsesenenes 38
General Chemistry | and Lab (CHEM 170 and 171)...ccovveeeriiimreneie et e 5
General Chemistry [l and Lab (CHEM 175 and 176) .....coocociiiiiieciiieceeeeieeee e iess s 5
Organic Chemistry | and Lab {CHEM 330 and 331} ...cceeivccrieiiieenriieeeennicrereeserreesmreees e seen e 5
Organic Chemistry Il and Lab (CHEM 335 @nd 336} c.uoiiiiiiiiei ettt 5
Calculus | and TrigonomMetry (IMA 220) ...c...oeiccereiieerieeriieaesiee e e e esrn e srse s sres s s iae s ssas e sbeessaessranesrene 5
Physics | and Lab (PSC 240 and 241) .......ueeiiiieeeecccnreeensnreens s senrne e s e e e s e s smees e senrassssaies s s srsasess 5
Physics 1 and Lab (PSC 245 N0 246) ..ceciceeicieerreeeereeeiireesteeeenneeseemenessneeessmnessinsssesssssesonssasasss snns 5
El@CLIVES .vveiivreeiieniiiierieterees s certrt it et e eee ettt eee e tteaeeeaa s mssee e abecaesassneae s nsesbeeeaanat b s eaansnstaeeseansnneann s ambeessrnnn e e s annneeeen 12
Total 124

MINOR IN BIOLOGY

This program is available through the Women’s College.

The minor in biclogy requires 17-18 semester hours selected from courses prefixed BIO. At least 10

hours must be selected from courses numbered 300 or higher.

REGUITEU COUISES.....cuuviieeeiiiiieeieeeiciteeeeeeeteieeesettaeeesanteeeasasreeessastaeaasssaannnnsessassraessssrnessssnnneesessensssenneessanne 8
General Biology Il (BIO 105) and Laboratory (BIO 106) or
Anatomy and Physiology Il (BIO 198) and Laboratory (BlIO 199).......ccccvicieniiininicnnicinncnnninnn 4
Microbiology (BIO 225) and Laboratory (BIO 226) or
Genetics and Molecular Biology (BIO 325) ..ot 4
Choose additional hours in biological SCIENCE ............cccoi it e e e 9-10
Principles of Botany (BIO 180) and Laboratory (BIO 181)...c..cciveciiiiieeiie e 4
Medical Vocabulary (BIO 204) ...ttt e e e tttee e e s e ssmra e e s eeabreasssbaaseesaasnesenreeesessnnee 2
General Zoology (BIO 304) and Laboratory (BIO 306) .....ccccvvireeeerreriinrreeieree e 4
Global ECOIOEY (BIO 305) .uvieiiiiieieerieeireesreesies st ieeeieeess e eanreneconrees saams s e srbas s sbase s sre s e sbbssabs s s b ats s anaea s 3
Environmental Science (BIO 308) and Laboratory (BIO 309) ....ccvcvreeernmrercrerrirneneseensenenecerereneees 4
TOPICS (BIO 310} .uiiiiirereiirersirereniresesreresereeesemeresrerssseesnnne s o base s aas e s s abs e e s ae s e s sae s sabe s s ae s eeeabeneabeeenees 3
Cell BIOIOZY (BIO 311 ooiiiiiieeiiiiiieiee e see e sttee e et e st eeaa s eansb e e s asae e s seness s abbas s sabeessbb e s s b b e s onb e st snr e e sabre s 3
Vertebrate Zoology (BIO 314) and Laboratory (BIO 315) ..o 4
Vertebrate Embryology (BIO 318) and Laboratory (BIO 319) ....ccccoiieicceenrirenicinniecesiicsniccsnienneens 4
Histology (BIO 320) and Laboratory (BIO 321)..c.ccvcccriieerirnerrircrenniecrenreesmereserssnneesnenessreesssessinens 4
fmmunology (BIO 326) and Laboratory (BIO 327) ... e 4
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Biochemistry (BIO 420) and Laboratory (BIO 421) ....ccccueiieiieeeeeeeee et st e e s 4

BUSINESS ADMINISTRATION

ASSOCIATE OF ARTS DEGREE IN BUSINESS ADMINISTRATION

This program is available through the Women’s College, the School for Career Development, and the
Online College.

Employers often list good written and oral communication skills, the ability to analyze and solve
problems, facility in mathematics and knowledge of one’s historical and cultural background as
necessary for success in most fields. The business administration major offers students this combination
of a liberal arts background and a solid foundation in business.

Students graduating with an Associate of Arts degree in Business Administration find a variety of
opportunities open to them. They will have the general business background that enables them to find
an entry-level job. Many of Midway’s business administration majors choose this option.

Students wishing to continue at Midway to earn a bachelor’'s degree in business administration will find
an almost exact articulation between the associate and baccalaureate degrees in business.

Semester Hours

General Education Requirements for an AsSOCIiate DEETEE ........c.vviveiiiieiiiiceiieereeriiiereerereaaee s e essennnaenas 25
Critical Thinking and Studies in Diversity (CT 101)% ... sarene s 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.....ccc.cccoeerevnenn 3
Fundamentals of Communication (COM 205*) ................................................................................ 3
Composition (ENG 101”7 @0 ENG 102°) ceureecveereeeeerreeeerseeesereessesessesesssssssessssesseeseseasssssessossesessons 6
Natural Sciences (Any Biological (BIO) or Physical (PSC) Science with alab).........ccceeevinnvnnnrinen.n. 4
Behavioral or Sociological Sciences (Any PSY, SOC, HIS, 0r S5 COUISE) ...covivrirririmrriiciarrcescesinireeenas 3

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors}.....3

Art (ART), Humanities (HUM), Literature (ENG-Literature) or any Foreign Language course,
Music (MUS), Philosophy (PHIL), Religion {REL)
Additional Requirements

o Demonstrated Computer Competency

o *Minimum grade of C required for graduation

w ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher

w ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101

o Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Business Administration REGUIrEMENLS...............uuiiiiiiiiiiiiiiiinriiesiveeneceeereeesrsnraenssasersasesnssseeeressareens 30
{Courses in the major and concentration require a grade of C or better.)
Principies of ACCOUNTING | (BA 210 ....cccciiiiiei i ecitre e site s seare s seesb e e s sataea e s senrae e s s serneneseeeessanes 3
Principles of ACCOUNEING I {BA 215) .. it eree s eert e et e e e s ee e e e seemmsae e s aeneaeaeeaeesanes 3
Principles of MicroeCoNOMICS (BA 217) ..uuuiiiiiiiiie e aeiiee e eeiieeeeetiee e seeae s s baeeesaseeeeassasseaeseesassssnesnsrenses 3
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Principles of Macroeconomics (BA 220) ....c.ceceveceeueieeireeeeeeeee oo 3
Leadership in Organizational Behavior (BA 305) ..........c.coomevermreeeeeemooeeoeoeeoeeoeeeeoeeeeoeeoeoeooee 3
Business and Organizational Communication (BA 313)......ccoeeemmvemereeeeosoeeooeoeeooeoeoeeoeeoeooooo 3
Principles of Marketing (BA 320) ........ccouvmiuiiecueireee et eee oo 3
Managerial FINANCe (BA 321) ......ou.iuiioieerieiiiiie et cee e e see s es e ee s 3
Principles of Management (BA 330) .....vcorueiuiicerieieeieesieeeeeeseeeeee e oo 3
Advanced Application (€S 235)......coeuuruemmriuiieeeeeteeeeeee e eeeee e 3
BIBCLIVES ...ttt et et e e s eeeeeees e 12
Total 67

BACHELOR OF ARTS DEGREE IN BUSINESS ADMINISTRATION
This program is available through the Women’s College, the School for Career Development, and the
Online College.

Midway College’s Bachelor degree in Business Administration (BA) is dedicated to helping learners
graduate as competent professionals prepared for the business, government, or nonprofit arenas with a
solid working knowledge of the core skills of leadership, management, quantitative analysis and
strategy.

Further, we strive to prepare our learners to compete on a global foundation by developing their
ability to identify and analyze global economic, multicultural, and international issues in the business
field. Our business administration students will master skills in the areas of leadership, team building,
and human relations, which will be demonstrated upon successfully completing an Independent
Research Project (IRP) and leadership portfolio. The leadership portfolio includes documentation of
students’ course accomplishments, a comprehensive resume, career goals and objectives and a life-long
learning plan. The IRP focuses on an area of management research, an in-depth case study or
development of a business plan.

To better prepare learners for the business world or to advance their career the Business Division
provides personalized opportunities for students to take part in programs that include: job-shadowing,
internships, mentorship, job fairs and resume preparation and job search seminars.

Business Administration students can choose from six areas of concentration that focuses on their
individual curriculum goals. Those areas of concentration are:

o Accounting

Midway College’s Business Administration Program with a Concentration in Accounting is
designed to prepare learners for responsible and leadership positions in the fast growing and
challenging field of accounting. The accounting concentration meets the course requirements

to sit for the CPA and CMA exams. Kentucky, along with most other states, requires candidates
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who sit for the CPA exam to have completed 150 hours of course work including a baccalaureate
degree. Learners interested in sitting for the exam, may complete additional hours of
undergraduate or graduate course work at Midway College or another institution.

w Entrepreneurship
The concentration in entrepreneurship assists learners in developing an understanding of how a
business enterprise is conceived, launched and sustained. By successfully completing this
program students will be able to identify viable business opportunities and how such
opportunities are transformed into new ventures. Additional emphasis is placed on how
successful entrepreneurial ventures compete for financial resources, identify and reach their
target markets, and establish business processes, systems and controls to manage small and
growth-oriented ventures.

oo Equine Business
The Business Administration degree with an area of concentration in Equine Business is
designed to prepare graduates for a position in a horse farm office or other business which
supports the horse industry. In addition to completing general education courses, supporting
courses and 30 hours of business courses, the graduate will have completed 18 credit hours of
equine specific courses. Each student gains practical experience in an office setting by
completing an Equine Internship and Equine Senior Project.

e« Human Resource Management
The Human Resource Management concentration provides learners with a wide area of
knowledge in the HR field including: strategic management, workforce planning and
employment, human resource development, total rewards, employee and labor relations, and
risk management. Our curriculum incorporates the latest theoretical knowledge on strategic
human resource issues and the practical skills that are vital for a successful professional career
in this field. This objective is achieved not only through formal instruction but also through a
hands-on manner, with a strong emphasis on real world case studies.

o Leadership
The Leadership concentration prepares learners with the knowledge and skills so that they may
transition from a pure management role to that of a high performance leader. With a qualitative
approach to leadership this program is focused toward those individuals who understand the
importance of ethics and appropriate leadership during times of change. Learners will develop

and strengthen their own leadership style, learn how to diagnose leadership problems and
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recommend appropriate solutions that are based on sound theoretical concepts and
practitioner level principles.
w0 Marketing

Midway College’s marketing concentration is focused on helping students understand today’s
global marketplace and what effective tools are needed to succeed. Every business — in all
forms and definitions of business — must satisfy customers in order to survive. The marketing
concentration also helps students understand the key components to building a business plan
and effectively communicating and promoting a company or organization. Courses included in
this concentration area are Marketing Research, Electronic Commerce, Pricing, New Program
Marketing, Marketing Promotions, Global Business, Retailing, and New Product Strategy and
Portfalio Management.

Semester Hours

General Education Requirements for a Bachelor DEEIEe...........o.e.eeveveveeeeeeeeee oo 37
Critical Thinking and Studies in DIiversity (CT 101) ¥ .......coveoreeeee oo oo 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)* ., 3
Literacy (Must take ENG 101%, ENG 102%*, COM 205%) .....o.oveeeeeeereereeemeeeeeeeoeeeeoeoeeeeee oo 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCIAI SCIBNCES ...ttt et et et e et e ettt 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
© All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.
© *Minimum grade of C required for graduation.
© ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
% ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
o Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Major Requirements (Courses in the major require a grade of C or Better.) vviiiiier e 48
Principles of ACCOUNTING 1 (BA 210) ....oeviuiuiuiuieeeeiiieeetisteeeeeeeeee et eeees e s e e 3
Principles of ACCOUNTING 11 (BA 215) .......ceuieceeeiteeeeeeeeeeeeeeee s ees oo 3
Principles of Microeconomics (BA 217) ........oouiiueieieeeeeeeee oo ee e e e oo 3
Principles of Macroeconomics {BA 220) ......c.c.iiueeeeeeoeeeeeeeeee e eeeeeee oo 3
Leadership and Organizational Behavior (BA 305) .....cooueueomeeeeeeeeereceee oo 3
Business and Organizational Communication (BA 313)u..uuceeeeeeeeeeeeeees oo, 3
Business Research Methods (BA 319).......cuuiicieiceeieeeceeeeeeeee e et 3
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Principles of Marketing (BA 320) ...t 3
Managerial FINANCE (BA 321) ..ottt e 3
Business Plan Development (BA 325) ...ttt 3
Principles of Management (BA 330) ... ettt 3
Strategic PIAaNNINg (BA 411) ..ottt 3
Project Management (BA 415) ..o e 3
Human Resource Management (BA 440) ..o 3
BUSINESS CAPSTONE (BA 490)...c.civiriiriameiatss st e s s e 3
ApPlication SOFEWAre (CS 235) c..ceuriiiueirerisre e 3
EL@CEIVES +vveeeeeeeeeeeeevteeesseetesssesaesseaseaasesabe saaesreesmaees et e aeesab s e aaE s s et s e e R R g oA e L SR e n e e e r s LSS d et S s 39
Total 124

BACHELOR OF ARTS DEGREE IN BUSINESS ADMINISTRATION WITH A CONCENTRATION IN ACCOUNTING
This program is available through the Women’s College, the School for Career Development, and the
Online College.

Midway College’s Business Administration Program with a Concentration in Accounting is designed
to prepare learners for responsible and leadership positions in the fast growing and challenging field of
accounting. The accounting concentration meets the course requirements to sit for the CPA and CMA
exams. Kentucky, along with most other states, requires candidates who sit for the CPA exam to have
completed 150 hours of course work including a baccalaureate degree. Learners interested in sitting for
the exam, may complete additional hours of undergraduate or graduate course work at Midway College
or another institution.

Semester Hours

General Education Requirements for a Bachelor DEEree............oociiimiiiiiiin i 37
Critical Thinking and Studies in Diversity (CT 101)¥ ..o 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)* e 3
Literacy (Must take ENG 101*, ENG 102*, COM 205%) 1icieieeer e e e 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
G OCTE] SIS 1avvvvereeeeeeeeeeaaareeessstreessasasseeeasssaeassaraaeessasabassseeaaba e e aasabteee s aad s s ea b e d s s r R a T e e s m et n et 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o0 Demonstrated Computer Competency
o All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.
w *Minimum grade of C required for graduation.
w ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
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@ ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101

@ Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Business Administration Major REQUIFEMENTS................cooveeeveeeererereeeeeeeeoeoeoeeeeeeoeeeeeoeeeeoeoooo 48

{Courses in the major require a grade of C or better.)
Principles of ACCOUNTING | {BA 210) ...c.cveuiuiuereiceisiteeeteieee e seseses e s s e s 3
Principles of AcCOUNtING Il (BA 215) ........cuiuiueuieeieeeeeeeeeeeeeeee oo oo 3
Principles of Micro@conomics (BA 217) ........o.cuuiioieeeeeeeeeeeeeeeeeeee e oo e 3
Principles of Macroeconomics (BA 220) ..........o.ceuoeereeeeeeeeee oo 3
Leadership and Organizational Behavior (BA 305) ........ocovoveveeeeeeeeeeeeeeeeeeoeeeeoeeeoeeeeeeeeoeoeoeooooo 3
Business and Organizational Communication (BA 313).....c.oouovoveeeeeeeeeeeeeeeeoeeeoeoeoeoeoeeooooo 3
Business Research Methods (BA 319)......uccuieiiiieeeee oo 3
Principles of Marketing (BA 320) .....ccovuiu vttt ee e 3
Managerial FINANCE (BA 321) ..ottt e e v ee et 3
Business Plan Development (BA 325) ....uiuieiiciieeeeeeee et eee oo 3
Principles of Management (BA 330) .......cocueuiveiuieiuetieeeeeeeeeeeeeees oo s e 3
Strategic Planning (BA 411) .......oovieiiiieeet et 3
Project Management (BA 415) .......coviieiriieriieeeeee oo eeeeees ettt 3
Human Resource Management (BA 440) ..........couueeeeeereeeerereee oo oo 3
BUSINESS CAPSTONE (BA 496).....c.ccoueeiiueiiieieeiee e e ettt 3
APPlIcation SOFWAre (€S 235) ....c.ciieeriiecesiete it e et oo s et 3

Accounting Concentration REGUIFEMENTS.................ccuvueeeeceereeeeeeee i eeeses oo s 18

(Courses in the concentration require a grade of C or better.)
(These courses are offered exclusively in the evening in conjunction with the School for Career Development)

Intermediate ACCOUNEING [ (BA 370) 1.voueuiiieceieeceeeeeet ettt 3

Intermediate ACCOUNtING 11 (BA 371) ..uouiuiiiriiieeeeeeeeeeeeeeee e 3

Cost ACCOUNING | (BA 380) ..ottt ettt et 3

FEAeral Tax | (BA 408) ......c.ceveereeeririrititeteeetetsieeeeees ot e et ee e e e s e s e e 3

Auditing Theory and Practice | (BA 425) .......uuiueuuieteeeeeeeeeesieceeeee oo 3

Advanced ACCOUNTING (BA 435)......ciuiueiiriieeeeeececeeteeee e eeee e ee e oo es et ee e 3
BIECHIVES ..ot e e e e 21
Total 124

BACHELOR OF ARTS DEGREE IN BUSINESS ADMINISTRATION WITH A CONCENTRATION IN ENTREPRENEURSHIP
This program is available through the Women’s College, the School for Career Development, and the
Online College.

The concentration in entrepreneurship assists learners in developing an understanding of how a
business enterprise is conceived, launched and sustained. By successfully completing this program
students will be able to identify viable business opportunities and how such opportunities are

transformed into new ventures. Additional emphasis is placed on how successful entrepreneurial
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ventures compete for financial resources, identify and reach their target markets, and establish business
processes, systems and controls to manage small and growth-oriented ventures.

Semester Hours

General Education Requirements for @ Bachelor DEEFEE.......ccoomreeeiiiiiiiiinc e 37
Critical Thinking and Studies in Diversity (CT 101)* ..o 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)* ..., 3
Literacy (Must take ENG 101*, ENG 102*, COM 205%) 1iiierrieeresieeee e sesn et s e 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors}).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
GOCIA] SCIBIMCES +eeeiueeeeereeestiessseesareeeeaeeassessenmeeesiabeeeaar e e e b s Ta s s e e b e e e b e e Hb L e b e s b b s e e R RS e s S e s st 6
Select from two different areas: History (H!S), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
o All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
© *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
« Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Business Administration Major Requirements (Courses in the major require a grade of C or better.) ....ccoeverrerens 48
Principles of AcCounting | {BA 210) ... .voeiiiieemiieii it 3
Principles of ACCOUNtINg 11 (BA 215) ..uiiiurrreuricieiiiiiiinns e 3
Principles of Microeconomics (BA 217) ....c.uirccninmi i s 3
Principles of Macroeconomics (BA 220) ..ot 3
Leadership & Organizational Behavior (BA 305) ... 3
Business and Organizational Communication (BA 313)....ccciiii e 3
Business Research Methods (BA 319) ... it 3
Principles of Marketing (BA 320) ......ccuiuiierrreentniisi et 3
Managerial FINANCe (BA 321} ..ottt s 3
Business Plan Development (BA 325) ...ttt 3
Principles of Management (BA 330) ..o 3
Strategic Planning (BA AL11) c..ccciiiiiiiiee et 3
Project Management (BA 415) ...t e 3
Human Resource Management (BA 440) ..c..o.ioeiiiimniiieneii it 3
BUSiNess CAPStONE (BA 490)....c..cuiiiiuiirreriieter et eb s s 3
APPIICation SOFtWAre (€S 235) oueuivurursesieicr et 3

Entrepreneurship Concentration REQUIreMENLS .........ocoeiriiiiiiiiiin st 18

(Courses in the concentration require a grade of C or better.)

New Product Strategy and Portfolio Management (BA 324) ... 3
Managing Operations (BA 335)......criiimiiiiires et 3
Marketing RESEAICH (BA 375) c..iiiiiiiiretererettstes et 3
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ENtrepren@urShip (BA 410) ..ot te e ee bt e ssbessesbesesanssesanenesnne e nanesanns 3

Entrepreneurial FINanCe (BA 412)... .ottt e ee s e e e s e s eneesenesaneenenan 3

Business Opportunity Analysis (BA 450) .........coceiiiioie e eitee et ee et ebee s e ssns e snee s sae 3
ELECHIVES ....c.oetiieiiiieti ettt ettt eete e cte e s bt e es etteees e s enaeeeetesaessaeseeeesseeentesaeseses e s eesnassasesesateeteenseeeanensennens 21
Total 124

BACHELOR OF ARTS DEGREE IN BUSINESS ADMINISTRATION WITH A CONCENTRATION IN EQUINE BUSINESS
This program is available through the Women’s College, the School for Career Development, and the
Online College.

The Business Administration degree with an area of concentration in Equine Business is designed to
prepare graduates for a position in a horse farm office or other business which supports the horse
industry. In addition to completing general education courses, supporting courses and 30 hours of
business courses, the graduate will have completed 22 credit hours of equine specific courses. Each
student gains practical experience in an office setting by completing an Equine Internship and Equine
Senior Project.

Semester Hours

General Education Requirements for @ Bachelor DEEFEe................oceuvveeiieiineieiie s eee e 37
Critical Thinking and Studies in Diversity (CT 101)™ ... see e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.......cc.cccvvnenenn. 3
Literacy (Must take ENG 101%*, ENG 102%, COM 205%) ....oiiuiiieiieieeeeiee e e eee e eeeeavesaaae e nennean 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).

SOCIAI SCIBMCES wrvviiiiiietrictieiie ettt csee et e e etae et ieeeestbeeeeeetseeteseeses et eetsemesseeeseseesessraesseeesmns et seeaassoasensanen 6

Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
{(SOC), any Social Science course {SS), or any Economics course.
Additional Requirements

c Demonstrated Computer Competency

w All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.

o *Minimum grade of C required for graduation.

o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher

o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101

o  Students who have completed two full years of high school Spanish with a grade of C or better
may choose an alternative course to satisfy the Arts and Humanities General Education
requirement. Heritage learners and other students who are fluent or proficient in the Spanish
language are required to take the Spanish Placement Exam (or SPE). Please refer to the section
of the Catalog entitled Placement and Proficiency Tests.
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Business Administration Major RegUIFEMENtS..........cccciiiiiiiiciiiieini e e 48
(Courses in the major require a grade of C or better.)
Principles of ACCOUNTING | (BA 210)....ccciecmnirciiniriiiensiine st ie e s s s e 3
Principles of AccoUNting Il {(BA 215} ....cvcieieirercimiiiiii ettt e 3
Principles of Microeconomics (BA 217) ... iiiisinien st s 3
Principles of Macroeconomics (BA 220 ....c..ccevverriiirriicirisienir e cstie s st s 3
Leadership & Organizational Behavior (BA 305) ...t 3
Business and Organizational Communication (BA 313) ... 3
Business Research Methods (BA 319 ..o siriins s aae e s a e e s 3
Principles of Marketing (BA 320) .....ccocieirrimriiiiinnn et siecne st sne st sa e b san s s 3
Managerial Finance (BA 321) ..o ettt e b e s 3
Business Plan Development (BA 325) ...uic ittt s s 3
Principles of Management (BA 330) ... e 3
Strategic Planning (BA A1L) ..cciiiiiiieree ettt ettt ss s e seb b e st s s 3
Project Management (BA 415) ...ttt e s 3
Human Resource Management (BA 440) ....ccovvcrrrirrieininiiiiiiicis et ssnn e sas s 3
Business CapsStone (BA 490). . ieeeiictenienieeeiee st i s s r e s s et 3
Application SOFtWAre (€S 235) ..ot s 3
Equine Business Concentration ReqUIremMents.........cccccccrviieiiiiminiiiiii ittt iiens s e eeens 18
(Courses in the concentration require a grade of C or better.)
Introduction to the Equine Industry (EQS 165)...c.covieiireriiiiiiirii it s 3
Topics in Equine Management (EQS 210 .......ccoviiiiiiiiiresie e et 1
Equine Healthcare Management (EQS 214) ....ocvienriiinieiiinini et e s 3
Management Software and Marketing (EQS 218).......ccciiiiiiirmmmiiinmniie e e 3
Economics of the Horse INdUustry (BA 222) ...cvcievuieerieieriiiereeimir et eiiee et siss s ane s v es 3
Animal Ethics, Welfare, Rights and Laws (EQS 411) ..ot e 2
Equine Law and Taxation (EQS 484) ...ttt 3
Lo 4T OO OO PSPPI P PO PSP PP 21
Total 124

BACHELOR OF ARTS DEGREE IN BUSINESS ADMINISTRATION WITH A CONCENTRATION IN LEADERSHIP
This program is available through the Women’s College, the School for Career Development, and the
Online College.

The Leadership concentration prepares learners with the knowledge and skills so that they may
transition from a pure management role to that of a high performance leader. With a qualitative
approach to leadership this program is focused toward those individuals who understand the
importance of ethics and appropriate leadership during times of change. Learners will develop and
strengthen their own leadership style, learn how to diagnose leadership problems and recommend

appropriate solutions that are based on sound theoretical concepts and practitioner level principles.
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Semester Hours

General Education Requirements for a Bachelor DEEIEe............ccoooveeeeeeeeeeeeeee e eeeeeevsevesaresereaaeans 37
Critical Thinking and Studies in Diversity (CT 101)* . ...cc.oiiuiiieeeecececeeee e eeee e ee e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.........cccoeveeene.n. 3
Literacy (Must take ENG 101%*, ENG 102*, COM 205%) ..uuiioiiieieeeeeeeeee ettt eeeaeneeeaaae 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCIAI SCIBINCTES ...ttt et et e e ae et e e s be e te e s e eee et e eeeeeeeeseee et enesseaeee et eeneenen 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
o All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
= Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Business Administration IMajor ReGQUIFEMENTS ........c...ooociiiiiieiee e e eeeeee e ee e e e e e eeteeeeeeeseseeseaeessreneenes 48
(Courses in the major require a grade of C or better.)
Principles of ACCOUNTING I (BA 210} ... ..cciiieeiiireereceetecteests et st st ee et eaeseeeeeeeeeeeeeeeeeesesseeseaesaeas 3
Principles of ACCOUNTING 11 (BA 215) i iiieieiie ettt et e s eetn s ae e eseneeeaeseee s ennens 3
Principles of MIicroeconomics (BA 217) ....cccccvuriiieenieinneinieseiesssereseeneeeeesseeeeseeeeeeeesseeesseesreaessssanes 3
Principles of Macroeconomics (BA 220) ....c.cucvueiuieieeieeeee e ceeeeceeesreeste st s eee st e eee s eeeeeeeea 3
Leadership & Organizational BEhavior (BA 305)......c..iecieiirieeeeeeeeeeeeeeeeee e eeeesesessteesseeesessansaneen 3
Business and Organizational Communication (BA 313} ...uuiiiruireiiieeeeeeeeeeeeeeeeeeeeseeseeeseeereseeseeen 3
Business Research Methods (BA 319) ...t eeee e eee e s eveseteeseseeseseeesaeseensaaseseann s 3
Principles 0f Marketing (BA 320} ....c.cciiieiuiiierie v stesereisresreesieestesse st e eeeeeeeeeseeenteeeeseeaeesresaresareans 3
Managerial FINANCE (BA 321) ...ttt e e e s e s et e easneesseaeesanesssaesseeeeeseeseseeseesseses 3
Business Plan Development (BA 325) ....uuiiiireniiieeie et e e eeeeeseaee st ee e e st eeeessatessssesesseesssesaseeen 3
Principles of Management (BA 330) .....ccouiiooiiieie e eceee sttt s ettt e eeeeeeeeeee e eeeeseeeeeeeeeeseneseaeeseeeeean 3
Strategic PIanning (BA 411) ...t eie ettt et st e s e ser s e et s te e tesesesaeeeeeeeeeereraaens 3
Project Management (BA 415) (.. et sttt esie et e et e e et eeet e eee et e et eereeenesrresennees 3
Human Resource Management (BA 440) .......cc.oi oottt sever e eeee e e eaesseeeseeeeseneeeenes 3
BUSINESS CAPSTONE (BA 490} ...cciiiiiiii ettt er ettt eete et cee b ste et e e e e e st et e reen e ee st eeneeraeeanea 3
ApPlIcation SOFEWAIE (€S 235) ..iuieiiiieeieceee ettt e es e st e bt et e et e e e et eeeeeee et e eae et eeteareeeseeens 3
Leadership Concentration REGUIFTEMENTS ............cc.viiiiieiiiieeeeeeeee e oo ver e eresseteeereeseaesereseseeesseeesee s e 18
(Courses in the concentration require a grade of C or better.)
Fundamentals of Ethical Leadership (BUS 308) ....coiviiiiiuiiiiieeeeii e eieieseee e eeeeeeeseeesseraessesaeeeannseans 3
Organizational Leadership (BUS 315) ..ottt sae e e e aete e e e e s e esaeearneeaees 3
Conflict Management and Negotiation (BUS 328 ). ettt vetseres s eesssennensnees 3
Leading Change (BUS 405) ....uouiieeieeieere ettt eeee e st eeens e seen e e e e eneeeee e e eseseneseas et e eeeeseees 3
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Leadership in Diverse Organizations (BA 413} .......cceiiiririiiiiniiinic s 3
Transformational Leadership and Innovation {BUS 418) ........ccecuiveeiienminiiniinincnnincenss s 3
El@CEIVES «..eeevvveeieeeeeeeeee st eeeeeeieeeseeassstetseaessassbaseeanasesessanssnsnamsrerebessesses b aas et s e es st R bR b e En e s ana s s e s s et e s aaa b e s s e s e nnn s e 21

Total 124

BACHELOR OF ARTS DEGREE IN BUSINESS ADMINISTRATION WITH A CONCENTRATION IN MARKETING
This program is available through the Women’s College, the School for Career Development, and the
Online College.

Midway College’s marketing concentration is focused on helping students understand today’s global
marketplace and what effective tools are needed to succeed. Every business — in all forms and
definitions of business — must satisfy customers in order to survive. The marketing concentration also
helps students understand the key components to building a business plan and effectively
communicating and promoting a company or organization. Within this area of concentration, students
will take courses in marketing strategies, e-commerce, pricing and new program marketing strategies,
and research.

Semester Hours

General Education Requirements for a BACKHEIOE DEETEE........eeveveeeeereeeeereeereeeeseeeeesesessssssenssssassnaseseensenes 37
Critical Thinking and Studies in Diversity (CT 101)¥ . ..o 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*........cccooecirnenns 3
Literacy (Must take ENG 101*, ENG 102%, COM 205%) ..cceviirierimieniniennicnnicsiiisnnsncsn e 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities {Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
GOCTAl SIS nneeeteeeererereieesesetseevassteaesatsseasssaasataesessesneneeessaenees sesassseaaba b e e s bR n e s s nmnbesas sanab e e e aannsnaas 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
o All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
@ ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
% ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
w Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Business Administration Maior ReGQUIFEMENTS .......c.coovvueiriiiiemiiiiie i irriiiai e es s see s ee s 48
(Courses in the major require a grade of C or better.)
Principles of Accounting | {BA 210 ....cciiviiiiimriiienieciits e 3
Principles of Accounting 1l (BA 215) ....cociiiiiiiiiiinieresee st s 3
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Principles of Microeconomics (BA 217) ... sreeeesciee e sree sttt ee et e et e eeaseeesesseneanmeeeeaeas 3
Principles of Macroeconomics (BA 220) .....cc.cieviecieiiiiieieeeiverere e steeeeresestesssessseesaessresnbessessaee s 3
Leadership & Organizational Behavior (BA 305) .. .cccccieiiiieeiiieitiiceesive e eeree et e st et 3
Business and Organizational Communication (BA 313)....ccccvvrviiiicriiniiiiiiiens e 3
Business Research Methods (BA 319) ... ettt ee s e te s s avnesstessrnee s 3
Principles of Marketing (BA 320) .....cuviiviveviiiieiiiiiiiiiins s iir s cestiesessssseeesesseiassseeseereeeessaneeseamrneneseens 3
Managerial FINaNCe (BA 321) .. uuuiieeiiie et et e et e et se b e s e e ssbae s saessebaessransnsenaaans 3
Business Plan Development (BA 325) ...cccooeeecvnieeens e ettt eeetetee e eaaeeeeiaa—aeeeeatrte e e taeeeaneeaenrene 3
Principles of Management {BA 330) ....cccciiiiieriiiie it iiieesiee et te et te et e et e e e s ene e svessrn e s teennneesenes 3
Strategic PIanning (BA 411) c.ocvv ittt et e e st ee et e e b s e b b e e bbb e et s 3
Project Management (BA 415) ....... OOV UURUUSURUR 3
Human Resource Management (BA 440) ........cocuiiieirierie ettt ee et ssnescsaan s sarnebe e ans 3
BUSINESS CaPSTONE (BA 490} .. i curieiiiiieeiitieeiiteeeeitreeeeteeeeteeeeeesssateeeeaeessavesesstessessessenssssenesasesssneesans 3
APPlication SOFEWAE (CS 235) ...eciiiiieeii e srerree e e errr s reesstesetescbeesbe s essbesateesstesnneesseaseessssnnsesnsean 3
Marketing Concentration REQUIFEMENTES ..............cccoiviiiiiiirieceesteeecce et ser e st et st bes b sresssesae s 18
(Courses in the concentration require a grade of C or better.)
New Product Strategy and Portfolio Management (BA 324 ) .........coovivieiveiiniieee e csereeessnees s 3
Marketing RESEAICH (BA 375) ..o ciieerir ittt coiriites i et i eesaee s ssssee s s e s saabaasssesaenneeeeanneeeesseneeneannnnnneenn 3
Global BUSINESS (BA 390) ...uiiiceieiiieeiee ettt sttt et reesrr s eeaee e e s sase s s bt seabesabessatseaessne st e aeneeenes 3
Marketing Promotions (BA 455) ..uiiurieeiieeieeeeeeceee et eeeieeeeitte e et e et eeseaeesssaeessreeesaeessnessenesseaeneens 3
REtIIING (BA 460) ..o e ririe et eee st r e see s e e ee e s e e s bt eeeabb e e enasaeesaneesesaneeeseeetnbesenbeeeneeeans 3
Electronic COMMEICE (CSM 375) .ot iiceriieeesiierrecteesaeesreerre st ee et e eserssetsesaessebessbesestssasssseesessnsnnas 3
EIECHIVS ... .ottt e s et e e st e bt e e bt e et e e taaets £ e aseeeasenasaesaneesseeanseesabe ot eneerneeseesetaeneeenns 21
Total 124

MINOR IN BUSINESS ADMINISTRATION

This program is available through the Women’s College and the School for Career Development.

The Business Administration minor (18 hours) provides students with basic studies in the five
fundamental business and organizational areas that apply to all business and organizational settings:
business communications, general management, economics, accounting, and marketing. The student
must maintain a minimum grade of C in each course for successful completion of the minor. The

required courses are:

Business Communication (BA 200) .........ccciveieeireiiieeiitee e cceee e eeresseatr s ssar s sae s s sbaessbessbessareees 3
Principles of Accounting | (BA 210) ..c.uviii ettt evee s ee s seae s s s s 3
Principles of Macroeconomics (BA 220) ........cccvieieiiiiieeisieerecvririeeesiiesesssssssssneessssssisessssssesssssseesones 3
Principles of FINANCE (BA 300) ....uuuiiiiie e eeeciriece st e ettt s st e e e e e eeeen e eenaeneessanneessanansreeenn 3
Principles of Marketing (BA 320) ..o streers ieinr e ssbbr e sessae s s e s s ssssstasenneeeereaneneeeneneeeans 3
Principles of Management (BA 330) ...ccccciiiiir i eiee et e et e eresseber s sba e st be s stesste e 3
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CHEMISTRY
MINOR IN CHEMISTRY

This program is available through the Women’s College.

The minor in chemistry requires 21 semester hours. At least 11 semester hours must be selected
from courses numbered 300 or higher. A list of courses currently offered that may be counted toward a

Chemistry minor follows:

General Chemistry | and Laboratory (CHEM 170 and CHEM 171) ...cocvviveniininniisieeiceeissenia 5
General Chemistry |l and Laboratory (CHEM 175 and CHEM 176) .....cccccovevriiieniiiiiccciienicsen e, 5
Organic Chemistry | and Laboratory (CHEM 330 and CHEM 331) ....ccevviiieininincir e 5
Organic Chemistry 1l and Laboratory (CHEM 335 and CHEM 3368) ......ccooeeiiiivnniinnencnees 5
BIochemistry (CHEM 420) ....cciiiiiriiieerreniee st ceeeeeeee e eessats st se b sse s a s ss b et be s s b e e ennessressnae s saneenns 3

COMPUTER INFORMATION SYSTEMS
ASSOCIATE OF ARTS DEGREE IN COMPUTER INFORMATION SYSTEMS

This program is available through the Women'’s College and the School for Career Development.

Computer Information Systems (CIS) is a field of study ideal for people with a strong interest in
computers and business. In general, graduates of CIS work in a business environment and have the
primary responsibility of designing, developing and supporting business-related software and systems.
With the Internet playing such an important role in the life of organizations, CIS professionals also
identify and develop ways of using this resource to help a business stay competitive in a global
economy.

The CIS major at Midway College is designed for two groups of students: (a) students who will
graduate with an associate’s degree in CIS who intend to enter the business-related computer job
market at the junior level and (b) students who are pursuing a baccalaureate degree in another
discipline, usually business and/or organizational administrative leadership, but who wish to also earn
an associate’s degree in CIS. It is fairly common for a four-year student to simultaneously earn both an
associate’s degree in CIS and a bachelor’s degree in another area. Coupling an associate’s degree in CIS
with a separate bachelor’s degree has been “economically beneficial” for Midway graduates entering
the job market. In today’s ever-changing technological world, employers look favorably upon applicants
who have an educational background in the computer field as well as their primary area of academic
studies.

CIs majo'rs must complete 18 hours (6 classes) in the CIS core/support but have the option of
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choosing one of two tracks (programming or web publishing) to complete the CIS degree. These areas
are very visible in today’s job market.

Semester Hours

General Education Requirements for an Associate DEEIEE .............covvveeviiievi et irieiece et ss e 25
Critical Thinking and Studies in Diversity (CT L01)™ ... et 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*......cccvcveveeennn.. 3
Fundamentals of COMMUNICATION (COM 205 ) ....ucuvereererreeeeereeeeseseeseseeeessesseseesesseseesssasassessssssessons 3
Composition (ENG 1017 @Nd ENG 1027} cv..veeveerreeeeeereeeeseseeseesssesessesssseesessessessssesssseeseessssesreseesssens 6
Natural Sciences (Any Biological (BIO) or Physical (PSC) Science with a lab)....cccvvvecivecceereeceeeee, 4
Behavioral or Sociological Sciences (Any PSY, SOC, HIS, OF S5 COUISE) c.vovviiiiieeiieeeeeseeeeeeereeeenn. 3
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....3

Art (ART), Humanities (HUM), Literature (ENG-Literature) or any Foreign Language course,
Music (MUS), Philosophy (PHIL), Religion (REL)
Additional Requirements

o Demonstrated Computer Competency

o *Minimum grade of C required for graduation

o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher

o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101

o Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

CIS Core/SUppOrt REGUITEBIMENES .......ccviiieiiiecierieceeeeiteeeseesieeteeeeatesseesseesreensessseesssastaetsssesasrsseesenssneennes 18
Introduction to Computer USage (CS 140)...uivirrrricreriiiesiresiessieeesesesseessssessesssssstessssesssssssssssneas 3
Fundamental Problem SOIVING (CS 145) ...ttt eeeeeee e e e e e erenesaneeeerrnesasseaesan 3
ApPlication SOFEWAre (€S 235) cuuiviieceriiievir s vireeireecireersrressesstasssrseessassatsessestssseessseseeeeseeesesenesenas 3
Principles of ACCOUNTING | (BA 210} ...ueei et es et s esan s enme e s saenssre sabeen 3
Management (CSM 330 05 BA 330} c.vviuviiieiiiieeiietiiieeeriee e sreestisestecveesteessesenessaessesenssessaesnesenneesenesnees 3
CS OF BUSINESS EIECTIVE ..eeviiiitiiee et ettt ettt e reeer s v e e e st be e s etba e s eeabbbeeessabetbbasasssaanns 3

Choose one of the following tracks: (12 hours)

Programming (Track D) ....cooo oottt e e e ereete et e saresnsesesesbs e sateasteseteesaneesenenns 12
Visual Basic Programming | (CS 245) ... iuiiiiriieiereciiiecieesiieniee ettt steesre s eetes e bt sesssee e et s eenesee s anees 3
Visual Basic Programming Il {CS 345) ... iiiieriiiiereiis e scee s stae e stae st e et e et e eete e s evaessaneeeeas 3
Select two (2) from the ClasSSEs BEIOW: ...........coccvieiueeireeieeeeeeeeeee et r e st eeneeeeanees 6

COBOL Programming (€S 232) ...iiicciiiieeeriiiiirenisosiitrisesssssssreesssssassssessssssssnessssstomesesesannees 3
CH++ Programming (€S 260).....ccccuuiirireeeiieeiiee ettt e et eee e eraeesar e stree st e e sabesssabas e 3
Pascal Programming (€S 280) ....uiiicvceieiirieeeitieeeeetie e et et et sstee e stee e ste s setessateseaetesenreens 3
Java Programming (€S 290) .....ccciiieiiiiiieiee e seee ettt sbr s eeab s bt s ear e s e ans 3
Web Publishing (Track Il) (12 hours)
Web PUDBIIShING 1 [CS 270) .eeiiiiiiiiee vt veesebrreee s baee et s ssbb s s e e s sssassssntssesassntbeeeeranenneeeenenn 3
WED PUBIISHING H (S 370) .tiieeiieeeiteee ettt ettt tae s ee s saees s bes s beesasb et aensseesenanasenes 3
Select two (2) from the ClaSSES DEIOW: .......cccuveecueeeiieeeeeeeeeeee et sttt e st e e eseree s 6
Visual Basic Programming | {CS 245} .....ivvverrirvrreiriccrnrreverrsnnseesnnesesesessessecsssssaresssessns 3
C+ Programming (€S 260)....cuiueeeeiieieiiiieeeiiieecieee et ee e cteeeeteeete e s eeaveesnssessneesesnnessareeas 3
Java Programming (CS 290) .c....cuvrirircreririirer e e eerrrresrressereessbeestaeeereeeeabeeseaeesenbeseenneeennns 3
ELRCEIVES ..oiiuvee ettt it sierete et ettt e st e te e caeesbeeebee et ehaseansenteeensessaeee et amses saessaeesneseneeanessessesnesratesentannensresansesans 7
Total 62
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ENGLISH
BACHELOR OF ARTS DEGREE IN ENGLISH

This program is available through the Women'’s College.

The study of English--with its focus on critical thinking, reading, and writing in response to texts of
many varieties--prepares students for further graduate or professional study in English or other fields or
for the demands of the contemporary workplace. English majors can assimilate and synthesize
information from multiple points of view, research across disciplines, critically examine information and
opinion, and write clearly and well--skills requisite for both continuing study and the demands of
employers. Employers can be confident that graduates will identify connections between their studies
and the world at large, make inferences, draw conclusions, and anticipate consequences for the future.
This major accords with traditional English majors in that it provides the solid framework in British,
American, and world literature essential for graduate study. The major is designed to allow students
flexibility in designing a program to meet their future needs.

The student who graduates with a major in English wiil:

1. Demonstrate reading competence in British, American, and world literature.

2. Identify major literary periods and movements.
3. Analyze and evaluate texts in all genres.
4. Place texts in relation to key historical events and movements.
5. Produce scholarly research within and across the disciplines.
6. Identify and practice various critical approaches to literature.
7. Relate the history of the English language and describe its linguistic features.
8. Write accurate, clear, correct prose in styles suited to various audiences.
9. Relate the above knowledge and skills to their contemporary world.
Semester Hours
General Education Requirements for a Bachelor DEEIee...........ccoooemimiiieeiiiniiienr e e 37
Critical Thinking and Studies in Diversity (CT 101)*.....ccoiiiiinie s 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*...........ccccenrnne. 3
Literacy (Must take ENG 101*, ENG 102*, COM 205%) ...ccoviiverriiiennreninne et 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCIA] SCIBINCES wvveeeeeeeeeeeeeeeseittesssestereesaseesesateaaessaamttaeeaaseseaeasntaasesssaanneeesarreeessbabesssbrsesstanabenannssrnanas 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
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© Demonstrated Computer Competency

% All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.

@ *Minimum grade of C required for graduation.

o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher

% ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101

@ Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

English Major Requirements (A minimum grade of C in all major courses required for graduation.)........................ 42
Introduction to Literature (ENG 210).........oueiuivurureeeeceeeeeeeeeeeeeeesee oo 3
Introduction to Literary Criticism (ENG 215) ........veuiecueeeeeeeeeeesesese s 3
Linguistics and History of the English Language (ENG 300) ........ovovvvovooeoeeeeoeoeoeeooeoeeeoeeoeeooeoeoe 3
Women's Literature (ENG 301) or Women as Literary Characters (ENG 303) i, 3
Studies in World Literature (ENG 305).........ovuvreereeeeieereeeeseseeeeeeeese oo seeeseeoeoeeeoeeeeeeeeoeoe 3
Professional Writing (ENG 312) ......ccoeumuiiiuniiieeeteeeeer et eeeeeeeee e 3
American Literature SUrvey [ (ENG 313) ..o iueeieeeeeeereeeeeeeseseee oo 3
American Literature SUrvey Il {(ENG 315) c.uuiueuicueeiieceiiieeeeeeeeeeee oo e e 3
British Literature SUrVey | (ENG 327) ...ocovuueiuieeueeececeeeeeee e eeeeeeeeeee e 3
British Literature SUrvey Il (ENG 328) ....cc.uvuueeeeeeeetsieeceeeseeeee oo s 3
ShaKespeare (ENG 405) ..........cccveuerrrrureiieuiesieseesicseseeeesseeeeseeseseeese e oo eeeseoeeeee 3
POELIY (ENG 320) cuouiiiiicie et et 3
Major PlayWrights (ENG 330).........c.crmuiirmmrieiiie et teeeeee e ceeseeeeeeees e s eeeeoeseeeeeeeeeeeeeee oo 3
Senior Seminar Proposal (ENG 497)........o.iuiiueeeuieieieeeeeeeeeee e 1
Senior Interdisciplinary Seminar (ENG 498)...........cuuivceeereeeeeeeeeseeeeeseeeee oo 2

EIQCHIVES ......vvoiiiesi ettt e et e e oo e eeee e eee e 45

Total 124

MINOR IN ENGLISH

This program is available through the Women’s College.

A minor in English requires 18 semester hours chosen from the list below which have a prerequisite
of Introduction to Literature (ENG 210) or permission of the Division Chair and must maintain a

minimum grade of C in each course for successful completion of the minor;

Introduction to Literary Criticism (ENG 215) ....uouevcevreieieeoeeeeee oo 3
Linguistics and History of the English Language (ENG B00) et e 3
Women’s Literature (ENG 301).........cccormmmmiimunieiiecses oot eeeee et ee e eeeeeoeeeees e 3
Women as Literary Characters (ENG 303) ..........covuuiueureeeeeeeeeeeeeesesieesee oo 3
Studies in World Literature (ENG 305)....c..uuvuueuerieeieeeieeeesreeeeeee oo 3
Special Topics in Literature (ENG 310/ENG 410) ....c.ouivieeeeeeeeeeeeeeeeeeeeeoeoeeoeeeoeoeoeoeooeoo 3
Professional Writing (ENG 312) .........ouceuienirmueieececeeeeeeeeese oo oot 3
POELIY (ENG 320) 1evueiiietrie ettt et et ee e 3
Major PlayWrights (ENG 330).......c.ouiiitirieniieieceees et e ee oo e e 3
Adolescent LIterature (ENG 341) .........ccouverireecreieeeeeeeseeeeeesesee oo eee e eseeeeeeeeeeeeeee s 3
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Minority Voices in American Literature (ENG B71) i e 3
ShakeSPEAre (ENG 405) ....cu. e ierriieesisrse st sessb st 3
ENVIRONMENTAL SCIENCE

BACHELOR OF SCIENCE DEGREE IN ENVIRONMENTAL SCIENCE

This program is available through the Women’s College.

Midway College offers a Bachelor of Science degree in Environmental Science. Environmental
concerns are among the most pressing and controversial issues confronting today’s society.
Environmental concerns such as hazardous and toxic waste management and disposal, acid rain, global
climate change, the maintenance of a safe water quality, deforestation, and biological diversity are areas
of challenge in environmental science. The degree was developed in response to a growing need for
people who can critically evaluate and reasonably formulate solutions to complex local, regional,
national, and global environmental problems. Students, upon completion of the curriculum, will:

1. Possess the intellectual and practical skills of the natural scientist to enable them to understand
interrelated biological, chemical, and physical processes in the atmosphere, biosphere,
geosphere, and hydrosphere.

2. Acquire skills of the social scientist to allow them to understand the social, political, cultural, and
economic impacts of environmental changes caused by human activities.

Job placement of graduates in fields related to environmental science is promising. Examples of
areas in which graduates will be employable include Environmental Policy and Regulation, Conservation
and Natural Resources, Environmental Communication and Advocacy (i.e. media and public relations)
and environmental research and education. Graduates should also be well prepared for entrance to
graduate school in the sciences. Midway College is committed to training women for the sciences and
to encourage them to excel in their fields so that they will be able to assume positions of leadership.

Semester Hours

General Education Requirements for a Bachelor DEEFee. ... 37
Critical Thinking and Studies in Diversity (CT 101)¥ ..o 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)* e 3
Literacy (Must take ENG 101*, ENG 102*, COM 205%) 1oiieieieeenie e e e 9
Natural Sciences (Any Biological (B10) and Physical (PSC) Science - (one must include lab})........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).
SOCIA] SCIBIICES vnvveveveeeeeiameseeetsssessaseasesaeaseseseesansbesaa e s e e e eh e aR s L Ed s e s e L e e R oA eSS a bRt 6
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Select from two different areas: History (HIS), Government (GOVT), Psychology

(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.

Additional Requirements

co

e ]

Demonstrated Computer Competency

All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
*Minimum grade of C required for graduation.

ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher

ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

o Students who have completed two years of high school Spanish with a grade of C or better
may choose an alternative course to satisfy the Arts and Humanities requirement
Environmental Science Major REGUIFEMENTS ...........ccoviiieiiiciiceieceec et eaes s ee e essr e sesbe s s bessabts e 56

(A minimum grade of C in all major courses required for graduation.)
General Biology [ (BIO 103) and Laboratory (BIO 104) ........ceeoeeeiieeeeeeeeeee e errees e eeneseae s 4
General Biology Il (BIO 105) and Laboratory (BIO 106) .....c.ueecuiieecvieeieceeeeee et 4
Principles of Botany (BIO 180) and Laboratory (BIO 181).......cccceicievvniveeinrecsirecesereseeeesseeeseeeeeans 4
Microbiology (BIO 225) and Laboratory (BIO 226) ........ e et en e n e sn ttana b s naeaanan s TR e ekt aa s aneasen ] 4
General Zoology (BIO 304) and Laboratory (BIO 306) .......evvviieieieeriiiiiie e ceesseeseessreesreeereeens 4
General Chemistry | (CHEM 170) and Laboratory (CHEM 171)..cc.uecoiiiiiieeeeee et 5
General Chemistry Il (CHEM 175) and Laboratory (CHEM 176).......ccccovviiiiiieriiiieeeeeeee i 5
Organic Chemistry | (CHEM 330) and Laboratory (CHEM 331) ..uureeeiicoireeciieirieeeesieeeeeeeseeeeeaaeeeeens 5
Organic Chemistry Il (CHEM 335) and Laboratory (CHEM 336) ......cccuvieivieeeeee e 5
Environmental Science (ENV 308) and Laboratory (ENV 309) ......ccceveeuieeeeeee e 4
General ECOIOBY (ENV 312) ..ttt sttt ettt ee et e et s s en s sats st sat s s sbssatsemn e s seeanas 3
Ethical Issues in SCIENCE (ENV Q0L ...iccii ittt st etaeete s sees s eae s seseseaeseaneseneraeesenanae 3
Environmental Law (ENV 402) ..occoi ittt e eees e e e e s e retneesaeseneeanaenres 3
Internship: Environmental SCIENCE (ENV 485) ....coiviiveiii it siiee ettt eeeer e e e e reeeeeesaeteeeeeenes 3
SUPPOIEINE COUISES.....cooiiieiiieetiiiaiittteestte e ee e et e eettreesareeeeaeeesanesenesstaesssrbaeesabbeasssessansressasssesasesansessneneenn 15
Earth Science and Laboratory (PSC 101 and PSC 102) ......oiovriiceieceee e eeeeeeseevsenersasenenens 4
Physics [ and Laboratory (PSC 240 and PSC 241) .....veciiiennieeiriene et e e eetieeieeeeeeseeeeaeeseeesenesneen 5
LCT=ToT= (T o o L R ) TS OO S 3
EIECEIVES .........oeoeeeeoeee oo e seeees e e s et ese e s e ee et eees e eee e eeeseeeeseee e s et see e s e e s s e s ee s 19
Total 124
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EQUINE STUDIES
ASSOCIATE DEGREE IN EQUINE STUDIES WITH A CONCENTRATION IN APPLIED EQUINE STUDIES

This program is available through the Women’s College.

The Associate of Arts program is a two-year degree that emphasizes applied equine and business
management. This program provides students fundamentals needed to step into an entry-level position
in the equine industry. As the Associate’s is progressive into the four-year degree options, students can
choose to continue towards a baccalaureate degree or enter the work force. Students will gain
experience handling a variety of horses, and study horse science, introductory record keeping and
business management.

Students with an Associate of Arts Degree in Equine Studies with a concentration in Applied Equine
Management will:

o Demonstrate safety and practical horse experience to gain employment in the equine industry

o Critically analyze trends regarding the horse industry that are important for horse care, farm
operations, management, marketing, and legal issues

o Complete assessment of skills required for graduates entering the racing and non-racing
performance horse industries

Semester Hours

General Education Reguirements for Associate Degree ........c..oovevviieiiiiiiiiiiineinerrr e 25

(A minimum grade of C required for graduation.)
Critical Thinking and Studies in Diversity (CT 101)* ... e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*..........ccccoeiennee 3
Fundamentals of Communication (COM 205*) ................................................................................ 3
Composition (ENG 101" and ENG 1027) .....overveeeeeiesrinessenesseessenssseseesensseserssesssecnssessnssssssnsssnssnnes 6
Natural Sciences (Any Biological (BIO) or Physical (PSC) Science with a lab).........cccccoonniinnns 4
Behavioral or Sociological Sciences {Any PSY, SOC, HIS, 07 SS COUrSE) ....ccvvinimvriiveniinnaienenicnnins 3

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....3
Art (ART), Humanities (HUM), Literature (ENG-Literature) or any Foreign Language
course, Music (MUS), Philosophy (PHIL), Religion (REL)
Additional Requirements
« Demonstrated Computer Competency
o *Minimum grade of C required for graduation
o« ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101
o Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
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Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Equine Studies Major ReGUIFEMIENTS ......cccovvuririrerereiiee ettt ree e e neeas st ceea e s s s raemnnns 33
Introduction to Applied Equine Studies | {EQS 106) ......uvireieeiieiemrariieeriieeeneceerserre e senreeee e rees 2
Introduction to Applied Equine Studies Il [EQS 107} ccccvviirericieenniieecrnieonniennessnressrrsescerssornesssneess 2
Introduction to the Equine INAUStry (EQS 165).....uiiiicoeririrerriieeerneeeieeereceerecesinesesersecrerssineessenenens 3
EqQuine INEEIrNSHIP 1 {EQS 105) .o ceciieie e ecitee e e e etree e s et e e e s ea e e e sme e e e eab e e e e sabaaeeesannesesseusannnrenas 2
Equine Health Care and Management (EQS 214) .....ccciiiiiiiiiiiiene e rcne e cier e 3
Equine Science and Laboratory (EQS 215) ... .. iiiiieereeiicee et e st e s e eene s s ea e 4
Feeds and FEeding (EQS 251) ..o icitrrre e reitree e s sreree e s smnae s sesea e e s sbee e s eamereessseaeesssas srmbene 3
Equine INternship 1 (EQS 295 ....cuiiieii ettt eeei e e s sttt e s s semere e s snaeeessbeaessannnseesearnceannsensasens 2
Equine Lameness and HoOf Care (EQS 313) ...ttt nsiiiiee e reereesesreeassieees s scnensssesnrasessssannensss 4
Equine Behavior (EQS 318) .o cciiiieisiiiees s scetrreee s s e seesie e e s s stene e e s snenes s sreeeessteeessameeasseseeessssnesienes 3
Equine Evaluation and Selection (EQS 370) ...ttt ettt ee et e 3
HOrsemanship any tWO COUMSES ..ottt ce s s enre e e e seae e 2

Supporting Equine Studies Major REQUIremMents .........ccccoiiiiiiiiiiiiini et e 6
Economics of the EQUINe INAUSTIY (BA 222)......ueiiiiiiieeiiiiiieeesiiee e sesiiteeaeieas s er e e s ssabe s s s e ieeaee s ssavene s 3
Principles of Management (BA 330) .....ccceviiicicinieie e rreees s scerr e s sree s e s e smer e s e snre e e e e en e 3

Total 64

BACHELOR OF ARTS DEGREE IN EQUINE STUDIES WITH A CONCENTRATION IN EQUINE MANAGEMENT

This program is available through the Women’s College.

This degree program emphasizes the art of equine and business management. Whether a student
wishes to work with horses directly on a Thoroughbred farm or in a managerial position within an
organization, this path trains industry leaders. For this degree, students will complete a curriculum
which balances applied aspects of riding disciplines, equine handling and good management practices
with business knowledge such as facility design, budgeting, communications and marketing. This degree
is an excellent choice for students interested in managing their own facility or riding and training horses,
or for those who would like to pursue a Masters of Business Administration.

Students with a B.A. degree in Equine Studies with a concentration in Applied Equine Management
will:

oo Demonstrate skill competency and safe handling of multiple age groups and breeds of horses.

oo Through written and oral communications, discuss knowledge and hands-on skills necessary for
employment in horse farm management.

w Professionally present and implement best management practices for various aspects of general
equine management, breeding and training.

o Assess and evaluate horse conformation and movement, health, nutrition, and suitability for
various disciplines.,

o Correlate applied management skills to business principles of marketing, accounting and ethics
using equine business as model.
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Semester Hours

General Education Requirements for a Bachelor Degree.........covvevieeeiiiiiciinc e 37
Critical Thinking and Studies in Diversity (CT L0L)* ..ot ae s 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.....c..ccovevicrneane 3
Literacy (Must take ENG 101%*, ENG 102*, COM 205%) ..oorriiriiiiecrrrerireesrie st eceerecaen s eees s neessenenes 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - {one must include lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature {(ENG-Literature) or any

Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).

SOCHAl STIBNCES .ot eieeeeeieeeeer e ceeeettnet e e e e et teab b b aaasaeaas s ssnssbaseasaeasaaasssasbeseaassenasstesesesensssasanrnersnnnnees 6
Select from two different areas: History (HIS), Government (GOVT), Psychology

(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.

Additional Requirements

o« Demonstrated Computer Competency

o All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.

o *Minimum grade of C required for graduation.

w ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher

o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

w Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Equine Studies Major REGUITEMENTS ...........ccooiiiiiiiiiirieeniiceennirnrrescesnreesennrerererarerrssanneeesssnneesssansnssessons 33
Introduction to Applied Equine Studies | (EQS 106) ........coeiiiiiiiiiee e cree e e ea e 2
Introduction to Applied Equine Studies Il (EQS 107) .coovveorririererireeeeee et 2
Introduction to the Equine INdustry (EQS 165)......uviieeiriiiiiiee et ree et e e s e 3
Equine INternship I {EQS 195) ..eoii ittt e e s eeiire e e e e sesses e s eestraessataeessannneesnnaneessarneseeeessanans 2
Equine Health Care and Management (EQS 214) ...ccvvvrrienenniieeie et 3
Equine Science and Laboratory (EQS 215) ...ttt cen et s aea s 4
Feeds and FEeding (EQS 251) ... iieesieiieereiieeteesessiireereseannreesessreressmnensessnnnssonsesnesannnnreessesanns 3
Equine INternship 1 (EQS 295) ....iiciiiiiiiieei it e e stee e sermer e s e e s saes s ecmnr s eenneeessnesssasssssnn 2
Equine Lameness and HOOT Care (EQS 313)...uiu i iiiririiieeeciiecetecaerssneeseesserrssies s sresssnessesbesssnns 4
Equine Behavior (EQS 318) .uiiicciiiieiieerriitersecneceeastrreeeessaennnesesansnneesenssesessmsneressnnseenssmneesorinsssssnessans 3
Equine Evaluation and Selection (EQS 370) ... ittt rcre e ee st e e e 3
HOrSEMAaNShiP GNY TWO COUISES . uumiiiiieitiiiirits et i ettt eeeeeraeseses e bbarreesessecabestesseseseranraetaessssnn e nas 2

Equine Management Concentration ............occciiiiiiiiioiiiceiiii e 22
Topics in the Equine INdustry (EQS 210) ..o ciiii e ceeeiiie e e e seiiee e eceee e e seneee e s sree s s ssese e sannseesssrreenee 1
Equestrian Skills throughout History (EQS 220).....ccoiiiiiiiiiieei e iccireeceirrceessireesscsnnecsenseeesssoenensssenanes 2
Equine Reproductive Management (EQS 307) ..cvvviereriieeirerimierrcerrecere e e st sse s 3
FOPAZES (EQS 327 ) i iiieiei ettt eeeie e e et e e e eaa e e eae bt e es st ee e e e aantbeesanas s e ee st se e e e amnneaanereans ssbarasssssan 3
Equine INternship I {EQS 395) ..o cccieeeeeeeeeiies e svteeessreseesaeesssnssasmnssanenessassnsessenessreeessneessessnneess 3
Animal Ethics, Welfare, Rights, and Law (EQS 411) ..t ee e e e 2
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Equine Facility DeSIN (EQS 4L2)....uii ettt e ettt e s sttt e s e eetae e e senbateesnasaeeesannseeasbeaessnsnenessn 3
Equing Senior ProjeCt (EQS 494) ... .ottt re st e e e e e s e e e se s siiae e s b e e e s s abbraessanareseaneeeas 2
Equine Senior SEMINAr (EQS 495) v iieriieeiiiieerecirereesesestteesseeseseeessssreessestessessseessnneesssssnees 1
HOrsemanship @GNy tWO COUISES .. . iiiiiiriiiiiiereiiritireeeteeeeseiesesnesraectnnesseeesssssrsssssrnneeeessassnsessssansssnsees 2
Supporting Equine Studies Major REQUIremMENTS ..........cc.ccceiiriinniiiiiiiere e e sreer s e sareeeseeeeessnnenss 26
ACCOUNTING | (BA 210) orvevereereeeeeseeeeseereeeeeresaeseeeeesseeesessesesseseseseressenesseeeseessseesseseresemesssenesenersensnsrans 3
Economics of the EQUINE INAUSEIY (BA 222)......ueiiiiieiesicccininenricinesee s ereee s rnvevenes s seannbsaasssnieaneeaneas 3
Business and Org. Communication (BA 313) ...t cecirieees s rer s ssrrre e seree e s e s sre e e s 3
Principles of Marketing (BA 320) ..o ieeiterrereieres e eees e ensrveeeer et esesesesssaresnessanesbesesanasesranns 3
Principles of Management (BA 330) ....cccviieiiiieeeeeerrirraaisiieessssreaesseeessesasasessesessssesssansiassasensesesas 3
APPHCAtION SOFEWEATE (CS 235) cnneeeeriiieeee i ceeeeerte et e e s ceetaterrer et e reeeseseses e esnrsteeeseaasstrsetenssssaessssaees 3
WeEDb PUBIISNING | (TS 270) .viieiiiiieeeiie ettt aettsste e ee ettt e s b e s eeabecaameaeesanesaaseessanasreeansansssenenseann 3
Web PUBIISNING 11 {CS 370) .ueiiiiiirirciiiiinreceerecienrsirensreesssesessnacesesnnecasssnsesarsacsensssesssrnsssessssesssaseess 3
Conversational SPanish [ (SPAN L125) ... ..vuriiieeiiceeiiiiieiieeere s ieeeeesveersrsraeesesasestssssssassssssssessassnnns 3
Management Software and Marketing (EQS 218) ......ccoo ittt eee et e e e s 3
Topics in the Equine INAUstry (EQS 309) ..icccviiiereeiceeiceeeesteresceeessree s esssie e seaneesnseesneesanessseesasnesneeees 1
Introduction to Schooling HOrses (EQS 310} ... iriiieere i ieceeececviriiraeer e e e e s s snnrerarsssesannescasaeseeees 2
Training HOrses (EQS 310) wiiiiiiiiiiiii ittt ieestie s str e e sesbb e ee e e e s tbaa e e e saatbesansbbeeesatbaessatreseensreanas 2
Competitive Horse JUdZing (EQS 397) .ottt e et e e s eee e s eemae s st e e e sbee e sareesnnnens 3
Equine Law and Taxation (EQS 484) .......ccuiiiiiiiiiiiriieeeiiiiiee e iriiineeeesesisbesaaesseaeassmaeasssbaeasssanseneneses 3
ElECLIVES ..oviieriieeiiic it ettt ee e et e e et eeebb e e s s et s eaae e sabe s e e a e e e ned e e e e b b e e asab bt e e are e asene s be s e besesiaennEeenrreeebenens 6
Total 124

BACHELOR OF SCIENCE DEGREE IN EQUINE STUDIES WITH A CONCENTRATION IN HEALTH AND REHABILITATION

This program is available through the Women'’s College.

This degree program is focused on the theoretical, scientific and legal aspects of equine
rehabilitation and performance management. Additionally, the emphasis on scientific application
prepares students for post-graduate degree programs. As this is a technical degree, for which students
learn to communicate with groups having various levels of professional status and knowledge, other
career paths may include pharmaceutical representatives or technical feed sales to the equine industry.

Students with a B.S. degree in Equine Studies with a concentration in Equine Health and
Rehabilitation will:

o Demonstrate theoretical, scientific and legal facts about the science of equine health and
rehabilitation and skills necessary to successfully enter and complete graduate studies and / or
ethically conduct and direct rehabilitation and maintenance programs of the equine athlete

c Correlate equine anatomy and physiological processes with athletic performance and

rehabilitation, including emphasis on the muscuioskeletal, integumentary and nervous systems
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o Professionally design, conduct, document and communicate protocols, expected results and
measured responses with groups having varying degrees of technical knowledge and professional
status

o Assess horses for nutritional, conformational and behavioral conditions

o Implement best management practices for maintenance and rehabilitation of horses

Semester Hours

General Education Requirements for a Bachelor Degree.........ccovverveiinicicinien et 37
Critical Thinking and Studies in Diversity (CT 101)* ..o e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*........cccoovvivnnnnn. 3
Literacy (Must take ENG 101%*, ENG 102%*, COM 205™) ..covriiiiiiierieeiiieenniennresanne e e s seress s sssnneesseons 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).
SOCTAl SCIBINCES . ettt ettt et eeb ettt e e e s s teeeeesateesseabesessbeesssansneesenneeeessanennessea sianmenreeesennnn 6
Select from two different areas: History (HIS), Government (GOVT), Psychology
(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
o All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101
o Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Equine Studies Major REGUIFEIMENTS .......viiiiiiiiieeiicieer ettt e e s s s sa e e e s s s e s s ae s e s saanbe 33
Introduction to Applied Equine Studies | (EQS 106) ....cccveieerrieerrieerecnnrecrnrerne e erre e ceennrecessssnsnnens 2
Introduction to Applied Equine Studies Il (EQS 107) ....cvirerveverrieenieeneccerer et s sinese s s 2
Introduction to the Equine INAUSTry (EQS 165)....cciiiiiiiiiiiieeiiieeeeieeessrreesesiieesssneensesasnnreesessssnnenes 3
Equine INternship | (EQS 195) ..ouiiiieiiciieiinieieseirreisssrnesscrensscnsssseessseessresessnesssseeessnessssesssasnssssnssansssnnes 2
Equine Health Care and Management (EQS 214) ......ooccrivieenrienneniiinirciircie e 3
Equine Science with Laboratory (EQS 215) ... iieiieiiiiiieieeiieresieresenneeessnerssssneneeeseemsnneesssssnnenens 4
Feeds and FERAING (EQLS 251) ..t eeteee et e e scee s st e s s e e e aseee s s e ssanses s e snnbanabss 3
Equine Internship [ {EQS 295) ..o it eeiieeee e seetre e seree e s ee e smrr e sene e e s s sbeaae s s saan s e s s s sanbrns 2
Equine Lameness and Hoof €Care (EQS 313) ... iieiiiiciiie i riren s smeree s e s e eeee e st s snavane s 4
Equine Behavior (EQS 318) ....ccivviirerrerererierecerieessmrorssrresseesses s et e sttt e s s s st snae s snmn e s an e s en e 3
Equine Evaluation and Selection (EQS 370) ......iriiicceriiienreeercerenniiennicssecesrccnnis s sar e saee e 3
HOrsemanship @Ny 2 COUISES ....uiiiiiiiiiiiciiiiirrer e s aan s s e s se s s e e e s ee e es s enasaaeenas 2
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Health & Rehabilitation Concentration REGQUIrEMENTS ........cccccevriieriiiiriieerer e e e 22
Equine and Comparative Anatomy & Physiology (EQS 325).....c.ccceeeeviveeireeeeeeeeerereseeseneseesnesesenens 3
Integrative Performance (EQS 330) ... iiiieeee e icciee e s eeiiieessiaesssasseessesrseeeessabesnassssanssnecsssesasesssane 3
Equing NULHTION (EQS 351).ciicciiiiiceiiiieeeisrciienee et scscree s eessieeesseeee s samteesenseaeesssataneneessanmenessensereeesssane 3
Exercise PhySiologY (EQS 356) w.uiiieeciiiiiieriiiieeies st s et e essitee s sesr e e sebs e e e s sabanaeeensamnneenereeesanenaee 3
Equine Health & Rehabilitation (EQS 485).....cciiiiiiiciiiiiieeiiieesecitrcsesrreessinees e s sssnsree s sessrereessinneeesanen 4
EHR INTErNSHIP (EQIS 490 ... oottt e et e e eeteee s s eea b e ee e e e e st see e e saansaeesaesbaaeeees sssneesann 3
Equine SenIor ProjeCt (EQS 494 ) ..ottt e e e et eetaa e eas st ee b b e e eaesaasaaassannbaeaesaneaean 2
Equine Senior SEmMinar (EQS 495) ...ttt stiee s seer s eestre s e st e e s s srarr e s s setr e e e sraae e e s ean 1

Supporting Requirements Choose 21 Credit HOUIS .........ccccoiieiieiiniieiiiiiiie e reeee e e seeee e 21
Conversational Spanish | (SPAN 125) ...t es e e e s ren e e s e san e s s eeebes 3
Economics of the EqQUine INAUSEIY (BA 222) ...ttt rerreee e ceeeseeeavr s vaseee e e ae s s vsaaeaeens 3
Principles of Marketing (BA 320} ......iiiaieeieriiieeciiee e siee st en st es e st aeree e sne e s eses s s anaesanassseanse sannean 3
Principles of Management (BA 330) .ot s st e s ssre e e s s e e st nae e s annnesnanann 3
Application SOFtWEre (€S 235) .iiiiiiiiieiies ettt seete et e e s stee e e s sntare e s serneaeeessateeeeeeesanes 3
Web PUBIISNING 1 {CS 270} ..t cterre et ee et er e e e e s st b ae e e e e s e s s s s aasb e aaereaesaaenesanas 3
WED PUBISRING 11 {CS 370 1evvrveeeeeeereseeeeseeee e seeeseeseseeseseseseeseas s s s seeseeseses e sesseesmesseesseeseemsssees 3
Management Software and Marketing (EQS 218) ......cccivireiriieeiiiiinrir e e areeeeae e e e eaeeaneeeanss 3
Equine Reproduction (EQS 307 ) .. e ceiitiereessiirie e sctns e serae e s stee e s seaas e e s senbaseeessbtaaesssannnenseesans 3
Integrative Performance Clinical (EQS 335) .. i iiiieeiiiieeriiieeseertieee e e s eseevarereeesseseeeessnanavsseseseseasnees 2
EQUINE DiSEASE (EQS 358) ..ieiiuiieiiieiiirtieieeeeeieieeeee s siteeeesataeesebeeessastansesaeasessanssneaanssabsanessannsansesenns 2
Reading Scientific Literature (EQS 400) ...occcciviveiveiciirees it cete e e ecetee e e seee e e e seestaeseesstaeeessanmaeessnnnes 3
Animal Ethics, Welfare, Rights and Law (EQS 411) ..cooiiiiiiiiiiieeeen et se e e e e e e 2
Equine Law and Taxation (EQS 484) .....cciiiiiiiiiiie i iecciciiiieet e siairesees s sessssiierees st e ses s s sasennsianesessnssnn s 3
Any Chemistry higher than CHEM 1707171 ...uui oot eree st eene s e eearres e s e e setneesseanessenaanas 5
Any 200-level Or higher BiOIOGY . .. oociiiiiieeeiii it ee sttt eet e e s e e e sen e e e reere e e e e s sbr e e e e e samneeeeenanes 3

ELECTIVES .. oeiiiiiieeiticccir sttt ctes ettt e s ree st e e st e e e e antn s saaaesesan e s srassasaes s benesbteeanraesannaeesatnsesanssnnsnsrnsssranersrenn 11

Total 124

MINOR IN EQUINE STUDIES

This program is available through the Women’s College.

This minor in equine studies will provide the students with knowledge of the horse industry needed
to obtain a position in an equine-related field that requires a degree or special training in another field
of study.

The student must complete at least 21 credit hours of Equine Studies course from the following list
and a major, at the Bachelor level, in another field. Students may not receive both a bachelor’s degree
in equine studies and a minor in equine studies. Equine electives may be taken in Equine Studies,

Biology or physical science.

REGUIFEO COUISES ...ttt ee ettt e e et e e e eeees st mb b et ee et s aas b b eaastasaesssa e sn b b baaeassetesssaaanbansbenens 10
Introduction to Equine INdustry (EQS 165).....cirriieriiiieeercereinrreennrerrerr e see e ssitee s sreee b assresoavanens 3
Equine Healthcare Management (EQS 214) ....uviiiieciiieeen it ecieeeesesireees s ineeeesaennnesesessseenassnesenan 3
Equine Science lecture and Laboratory (EQS 215)..ciiiircieicei e ecereeseeeseee s s seee e s e essessennee s 4
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Student must choose 11 credit hours from the folloWing COUISes ........cccovvvrereiicniiiiminiciee e 11
Equine Reproductive Management {EQS 307) ..ccccvrerrreerrieerereeresteer e ene s ssssisssssesssasss e 3
Equine Lameness and Hoof Care (EQS 313} ....iiiiriireeie et ersoreesiesssine s ssess e essresssnesssesenneeas 4
Equine and Comparative Anatomy & Physiology (EQS 325)..cuvivcccrercrmrnreniiieniiccie e 3
FOPages (EQS 327) cuveerrrricerriverrreeaieraseesnsseersessssessassnessesssssutessseaensssasessheesantessnnsssmenseniessissesssnssessns 3
EqUIng NULFEION (EQS 351) e icciiiiiiieeriienriieeiie et eeeser e s e sias s ssasesbes s sbasssabeessmnsssssssssteassnnnssensnns 3
Exercise PhySiOlOogy (EQLS 356) ..cuiiicirriieerirrerirerirenrrreenincerssnser e casnseteesssbrssessssassssssvressssisannsssannneas 3
EQUINE Disease (EQS 358} cuuuiircerriererririnesieeie ettt esitees e st e e bt e et e st e e aesae s saesb b s ae s e b as e b s 2
Equine Evaluation and Selection (EQS 370) ... iiirireeiiicimniinereecnmnrersssssereersseneresanneeasssnessssssessoas 3

Total 21

CERTIFICATE IN APPLIED EQUINE STUDIES

This program is available through the Women’s College.

All Equine Studies students, and those in other degree programs, have the option to pursue this
certificate during their college education. Equine Studies students are strongly encouraged to complete
this certificate within their first year. The certificate program emphasizes general equine knowledge
and trends, basic horse science, communication in the industry, and applied handling skills. This is a
good option for individuals transitioning into the industry while earning college credits, or for other
degree majors looking to explore or expand their equine knowledge and applied skills. The certificate is

granted after a student completes 29 credit hours, with 14 hours focused on equine courses including an

internship.

General Education Reguirements for Certificate............ooovvmiinniiiici e, 12

(A minimum grade of C required for graduation.)
CT 201 Critical THINKING (CT 101) w.veeeereeceeeeeeee s eeesee s ssens s ses s s s snsss s besbess st enssssaesseneneas 3
English Composition | (ENG 101) ettt ettt sttt eea et e et et r et ee et s e nanantrareaes 3
Fundamentals of COmMMUNICAtioN (COM 205)  .....vemrveeeeeeieecrsieseseeeessesesessseesessesaessssess s sensessssanes 3
Mathematics (MA 135 or higher)* ................................................................................................... 3

Additional Requirements
o Demonstrated Computer Competency
oo *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112

Equine Studies Major REQUIFEMENTES .....c..oocuiiiieiie ettt saann e 14
Introduction to Applied Equine Studies | (EQS 106} .....eecccerevccriiriieeericeeeiceeer et san s 2
Introduction to Applied Equine Studies [l {EQS 107) .ovoeeirerioieiiie e rer it st 2
Introduction to the Equine INdUstry (EQS 165)....ccciiiiciiicriiniiirnrercrreeiren s sere e enecssns s snne s 3
Equine INternship | (EQS 195) .uuii e iieereeeserr e e rereeseseeseaesesaneesserenessereessbassonbassabissssessnsansessas 2
Equine Science and Laboratory (EQS 215) ..c..cuiiiiriiiiieiceeenirer it csesiieres e s eessaanes s 4
HOrsemanship any COUISE......uuiiiiiiiiciiei e ern e e saee s aesasanan 1

SUPPOrting REGQUIFEIMIENTS .....uvevriiiieriireieeiiri et ee e ea e s e s e e s s e s s e be st s s e e s s s R b b e e r s et on s 3
Conversational Spanish | (SPAN 125) .. .. ittt e s e e re s rrenr e e s senanes 3

Total 29

132|12012-2014



Academic Programs and Organization

HEALTH CARE ADMINISTERATION

BACHELOR OF ARTS DEGREE IN HEALTH CARE ADMINISTRATION

This program is available through the Women’s College, the School for Career Development, and the
Online College.

The Bachelor of Arts in Health Care Administration is designed as a degree program for students
who have some background in health care area. Building on general education courses, the curriculum
provides students with broad knowledge of health care policy and financing, including leadership and
management skills needed to function in a health care delivery system.

The objectives of the program are:

1. To connect the students specialized training with a broader understanding of the liberal arts and

sciences.

2. To provide the basic skills and knowledge to assume a leadership/management role in health

care.

3. To develop knowledge and understanding of the health care delivery system as it relates to

social, economic, political, and legal issues.

4. To provide an understanding of the ethical issues embedded in financing and delivering health

care.

5. To apply critical thinking to all areas of health care administration and management.

The Bachelor of Arts Degree in Health Care Administration is a School for Career Development
program delivered in the same manner as the degree in Business Administration.

During the admissions process, a student’s transcript will be evaluated for courses that can be
applied to the degree to meet general education and elective requirements. In the case of the Health
Care Administration degree, it is expected that students attracted to the program will have a large block
of credit related to technical training for a position in the health care industry. Some of this credit may
be transferable. The degree is designed for students with a background in dental technology, radiology,
respiratory care, and similar careers, who wish to extend their career options beyond clinical practice.
Students without a specific background in health care will not be excluded from the program.

Semester Hours

General Education Reguirements for a Bachelor DEEree...........coovvivivieieiieiiieis et 37
Critical Thinking and Studies in Diversity (CT L101)* ......cooviiiiiie oot eeeae s 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.........cccovveeuen. 3
Literacy (Must take ENG 101*, ENG 102%, COM 205%) w..v.vvevreeeeeeeeeesssesesseresseseesesessesese oo, 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7
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Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).

OCIAl SCIENICES evvveveuesssesaeaassseemeseuseneeeanntesssssensasssatasessssssnsssiseessssansearasasiaaramsasssssssssnnnssenssssssesesnnnnrsne 6

Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(50C), any Social Science course {SS), or any Economics course.

Additional Requirements

« Demonstrated Computer Competency
w All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
 ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
« ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
« Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement
Health Care Administration ReQUIFEMENES........c.ovreeeemmmiiiii e e 44
Health Care ECONOMICS (HCA 300) ...iiciiiiier e etenniitteesrie st s s ssmessaes e 3
Ethics in Health €are (HCA 301) ... icieerirrere e ersr et sar e mr s saes s sa s sbee e sbcesets s s nnbann s 3
Management Information Systems (HCA 305) ..o 3
Health Insurance Claims Management (HCA 307) ..ot 3
Health Care Seminar | (HCA 391) ...iiiiiiriireereeeee et st s ettt st et bb b ra e s 1
Health Care SemMiNar Il (HCA 392) cuiccrivee et st srre ittt 1
Legal Issues in Health Care (HCA 400) ......civiiiieiiniinee ettt s 3
Management and Planning in Health Care (HCA 405) ... 3
Health Care Program Implementation (HCA 410) .....ccoeiviiiiniiiiininiecssn e 3
Health Care Policy (HCA 412) ...ttt s et st 3
Health Care Seminar HE {HCA 492) ....ovvirireieeeeeeiee ettt e st e 3
Principles of FINance (BA300) ......ccoovioiiiiiiiiiiiiiee sttt e 3
Business and Organizational Communication (BA 313)....cuvieiiiiimninnniiincincesinns 3
Business Research Methods (BA 319) .. it e ettt 3
Principles of Management (BA 330) ....cooiiiiriiicie e 3
Human Resource Management (BA 440) ..ot e 3
SUPPOTEING COUISES. ...uviiveeeiineeieaereiient it iaststtaes bt s e e s e see b e 2a b e sb £ aa e R e H L AR LS e e L L L st e e s e e b s e s s s n st s s b s 6
Principles of Accounting | (BA 210)....c.iiivuiviiniiieiie ittt s 3
Principles of Microeconomics or Principles of Macroeconomics (BA 217 or BA 220) .........cccceuruune 3
[T 1YL= Y- TR T PP PP 37

Total 124

BACHELOR OF ARTS DEGREE IN HEALTH CARE ADMINISTRATION PLUS ASSOCIATE OF SCIENCE DEGREE IN MEDICAL
CODING DUAL DEGREE OPTION

This program is available through the Online College.

Midway College offers an online Dual Degree Option for students desiring to earn both the Bachelor

of Arts Degree in Health Care Administration plus an Associate of Science Degree in Medical Coding. The
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Dual Degree Option allows students to acquire knowledge and expertise in the field of health care
management along with specialized skills in health information technology and coding.

The Dual Degree Option helps to further prepare graduates for careers such as physician practice
administrators, billing department supervisors and managers, accounts managers, clinical data analysts,
health insurance specialists, reimbursement specialists, insurance claims examiners, electronic health
record specialists, coding/reimbursement consultants, and certified coders.

Program requirements of both degrees must be met. More information about individual program
requirements for both degrees is described in the individual catalog sections. Additionally, three upper
level HCA courses may serve as substitutes for the corresponding lower level associate degree courses in
the Coding program:

o HCA 305 Management Information Systems may substitute for MC 101 Introduction to Health

Information Management.
o HCA 307 Health Insurance Claims Management may substitute for MC 102 Medical Billing and
Reimbursement.

© HCA 400 Legal Issues in Health Care may substitute for MC 215 Medical Law and Ethics.

HUMAN RESOURCE MANAGEMENT

BACHELOR OF ARTS DEGREE IN BUSINESS ADMINISTRATION WITH A CONCENTRATION IN HUMAN RESOURCE
MANAGEMENT

This program is available through the Women’s College, the School for Career Development, and the
Online College.

The Human Resource Management concentration provides learners with a wide area of knowledge
in the HR field including: strategic management, workforce planning and employment, human resource
development, total rewards, employee and labor relations, and risk management. Our curriculum
incorporates the latest theoretical knowledge on strategic human resource issues and the practical skills
that are vital for a successful professional career in this field. This objective is achieved not only through
formal instruction but also through a hands-on manner, with a strong emphasis on real world case
studies.

The Society for Human Resource Management (SHRM) has acknowledged that Midway College’s
HRM concentration fully aligns with SHRM’s HRM curriculum guidebook and templates. The HRM
curriculum guidebook and templates were developed by SHRM to define the minimum HRM content

areas that should be studied by HRM students at the undergraduate and graduate levels.
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As a result of this alignment students are exposed to current learning materials such as practice
guidelines, articles and case studies. Students may apply for specific internship sponsorships. Students
can increase their visibility though networking within the HRM field by forming a student chapter and
attending regional student conferences.

Semester Hours

General Education Requirements for a Bachelor Degree..........cccooveiveiriiiiiniiiiiiiniin e 37
Critical Thinking and Studies in Diversity (CT 101)* ... 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.........cccooneenaee. 3
Literacy (Must take ENG 101%*, ENG 102%, COM 205%) ..ot 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
Yo Yot =) BTl (=] Lol =L TP OU PSRRIt 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o« Demonstrated Computer Competency
© All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
 ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
» Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Business Administration Major Requirements................. OO 48

(Courses in the major require a grade of C or better.)
Principles of Accounting | (BA 210)....cccciiiiiriiiiiiiniic et s e et e 3
Principles of Accounting 11 (BA 215) ...ccoviiiieiiiriiee ittt in e re s s e s 3
Principles of Microeconomics (BA 217} ....c.ccoriciiiiiiiiiiii it s e 3
Principles of Macroeconomics (BA 220} ..ot e 3
Leadership & Organizational Behavior (BA 305)......cc.cccciiiiiiiiniiiniiiiiicisnnesrn e e 3
Business and Organizational Communication {BA 313) ... 3
Business Research Methods (BA 319). .. nieier e srece e rrr s sasr e s sabib s s s baee s s s mann e s e earee s 3
Principles of Marketing (BA 320) ...cccoe it e 3
Managerial FINance (BA 321) ..ccouiiiieiiiiie ettt ae et 3
Business Plan Development (BA 325) ... ettt e sne s s 3
Principles of Management (BA 330) ..ot e 3
Strategic PLanning (BA 411} ... eieeceeie ettt s ne e s e e s st e 3
Project Management (BA 415) oot st sie st sns st te s asba s s e e e 3
Human Resource Management (BA 440) ........ccoociiiiiiiinimmmiiese e ne e 3
Business Capstone (BA 490)......ccceiiiueriiiirenniieroerrensieesneesstsssaresasesssseasssesnssreeessts s enessassansesannanessaes 3
Application SOFtWArE (CS 235) .iiiiiiieeie et s ettt en st sie e ane e 3
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Human Resource Management Concentration Requirements .............ccccceeviieiiien i, 18
(Courses in the concentration require a grade of C or better.)
Workforce Planning and Employment (HRM 300}.....iiiiiiiiniinicieiiieesstieee e sessrsessssasaenssseenen 3
Training and Development (HRM 302) ...ttt esret et ree s s aes e s 3
Legal Environment of Human Resource Management (HRM 303).......cccoovieviiiiieeeeeeeee e, 3
HRM Seminar: Critical Thinking and Case Studies (HRM 304) ...c..ovveiiiiieriiioniiienreeee e seianieee s 3
Employee Selection and Performance Assessment (HRIM 401)......cco.vierieieeeneceereeeessereresenenns 3
Compensation & Performance Management (HRM 405)......ccocveiiivrniiniiinicnniiieiconsneeee s 3
1 L= o = PP 21
Total 124

INTERDISCIPLINARY STUDIES
ASSOCIATE OF ARTS DEGREE IN INTERDISCIPLINARY STUDIES

This program is available through the Women’s College and the School for Career Development.

The major in Interdisciplinary Studies emphasizes the abilities most demanded in the contemporary
workplace;

oo Oral and written communication,

oo Critical thinking,

o« Technology and information literacy

Students choosing this major will work closely with an Interdisciplinary Studies advisors to plan a
course of study that address the elements listed above and emphasizes a core set of courses related to
their academic and professional interests. Additionally, all students will engage in research projects
and/or internships to merge and apply the various components of their chosen curriculum.

Semester Hours

General Education Requirements for an Associate DEEIEE ........cccocceviverevevreerieenreeerecree e e nressre s erees 25
Critical Thinking and Studies in Diversity (CT 100)¥ ... 3
Mathematics {One course MA 140 or higher)* ................................................................................ 3
Fundamentals of Communication (COM 205*) ................................................................................ 3
Composition (ENG 101" and ENG 1027) c.....uevuirereueeureieessessesesessesssssaesssessssssesss e ssssssssesssseessesoes 6
Natural Sciences (Any Biological (BIO) or Physical (PSC) Science with @ lab)....ccccovveevriiciiriennnen. 4
Behavioral or Sociological Sciences (Any PSY, SOC, HIS, 05 S5 COUISE) .veuvviinreceeerieeereceeeeneceeeenne, 3

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....3
Art (ART), Humanities (HUM), Literature (ENG-Literature) or any Foreign Language course,
Music (MUS), Philosophy (PHIL), Religion {(REL)
Additional Requirements
o Demonstrated Computer Competency
o *Minimum grade of “C” required for graduation
o  ACT Math score of 18; or SAT Math score of 490; ar MAPP Math score of 111 for MA 140 or
higher
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© ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101

o Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Interdisciplinary Studies Requirements (must be approved by your IDS advisor) ...........c....ccovvmennnnennnnnnn, 30
Oral and Written COMMUNICATION .iiivvierierriiereeieer et s b e 3
Lol o= I Y101 ST =TSP TP PP 3
Technology and INformation LILEracy ..ot s 3
Area OF EMPRGSIS .. vveeeitee st eett et ser e s e s s ee s s b s sae s st s e bbb e s b e s b s e an e e b g e st e e e b e nnn e 15
Research Projects and/or INTErNShipS. ... e 6

[ LYo 1L =Y OO P OO PP STP PPN P 9

Total 64

BACHELOR OF ARTS DEGREE IN INTERDISCIPLINARY STUDIES

This program is available through the Women’s College, the School for Career Development, and the

Online College.
Semester Hours

General Education Requirements for a Bachelor DEEIe.........ccccccvviimmniiiniiiicniienes e 37
Critical Thinking and Studies in Diversity (CT 101)* ..o e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.......c.ccccevninene. 3
Literacy (Must take ENG 101%, ENG 102%, COM 205%) ....coiiiiiininiiiniineiein e 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCIA] SCIBNCES oo iiiiiie e iecctrr s e s st ver e e e e e e s s e e et eeete et aaaa s e sa s e baR s b b e eess s as s b e neresas s sabnre s bnaaetaaeanenanas 6
Select from two different areas: History {HIS), Government {GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
o All Women'’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
© ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
® ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
w Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Interdisciplinary Studies Major (must be approved by your IDS advisor) ............cccccuevivinnnienininnn e, 42
Oral and Written COMMUNICATION uuveveerriieeiiitriereeeeeseeee e e rserere s e s s s s essr e s s essaara e s e e ae e s nnabbanaes 6
CritiCAI TRINKINE ceivveiiireretterrrreee st ceesre et e e sts s s st be s st s e s an s e s e e bb e s se e st e e bt sss s e m e et e et bt et e e s r e nenn s 6
Technology and INformation LItEracy ...c.ecervrieriiiieiiiciee et 6
ATEE OF EMPRASIS 1euvictiiceiitieti e et eceer ettt b bbb e b s e e er s e et e e b e s e b sne e nn e 18
Research Projects and/or INtErnShips......iiimiiieierere it 6

ElRCEIVES «.vvvvveeeeeeeeeeeseeeee e esateeseeesetaasbatreeesaeane an e s e s eseee e e sae bbb aR s e s e e en e s saaaes R bR R E e e e s o s s R R b et n e e s s e et st r R R b e e raaaeaees 45

Total 124
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LAW ENFORCEMENT
ASSOCIATE OF ARTS DEGREE IN LAW ENFORCEMENT
This program is available for members of the Lexington Police Academy only.

The Associate Degree in Law Enforcement is a program which is offered in conjunction with the
Lexington Division of Police and the Police Training Academy.

The program is offered in joint partnership between Midway College’s faculty and the qualified
faculty of the Police Academy, Lexington, Kentucky. The degree is comprised of 70 credit hours.
Graduates of the program will be certified for service as police officers in the Lexington Division of
Police, and will be eligible to pursue a higher degree at Midway College such as the Bachelor of Arts
Degree in Public Safety Administration, or the Bachelor of Arts Degree in Business Administration with a
Concentration in Leadership. Students would also be eligible to pursue a higher degree in Law
Enforcement.

The program is open only to those candidates who have been accepted into the Police Academy and
who have met Midway College’s admission standards.

Students will attend classes Monday through Friday and will be involved in the academy each day
from 8:00 a.m. until 5:00 p.m. The length of the program is one full calendar year from the date of
entrance into the program.

Semester Hours

General Education Requirements for an Associate DEEFEe ................cccovveveeeeeereeeereereeseeeereeeeeeers e, 25
Critical Thinking and Studies in Diversity (CT 101)*.......cocoiiiivvietieeeeeeeeeeeeee e eeee s e ees e es s 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.......cccocevvrevenn.... 3
Fundamentals of Communication (COM 205*) ................................................................................ 3
Composition (ENG 101" and ENG 1027} oottt 6
Natural Sciences (Any Biological (BIO) or Physical (PSC) Science with alab)..........ccocvcvvvveevevereennn. 4
Behavioral or Sociological Sciences (Any PSY, SOC, HIS, OF SS COUISE) .vveurmreerereeereeeeeeeresesonn a3

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....3

Art (ART), Humanities (HUM), Literature (ENG-Literature) or any Foreign Language course,
Music (MUS), Philosophy (PHIL), Religion (REL)
Additional Requirements

» Demonstrated Computer Competency

 *Minimum grade of C required for graduation

© ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher

w ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101

® Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement
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V1] OF REGUITEIMENTS. ... veeivieeitieieerieesereeeasrer e st e s asats e snr s e s neassgae e b e e sae e e b b E e b b s et e s o s e e b s e s b e bt e s 36
Introduction to Law Enforcement (LEP 110)...ucur ittt 3
Law Enforcement TActics (LEP 120) ..cveuicereiie e iiiiiiitiitsireesie e sttt s b e e 3
Homeland Security/NIMS (LEP 130) ...coccviiiiiiiiiiiiiimie et 3
Fundamentals of Criminal Law | {LEP 140} ...c..cccoriiiiiiiriiit sttt 3
Fundamentals of Criminal Law 11 (LEP 200)......ccccoiiiiueimiimmiiie s ssirsesse e siaas e 3
POlICE ELICS (LEP 210) 1ecuriteeriseenresceneeiestsiisteni st e s s b et st eme s e sab et 3
Patrol Operations (LEP 220)......cciiiiiiiirie ettt 3
Principles of Criminal Investigation (LEP 240)......cccveiiniciiiin i 3
Law Enforcement Internship (LEP 250) ... cccurieirri it sttt e st 12

LT e T L Y= oo 1T =L OO PP PP PPP ST PR IS P PRI IIPEPTLED 9
BasiC POlICE SKIllS | {LEP 260 ....ccverueriereerisiesieisisireeeiieseess s ssas ettt st s b s 3
BasiC POlICE SKIllS 11 (LEP 270) ..cuecveetirteeeeeececerieessiasissssshesnteane b sssse st e sn e e s sbs st s s ae s bt 3
Accident INvestigation (LEP 280) ....cc.evc ittt 3
Science (RAD 101) (fulfills Gen. Ed. SCIBNCE).uuuiiiieieieaieiien e 0
Science (RAD 102) (fulfills Gen. Ed. SCi. Lab)...ccoiiiiiiiiciiiii e 0
Social Problems (SOC 220) (fulfills Gen Ed. SOCial SCIENCE) .eovvvreriienicriiii 0
Law Enforcement Spanish (LEP 230) *Fulfills Humanities Gen. Ed.......cccocceinniiiniin 0

Total 70

MATHEMATICS

BACHELOR OF ARTS DEGREE iN MATHEMATICS

This program is available through the Women’s College.

This major has been developed in response to the need for quality education for students in the
fields of mathematics, science, and technology. This degree would provide an opportunity for students
to fulfill their potential and become contributing members of society in fields that are becoming
increasingly important and in which there is a growing demand. Students who'complete this program
will have the skills in logic, problem solving, and data analysis, and the familiarity with mathematical
concepts necessary for success in such fields as actuarial science, engineering, operations research, data
processing, computer science and teacher education. In addition, a broad-based background in
mathematics has applicability for study or employment in fields outside of mathematics and science,
e.g., banking, law, and economics.

Semester Hours

General Education Reqguirements for a Bachelor Degree............cccoooiieiiiioni e 37
Critical Thinking and Studies in Diversity (CT 101)* ..o 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)* e 3
Literacy (Must take ENG 101*, ENG 102*, COM 205%) 1o e 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
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Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCIAL SCIBNCES ...ttt ettt sttt e e eae et e et e e e s eeeese st eeseessesseses e 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
o All Women'’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
© *Minimum grade of C required for graduation.
© ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
c ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
« Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Mathematics Major REGUIFEMENTS .........ueeuiiiiieiiiie et eeee et e ete ettt e e s e e e e 40
(A minimum grade of C required for graduation.)
College Algebra (MA 140) or Finite Mathematics (MA 145) .......oovmeeeeeeeeeeeeeeeeee oo e 3
(Whichever is not taken for General Education requirement)
Calculus | and TrgoNOMELTY (MA 220) ..ocuiriceceeiieee ettt e e er e e eeee st s et eee e s 5
CAlCUIUS TT{IMA 222) ..ttt ettt et e et e e e e e et e et e s e e e ees e eane 4
CalCUIUS TH {IMA 223) (oot ettt ettt s e e et et eee s e ee e eseesseeserseeees et seeseessensseeas 4
Probability @and STatiStics (MA 245)....ccuiiiiecee et ee e e eee e e ee e e e s s s eesen s es s sns 3
Math Reasoning and Proofs (IMA 305).....ccccuuiiiieisiieeeeeeeeereeeeeeeeesseeeesesessssesesssssesss e s oo 3
Linear AlEBra (IMA 310) ..ottt ettt s eee et e et e e e e eeee st easeeeseensesstess s seeesesas 3
MAth SEALISTICS (MA 315) cuumeeieceeeeecieee ettt ee e e ees e e e es e e s ettt 3
Abstract AlZebra | (IMA 40L) ..ottt et et e eer oo eee st e 3
Rl ANGIYSIS | {IMA A05) c..oiiiiiiieceeeec ettt et e e e e e et e aneste et aesesstemeseeseees e 3
NUMDBEr THEOIY (IMA 408) .....vioteiieeee ettt ettt b et e e e e e e e s e ene et aseseeessaseeea 3
Senior SEMINAE (IMA AO8) ... ..ottt e e ee e e et e s e et st eeneeeaeensesemeseee e eeeseseees 3
EIECHIVES ... ettt ettt e s e et et e et et ea e e e e et e esen et et et 47
Total 124
MEDICAL ASSISTING

ASSOCIATE OF SCIENCE DEGREE IN MEDICAL ASSISTING
This program is available through the Online College.

Midway College offers an Associate of Science Degree in Medical Assisting. The degree program
features accelerated instruction and prepares students with an appropriate foundation of skills and
knowledge directly applicable to the healthcare support industry. The program emphasizes writing;
computer applications; clinical/laboratory procedures; medical vocabulary; structure and function of the

human body and biology.
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The degree is designed for students wishing to enter a multi-skilled profession which involves
assisting physicians, under direct supervision, in all aspects of medical practice. Medical Assistants
perform administrative and clinical procedures, assist with patient care management and often conduct
managerial functions. Students who successfully complete this program are prepared to take the
Certified Medical Assistant (CMA) exam through the American Association of Medical Assistants (AAMA)
[http://www.aama-ntl.org].

Objectives of the program are to:

« Prepare a knowledgeable entry-level employee with technical skills and waork habits
necessary to perform effectively in a medical office or healthcare setting

® Provide laboratory activities that include all aspects of clinical medical assisting within an
appropriate scope-of-practice

® Prepare the graduate to perform administrative and clinical skills required in the field

@ Prepare the graduate to be qualified in medical assisting and prepared to pass the
credentialing examination of choice

Learning Outcomes:

At the completion of the program, the graduate will be able to:

o Function in the delivery of care to patients as a member of a healthcare team

o Communicate with patients, family members, and members of the healthcare team
« Perform administrative and clinical skills required in the medical setting

o Sit for medical assisting credentialing exams

Semester Hours

General Education Requirements for an Associate DEEIEE .........ccoovviieenriiiniiieiniii e 25
Critical Thinking and Studies in Diversity (CT 101)* ..o STRPPPR 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)* e 3
Fundamentals of Communication (COM 205*) ................................................................................ 3
Composition (ENG 101" and ENG 1027) c..curreeurcemcrmmmrresirasnsissesssssssssssssssessssesssenssssssscssssssasssensn 6
Natural Sciences (BIO 103 and BIO 104) .......ccivirririmiiniiinteiiencrenin et 4
Behavioral or Sociological Sciences (Any PSY, SOC, HIS, OF SS COUISe) vevmurnmniicniicnniiinininniinnan, 3

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....3

Art (ART), Humanities (HUM), Literature (ENG-Literature) or any Foreign Language course,
Music (MUS), Philosophy (PHIL), Religion (REL)
Additional Requirements

o Demonstrated Computer Competency

o *Minimum grade of C required for graduation

« ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher

@ ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
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w Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Medical ASSiStINE REGUIFEIMENES ..........ooiiieeiiiiiiiceitr ettt et e e et e et eeeetre e teeeeneeesnreseneseseeesrenessans 22
(*Minimum grade of C required for graduation in this program)
Clinical Procedures for Medical Assisting (MAST 100)......c.ueiiiiiiieiiiieeeeieceee e e 3
Laboratory Procedures | (IMAST 115 . ..ci ittt st e bt st e b san e st 4
Medical Office Management (MAST 120).......cooi i e e e e reee s caes e ssabbnaeessants 3
Laboratory Procedures Il (IMAST 200) ... ueeiiieeeieeeeetee e eeeeeeeeeeeeesveeeeteeesseestesssseseeabeseasesesseesasneeeeas 4
EXEErNShID | (IMIAST 205) 1ottt s ettt e st s e e eete e e e e s entae e e s sereesesstesesstanesesssresosbnbesbanessan 4
EXTErNSHID I (IMAST 210) ciiiiiiieicieiieciiiee ettt ettt e e e eeetr e e e e st te e e e sannseeeeaseeaesssaeeeaassesensnssssenaeean 4
SUPPOItiNG REGUIFEIMENTS .. ...vviiirreecrereieriieenreesireteasseeeesissseasaesssestsnnesieeessseeasseeassssassesasssssssesssasssessssnes 14
Anatomy & Physiology for Medical Programs (BIO 100) ......ccoeiiiviiieiicciii e vtreee e cerreseesenes 3
General Biology [ (BIO 103) (Fulfills Natural SCIences requirement)..........ccecveeeeerrreeeieeeesscneeesenneeeeessveeens 0
General Biology | — Lab (BIO 104) (Fulfills Natural SCIENces reqUIreMENT) «uvuuveesiierreeessireesiiessessersscesssreses 0
Microbiology for Medical Programs (BIO 110) ....cccioviuiiiiieiiiiiiiiecerieee s scer et e e e ee s e e eanree s 3
Medical Vocabulary (BIO 204)F ...ttt ettt e ettt e e e e e enb s e e b e e sraneessennnrebeeeas 2
General Psychology (PSY 180) (Fulfills the Behavioral or S0CiOlOgiCal SCIENCES) vuriiverriierrrrersisimreieereeeessinens 0
Math for Meds (IMA L0B6) ......c.vveeriiieei e eeeeeeee e e e e seeab e et e e teeeeeaneeesenbbessssbneesesanessennrnnsreeens 3
SOftWare APPHICATIONS (€S 235) ciuiiiriiiiiririiiirieieesiiiiiiieesiiiaseseesseisstsesssssesesssessssasssssassseesssssnsessesssans 3
Total 62

MEDICAL CODING
ASSOCIATE OF SCIENCE DEGREE IN MEDICAL CODING
This program is available through the Online College.

Midway Coliege offers an Associate of Science Degree in Medical Coding. The Medical Coding
Associate Degree program is designed to provide students with the knowledge base and skill sets
desired of the Health Information Technology professional. The program emphasizes technical skills in
writing; computer applications; health information management; medical vocabulary; structure and
function of the human body; pathological processes; medical coding, law and ethics.

The degree is designed for students wishing to enter the field of health information as a medical
coder. The course work prepares the individual for national certification exam through American Health
information Management Association (AHIMA) — CCA — Certified Coding Association and the American
Academy of Professional Coders — CPC — Certified Professional Coder certifications.

Semester Hours

General Education Requirements for an AsSOCIate DEEIEE ..........c.occeeviiviiiiieeiirreeee et 25
Critical Thinking and Studies in Diversity (CT 101)* .. ..o e e eee e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.....cccccceeeviieennnnns 3
Fundamentals of Communication (COM 205*) ................................................................................ 3
Composition (ENG 101" aNd ENG 102) c....uoveieeeeeeeeeereeeeseeeeeeesseesseeesseesseeseeseneresesseseseeesenrons 6
Natural Sciences (Any Biological (BIO) or Physical (PSC) Science with alab).......occovviviviiieiiiciinnnnn. 4
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Behavioral or Sociological Sciences (Any PSY, SOC, HIS, Or 5SS COUISe) ...coovimniiniinnnineniicnennciienens 3
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....3

Art (ART), Humanities (HUM), Literature (ENG-Literature) or any Foreign Language course,
Music (MUS), Philosophy (PHIL), Religion (REL)

Additional Requirements

o Demonstrated Computer Competency
o *Minimum grade of C required for graduation
w ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
o Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement
Medical Coding REGUITEMENTS ......coovirrrereeiiierireire e et reee et e e aeseisr e asbetees s s aasb e r s s e s s s bamnarenreeseaaeaanansens 29
(Minimum grade of ‘C’ required for graduation in this program)
Introduction to Health Information Management (MC 101).....cccceiiiveeiicrriennncereercerreerreeeee s 3
Medical Billing and Reimbursement (MC 102} .....cccooiiiviiiiieniiin e smn e sina e 3
Pathophysiology for Medical Coding (MC 200) .....c.coviiiiriiiiiciicciiiiir st 3
Pharmacology for Medical Coding (MC 201) ......cccor it svee s esnsssseaas 3
Medical COUING | (IMC 205).....ccuieeiieeeiierrieesireesreesesntsessmesesaneessressesesstaessaeeeiaeeassanasesnsabasaesasnsnssans 3
Medical Coding Il (MC 210)......... e eeereteeesteteeerr aveeeeiaasteeteteenabeteaeibteeeiaatteeaabreee e reeessanrnesre e e eeteaesrans 3
Medical Law and EThiCs (IMC 215) .. .eoiiiciiiee e siieeeecirees s eevrree s e srres s seer e sesreesseines s ssssns s sssnbasaaaaasenaans 3
Medical Coding Practicum | (MC 220} ...ccuuuiiiieersreerenrieeaerresieeiiiesstee e sniesssessaesebsesearasssnnnsenasas 4
Medical Coding Practicum 1l (IMC 225).......cviiieaeieieeiiee it siis et s enana e e 4
SupPOorting ReGUITEMIENT .......cooiiiiiiiiiii e s et re e e e st e ea s e e e e s e e ee s s et eaeas s e aaaeaesscaanbans 8
(Minimum grade of C or higher required for graduation in this program)
Anatomy and Physiology for Medical Programs (BIO 100) (fulfilis Natural Sciences reguirement)................ooe. 0
Anatomy and Physiology Laboratory for Medical Programs (BIO 107) (fulfills Natural Sciences
FEGUITEIMENE) +v s veveersrsanesssnaesssennnasnesssnnsesannsossesttasssssessssasssstsesssssussnsunnsssessssieesetsnssionsssnanssasaeesreianasasnes 0
Medical Vocabulary (BIO 204) .....ccuiicvereerririieenee ittt sss e sse e sae s e e e 2
Software ApPlications (€S 235} .. uivriierierie et eee e sr et st e e srn s s b n e e e bt e san e b e 3
General Psychology (PSY 180) (fulfills Behavioral or Sociological Sciences RequUIrement}....ouvereseumrecessiuriaansssvneens 0
Conversational Spanish (SPAN 125) {fulfills Arts & Humanities requiremMent}........ceeusiereriverroraenrcrerreirarrsiiases 0
=Y oy (172 TP PO 3
Total 62

MINING MANAGEMENT AND SAFETY

BACHELOR OF ARTS DEGREE MIINING MAANAGEMENT AND SAFETY

This program is available through the Online College.

The Bachelor of Arts Degree in Mining Management and Safety has been developed to meet the

educational needs of non-traditional students returning to college to complete a degree at times

convenient to their busy schedules. This unique program features cohort-based instruction aimed at

individuals over 23 years of age who have at least two years of college credit.
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The student typically will have completed 40 credit hours of college credit before commencement of

professional course work. Exceptions to these criteria may be made on a case-by-case basis as judged

by a program admissions committee. The modular sequence of the upper-level courses recognizes the

needs and characteristics of adult learners while emphasizing themes such as probilem solving, critical

thinking, self-analysis, communication, and ethical decision-making.

Specifically, this degree program is designed to prepare professionals for jobs in the coal industry,

the coal transportation industry, with financial institutions that serve the coal industry, and those

employed in the electric utilities industries. The principle goal is to provide the knowledge and skills

necessary to function as middle to upper level administrators, and whose knowledge base includes coal

mining, coal preparation, coal sales, and coal related safety and environmental issues.

Requirements for Entrance into the Program

(o]

o}

Students must have completed 40 or more prior college credits

Have a minimum GPA of 2.00

o Acceptance into the program by the Program Admissions Committee

Semester Hours

General Education Requirements for a Bachelor DEZree. ...........cueveciuiieieiieciiee e e 37
Critical Thinking and Studies in DIVersity (CT L00)¥ . ... e crrrere e s sabes e s rens 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*...........cceeuveen.e. 3
Literacy (Must take ENG 101*, ENG 102*, COM 205* Fulfilled by BA 313%)..cccccivirccriceiinicciene 9
Natural Sciences (Any Biological (BIO) and Physical (PSC} Science - {one must include lab}........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).

Yo o= | BT ol =] [t 6

Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(50C), any Social Science course (5S), or any Economics course.

Additional Requirements

o Demonstrated Computer Competency

oo All Women’s College students are required to take one three-hour course designated as
Women's Studies. Does not apply to School for Career Development or Online students.

o *Minimum grade of C required for graduation.

o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher

o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101

o Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Mining Management and SAfEtY ... e e e e e et e e e erarnree e s 45

Introduction to Coal and Coal Mining (MMS 300) .......cccviiiivivereiiiceerree st cnerscerree s teesseanens 3

Geology Of COAI (IMIIMIS B05) ..iiiieiieiiiiei ettt ee et e e e eet e e e es s s taseeeseaanssseeeesnsseeesseescassnssesans 3

Land and Mineral Acquisition (MIMS 310) .....covriiiviiiiriniiesiiiiiereerneeerenss st snsssiasesisieess asssessssansns 3
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Coal Mining MEthods (IMIMS 315) ... it i ittt et a e s s s s abs e e e s anaaee 3
Coal Mine Occupational Safety and Health (MMS 317) ..o 3
Coal Transportation and Usage (MMS 320)...cccu it ve e 3
Coal Preparation, Sampling, Quality Control (MMS 325) ..o 3
Marketing and Sale of Coal (MIMS 335) .. b e s 3
Coal and the Environment (IMIMS 420) .....ccccuiiieiiiiiieeiecnieeesreessrerreenrecesaessessssasnnssssesssssanssarens 3
Coal and Clean Coal Technologies (IMMS 430) .icccvceeriiieriiirireeeicr e ren s s nnrees 3
Basics of Coal Mine Management (MMS 435) ... e seerr e ee e 3
Coal Mine Safety Management Systems (IMMS 440) .....ccoiveerereeiienricceniin e 3
Coal Mine Environmental Management Systems (MMS 445) .. ....c.coiiiiiiinmiiniiniien e 3
Underground Mine Safety — Internship (MMS 450) .......cccoiimriinininiiinir e 3
Surface Mine Safety — Internship (MMS 460} ......coo it 3
Management REGQUITEMENES ...........cciviiiiiiiiee e recitre e rtree s rrreeeeisti s s s ree e s rbes s e s aabbr e s e s e s s bnaaae e e ssnantasaabse s 18
Leadership and Organizational Behavior (BA 305) ...ccccvvrriiiiici et csie et 3
Business and Organizational Communication (BA 313) ... 3
Strategic Planning (BA AL1) .ottt e e et 3
Principles of Accounting | (BA 210) ...cuuiieerrerererneaine et iiesiite s sae st e s eba s e s aba s s ans s snn e s e 3
Principles of Macroeconomics {BA 220) cocc.icccerrirciie e ercesiisaisst s et sa s sen s neas 3
Managerial FINGNCE (BA 321} ...viiiieiiiiiieeiiesie e sttt s e cere s st s e a bt e s re e br e s re s e 3
ELECHIVES ...ieeeiiieereiee ettt e e eect et e s st te e e e s st e e s e e seamen e e s sabes e e e amne et e nbs e A s aba e e s s an b e s e h e b b e R e e e s r s s e b e n e e e e s naraeeaens 24
Total 124

NURSING PROGRAM

Midway College offers the Associate Degree in Nursing and a Bachelor of Science in Nursing.
Nursing students enter one of two tracks: Track | leads to the associate degree in nursing (ADN). Track I
leads to an Associate of Science degree in nursing and continues to the completion of a Bachelor’s
Degree in Nursing. Track Il is designed for the working RN who desires to earn a BSN. The admission
requirements for each track are identified with the description of the track. The nursing programs are
accredited by the National League for Nursing Accrediting Commission, Inc. (NLNAC), 3343 Peachtree
Road, NE, Suite 500, Atlanta, Georgia, 30326, {404) 975-5000, FAX (404) 975-5020, (www.nlnac.org).
The Associate Degree Nursing Program also has full approval by the Kentucky Board of Nursing (KBN),
212 Whittington Parkway, Suite 300, Louisville, Kentucky, 40222, (502) 429-3300, FAX (502) 429-331

(www.kbn.ky.gov).

ASSOCIATE OF SCIENCE DEGREE IN NURSING - TRACK |

This program is available through the Women’s College and the School for Career Development.

Track | is taught in the Women’s College, a day format, and in the School for Career Development,

an accelerated evening format. A student who successfully completes the program is eligible to take the
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National Council Licensure Examination (NCLEX-RN). Successful completion of this examination allows
the graduate to practice nursing as a registered nurse (RN).

The curriculum for this nursing major has a dual focus--team-taught classroom theory emphasizing
the technical and theoretical aspects of nursing, and concentrated, supervised, clinical laboratory
experiences in several health-care agencies in central Kentucky.

The Associate of Science Degree Nursing Program prepares students to become registered nurses
and also qualifies those students for admission into a Bachelor of Science in Nursing Program. Because
the associate degree program emphasizes the importance of nursing classroom theory and clinical
experiences, as well as liberal arts courses, each student is reminded that the nursing major places great
responsibilities for time management upon the individual. The nursing courses must be taken in the
following sequence, NSG 115, NSG 120, NSG 210, NSG 225 and NSG 230 and a grade of C must be
earned in each before progressing to the next level.

Students will be required to take nationally-normed tests throughout the curriculum and to make a
satisfactory score on such tests. In the last semester of the curriculum, students will be required to take
a comprehensive exam and to make a satisfactory score on such an exam prior to graduation/taking the
licensure exam.

Admission to the program is selective. The Midway College student desiring to enter a career in
nursing should be aware that a certain educational background or preparation is important to assure
admission to the nursing program. A student who is interested in pursuing a major in nursing, but who
lacks the necessary academic preparation, may wish to consider taking preparatory courses under the
guidance of individual academic advisors.

The applications for admission are received in the Nursing office during the spring semester for
possible admissions to the fall semester. Nursing faculty utilize an admission process procedure when
reviewing all applications. Questions about the process should be referred to the Nursing Department
at 859-846-5725 or inquire in person.

ADN Admission Criteria (Track I)

For acceptance into the ADN program the student must:

1. Be admitted to Midway College.

2. Submit college and high school transcripts or GED scores as required.

3. Complete admission interview with the chairperson or designee of the program.
4. Cumulative 3.0 GPA on all college work.

5. An ACT score of 21 is required.
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10.

11.

Complete two years of high school or one intermediate college algebra course with a grade of C

or better.

Provide evidence of immunization or immunity to measles, mumps and rubella, hepatitis, proof

of varicella history or immunization, current negative PPD tuberculin test, current CPR

certification and a completed college health form (prior to entering clinical setting).

Women’s College (day track) nursing students must earn twelve college credit hours prior to

enrollment in NSG 115. It is strongly recommended that one of the courses be a science course

such as Anatomy and Physiology or Microbiology. School for Career Development (evening
track) nursing students must complete all science courses (Anatomy & Physiology | and |l and

Microbiology) prior to enrollment in NSG 115.

Complete an approved Kentucky Medicaid Nurse Aide training course. After completion of the

course and pass the State of Kentucky Medicaid Nurse Aide exam (SRNA). Validation of Proof of

SRNA must be submitted to the Nursing Office. A copy of the course completion certificate is

not sufficient documentation.

» For an approved list of NAT Providers contact Cabinet for Health and Family Services,
Department for Medicaid Services, Division of Healthcare Facilities Management - Long
Term Care Branch, 275 East Main Street, 6 C-B, Frankfort, KY 40601, (502) 564-5707.

An articulation agreement which awards nine (9) credit hours for successful completion of an

LPN Program within the last five (5) years is available. For admission:

a. The LPN must complete ENG 101, PSY 180, BIO 190/191, and maintain a minimum
cumulative grade point average (GPA) of 3.0 for 12 credit hours with no grade below a C.

b. Present proof of an active Kentucky LPN license and transcript from an accredited LPN
school.

c. Documentation of the above may result in a waiver of NSG 115.

d. The LPN must meet all other admission requirements as outlined.

Failure of a required course for the second time will be reviewed individually and may preclude

the student from being admitted/re-admitted to the nursing program.

Eligibility to sit for the NCLEX is determined by the Kentucky Board of Nursing. Individuals with

criminal convictions within the last five (5) years may not be eligible. For more information, contact the

Kentucky Board of Nursing.

14812012-2014



Academic Programs and Organization

Semester Hours

General Education Requirements for an Associate DEEIEE .........c.ooovevvveoeesooeeeeeeeeoeoeoeoeeeeeeoeoo 25
Critical Thinking and Studies in Diversity (CT 101)......c.oovviiueeeereeeeeeeeeees e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)* ., 3
Fundamentals of Communication (COM 205*) ................................................................................ 3
Composition (ENG 101" and ENG 102°) coee.eeeeeeeeeoeeeeeoeeeeeeoeeoeeeoeeoeeeoeeoeeeeoeo 6
Natural Sciences (Any Biological (BIO) or Physical (PSC) Science with a (=] o) FS O 4
Behavioral or Sociological Sciences (Any PSY, SOC, HIS, OF SS COUISE) vvrvrvmumreeremoooooeoon 3
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....3

Art (ART), Humanities (HUM), Literature (ENG-Literature) or any Foreign Language

course, Music (MUS), Philosophy (PHIL), Religion (REL)

Additional Requirements

° Successful completion of CS 101 (Computer Competency Exam) or a computer course with
grade of C or higher
o *Minimum grade of C required for graduation
© ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101
% Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam {or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.
MaJOF REGUIFEMENTS..........c.oeiiiieieieieeeeietce ettt es et et e e e e ee s et et e e e e e 37
(Must earn a grade of C or better in all required coursework.)
NUFSING T (NSG 115)....cuuevureeiiiiieietsitess oot eeees s s eesesee s e e e et s e eee s 9
NUPSING T (NSG 120) ...ttt ettt et e et e e e e e e e oot 9
NUFSING HT(NSG 210} .....ecuiiiiiinrecteieee ettt et ee e e e e s et e s e e e e s 9
NUFSINE IV (NSG 225) ..eeeieieiieeee ettt e e s et e e eeee oo 6
NUFSING V (NSG 230) ..ottt ettt sttt e e e e s e e e e 4
ADN SUPPOIt REGUITEIMENTS ...ttt et e e et e e e et e 14
Anatomy and Physiology | (BIO 190)¥.........couiiiiiee oot eeee e 0
Anatomy and Physiology 1 (BIO 191)*.........ov it 0
Anatomy and Physiology H (BIO 198)¥..........ooiiieer oot 3
Anatomy and Physiology Il Laboratory (BIO 199)* ........o.ooeeeoeoeeeer oo 1
MiICrobiology (BIO 225)% ....oo ettt e ettt 3
Microbiology Laboratory (BIO 226)% ..........ccieeueeeeeeseeeeeeeeeeteeeeeeeeeeee et 1
Human Growth and Development (PSY 260)* ........coiueeeeeeeeeeeeeeeeees e 3
Elective (must be Chemistry or Physics, if not previously completed) ........ooovvveeeeveeeooeeoo. 3

Total 76
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ASSOCIATE OF SCIENCE AND BACHELOR OF SCIENCE DEGREE - TRACK I (ADN-BSN)

This program is available through the Women’s College and the School for Career Development.

The Associate of Science and Bachelor of Science in Nursing, ADN-BSN (4 year) track, allow
graduating high school students, who have earned the required college credit hours, to begin as first-
year students. These entering students complete the ADN degree requirements, take the National
Council Licensure Exam for RN licensure (NCLEX-RN), and continue with BSN course work. Successful
completion of the RN licensure examination provides students with the potential to be employed as
RN’s while completing the BSN degree.

The Associate of Science and the Bachelor of Science Degree in Nursing combines general education
courses with professional nursing theory and more complex clinical practice. Consistent with the
mission and goals of the college, the BSN program prepares nurses as leaders who can provide health
care and leadership to individuals, families, groups, and populations of diverse cultures in a variety of
settings.

Students must earn a minimum grade of C in all required courses. Students in Track Il must maintain
a 2.0 GPA for progression in this track.

Semester Hours

General Education Requirements Associate of Science or Bachelor Degree...........occooeoiiiininnninenn 37
Critical Thinking and Studies in Diversity (CT 10L)¥ .o 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302 s 3
Literacy (Must take ENG 101*, ENG 102%, COM 205%) ooieeiriieereviinrniessienn e saiise s s 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors}.....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).
S 0CIA] SCIEINMCES «vveeerverssereeereeerttessteessreaasesaasneaesabssessabeEe e e ss s e e s s s eau b e e roR s e es s s SR e T e R R e R E e s e 6
Select from two different areas: History (HIS), Government (GOVT), Psychology
(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Successful completion of CS 101 (Computer Competency Exam) or a computer course with
grade of C or higher
o All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

150]2012-2014



Academic Programs and Organization

% Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam {or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

MaJOF REGUITEMENLS. ...........cveiueiiieieeet ittt et e eee e e ee et e e e, 67
{Must earn a grade of C or better in all required coursework.)
NUFSING T (NSG 115) .1ttt ettt ettt e e e ee e e e ee st et et 9
NUFSING IT{NSG 120} .....0cuiuiicieieieneeieeniceste sttt ettt e et et e e en e s es e e e s ee et es s e e oo 9
NUFSING HT{INSG 210} .. ceeniisiieeeeite ettt et ee et e e e eee e e e e et e e e 9
NUFSING IV (NSG 225) ..ottt et ee e e ene s e e e s e e et 6
NUFSING V (NSG 230) coeuvriieereictereee et e e ees e s e es s st s et e e 4
Introduction to Professional Nursing (NSG 310).......co.ueerereereereeeeeee oo eees e 2
Pathophysiology (NSG 330) ......ecuiviieeeeiictiieceet ettt e e s e e e 3
Health Assessment and Clinical INference (NSG 340) ....oovvv oo 3
Pharmacology (NSG 360) .......covmrieiiierererieetes et eeee e etee et eeee e e e e s ee e eee oo 3
Adaptation: Advanced Concepts in Acute and Chronic lliness (NSG 370) teeice e 3
Teaching and Learning (NSG 390) .........ouiuiiioeeieeeeereer oo e e s et 2
Community Health NUrsing (NSG 410) .....voiuieieeieceireeee oot ee e eeee oo et ee e 4
NUrSing ReSearch (NSG 430) ....cccioiiiiiiiceet sttt e et e et e s e st e eeee et 3
Trends and Issues in Professional NUrsing (NSG 440).......ooveveeee oo oo 2
Nursing Management and Leadership (NSG 460)..........c.ooeoueoureeeeeereeeeeee oo 5
SUPPOItiNg REGUIFEIMENTS .........ccorviiiieuiiiiiieieeteeetctettete e e e e e e e s e e e e eeeee e 20
General Psychology (PSY 180) (Fulfills Social Science requireMent).........ooeeeeeeveeeveeeooosoa, 0
Human Growth and Development (PSY 260)......c.cueeveuiereeeeeeeeeeeeeeeeeeeee oo 3
Anatomy and Physiology [ (BIO 190)* (Fulfills Natural Science requirement)..co..cccoeveeeveiceevee i 0
Anatomy'and Physiology | Laboratory (BIO 191)* (Fulfills Natural Science requirement) ............. 0
Anatomy and Physiology Il (BIO 198)* (Fulfills Natural Science requirement) ..........ocovvevevvevvnn., 0
Anatomy and Physiology Il Laboratory (BIO 199)* .........oov o eeueeeeeeeeeeeeeeeeeeeoe oo 1
MICrObIOIOgy (BIO 225)% ...ttt et et e e s et e 3
Microbiology Laboratory (BIO 226)% ........cccouiuieeiieeeeeeeeeeeeeeee e 1
Principles of Chemistry (CHEM 150 OF PRYSICS) w..vvivieeereeeeeeeeeeeeeeeee e 3
(ADN - if high school Chemistry is C or higher); BSN required
Probability and Statistics (MA 245) (Prerequisite MA 140 0F NigRET)..eueeeeeeeeeeeeeeeeeeeeeeeeroee 3
Ethics (PHIL 301) (Fulfills Arts and Humanities requiremMent).........o.oevoveeeeeeeeeeemeeeeeoeoeeoeoooooen 0
Conversational Spanish I (SPAN 125) (Fulfills Arts and Humanities requirement) .......c.ooveveven...... 0
HUMANITIES @IECLIVE ...ttt ettt e e e et e et 3
Business elective (200 1€Vel OF NIBREF) ..ivivieiceiteeeee oot 3
Total 124

BACHELOR OF SCIENCE IN NURSING FOR REGISTERED NURSES - TRACK 11l (RN-BSN)

This program is available through the Women’s College and the School for Career Development.

The Bachelor of Science in Nursing program for registered nurses (Track H1) offers the qualified

student a program of study which combines general education courses with professional nursing theory
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and more complex critical thinking, and non-traditional clinical practice. Consistent with the mission
and goals of the college, the BSN program prepares nurses as leaders who can provide health care and
leadership to individuals, families, groups, and populations of diverse cultures in a variety of settings.

Students entering the RN-BSN completion program are RNs who have previously earned either an
associate degree or diploma in nursing and have a current Kentucky RN license. This track consists of
the upper division level course work necessary to complete the baccalaureate degree. Two tracks are
available; a full-time 12 month accelerated format (must have General Education and support courses
completed) or a part-time two-year format.

The RN-BSN program is flexible to allow registered nurses the opportunity to attend school while
continuing in the work force. This affords the opportunity essential to many RN-BSN students to work
while earning a baccalaureate degree.

BSN Admission Criteria

For acceptance into the RN-BSN program the student must meet the following criteria:

1. Be admitted to the college (unless continuing directly from the Midway Campus ADN program.)

2. Submit official college and high school transcripts as required.

3. Submit a copy of a current Kentucky RN license or proof of application for the license.

4. Be accepted by the college and complete an admission interview with the chairperson of the
program or designee

5. Submit a current resume.

6. Be a graduate from an ADN or diploma program. Graduates of diploma nursing programs must
complete the NLN Acceleration Challenge Exam and achieve a minimum score of 90 to have
nursing courses converted to college credit hours. This is a college requirement. Cost of the
NLN Acceleration Challenge Exam is the responsibility of the student.

7. Have a GPA of 2.5 on a 4.0 scale, (2.0 on a 4.0 scale for Midway College ADN graduates who are
enrolled in Track II).

8. Provide evidence of current clinical practice within the last five years via:

a. Graduation certificate from a school of nursing within the past two years
b. Work experience

9. Provide evidence of satisfactory clinical performance. The Student Reference and Evaluation
form must be received from current nursing employer or from the ADN or diploma nursing
program faculty for applicants who have graduated within the last year.

10. Prior to admission, a student must earn a C or better in the required courses listed below:
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a. Anatomy and Physiology | and Il {BIO 190/BIO 191 and BIO 198/BIO 199)
b. Microbiology (BIO 225/BIO 226)
c. General Psychology (PSY 180)
d. Human Growth and Development (PSY 260)
e. English Composition I and Il (ENG 101 and ENG 102)
After students complete BSN admission criteria, students may be admitted to the college and
granted an interview with the chairperson {(or designee) of the BSN program.

BSN Program Requirements

The student must meet the following criteria:

1. Provide transportation to practicum facilities.

2. Satisfy all college requirements for graduation.

3. Provide evidence of immunization or immunity to rubella, rubeola and mumps (MMR) and
hepatitis, proof of varicella history or immunization, current negative PPD tuberculin test,
current CPR certification, and current Kentucky license prior to the beginning clinical practicum.

4. Students are encouraged to be employed in the health care setting while enrolled in classes.

5. A minimum grade of Cis required in all nursing courses.

6. All graduation requirements for General Education must be completed prior to nursing courses.

Semester Hours

General Education Reguirements Bachelor DEEFEE ...........occuviiieiioeeeieeecee e e eee e 37
Critical Thinking and Studies in Diversity (CT 101)* ... e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*......ccooveveerrenneen. 3
Literacy (Must take ENG 101%, ENG 102%*, COM 205%) ..icciiiiiiiiieee et eteee e st eeeeree e 9
Natural Sciences {Any Biological (BIO) and Physical (PSC) Science - (one must include lab})........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music {MUS), Philosophy (PHIL),
Religion (REL).
Yool 1Y ol =T g1l TR 6
Select from two different areas: History (HIS), Government (GOVT), Psychology
(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
oo Successful completion of CS 101 (Computer Competency Exam) or a computer course with
grade of C or higher
= All Women'’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher
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o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

o Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Maior Requirements (Must earn a grade of C or better in all required coursework.) ............vrviiimiciniin, 67
NUESING T INSG L15) 1 ttiteeureeeeere e e e sttt th et h e e b e m e e e ae e b e s e s e s am b sn b e st bbb 9
NUFSINE 1T {INSG 120) .. ueeeeeeiieeeriieie et se et st er e e a e b aa e s e e b e e e st s e et et ea e 9
NUFSING I {NSG 210) .1t eeeneeerrete et ietes ettt e b e s ca e sat b eas b sa s e s 9
NUFSING IV {NSG 225) .ottt et s aa e et s sttt as 6
NUFSINE V [NSG 230) 1.uiiiieeeeierie e ereesieemeeesb s st st s st st s sha s b s am e be s e et e ae s asb s et e e s e et s s b s 4
Introduction to Professional Nursing (NSG 310)...ccuueerniiiiniiiiiiii e ives e 2
PathophySiology (NSG 330) c..ecciirieiririereneec it e e bbbt 3
Health Assessment and Clinical Inference (NSG 340) ........vvieiiiiiereer i e nnn e 3
PharmacolOgy (NSG 360 ...ccuecuieeeieeeicenreereseetreesee st sessis s sbt e s e ss e be e sa e e s sttt s tsn s 3
Adaptation: Advanced Concepts in Acute and Chronic lliness (NSG 370) .......ocevemiiiincnnnicnnn 3
Teaching and Learning (NSG 390) ......cciiiiiiiiiiiei e e 2
Community Health NUrsing (NSG 410) ...coovvieiiiiiiiiiiieen et e 4
NUrsing ReSearch {NSG 430) .o.i ettt s 3
Trends and Issues in Professional Nursing (NSG 440).......ccovveeriiiiiiiiiiiiiicnier e eiese e 2
Nursing Management and Leadership (NSG 460)..........cccriiiiminniimneninnnin s 5

SUDPOItINE REGUITEIMENTS ..ooovvviveiieerieeeeeceeeisteeeassrsetesass e erraer b e r e s e nerreeeseassansbtrreeaseaessirbanrtaensssannnstns 20
General Psychology (PSY 180) (Fulfills Social Science requirement).........cccvceniininnineniiniis 0
Human Growth and Development (PSY 260).......cco it 0
Anatomy and Physiology | (BIO 190)* (Fuilfills Natural Science requirement). ..o 0
Anatomy and Physiology | Laboratory (BIO 191)* (Fulfills Natural Science requirement) .............. 0
Anatomy and Physiology Il (BIO 198)* (Fulfills Natural Science requirement)..........cocconvvnncnnnnn 0
Anatomy and Physiology Il Laboratory (BIO 199) ..o 1
MICFOBIOIOZY (BIO 225) c.uieieiinieee it ettt 3
Microbiology Laboratory (BIO 226) ......iieviniiimiiinne ettt 1
Principles of Chemistry (CHEM 150) ..c..cccvuiiiiminiiiinte st 3
Probability and Statistics (MA 245) (Prerequisite MA 140 or higher)........ccooniiinnns 3
Ethics (PHIL 301) (Fulfills Arts and Humanities requirement)........cocvvrneinnirnenenicn 0
Conversational Spanish | (SPAN 125) (Fulfills Arts and Humanities requirement0...........cc.ccoe.cee. 0
HUMGNTLIES EIECHIVE «.neeeeii et eeeceee e ettt re et e e saeee e s s s ab st s s sa bbb e b e s b bn e s sann s e s an s be e s e s sseneeeas 3
SOCIA] SCIBNCE EIECTIVE ....ccvirtieiiiiriee e eeerveeeeeae e e e s eae e e saareeeesessbaeee s s amereeeessasanessasabe s s e s brnasasmanneesassabes 3
Business elective (200 [evel o KIZhEr) ..o 3

Total 124

Summary

Students admitted into the Track lll Program must have an ADN degree or be a graduate of a
hospital or diploma program and have a unrestricted Kentucky license as a registered nurse. Hospital

and diploma program graduates must convert their nursing coursework to college credit by successfully
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completing the NLN Acceleration Challenge Exam. To graduate, students must earn the required

number of credit hours.

PUBLIC SAFETY ADMINISTRATION

BACHELOR OF ARTS DEGREE IN PUBLIC SAFETY ADMINISTRATION

This program is available through the Women’s College, the School for Career Development, and the
Online College.

Midway College’s Bachelor of Arts degree in Public Safety Administration (PS), previously known as
Homeland Security Corporate Management and Assessment, will assist learners to graduate as
competent professionals prepared to enter the government, business, or nonprofit arenas with the core
skills of leadership, management, and strategy. The change in this degree was made in order to provide
a broader base so as to better match the changing demands of security industry as it exists today.

Learners can choose an area of concentration to create a degree that focuses on their individual
professional goals. To earn a degree with an area of concentration students must complete 18 credit
hours of designated courses in their chosen area of concentration.

Semester Hours

General Education Requirements for a Bachelor DEEIEE..............ooveiieeriicceei e eessressenesaeeannee s 37
Critical Thinking and Studies in Diversity (CT 10L)F ... ettt e e ee s 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.......ccccevevvenee... 3
Literacy (Must take ENG 101*, ENG 102%, COM 205%) ...uvviiiiiieiiiiiieieteeeeeeereeeeeeseeeeeeneaanvesanensanes 9
Natural Sciences (Any Biological {BIO) and Physical (PSC) Science - (one must include lab)........ .7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors}).....9
Select from three different areas: Art (ART), Literature {(ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCIAI SCIENCES ..ttt it reee e er et et e e re e s r e e e sebbe e e s tbaaeeseesantesesaseeanssseesseeneesaneaesstsesseeeesmnees 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(S0OC), any Social Science course (SS), or any Economics course.
Additional Requirements
oo Demonstrated Computer Competency
» All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.
% *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
o Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement
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Public Safety Administration Major ReQUIirements.........cccccccerriiinniiiiiiienc e 45
Introduction to Public Safety (PS 300) ..cccciiirrererie e s 3
Psychological, Historical & Societal Issues {PS 305) ... 3
Conflict Management and Negotiation (PS 325) ... 3
Principles of Homeland Security Emergency Planning (PS 404) ... 3
Minimizing the Economic Impact of Hazards (PS 405) ......cviveiieriniiniiir i 3
Community Risk Management (PS 408) ...t 3
Critical Infrastructure Protection (PS 418) ... et s se e s e e s 3
Public Safety Capstone Project (PS 425) ... s 3
Principles of Accounting | (BA 210)......ccuiiiiiiiiinie et s 3
Leadership and Organizational Behavior (BA 305) .....ccoiveeiriiiienieinnineen s 3
Business and Organizational Communication (BA 313)......cccoomiiiimni st 3
Managerial FINance (BA 321) ..ottt e e 3
Principles of Management (BA 330) ..ot e 3
Strategic PIanning (BA 411} L. ettt sttt 3
Human Resource Management (BA 440) ...t e 3

[ LYot 41X U PP OUPPPPT PPN 42

Total 124

BACHELOR OF ARTS DEGREE IN PUBLIC SAFETY ADMINISTRATION WITH A CONCENTRATION IN CORPORATE SECURITY
This program is available through the Women’s College, the School for Career Development, and the
Online College.

The concentration in Corporate Security will prepare learners for managing asset protection by
identifying assets, prioritizing threats, and implementing measures to provide an effective, yet economic
level of  protection. Courses on security surveys, security planning, project management,
governmental/legal issues and computer/information security will provide the foundation of sound
physical security requirements.

Semester Hours

General Education Requirements for a Bachelor Degree.........c...cccviiiiiiiiiiiiie 37
Critical Thinking and Studies in Diversity (CT 101)* ... ..o 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*......ccccovienene 3
Literacy (Must take ENG 101%, ENG 102%, COM 205%) ......cooiiimiiniininiinniesn e 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must inciude lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCIAl SCIBNMCES v eeenereeesssieteetieiereeecareeeeattaesaaaatraessaesrataeee s samesee e e asb s e s sab b s e e s s s AR es s samnsenansaeansss sntnanessaaaannns 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o« Demonstrated Computer Competency
o All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
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©  *Minimum grade of C required for graduation.

»  ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher

@ ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101

c Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Public Safety Administration Major REGQUIrE@MENES.............ccocveeriivreitiieri st stcetsesee st eeeeeeeeeeeeeeare s 45
Introduction to Public Safety (PS 300) ciiiiiiiiir ettt ettt sene et eeans 3
Psychological, Historical & Societal ISSUES (PS 305) ....ccuiiuiiriceii it ecee et e s seeee e e eeesevenanes 3
Conflict Management and Negotiation (PS 325) ..ottt s see e neeenes 3
Principles of Homeland Security Emergency Planning (PS 404) ......coouiiveeeieiieeeieeie e 3
Minimizing the Economic Impact of Hazards (PS 405) ........cocverioeeeiiieeceeec e scsensseensseseesssenee e 3
Community Risk Management (PS 408) ........cccveiiueriiieeinieee et eees ettt e saessrea e eeseeeseenenanes 3
Critical Infrastructure Protection {PS AL8)....cccvuvicrieeeeceereeeeeeeee ettt s ees st sseeeeaeseeeeeneresenrenea 3
Public Safety Capstone ProjECt (PS 425) ... .ottt st eee e eeereeasveseeeansassreesan 3
Principles of Accounting | (BA 210) .......ccvuiviiierieeeieiensieesscnesisteesseesressssssesssseseesseesensseeesee st eenmeesees 3
Leadership and Organizational BEhavior (BA 305) ......ccccciveevreiieeieeceee s esessre st ssesssseeeeaeneeens 3
Business and Organizational Communication (BA 313) .....cooiiiieiiiieceeie et eeeee s reeas 3
Managerial FINnance (BA 321) ... bbbt e 3
Principles of Management (BA 330) .ottt s st e ae e st esreasns sre s teenns 3
Strategic PIanning (BA 411) ..o ree e ccreriescrscaessraest e sae e e s eseessra e s st s eenee et e eseeesneseeseaeeeneenas 3
Human Resource Management (BA 440) .......ccoiiieeeeceerieee e ee s eeebe st s e san s sanesaesseaeson 3

Corporate Security Concentration Reguirements (Courses in the concentration require a grade of C or better.) ............... 18
Security Management: Physical Security Assessments (PS303) ....cccveieieceriiieiieeee e 3
Governmental, Legal, Tactical ISSUES (PS 312} ....cciciicieeiierrieee ettt ettt 3
Principles of Information SECUILY (PS 350) .uuiiiiiiiiiiie ettt ee e e s ereeeenene s 3
Principles of Homeland Security: Security Management (PS 402) .....coovviviiiieieceeeeeee et 3
Disaster Recover for Information Systems (PS 450) .cciuicviieieieieeeee et eereenenaeeas 3
Project Management (BA 415) ..o e secrenrccressrsesecrses e esbbesaesssessesssetaesssesees seen seeeeeseesenee 3

ELECHIVES ...ttt ettt e e et e bt et e st e beete st e saeetseeneesseenesshsensesseeeme e e eene et eeaeeneesennenreenneas 24

Total 124

BACHELOR OF ARTS DEGREE iN PUBLIC SAFETY ADMINISTRATION WITH A CONCENTRATION IN CRIMINAL JUSTICE
This program is available through the Women’s College, the School for Career Development, and the
Online College.

The concentration in Criminal Justice will prepare learners to manage activities related to law
enforcement, corrections, and courts. Courses in proving criminal acts, criminal procedure, courts and
court procedure will provide an understanding of the criminal justice system. Courses in criminal
investigation and criminal organizations will focus on the mechanics of criminal threats and the methods
for proving crimes. Ethics will stress the importance of good character and issues that destroy character

and morale.
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Semester Hours

General Education Requirements for a Bachelor DEZree..............cccvvmvveieimitisineniiesiensieie s ssesnsreeses 37
Critical Thinking and Studies in Diversity (CT 101)* ... 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.....ccccooeviicnennn. 3
Literacy (Must take ENG 101%*, ENG 102%, COM 205%) .....oovioiiiimnenieniiniinnen e 9
Natural Sciences {Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....S

Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
Lo Yol Y I Y ol (=] Aol TP OO PPPPT PP PN 6
Select from two different areas: History {HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
o All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
©  *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
w ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
®» Students who have completed two years of high-school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Public Safety Administration Major ReqUiremMents...........cccviiiiiiiiciiiiiiii e 45 |
Introduction to Public Safety (PS 300) ..euiviiiecrereeiie e s 3
Psychological, Historical & Societal Issues (PS 305) ......ccumiiniiniinmini i 3
Conflict Management and Negotiation (PS 325) ... 3
Principles of Homeland Security Emergency Planning (PS 404) .........coovvveninniiiiniinin, 3
Minimizing the Economic Impact of Hazards (PS 405) .....ccuivvevniiiinieniiine s, 3
Community Risk Management (PS 408) ...t e 3
Critical Infrastructure Protection (PS 418) ........coocieiivciineerrieeeeneen st te e e tns e 3
Public Safety Capstone Project (PS 425) . ..o 3
Principles of Accounting | {BA 210} ...ccciuiiiiiiiiiei et 3
Leadership and Organizational Behavior (BA 305) .....cooeeeiieiiiiirniniiiiii s 3
Business and Organizational Communication {BA 313) ..., 3
Managerial FINaNCe (BA 321) ccuevvi ittt e 3
Principles of Management (BA 330) ................ ORI 3
Strategic Planning (BA 4L11) ..ottt e 3
Human Resource Management (BA 440) .......ccciiiiiiiimiiiinn e etn e 3

Criminal Justice Concentration ReqUIrEMENES .......cccveeriiiiriiiiiiiiiei e 18
oY (o=l S aT ot (O -1 L T PSPPI PP PP PTSOPS 3
Criminal Investigation (CJ 420) ....c..cieeiiiiiiiri i s 3
CrIMINGL ACES {CJ 30L) 1rreeieeieieeceeet et cr e r e emt s she s r bt e b e s b e et e e b e sa e s s e ar s s e mena e sanesheemne st e 3
Criminal ProcedUre (CJ 305) v uiererireeeeeetesicasre e seesissst e s ae s s saas e bese e s nsa st e e sib e sat e s iaesn n s 3
Criminal Organizations (CJ 310) ....ccoviiiiiiiiiiiiiie e e 3
Courts and Court Procedures (CJ 410) o ceriiiiinesrs s 3

[P AL ST PO PO PPPOPPP PP PRI 24

Total 124
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BACHELOR OF ARTS DEGREE IN PUBLIC SAFETY ADMINISTRATION WITH A CONCENTRATION IN EMERGENCY
MANAGEMENT

This program is available through the Women’s College, the School for Career Development, and the
Online College.

The concentration in Emergency Management will prepare learners for operations in governmental
or private industry departments responsible for the planning and recovery of catastrophic events.
Course content will explore the practice of preparedness, mitigation, continuity of operations and
disaster recovery of hazardous events. Subjects on the National Response Framework, Incident
Command Systems, and the National Incident Management System and public emergency services

address systems and organizations that assist in minimizing the impact of a disaster.

Semester Hours

General Education Requirements for a Bachelor DEEIEEe.........c.coveeeriieereccrieienieeneenr e e 37
Critical Thinking and Studies in Diversity (CT 10L)* ...t e e s e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302}*......ccccccevviiireenenn 3
Literacy (Must take ENG 101%, ENG 102%, COM 205%) .eiiiiiiiiiiiiriiceiiriercienreecsenieeesseeneeessneneessas 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCIAI SCIBNCES .. ittt et s ee st s et e e e s s e s ee et banseesesasnnbeeees e sonnsbenamssesmerennneetansssean 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
{SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
oo Demonstrated Computer Competency
o«  All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.
e *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
o Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

Public Safety Administration Major Requirements..........cccc.ccooeimiiiiiiiiiiicn s 45
Introduction to PUblic Safety (PS 300) ......iii et ee e s eee s e s et eae e s s senee s e e eenrnnres 3
Psychological, Historical & Societal 1ssues (PS 305).......cuiiiiiciiiiiiieniir e sesieeees s reees e snrneees 3
Conflict Management and Negotiation (PS 325} ..ot 3
Principles of Homeland Security Emergency Planning (PS 404) ..........ccociieiiiiiiniiniicnninicisc 3
Minimizing the Economic Impact of Hazards (PS 405) ......cciciiieiniiienniieecrinrer e senirieeen s s ecereesesnnenes 3
Community Risk Management (PS 408 ........ooo ittt ee e e e ee e s s e s e snraeas 3
Critical Infrastructure Protection (PS 418} .......ciceieeiii i ceitie e sie e e csenrce s s renese s e s seenessesnrennes 3
Public Safety Capstone Project (PS 425) ...t s et ees e e e s s et e e eaa e e s e s sanene e e sebes s 3
Principles of ACCOUNTING | (BA 210) .iiiiiciuriiieieiiiiiiiee ettt e estb e e s ee s era e st e se s rbaeaes s s aaneesanesnsnnne 3
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Leadership and Organizational Behavior (BA 305) ..ccvveeciiireninircrre oo e 3
Business and Organizational Communication (BA 313) .. ccoiceiriiinriinieeie e e ssnssrees 3
Managerial FINANCE (BA 321) .uuuii e iiieeceeeee et esiee s e b eeare e eer e s esrresbas s staessraessabessar s s snnassas s srnneeas 3
Principles of Management (BA 330} ....c.ucuvririecireereiircerreier e e s saetn s ssansrss b e e s aan e e s 3
Strategic PIAnNNiNg (BA 411) .o icee et e et ettt ettt sr e s e e e e e b s s 3
Human Resource Management (BA 440) .......cooviciiiieiiiienniiieeereieaireresesseererseeerssnsreesssnassssssnenssns 3
Emergency Management Concentration Reguirements ...........ccccccccoeiiiiiiiiiiinnin e 18
Disaster RECOVETY (PS 30B) ....uveiiiiiiiiieceiriee ettt ettt es et e s s e e s be e s s ibas s s sab st as b b esssa sbaenns s 3
Continuity of Operations (PS 315) ...uiiicie e eceeccieesiieesieessreessrresssnresesemnessseresserssnresennsssesasanssessns 3
National Response Framework/ICS/NIMS (PS 320) ....ccivieririireeee et 3
Hazard Mitigation (PS 400) .......cccoerrveeerreerrns ettt et ettt b s 3
Public Emergency SErvices (PS 410).....icvicreriierrierreeere et eet e eie e st e sere e e s e sn e sae e e esns e san s sre s sns 3
Prepar@dness (PS 420) .. ..cc e iieeeieesie st easte e et e ce st as st e e saan e e e eas s bt e s e e s s R sab e s s 3
ELECLIVES .....oeveeiiiceeeiett it ee et e e e ee e e e s tba e ee e e e ess i iaver st eeesssaas b et eeeses ss s n s manmer e e eeeeeessessasbanseeeesseansns e enneeee s s narrares 24
Total 124
PSYCHOLOGY

BACHELOR OF ARTS DEGREE IN PSYCHOLOGY

This program is available through the Women’s College and the Online College.

Psychology involves the scientific study of individual behavior and mental processes. The Bachelor
of Arts Degree in Psychology is a generalist program emphasizing the breadth of psychology.
Completion of this degree program provides education for students who wish to pursue graduate study
in the subfields of psychology (e.g., counseling, child development, or educational psychology).
Students are also prepared for entry-level occupations in human services including therapeutic,
industrial, educational, or governmental positions. Unique aspects of the psychology degree program
include a three-part capstone experience in which the student learns about the psychology profession,
participates in community service and develops leadership skills, and produces an original project that
explores an area of personal interest. In order to graduate with this degree, a student must earn a
grade of C or better in all courses required for the major.

The student who graduates with a major in Psychology will:

» Develop a foundation of knowledge to support core studies in psychology, including

basic knowledge of research methods and statistics.

» Demonstrate a broad knowledge of the core areas of psychology supporting the

research areas of the EPPP, Kentucky State Board of Psychology, the Profiles of
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Undergraduate Programs in Psychology (APA, 2005) industry norms offered by four
years liberal arts colleges/universities.

» Demonstrate knowledge in specific areas of interest outside of the psychology core.

» Explore the psychology profession through a capstone experience that integrates theory

and practice, emphasizes leadership, and provides opportunities to evaluate future

directions.
Semester Hours
General Education Requirements Bachelor DEEFEE .............cooviiiiiiriiiiieeee e eee e e e e e e eea e aannnne 37
Critical Thinking and Studies in Diversity (CT 101)% ... s ssabrarare e e e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*........cccovvveerrnne. 3
Literacy (Must take ENG 101%*, ENG 102%, COM 205%) oo iiiriei ettt iee e cectinaee e e ceraens 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab}........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion {(REL).
Yo ToiF= ] BT =T ol =L SO U U 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
w All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
oo ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
oo Students who have completed two years of high schoo! Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

PSYChOIOEY REGUIFEMENES ......ooueiiiiiieriiciit ettt ettt sa et st e et saeesmee st eemeis 36

(A minimum grade of C in each course required for graduation.)
General PSychology (PSY 180)......coouiiiieiiiiicieiiiee s ettt e st e s et te e s s sanne e e sabee e e sbaeesssnaeessnsnnnnens 3
Human Growth and Development (PSY 260) ... et eete e e e e e e s etae e sebe e e e e saees 3
Research Methods in PSYChOIOZY (PSY 355) i eeeteeer e ereseeres e en e sessbeer s e e ae e 3
SOCIal PSYChOIOZY (PSY 312) . eiiiiii ittt te e ettt e ettt e e e e ae e s aaeasensbe e e sbbeesasnnan s seeannrens 3
Counseling Theory and Techniques (PSY 337) oo s s ree e sree e et e s sreesaesesre e sensaeens 3
Physiological PSYChOIOZY (PSY B15) ... i iiciiieieererrree e ee e s e e e s sttt ae e e e e e e s etasaeaessssaaraeaeaesaeaneevennn 3
ABNOIrMal PSYCOIOZY (PSY 320) tuuuviieeiiiiiiiiieiieiieenisiierasesiseeseniisrsesaessssesssssnsssssssosssrsssnsssassne senen 3
Personality and Adjustment (PSY 330) ...uciii oottt e e a s e nan 3
History and Systems of PSYChology (PSY 401).....cccciviiiviiie et r et estreernn e snn s esare e 3
The Psychology Profession (PSY 405). ... iiireriieieeeee s ees e ecire v ee e e eeesnarae s e e e e seatraeseeeeeensensnnas 3
Community Service and Leadership (PSY 410) ..ccvuivivveiiiiininieirirenscieessinesecsesssssrsiesss s essssssssssseens 3
Senior Project Demonstrating EXCellent (PSY 415) ..o ciiiiiiiieeiieee et ee s eee s e 3
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Choose tWO OF the FOHOWINE ......ooovveei ittt e e s e e e seen e s e e e s reues s sssbnnesennabbsaaaesaares 6
Patterns of Human Sexuality (PSY 301} ...cciccrririrrerrireennecniiiiicciir s e enae s sraae s 3
Industrial / Organizational Psychology (PSY 302)......cccccoiiiiiiiiiiiiiiiins e 3
Psychology of Gender (PSY 321).....cccociiiiieiieniin i rre e 3
R R LT () A 171 TR U P 3
COGNTEION (PSY 335) 1uueriieeeeiieii oottt ei s sae s b s b bbb e n e e b es b e ss e ereenn s 3
Forensic PSYchology (PSY 350) ... ceriieiiiieenireresree s s s e s sane e b e sba s e snns 3

Required Supporting Course (Minimum grade of C required for graduation) ...........cccocuiiniiinniiennin e 3

Probability and Statistics (IMA 245) ..ottt e e bbb st 3

Lo 412U PP PPN 45

Total 124

MINOR IN PSYCHOLOGY

This program is available through the Women’s College.

The minor in Psychology requires 18 hours: three specified courses and three courses selected from

a list of elective options.

Required:
General Psychology (PSY 180)...ccui it ccieciti i sns bbb e s s s sme e s 3
Human Growth and Development (PSY 260)......ccccciiiireicrerrirmerereereesseeiiccsscs s ansssesssssssssssssss 3
History and Systems of Psychology (PSY 401)....ccciiiiiiiiiicce i e s s 3

Choose three of the following:
Patterns of Human Sexuality (PSY 300) c.uvveeeiiieirnreeerrr v cr e s 3
Industrial / Organizational Psychology (PSY 302) ......ccccciiiiiiiniiicinieninecsn s 3
SOCIAl PSYCNOIOZY (PSY 312) .eiiurieeeriieenieieceeii e scer e sis s sbr e stneshn s sae s st st a s rn s s aaesesaesaesne e bt aansmt s s e s 3
Physiological PSYCholOgY (PSY 315)...ui ittt et s 3
Abnormal Psychology (PSY 320) ..ovieereerienceiir i en ittt e s 3
Psychology of Gender (PSY 321) ..ccocvciiiiniiiiiiiteiis i s 3
LEAINING (PSY 325) cuuiecieeiieeiiisieiinresees st esaeesaeee et e aee s e eean e s et st he e bt s s n s st s e sb s e bt e an s b e e s s e smnnesranesnneannee 3
Personality and Adjustment (PSY 330) ..icciciviernrrernimie e seers s b as e aa e 3
COGNILION (PSY 335)...uuiuititerererererereeeseseseseseasssseseesessseas et s st as e bbb b bt sa s st se e h st ananes 3
Counseling Theory and Techniques (PSY 337) et 3
Forensic PSYChOIOZY (PSY 350} ..cciicvuiricerrierrrerieerniieeeeniie i saer s sistesiaes s asstaessa e s e s e nb e sensee e snanene s 3

SPORT MANAGEMENT

BACHELOR OF ARTS DEGREE IN SPORT MANAGEMENT

This program is available through the Women’s College and the School for Career Development.

The Bachelor of Arts degree in Sport Management (SM) provides all students with the educational
content, practical knowledge, professional skills, and self-confidence to enter and succeed in the

quickly-growing Sport Industry.
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The SCD student typically will have completed 40 credit hours of college credit before
commencement of the degree program. Exceptions to these criteria are made on a case-by-case basis as
judged by a program admissions committee. Women’s Day College students take the major
requirements and general education courses concurrently in the pursuit of their degree.

This degree program will provide the educational offerings to students preparing for professional
careers related to the delivery and management of sport programs or physical activity in business,
community, public, and private settings. The program culminates with 6 credit hours of an Internship
experience, providing the student with hands-on experience in the field. The job market for graduates of
our program will include, but is not limited to, positions in college athletic departments, professional
sport organizations, sport governing bodies, event and facility management, ticket sales, public
relations, sport marketing and promotions companies, sporting goods industry, sport media, YMCA's,
sport clubs, and parks and recreation departments.

Semester Hours

General Education Requirements for a Bachelor Degree in Business Administration.............c.cvvn...... 37
Critical Thinking and Studies in DIversity (CT 101} ........ocovvoieiriieeeereeeeeeerereeeeses e eeeseeeeeseesesserens 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)* ........ccooveverenn. 3
Literacy (Must take ENG 101%, ENG 102%, COM 205™) ...ooviiiiiieeieeeeeeeeeeeeeeee e st eser s seeeseeeaeeeaenane 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any Foreign
Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL), Religion (REL).
SOCHAI SCIBNCTES ...ttt sttt e e e st et e bt e et e et e st eete e saeesaeeeeteeseeeesaesaneesatea bt eantaesssenesesannneen 6
Select from two different areas: History (HIS), Government (GOVT), Psychology (PSY), Sociology
(50C), any Social Science course (SS), or any Economics course.
Additional Requirements
w Demonstrated Computer Competency
© All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
% ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score of 14
for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for English
101
« Students who have completed two years of high school Spanish with a grade of C or better may
choose an alternative course to satisfy the Arts and Humanities requirement

MaOr REGUIFEMENTS. ..ottt ittt ete e et sseses st e st et besbessre e b s sataebs et b abeseeeseeeeeeseenesne 45
Group & Organizational Behavior (BA 305) ...cccii ettt et e e ee s e eneneneaens 3
Organizational Communication (BA 313) ......ccciiiiiiiicicccre e st 3
Statistical Methods & ReSEArch {BA 319) ..uuiiuii ettt eeeee e e eeresereeersseesaseeren 3
Human Resource Management (BA 440) .......ovieeiieee ettt s eaa e s s e ta e s e srevesneeenn 3
Socio-Cultural DiIimensions in SPOrt | (SIM 205) ....ueeieciiiieeceecee et eeee st eees e s see e 3
Socio-Cultural Dimensions in SPOrt 1 {SIM 206) ........ccoiiveuriiieiiiieie et eeetie e eeesreesereeaeeesanen 3
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Budget & Finance in SPort (SM 220) .....cccciiiimiiiiiiiiinieeieee e e 3
Economics in SPOrt {SIM 230) ...coiiiiiririrenis it e e 3
Management & Leadership in SPort (SM 305) ... 3
Legal Liability in SPOrt (SM 320).....c.cccimiiiiiiiiiiiniiiiiisreen e e s e 3
Marketing in SPort (SM 330)......cco i et SOV 3
CommuNication iN SPOFt (SIM 405 ).....cocuiiieriiiiiiiii et s e s 3
Governance in SPOrt (SM AL5) .. it e 3
Internship Experience in Sport Management (SM 418)......ccccoiviiimninnninsnicenin s 3
Internship Experience in Sport Management (SM 420).......cocviviriinininenincnii 3
SUPPOrtING COUISES.....coviiiiierirreeeecaeeiiienrniierae st e s strensenees e sens e eetreeeeessmreteeterseeasatnerannr e aen st r st et aaae s 12
Application SOFtWAre (€S 235) .coui vttt s 3
Principles of ACCOUNtiNg | (BA 210) ...cccoiiiiiiniiiiinriienier et 3
Principles of Accounting Il (BA 215) ..o 3
Principles of Management (BA 330) ...cocuiiiiiiiiiiiie ettt e 3
[P a1 =TI OO PO PP PPP PPN PP 30
Total 124
TEACHER EDUCATION

BACHELOR OF ARTS DEGREE IN ELEMENTARY EDUCATION PROGRAM (P-5)
This program is available through the Women’s College, the School for Career Development, and the
Online College.

The Bachelor of Arts degree program in elementary education trains teachers to work in elementary
schools. Graduates will meet the requirements for certification to teach primary through grade five in
Kentucky. Graduates wishing to seek certification in other states should contact that state’s teacher
certification granting institution for information no specific requirements.

Each elementary education major must have at least one area of emphasis. Some candidates meet
the requirements for a minor while completing their area of emphasis. An area of emphasis can be in
English/Communication, Mathematics, Fine Arts/Humanities, Social/Behavioral Sciences or Science.

A minimum grade of C is required in all courses required by Teacher Education program.

Semester Hours

General Education Reguirements Bachelor DEEIee ........c...cccviiiiiiiiiiiitiniin et 37
Critical Thinking and Studies in Diversity (CT 101)* ......ccocciiiiimieiriie e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*........ccccoeeninns 3
Literacy (Must take ENG 101%*, ENG 102%, COM 205%) ...ccootiiimniiiiniiimeiinnis i ]
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).
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SOCIAI SCIBNEES ...ttt ettt et st e et et e s e e et e e e e e s eeeseeas et eseareeeseseeseseeseens 6
Select from two different areas: History (HIS), Government (GOVT), Psychology

(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.

Additional Requirements

© Demonstrated Computer Competency

© All.Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.

o *Minimum grade of C required for graduation.

o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher

oo ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

% Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Education Major Requirements (A minimum grade of C in each course required for graduation.) ..........c.cemvnnvinenes 35
Introduction to the Teaching Profession (EDU 100) . ..c.eecmeeeeoeeee oo eeeersseeess e eess e eeseeee o 2
Introduction to EAUCAtION (EDU 103).cc..iiicuiieiiieceicee et ee et es e eneere s s aeesesesssenesaens 2
Diversity in the Classroom (EDU 104} ......cuuiiiiiieiriiiieee et eeeeeeeeeereesessssesaeseseseessseeses e 1
Technology in the Educational Setting (EDU/CS 200) u..iiuieiuieeiiieeeeeeeeeeeeeeeeeeeeveessreenesereeeereerennns 3
Societal Issues in Today’s SCHOOIS (EDU 20B8) ......oceeieceieeeeeeerseerseeeeteeeeeeeee oo eerveeesr e 3
Teaching and Learning | and Il (EDU 210 and EDU 360) ........ccoovicvreeeemieeeeeeeseeeeeeeeeeeeereeeeseeseneesoon 6
The Exceptional Child and Legal Aspects of Special Education (EDU 315).......ccoeevevesreceerersesnnn. 3
Human Growth and Development (PSY 260).......ccceeuiiuiiiieeeoeeeeee et eeee et ee e eese e seesse e 3
Student TRAChING (EDU 498) .......coiiieieeicteeeeceeeees sttt e eee e eee st et e s eseneneseeeensesaes 12

P-5 Elementary Requirements (A minimum grade of C in each course required for graduation.) .............cccovvvnvennneen 25
Introduction to Elementary EAUCAtion (EDU 105) ......cooveoereeoeereeeeeeeeeseeeeesseeseeseeseeseeee e 1
Mathematics for TEaChers 1 (IMA 200) ....cc.oiviieeiiceieeieecteet et et eeee s e ee e ree st e eres e e es s eens e 3
Children’s Literature and Related Materials (EDU 240) ........ccceueveereeeeeeeereeesvesieeeseseesees oo eeees e, 3
Mathematics for TEachers Il (MA 302) ........oociiiiieeee ettt ee e ees et eenesseasessess e sne s 3
Integrating Culture and Diversity into the Classroom (EDU 314) .....oooveeoreeeeeeeeeoeeeeeeeeeee oo 3
Language Arts Teaching Methods (EDU 316) ......cccuiuvvviiiieeeeseeeeeeeeeeeeeeeeeereseseeee st essssseseessenae e 3
Reading Teaching Methods (EDU 317) .uiiviiiieeeeeeeeee e seeeeeeeese s e s s e e 3
Science and Mathematics Teaching Methods (EDU 318) .....eicieviveeereeeeeeeeseeee oo 3
Social Studies Teaching Methods (EDU 319) ....cemeioi oo e e eeee s eee e ees e sn s i, 3

Academic Area Of EMPRASIS ......cco.vocviieeriiiet ittt e et e e eeee e e s e ee e e e e er e eseees et s e 21

EIRCHIVES ...ttt e et ae st s e et et e et e s e e eee e ee e et eee e et eeseeems e s eseeeeeesee e 6

Total 124

A total of 21 hours of courses must be taken to satisfy an area of emphasis. Courses may be used to

meet general education requirements and your area of academic emphasis, but candidates must satisfy

upper level course requirement for graduation. Candidates may have more than one area of emphasis

but only one is required. The area of academic emphasis may be met in the following area:

*English/Communications — courses with ENG or COM prefixes (excluding ENG 100).
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*Mathematics — College Math, courses with MA prefix {excluding MA 120 (formerly MA 137) and
MA 135)

*Fine Arts/Humanities — courses with MUS, ART, HUM, PHIL or REL prefixes.

*Social/Behavioral Studies — courses with SOC, PSY, HIS, SS or GOVT prefixes.

*Seiences — courses with BIO, CHEM, or PSC prefixes.

BACHELOR OF ARTS DEGREE IN ELEMENTARY EDUCATION WITH EMPHASIS IN LEARNING AND BEHAVIOR DISORDERS

This program is available through the Women’s College, the School for Career Development, and the

Online College.
Semester Hours

General Education Requirements Bachelor DEEIEe ............ccuiviiiienii i e 37
Critical Thinking and Studies in Diversity (CT 101)* ..o 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*..........ccoeveuennnne. 3
Literacy (Must take ENG 101%*, ENG 102%, COM 205%) ccvviiemiiicniiiniiiseii e 9
Natural Sciences (Any Biological (BIO) and-Physical (PSC) Science -'(one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).
G OCTAl SCIBICES vveveereeseeeeeeeueeenrretesesssasassssssesaesas aaaaasbesesssiaesssrananaeaeaeaeesarsa s R aE s Etees s e et Ea s b bR bt e s ns s s nratsee 6
Select from two different areas: History (HIS), Government (GOVT), Psychology
(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
© All Women'’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
® ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher
® ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101
© Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Education Major Requirements (A minimum grade of C in each course required for graduation.) ..........cocenencnn. 35
introduction to the Teaching Profession (EDU 100 ......coeiimeeiiiimenimeninmrii s 2
Introduction to EAUcation (EDU 103} ... it inies e esmn e st 2
Diversity in the Classroom (EDU 104) ..ot s 1
Technology in the Educational Setting (EDU/CS 201} ..o 3
Societal Issues in Today’s SChO0Is (EDU 206} .......coviiimriiiimnininrn et 3
Teaching and Learning | and 11 (EDU 210 and EDU 360) ....coovviemiiimiinninisis s 6
The Exceptional Child and Legal Aspects of Special Education (EDU 315)......comnmeininsnsinisnnnces 3
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Human Growth and Development (PSY 260} ......cccccveiiicccrrree e rer e e sneessas s s snbe s 3
Practicum in Regular EQUcation (EDU 495) ... iiir it eeccieesereeseeeseteesieessbissbasss s s e 6
Practicum in Special Education (EDU 497) ..o ieeii et rees s snn s st snnn s e 6

P-5 Elementary Reguirements (A minimum grade of C in each course required for graduation.) ............c...o.oeeiiies 25
Introduction to Elementary EAucation (EDU 105) ..cc.viieerrrieiciee et seese et et seresre e e e enee i 1
Mathematics Tor TEaChers 1 (IMA 201) ..coeiiuiieieiieee e iiieete e ese s ieee s en e s asnr e s e e e s s srenesennreenes 3
Children’s Literature and Related Materials (EDU 240) .c....uvviiiiiiiiiiieeri i sieeeseceenceereeeen i 3
Mathematics for Teachers Il (IMA 302) ...ttt e e ere et sre e s e s sens s aabb e e 3
Integrating Culture and Diversity into the Classroom (EDU 314) ....cccoecvvreicenrenennnerersresreesnecennees 3
Language Arts Teaching Methods (EDU 316) ..covcueeeiiiiicriiie et e e 3
Reading Teaching Methods (EDU 317) i cciiiiieiiiieee e rierintecseereree e s riree s s snn e s s e e s rmres s smes e eemnvessas 3
Science and Mathematics Teaching Methods (EDU 318) ........coeviieeeniicecieiecirecnne e s 3
Social Studies Teaching Methods (EDU 319) ..iicvivieciirireieniiee e sicen et seereceennessinessssnessanesses sens e 3

Academic Area of EMPRESIS ...........ooiiiiiiii et ere e st 21

PLUS - Elementary Education (completion of all P-5 Elementary Requirements) for those candidates

working towards dual elementary/middle school certification.

Learning and Behavior DIiSOrders (P-12) ...........ccocceciirierionienniiniicniiniicn e s s esnsaes 21
(A minimum grade of C in each course required for graduation.})
The Exceptional Child and Legal Aspects of Special Education (EDU 315).....cccccveivincnnccniiinnnn, 3
(Hours included within the Education major requirements)
Characteristics of Learning and Behavior Disorders (EDU 321) ....ccccccevviiiererccereceninieenrieeensennneneennnes 3
Educational Programming for Secondary Students with LBD (EDU 329).....c.ccoceeeiiiinniniiccnieieenne 3
Educational Evaluation Techniques (EDU 332) .. ...t esbes s s s s eann s 3
Classroom and Behavior Management for Children/Youth with LBD (EDU 340) .....cccoeevviiiiiiiennns 3
Instructional Technology, Materials, and Community Resources for
Children/Youth with LBD (EDU 350).......cciieeiicreeeirereeesrrreiorereeesnnssssnenessesssseesssesssesssmessarescasnses 3
Educational Programming for Elementary Students with Learning and
Behavior Disorders (EDU 380) .. ..ottt e e eee s beren s ce s srsrens s e s ernsnr e s senmnne s 3
Children/Youth with Exceptionalities in Regular Education (EDU 390) .....ccccccrierrnievricnniiiniininnns 3
Practicum in Special EAUCtion (EDU 497) ...cco it err e s ts e sae et 6
Total 145

BACHELOR OF ARTS DEGREE IN MIDDLE SCHOOL (5-9)
This program is available through the Women’s College, the School for Career Development, and the
Online College.

The Bachelor of Arts Degree program in middle school education prepares teachers to teach in
grades 5-9. Graduates will meet the requirements for middle school certification in Kentucky.
Graduates wishing to seek certification in other states should contact that state’s teacher certification

granting institution for information no specific requirements.
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Each middle school teacher must have one area of academic emphasis. Candidates may be able to
meet the requirements for a minor while at the same time meeting the requirements for an area of
emphasis. Areas of emphasis can be English/Communications, Mathematics, Social Studies, or Science.

A minimum grade of C in each course required for graduation.

Semester Hours

General Education Requirements Bachelor DEEIEe ..........c.covvierriiierieiiiiciee e e 37
Critical Thinking and Studies in Diversity (CT L01)* . ... e seeree e e ssnneee e e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*......cccorvvvrennrenne 3
Literacy (Must take ENG 101%*, ENG 102%, COM 205%)} ...ccuiiiiiiiiireiiieseeiieeesiieessssnn e s reseneeen e s snrene 9
Natural Sciences (Any Biological {BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).
SOCIAL SCIBNCES eveiieeeeieeeettt ettt ettt ettt e e et ee e e ettt e ettt e e teetr s e aeabatanateeanatrrerteeatsteanaetaaeaeeannesansnnentannenensrnons 6
Select from two different areas: History (HIS), Government (GOVT), Psychology
{PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.
Additional Requirements
o Demonstrated Computer Competency
o All Women’s College students are required to take one three-hour course designated as
Women'’s Studies. Does not apply to School for Career Development or Online students.
o *Minimum grade of C required for graduation.
o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher
o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101
oo Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Education Major Requirements (Minimum grade of C required for graduation) ..............cccovvemmmemriciincrcccenineinines 35
Introduction to the Teaching Profession (EDU 100) .......ccccriviiriireericrneceeniienninnenssesmnreseessreneesessannne 2
Introduction to EAUcation (EDU 103)...cciieiieeeieeceeirsceceeeserssnneereessneseeieeeseeesseseesneeesenrenessnnneenans 2
Diversity in the Classroom (EDU LO4) .......cooiiiiviriiciieiriieieeiiieeeiieeeesetresaasseesssseeeesasseesasssssseasasasans 1
Technology in the Educational Setting (EDU/CS 201).....ccuiiiiiivereireeieeerceereeseresseneessenesnneneeeseens 3
Societal Issues in Today’'s SChOOIS (EDU 206) ..uuuiviiiieiiiiiiieeiiecciiieerececirere e se s esbreseaesaseesaeamsnneeees 3
Teaching and Learning | and Il (EDU 210 and EDU 360) ....cceceveiieiirrieenniiiereceereeeesneeessssarnnessesnnnens 6
The Exceptional Child and Legal Aspects of Special Education (EDU 315)....ccccceevmeivomrecicennnniaennnne 3
Human Growth and Development (PSY 260)........cocvoiiiiiceiiiieeiciiiee st eeeeie e e e seree e e ssmeeessennineeneessans 3
Student TeachiNg (EDU 498) .....ccciieriiiieesiiiitr e eeiirceeesessireessssnessesseresansenssannneessssneenssnnerressannsnnnns 12

Middle School Requirements (Minimum grade of C required for graduation) ..........c.ccccevrreeerecccvincreneeriereereeeaenns 19
Introduction to Middle School Education (EDU 106)........ccciuiiiiiiiiieerinieecesieeessieeeesenresesesnreeeessssans 1
Children’s Literature and Related Materials (EDU 240).....ccivverriivenimeeieeereiirireereeeesesssnenerenceseeerees 3
Mathematics for Teachers | (IMA 201) c..uurriviirieieiieccccieire e e ecrrrere e e s e rnre e e eesesasbeeeaaeaaesaaeaaaeens 3
Mathematics for Teachers 11 {IMA 302) .....oou i eesirressirereceneseearere s resssenmnresesereneresssans s 3

168|12012-20114



Academic Programs and Organization

Integrating Culture and Diversity into the Classroom (EDU 314) ......cccooiiivciniieeiicin e 3

Language Arts Teaching Methods (EDU 316) ..ot e s e nireeen e ssnn e seenessaans s 3

Reading Teaching Methods (EDU 317) ..cuuiiiiiiiiiiiieceiiiiessieeessennresssessreressssnnnnnsssnnsnnassensneessnneessas 3
Electives (as needed to total 124 hours fOr ZradUation)....c..ccvcerrersrererseresierieseseeressesrassnerassesnserssessessessesssssessessssssassassasssassasen 3
Area Of EMPRASIS .......oeiiiiiiie ettt et e st e s st e e s s e e e e e hae b e s b e e s e e s 24
5-9 Area of Academic EMphasis .........ccccviiiriiiiiiiiiini i minimum 24

A minimum of 24 semester hours must be earned. in one area of emphasis as described below.
Courses may be used to meet general education requirements and areas of academic emphasis, but
candidates must satisfy upper level course requirements and other course requirements for graduation.
Specific courses are required to help prepare students for the Praxis Il specialized subject tests. The
areas of academic emphasis are met in the following:

*English/Communication

oo T LT =T 0 =T 1 3OO PO 24
English Composition | (ENG 101) ..ot ceiiieeeiee s erre e eerreressarenee s e sassnressssnrreessssnnses 3
English Composition [ (ENG 102) ..ccovveiciriinirerrirermrrireseeesee s ssreeesmessessneeesenessnsssssasessnsesns 3
Introduction to Literature (ENG 210)...uuuuveeriiieeeieieeeirinrieer e sriiese e e e e e e e s nene e e e en s eenemibaas 3
Children’s Literature (EDU 240) .....cooi i iiicciiii e ceiiieeee s siree s scverecsasreeessacenenssesmsnneseessseneesssmeneeesamees 3
LinguistiCs (ENG 300) ...uueeviireereirerierrereieresrerersneeeenressesesesrasesssessnesasensesnenessarenessutesssseasassssasns 3
American Literature (ENG 313) . et ee et e e r et bee e e e s e s s e e s s e neenece e s nnnne 3
British LIterature (ENG 327) .. .iiiiiiieiiiiieeenrsiirensniesarsasesseennesneseeesessssmenrrrereeessessesssssssnsessasssseses 3
Adolescent LIterature (ENG 341) ..ot eee et e s st n e et e e e aes e esesenreeeeaesesanne 3
*Mathematics
R G UI BN ENES cottvieirieiereer e reee e rree rnee e aarerreseseremnnnaeaessstannssenensreesseeaeeseeennreesonne e msns seasasssassbabasasbsasssenanasss 29-30
College AlZebra (MA 140) ... ces e seen s ese e e s araars e s ssasbbasessaaens s snn 3
Finite Mathematics (IMA 145) e ittt e e et e e s bb e e e e es e eee e s annen e e aenbeeassarens 3
Math for Teachers | (IMA 201) ... .. e e rees s scrrarrarr e s s s r et e e e e s e ae s e s seanmeeneeseesas 3
Calculus and TrigonomMetry | (IMA 220) ...t srte e s e s e e sera e e s snreeeeans 5
Calculus Il (MA 222) or approved Math COUMSE .....cuiiiiiiiiriiiiieircennrree s esceerre s seerenesenans 3or4d
GEOMELIY (IMA 230) ...uiiiiicciiiiieee sttt e s s serer e s et e s sree e s sams et senbat e e s saseate e e s e e amsneeese s rrerensnrrenneas 3
Probability and Statistics (IMA 245) ....ciimiieeriiieerie e estrestr e sanseaer e eee s s eseesessibssessbs s sosbesannsenns 3
Math for Teachers Il {IMIA 302)...... et ceiniriierrreeesesseiierer e ese s e sansrerbeereeeteeeeessasnreesaeses 3
Science and Math Teaching Methods (EDU 318)....cccuiiiiiiiiiiiiiiien e eiiee e e e eeenencenssverseas 3

*Social Studies

RECT o LU TT =T o Y=Y o) AT O 27
ULS. HISTOIY | (HIS 140) ettt et et e e s a e e s st r e e e e smre e e e e s rmrne s s e aaan s 3
U.S. HISTOIY H {HIS 141} eoiiiiieiieiee ettt sree s csvtessvs e s ieeesieseseaeesraesssenessnneessmmnsesanesssnsnessernessns 3
LCT=ToT={ =101 0} K AT T 1 0 ) DO S PSP 3
American Government (GOVT 201) ..o it ne e 3
ECONOMICS (BA 220) titiiiiiiiiieiiroimunnriirenensrreersssesaesessansmnreeessssasmrneeerseese s s smmssssssesessesasssssesnsnssbnnnes 3
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The ANCIent WOrld (HUM 200) ..vrviiiieciiiee ettt eeit e e e iiae s essaa e e sestaeaesssataeaessannnasnenns 3
The Modern World (HUM 202) ... e ccciiiieene s eessivenreesrs e sesmnerenereessesssessessseneesseesssessnnne 3
SOCIOIOEY (SOC 120) ceiiciiriiieeiirieee s rcierer e e ettt e e e eee s esas e s s s eeeessanneesesamnneeesensreeressibassssnesns 3
Social Studies Teaching Methods (EDU 319} ...cciiiiiieiiiiiieeiieenciiceecscireresesnireeesssnneenssannnrneses 3
*Science
[31=To T 1T =T £ =T o £ PP PP 30
General BIolOGY | (BIO 103) ..ottt e et sae et e s besaests e e b e eane e sesanbeesabansbeassassaessetreas 3
General Biology | Lab (BIO L104) ..cccuiiciiieiiiiciiiieerrceeesnensscnneseenrreressmenersssesmneeesnensneressannnressoses 1
General Biology Il (BIO 105} .....uuiiieei e ccirer et e e sree s s sare s esv e s senee e sans Cerreeee e 3
General Biology 11 Lab (BIO 106) ...c..uviiivireeccerriierrninrsrrnesseessnseseessaseesessseessnnessssnessnsessssussssansas 1
Principles of Environmental Science (ENV 201) ...ttt 3
General Chemistry | (CHEM L170) ..ccooiiiiiiiicieieceiiiiensieesesssts e s trceesserersesssnmnresasesssneesssnsnneeesan 3
General Chemistry | Lab (CHEM 171 )...uiiiiiiiirieceiiien ettt e ee e e e s sneer e 1
General Chemistry Il (CHEM 175} .ot ee ettt e vt e e tbe e e st see e e sssnsr e s e nanssbeenasnsnennenan 3
General Chemistry [l Lab (CHEM 176).......c.cocviviiiiniiiiiiiii e 1
EArth SCIENCE (PSC 101} wueeeeieieeiieiieeeeeceeirreeee e e eee s esatbeaeasesebataaeeesane s snssseraaasessnessassnnnsssaaesanees 3
Earth Science Lab (PSC 102) ... ettt st serte e sbee e s san e e s e snre e e e s sateanesssanensesnmnree s 1
Principles of PhySics (PSC 103).iiiiiiiciiiiiiinrereenrerarresrerrecerssereseessmneessmeeessnesssnesssnssesanssesns 3
Principles of Physics Lab (PSC 104)L ...ttt e eeee e e e e e s s e ar s ssba s 1
Science and Math Teaching Methods (EDU 318)....ccccvccerrciernrreereeenrirerenimescssresenssnessseresaneesses 3

BACHELOR OF ARTS DEGREE IN MIDDLE SCHOOL (5-9) WITH LEARNING AND BEHAVIOR DISORDERS CERTIFICATION
(P-12)

This program is available through the Women’s College, the School for Career Development, and the
Online College.
Semester Hours

General Education Requirements Bachelor DEEIEE ......c...ooviiiiuiiiirrii ettt et et ceeeerecee s 37
Critical Thinking and Studies in Diversity (CT 101)¥......ccovciniiinnicrennienrenenmrresenersseresseeesseeeseees 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*......ccccocorrrnenns 3
Literacy {(Must take ENG 101%, ENG 102%, COM 205%) ...riiiiiiieerieiirriecrenireesnsnrenessscasnnessesnreeessenns 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include labj}........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9

Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).

SOCIAl SCIBINEES . eetiieietieee e e ecceiciear e eee e et e eeessssennrreessessesranme e e esesssa st e s teereesaasea saanssrenennmreneeeaesananene 6

Select from two different areas: History (HIS), Government {(GOVT), Psychology
(PSY), Sociology (SOC), any Social Science course (SS}, or any Economics course.

Additional Requirements

oo Demonstrated Computer Competency

o All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.

o *Minimum grade of C required for graduation.
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o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher

o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

o Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Education Major Requirements (Minimum grade of C required for graduation) .............eeeveeeeererremmrerennnersneeerens 35
Introduction to the Teaching Profession (EDU 100) ........cociiiieriiiieei i ceeer e aneeeeee s 2
Introduction to EAUcation (EDU 103).....ccuiiiiiieet ettt e bee s st e e e snbae e s aneee e e aees 2
Diversity in the Classroom (EDU 104) ....ccoiiciiieirieeiiiiinrereeeiiieresreesssssnecessseeesssessssssssreesenssrensssesss 1
Technology in the Educational Setting (EDU/CS 201) .....cceiiiiieecieeeieeeceeeere et eeireeeersesseaeeeaeaeens 3
Societal [ssues in Today’s SChOOIS (EDU 206) ..vvvvirieeeiiiiiieieaiiiaeiieteee e et e e e s et e e e e e sennaees 3
Teaching and Learning | and || (EDU 210 and EDU 360) ..ccuvviiiiiiiiniiiiiiecreiieeniinee e scinne s ssineees e 6
The Exceptional Child and Legal Aspects of Special Education (EDU 315}.....cccocivevviiiiciineeeniiicenenn. 3
Human Growth and Development (PSY 260).........cccooiiiiiiiiiiiiiiereieeesccreverees s ceestirrere e s e s en e s ssasberaseeenes 3
Practicum in Regular EJUcation (EDU 495) ... i ciiieiiieceerie e sereveeessee e ee e ee s scnesesnesensenessnneenn 6
Practicum in Special EJucation (EDU 498).........cciiieeiiiiiiieeitie st e et e st e e s e s rea e een s 6

Middle School Requirements (Minimum grade of C required for raduation) ........ccceoveiiiniiieeriiiieinricesi i eenrnnoe 19
Introduction to Middle School Education (EDU 106)......cccooveeeiiiiiiiniecreceencc e 1
Children’s Literature and Related Materials (EDU 240} .........coiiiriaiereniiicniicnireesensecieeesienesinees s 3
Mathematics for TEachers | (IMA 201) v iiiieesiiicinnrnrenrereressnesrreeessssssrsrnereessesssnssssssssenreess o 3
Mathematics for Teachers Il {IMA 302) ...ttt rte et eeb e e e e s reae e e snnee e e s 3
Integrating Culture and Diversity into the Classroom (EDU 314) .....ccccviiriiiiinienniceerneceneceeee e 3
Language Arts Teaching Methods (EDU 316) ......coiriiiiiieeei et e e snne e e 3
Reading Teaching Methods (EDU 317) ..ttt ettt e et eaeee e eee s s nmenbeenen 3

5-9 Area of Academic EMPhasis ..........ccccioeiiiiciiiniiiiireeniniceeere e creessnnnreeresereesssssnenssessssseseonsinnns minimum 24

A minimum of 24 semester hours must be earned in one area of emphasis as described below.
Courses may be used to meet general education requirements and areas of academic emphasis, but
student must satisfy upper level course requirement for graduation. Specific courses are required to
help prepare students for the Praxis Il specialized subject tests. The areas of academic emphasis are
met in the following:

*English/Communication

0T TE TN =] 0 1 T=] o 1 43 PP 24
English Composition | (ENG 101} ..ueiiiiicieii ettt rertee e s seee s st st e e s s saren e e e 3
English Composition H (ENG L102) ...ooiiooiiiiiieeeiiiiieeee s cciieee e eciere s s et e e e siraesassseesebsseaaesatnnaesenns 3
Introduction 1o Literature (ENG 210) . ueiiereerriiiiieerrririireesienseeeeereesvesssrnseeresssnsmnnssrssssesseesssenas 3
Children’s Literature (EDU 240) ....ccuuiiiiiiieee ettt et rcree e s serte s sestee e e sceee s e smanaeseennreeens 3
LINGUISTICS (ENG 300) ...ueviiieeiieieiiitereiitrrtceesssrreereaeessstereesesasnsnsesenssneessarsenssassneesonssseasssasnensensess 3
American Literature (ENG 313 .. .o ciiettiverr e ee e s eeeeasetrebeesaeesiaasbrssesssaeessnsannesseeans 3
British LIterature (ENG 327) ... ittt ettt a s et ee s s nn e s e e e e e e e e e 3
Adolescent Literature (ENG 341) ..ot eeeee e erre e s e e snr e e e e e e e nnees 3
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College Algebra (MA 140} .........
Finite Mathematics (MA 145) ...
Math for Teachers | (MA 201)...

*Mathematics

Calculus and Trigonometry | (MA 220) ..ot e

Calculus Il (MA 222) or approve
Geometry (MA 230)......ccccveeenn.

A IMAth COUISE cvvvunniivineieieeiieee e e e eeeee s e e s eenenaeees 3oréd

Probability and Statistics (MA 245) ... e e

Math for Teachers Il (MA 302)..

Science and Math Teaching Methods {EDU 318).....cccccceceiiiiiernrinens e ccnrcceieen e

*Social Studies

el [ L= 00 1=1 ) SO SOOI PPN PP 27

U.S. History | (HIS 140)..............
U.S. History Il (HIS 141).............
Geography (S5 110)...ccc.ccvveennnee.
American Government (GOVT 2
Economics (BA 220) ...cocvvecrerrene
The Ancient World {HUM 201) .
The Modern World (HUM 202).
Sociology (SOC 120) ...ccevvruvennnn

OL) e

Social Studies Teaching Methods (EDU 319) ...covvcrevrererimiieerceniiiccens e sireens

2T TR L= L] ] £ O PSPPI U P PRSP PPO 30

General Biology | (BIO 103).......
General Biology | Lab (BIO 104)
General Biology Il (BIO 105)......
General Biology Il Lab (BIO 106)

Principles of Environmental Science (ENV 201) ..c..cocviiiicireniiniciiiieiicinee et

General Chemistry | (CHEM 170
General Chemistry | Lab (CHEM

) ettt e e e et e e b e e bt e eea e eaer e ae s ae s s an s st
L70) e eee e ees e st es sttt rs e

General Chemistry 1 {CHEM 175) .iciiieiirierrrierriienerecseeresneeeesseeesitssssnessniessassssnsensnessanessnnnssns
General Chemistry Il Lab (CHEM 176)....ccccorricorircenniiiis ittt sseie s e ciee e aee e

Earth Science (PSC 101) ............
Earth Science Lab (PSC 102)......
Principles of Physics (PSC 103)..

Principles of Physics Lab (PSC L04) 1 .....ciiieiiirie et sbs st
Science and Math Teaching Methods (EDU 318)....c..cvieiiiiicinmie et ciiis e

PLUS — Llearning and Behavior Disorders (completion of all Learning and Behavior Disorders

Requirements) for those candidates working towards dual middle school/LBD certification.
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Learning and Behavior DISOIAErS ............cciiiiiieiiiiiiie e e e ee e s can e e e s bt e e e s idee s san e e s eanraes 21
(A minimum grade of C in each course required for graduation.)
Characteristics of Learning and Behavior Disorders (EDU 321} ....ccccccvvveniviveennineneiinnecnnieen 3
Educational Programming for Secondary Students with LBD (EDU 329)........cccvvvvnvrevunennn. 3
Educational Evaluation Techniques (EDU 332) ...t e 3
Classroom and Behavior Management for Children/Youth with LBD (EDU 340) .........c.o...... 3
Instructional Technology, Materials, and Community Resources for Children/Youth with
Learning Behavior Disorders (EDU 350) ......v.eeiiviiceiiereerrreieeeeri e e eee e sevessiaeessesesrnnreeesean 3
Educational Programming for Elementary Students with Learning and
Behavior DiSorders (EDU 380) ....uuuiiiiriiieiiiiriiiiensconiesnieieassssisieesssesssesss sssssesosssesssssssssns 3
Children/Youth with Exceptionalities in Regular Education (EDU 390) ........cceeeveevveeercnnennee. 3

Total 136-145
In addition to the requirements, candidates must also achieve each of the following:

Admission into the Program — Portfolio Review

200 hours of Field Placement

Multicultural Field Placement (6 diversity hours)

Acceptance for Student Teaching — Portfolio Review

Completion of Personal Portfolio

TB Test

Liability Insurance

Praxis scores as established by the Kentucky Department of Education

BACHELOR OF ARTS DEGREE IN SECONDARY BIOLOGY EDUCATION (8-12)
This program is available through the Women’s College, the School for Career Development, and the
Online College.

The Bachelor of Art degree program in secondary education prepares teachers to teach in grades 8-
12. Graduates will meet the requirements for secondary education certification in Kentucky. Graduates
wishing to seek certification in other states should contact that state’s teacher certification granting
institution for information no specific requirements, Midway College presently offers certification in
secondary education in biology, English, and math.

A minimum grade of C in each course required for graduation.

Semester Hours

General Education Requirements Bachelor DEEIEE ...........ccccviiiieeiiiiiiinire e e ara s e 37
Critical Thinking and Studies in DIvVersity (CT 101)¥ ... erar e e e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*.......c..ccceveneeeee. 3
Literacy (Must take ENG 101%*, ENG 102%*, COM 205%) .ovvviiiiiiiiiiiiiiiiciiinrnriene e iesessieeesesessrsenseessseas 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any
Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).
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SOCTAI SCIBNCES ..ot eee s eee b tererr et e e e e e s saassre s sbsss b e s eeeesse it s aresaa s s RaR et s ee s sesbab s b e nrnseaenraneasaeaaaanennen 6
Select from two different areas: History (HIS), Government (GOVT), Psychology

(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.

Additional Requirements

o« Demonstrated Computer Competency

o All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.

o *Minimum grade of C required for graduation.

o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher

® ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

o Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Education Major Reguirements (Minimum grade of C required for graduation) .........c..c.oooeiiiiiiinnniinneernnnnnnns 37
Introduction to the Teaching Profession (EDU 100) .......cocoiiiiciiiiiiiininiiniiie et 2
Introduction to EJUCation (EDU 103) ... ..o iiccrieeceeneree e rreee e ncre e cnire s ae e s raane s e s e eabae e s e e s sadena s 2
Diversity in the Classroom (EDU 104) .c...occueiriiicomieiieiiiiie et ettt e 1
Introduction to Secondary Education (EDU 130} .....cccoiircierniiiiiinineniinsiisersennreeses s ssa e e 1
Technology in the Educational Setting (EDU/CS 201) c.co.vviiiiiviiieniiiei s 3
Societal Issues in Today’s SChools (EDU 206) .....ccoovviieiniiciiiinniniicisesiteniteenn s see s e 3
Teaching and Learning | (EDU 210 ..cccccomruieoiniiiiiin ittt st s sra e s 3
The Exceptional Child and Legal Aspects of Special Education (EDU 315).......ccccccvieniiiinnnincennnnnnns 3
Teaching and Learning 1 {EDU 360) ......covvviiiirriiiieiiiiensi i siesisssrisne e et 3
Methods in Secondary Science Education (EDU 401)......ocoeeiioiiiiniiiiiiien e 3
Human Growth and Development (PSY 260).........cceueviererrueeeieasieenesesessesesmsessesssessensereseesesssassenes 3
Student Teaching (EDU 498) .....ccviiirieeeeteeieesie e e et s e bt ea e s sme st s e s s bn e st e s s 12

Biology Secondary Education Reguirements (Minimum grade of C required for graduation) ..........cceeeeveiieennecn. 28
General Biology | (BIO 103) . .cou oot siersts bbb 3
General Biology | Lab (BIO 104) ..ciii et ecee e sie st ssb st s et s me s st saen s 1
General Biology H (BIO L105) . c.uiiireiiereieeteesireeeirecce st s ssss s sb s eans saas s reenbesssesenassnnsasseessessesenses 3
General Biology 1l Lab (BIO L06) .ccc.uiiciiiirciiiireiiiis ittt eeisste e s s sebe s b 1
Principles of Botany (B!O 180) with lab (B1O 181) or

General Zoology (BIO 304) with [ab (BIO 305) ......cvrircriiiiiiniiiienerc et 4
Medical Vocabulary (BIO 204} ......cooeieieeiiieeiresere s sr e e st s st sbe s enne e s bb s eba s be e st e s e tn e s ra e e 2
Microbiology (BIO 225) with 1ab (BIO 226) ..cc..coiiiriiiicriiiiiiiiiini it 4
Genetics and Molecular Biology {BIO 325) ..ottt e a e e e e 3
Ethical Issues in SCIENCE (BIO 40L) ..coviiiiriirieeeeniiiieee ittt st s ebee e e dbe e s s e e s s 3
Introduction to Biological Research (BlO 405) ...t 1
Senior Biological Research {BIO 488} .........ccceimiiiiniiiiiiieii et sae s 3
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SUPPOIEINE COUISES. .....uvvieeenie et eiteeeteieace et eeebs bbb e s ar e ssae s srts s eaee s saes s b s e be s aee s s b e e e s e b e 2 s b e e as s st e s e e et e st e e 14
Principles of Physics and Lab (PSC 103 and PSC 104} ......ccciiiiiiiiiniiiieienn e 4
General Chemistry | and Lab (CHEM 170 and CHEM 171) ...t 5
General Chemistry Il and Lab {CHEM 175 and CHEM 176) ....ccccccooiiiniiiiiiiicniien i e 5

ELRCHIVES -...eeeereeeeee et iee e eee i aeescestar st s ssesseaeeeeeess sntesaees e ams e et sanbseennahnee e e 1am bbb e s es b a L e s s s s st R e e e s s aa s srnns s e a bt banesasnneess 6

Total 124

In addition to the requirements, candidates must also achieve each of the following:

Admission into the Program — Portfolio Review

200 hours of Field Placement

Muiticultural Field Placement (6 diversity hours)
Acceptance for Student Teaching — Portfolio Review
Completion of Personal Portfolio

TB Test

Liability Insurance
Praxis scores as established by the Kentucky Department of Education

BACHELOR OF ARTS DEGREE IN SECONDARY ENGLISH EDUCATION

This program is available through the Women’s College, the School for Career Development, and the
Online College.

Semester Hours

General Education Reguirements for the Bachelor DeEree ...........ccccccevvivieiiiiiiiiii i 37
Critical Thinking and Studies in Diversity (CT 101)*.....ccccoiiiiirr e 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*......ccccceeiiienins 3
Literacy (Must take ENG 101%, ENG 102%*, COM 205*) ..ottt 9
Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7

Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature {ENG-Literature) or any

Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).

SOCIAI SCIBNCES coivieeee vt eree e e ettt se e e ren e e s s e s e saenr e e e rbee s s iabbe e s s snnn s e e e e eaab e e e san e baaaasaananis 6
Select from two different areas: History (HIS), Government (GOVT), Psychology

(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.

Additional Requirements

co

o0

Demonstrated Computer Competency

All Women’s College students are required to take one three-hour course designated as
Women's Studies. Does not apply to School for Career Development or Online students.
*Minimum grade of C required for graduation.

ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher

ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
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the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

English Course Requirements (Minimum grade of C required for graduation)................eevvevvmreeenesrerenseeennereeneeenn 30
Introduction to Literature (ENG 210)...ccriiiiiiiiiiiiiiie e ssisrer e ces st eabeesr s erssese e ssnnsnesenssssssstasssssennens 3
Linguistics & History of the English Language (ENG 300) ......coooviiiiiieicciiieee et 3
World LItErature (ENG 305) .....uiiiiiiiiiiieeeiiieeeeietaseteese e e e vt e e sssabeeaaa s b e eaeessseeasssbaaaassreasaessnnnns 3
Professional Writing (ENG 312) ..o iiriirernscensisersiesess cosessaisssssstssessstasssstssnseessrasassresssnens 3
Studies in American Literature (ENG 313 and ENG 315) c.coiviiiiiiiieriiiiee e 6
Studies in British Literature (ENG 327 and ENG 328) .....oviiiiiiiicciiereie e e eees e teee e senvveneea e 6
ShaKESPEATE (ENG 405) ...coiiiieeieeeeee et tee s ce e setare st e s e s e sssrerreessessessrassssrereessesessrenneeseseensesnnas 3
[ o F=d [T T 23 LT ot 4 RPN 3

Education Major Requirements (Minimum grade of C required for graduation) ..........ceeeureererreirerieerereeessossnnreees 45
introduction to the Teaching Profession (EDU 100} .......cc.uiviiiererieceiciireecieeee e eeerrene e ee e eevreeee s 2
Introduction t0 EQUCAtION (EDU 103) .. ccuiiiieiiie ittt e et iee e et e se e ree e e ane e e s eabe e s e e sbseaneas 3
Diversity in the Classroom (EDU 104) ... e eeccereeere e s ere et ameeareereees s esersameressesssnnsrennesnns 3
Introduction to Secondary EAucation (EDU 130).....cciioiiiiieiiiieeeiiiieeeeciriee s et e essiane e snveeesssaeeaeas 1
Technology in the Education Setting (EDU/CS 201) . ivuiiiioniiirniiieinriinnrereesssniensiosensecnsnresssssseenss 3
Societal Issues in Today’s SChoOIs (EDU 206) ...cccuvieiiiiiiiieieiieeeeiiiiee et seeeae e eeitee e s eaeesesmsaeeenees 3
The Exceptional Child and Legal Aspects of Special Education (EDU 315).....cccccccviiieeieiinieineneieenn. 3
Teaching and Learning | (EDU 210) ...ccivvcveiiveiieerireeivernriresesrieresirnserssensnrreessessressvassnsrssssnseesesssessenes 3
Secondary School Language ArtS (EDU 331} ...ttt eee et sme e e eaneaenaeens 3
Secondary SChool Reading (EDU 336) ..ucuiiiiiciiiiiiiiiiiiiiiniiieeesiessssiisseeesssessseisesssiasessessessssssisssesssansons 3
Teaching and Learning [l (EDU 360) ......ueueiiieriieereeeesceeeerteeeeeeeeeesceeesseteeereresseesssnsssstesessesnssnsnsasernnses 3
Human Growth and Development (PSY 260).....cuccciiiiciiiiieeeiiieereceinieeeeesii s e s ssivne e s sasresaesseeesssanens 3
Student TEAChING (EDU 498) ......uvviieviiieireiiirriesiieresssneresssnsecsosusessssssseniesssssresssssseesssssanssesrensesss 12

EIECHIVES ....oooiieieiee ittt ettt ettt e st e et e e et e e e s smeeeserataeaeesrtaeeessanmeaseesansaateeesraaeeeeeeaneeeseneeaeesarees 12

Total 124

In addition to the requirements, candidates must also achieve each of the following:
Admission into the Program — Portfolio Review
200 hours of Field Placement
Multicultural Field Placement (6 diversity hours)
Acceptance for Student Teaching — Portfolio Review
Completion of Personal Portfolio
TB Test
Liability Insurance
Praxis scores as established by the Kentucky Department of Education

BACHELOR OF ARTS DEGREE IN SECONDARY MATHEMATICS EDUCATION

This program is available through the Women’s College, the School for Career Development, and the

Online College.
Semester Hours

General Education Requirements for the Bachelor DEEree ............ccccviveeeiiiccciieiccciies e erenn 37
Critical Thinking and Studies in DIVersity (CT 101} ......eu i cetreree s esvvnereeeeennns 3
Mathematics (One course MA 140 or higher - excluding MA 143, 201, and 302)*........cccccceveennn. 3
Literacy (Must take ENG 101%, ENG 102%, COM 205%) .vvivivrriieieriieeereiinneessennresseeresescnnsessensens 9
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Natural Sciences (Any Biological (BIO) and Physical (PSC) Science - (one must include lab)........... 7
Arts and Humanities (Spanish is required for Teacher Education, Nursing and Equine majors).....9
Select from three different areas: Art (ART), Literature (ENG-Literature) or any

Foreign Language course, Humanities (HUM), Music (MUS), Philosophy (PHIL),
Religion (REL).

Yool - BTl 1= ol OSSR SRPPPPN 6
Select from two different areas: History (HIS), Government (GOVT), Psychoiogy

(PSY), Sociology (SOC), any Social Science course (SS), or any Economics course.

Additional Requirements

o Demonstrated Computer Competency

o All Women’s College students are required to take one three-hour course designated as
Women’s Studies. Does not apply to School for Career Development or Online students.

o *Minimum grade of C required for graduation.

o ACT Math score of 18; or SAT Math score of 490; or MAPP Math score of 111; or CAE score
of 14 for MA 140 or higher

o ACT English score of 18; or SAT Writing score of 450; or MAPP Writing score of 112 for
English 101

o« Students who have completed two full years of high school Spanish with a grade of C or
better may choose an alternative course to satisfy the Arts and Humanities General
Education requirement. Heritage learners and other students who are fluent or proficient in
the Spanish language are required to take the Spanish Placement Exam (or SPE). Please refer
to the section of the Catalog entitled Placement and Proficiency Tests.

Education Major Requirements (Minimum grade of C required for graduation) ..........cccceeeeieeiiiiiiiiiccsiiireeeeeeeaees 39
Introduction to the Teaching Profession (EDU 100} .....cccceriiiieiiiieeniniiienesierecnrneeesreen s seere e 2
Introduction to EAUCAtion (EDU 103)..icuuiiciiiieiieiceee e riieerrtisesnivs s e st cnees e coans cses sensennessmnenee 2
Diversity in the Classroom (EDU LOA) ... ieiiiiiiiee e eetee et eee e eee s e e e er e e s s s sasbaees s e ssnnnba e 1
Introduction to Secondary Education (EDU 130)...ccciiiiiiiiieiiiciiiiee et snee s seee e e 1
Technology in the Educational Setting (EDU/CS 201).....coiiviiereiirreirenrer e seeeseeeseee e STUUR 3
Societal Issues in Today’s SChOOIS (EDU 206) .......cccuiiiirererieinciireiresnieeenseneesansneessrerssennesessnneereens 3
Teaching and Learning | (EDU 210) ..uuuiiiiiirieiieiiieene et e s s eeee s ebae e e ees s same s eembe e nrees 3
The Exceptional Child and Legal Aspects of Special Education (EDU 315)..cccvevccriiccrnvcinnieenreenenne 3
Teaching and Learning 1l (EDU 360) ... oot e e etee e s cmte et e e s bt e e s sme e s eenr e r e 3
Methods in Secondary Mathematics Education (EDU 401} .....cccceveeeriiieeninicnreneriennrrensssnenressennnnens 3
Human Growth and Development (PSY 260)........cccciiiierririeerrre s s serssseresee s seesseessaneesneessaees 3
Student TEAChIiNG (EDU 498) ... cuuriiie ettt e e cttee e e et e e e et e e e etaeesaaaseseenbeeeessbaaeessanannnes 12

Mathematics Secondary Education Requirements (Minimum grade of C required for graduation)..........c......... 30
College AIZEDra (IMA 140) ..uii ittt e e st e et ese s bee e st n e cereee e eeaee s s ibans e 3
Finite Mathematics (IMA L4S) ...ttt eciiee e e e e e seeete e e s sesbae e e s s sateaeesansresssbsaesseanessansnnesen sesnnne 3
Mathematics for TEachers | (IMA 200} cvviiverivveirriiererireieeeeerreeeeesseemesreeeressererrnnreessssasnsseeseeseannnnennns 3
Calculus & Trigonometry | (IMA 220) ... e eeee e ccreeitirr e ese e s e eesbene e e e e s snbeseessssebeanasasanne 5
CalCUIUS T {IMIA 222) .ottt ee ettt e e et e e e e s e st s e rer s s et s e s e s se s nbbanraee e sassmnesanes e sesensmennmenne 4
GEOMELIY {IMIA 230) 1ottt eeree ettt eetee et e et eee ettt e e eeae e e eeneaes e aaae e saaaessseeasseeasseenssseansbenabessasaneecnneans 3
Probability and Statistics (IMA.245).....eii ittt ettt cae s et a s e s ren s e s s s s 3
Mathematics for Teachers 1l (IMA 302) .uuiiieeviccrrririirrreeierreere e e e eees s rinnrrrereesssesiessaessesasnmrneeeeseaannnnenns 3
Mathematics Elective such as MA 223, MA 310, MA 315, MA 316, MA 408, and MA 498 ............. 3

EIRCHIVES ... .eviviiietitrtiiieiee et e e e e ettt e e ea s e ite e eaeese et eaes s s e bbbt aa e ee s e aeeaesaeensons et e ne s et e essrannrpeenesensaesansnenreeneeereeeas 18

Total 124
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In addition to the requirements, candidates must also achieve each of the following:

Admission into the Program — Portfolio Review

200 hours of Field Placement

Multicultural Field Placement (6 diversity hours)

Acceptance for Student Teaching — Portfolio Review

Completion of Personal Portfolio

TB Test

Liability Insurance

Praxis scores as established by the Kentucky Department of Education

178|12012-20114



Course Descriptions

Course Descriptions - Undergraduate

Each course offered by Midway College is indexed in the pages that follow. All course titles are
preceded with an alpha code, indicating the discipline responsible for the course, and a three-digit
number that designates the level of the course. Freshmen level courses are numbered 100-199;
sophomore courses 200-299; and junior and senior level courses are numbered 300-499. Following each
course is a one or two digit number designating the units of credit granted for successful completion of
the course.

For example, PSY 260 Human Growth and Development 3 indicates that Human Growth is a
sophomore course offered in psychology for three semester hour’s credit each fall and spring term. The
college reserves the right to alter the schedule of courses and the courses offered as circumstances
dictate.

Except for independent studies and senior projects, the courses of instruction are organized by

discipline and appear with a concise description below.
Independent Study Courses

Full and part-time faculty members may agree to offer instruction and guidance for certain courses
on an independent study basis. Such courses carry the numbers 99 and may be given in any subject area
represented in the catalog. Students should keep in mind the following guidelines.

1. The following steps are to be followed in seeking approval to take an independent study course:

a. Students desiring to take an independent study course should complete a learning contract
providing information about the purpose and objectives of the course, requirements to be
met, how the final grade will be determined, etc. Learning contract forms are available in
the Office of the Registrar.

b. This contract must be approved by the faculty member who will teach the course and must
be submitted to the vice president for academic affairs for approval.

¢. The independent study course must be approved by the vice president for academic affairs
before the student registers to take the course. The usual deadline dates for registration
must be observed.

d. Documents showing the fulfillment of the learning contract must be filed by the student

with the professor prior to the time the grade for the course is submitted to the registrar.
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2. Independent study courses are given at the faculty member’s option. There is no requirement
that such courses be given.
3. No course that is already offered in the curriculum may be taken as an independent study

course.
Women'’s Studies

Midway College’s mission to prepare students for “roles of responsibility and leadership” is
advanced by the goal of the faculty to “integrate the results of scholarship about women into the
general education curriculum so that all students will confront intellectually and critically some of the
key issues concerning gender and sex roles.” All baccalaureate students in the Women’s College are
required to complete a three-hour course in Women'’s Studies.

Courses designated “Women’s Studies” must center on gender as a major approach to and analysis

of the subject. Current courses meeting this designation are as follows:

ART 303 Seminar on Women Artists EDU 322 Dimensions of Mothering
BA 310 Gender Issues in the World of Work MUS 368 Operatic Heroines

COM 325 Interpersonal Communication PSY 321 Psychology of Gender
ENG 301 Women’s Literature REL 285 World Religions

ENG 303 Women as Literary Characters REL 315 Women of the Bible

Air Force Aerospace Studies
Classes offered through the Air Force ROTC program at the University of Kentucky (859) 257-7115

AFS 111 ALroSPace STUAIES | .ciiiiiiiiiiiiiineeneciiiisiisiirinneeteeietiostseinatmeentinsensssnssnsasesnssssseseennasnernansssssssssssssossossonsses 1
A course designed to provide the student with a basic understanding of the nature and principles of war,
national power, and the Department of Defense role in the organization of national security. The student also
develops leadership abilities by participating in a military organization, the cadet corps, which offers a wide variety
of situations demanding effective leadership.
AFS 112 Leadership LabOratory L. .. e meeemeeiiiiiiissniiesinsineiresissessersenessosssssseasssnssenssessenssansenasssasssssssnsenarenss 1
A course designed for development of basic skills required to be a manager, including communications, human
relations, and administration of equal opportunity. Credit will not be granted toward the hours requirements for
the degree. Pass/faill only. Co-requirement: AFS 111.
AFS 113 AeroSPace STUIES | .iuiiiiiiiiiiieceniniininioniinteeneenneeseesetsetseenssnsenssnsensenssssssssarseesnesnssnnnnnsesnsasrrersssssssnsssnss 1
A course designed to provide the student with a basic understanding of the contribution of aerospace power
to the total U.S. strategic offensive and defensive military posture. The student also develops leadership abilities
by participating in a military organization, the cadet corps, which offers a wide variety of situations demanding
effective leadership. Prerequisite: AFS 111.
AFS 114 Leadership Laboratory I.......c..cocviiiiiiminiiniineinmeciiiiiinieiiinmiimmemmesmimse e sesaseassasaastaserss 1
A continuation of AFS 113. A course.designed to develop managerial skills including superior/subordinate
relationships, communications, customs and courtesies, basic drill movements and career progression
requirements. Credit will not be granted toward the hours requirements for the degree. Pass/fail only. Co-
requirement: AFS 113.
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AFS 211 Aerospace STULIES 1] ..ccivicciinrereiimieiiiiiniiiieiiniiieeeriiissisiiesainsertrressessssssseneenessesssesssssssssssssransesnnanssnnaes 1
Introduces the study of air power from a historical perspective; focuses on the development of air power into
a primary element of national security. Leadership experience is continued through active participation in the
cadet corps. Lecture, one hour; leadership laboratory, one hour. Prerequisite: AFS 111, 113 or PAS approval.
AFS 212 Leadership Laboratory 1. eeeiiiiiiiicicenieininnennnnnsessssessassassensieseansssensessosesssereesssnnasnsassasssssnsens 1
A course designed for development of advanced skills required to be a manager/leader, including leadership
styles, public speaking, group dynamics, motivation and preparation for field training. Credit will not be granted
toward the hours requirements for the degree. Pass/fail only. Co-requirement: AFS 211.
AFS 213 ACTOSPACE STUAIES l ... errice e e re s s esrsamsesseesernennssssssesansnsssnossnnasssransnssrorennensnsrennns 1
Provides a foundation for understanding how air power has been employed in military and non-military
operations to support national objectives. Examines the changing mission of the defense establishment, with
particular emphasis on the United States Air Force. Leadership experience is continued through participation in the
cadet corps. Lecture, one hour; leadership laboratory, one hour per week. Prerequisite: AFS 111, 113 or PAS
approval.
AFS 214 Leadership LABoratory H.......c.cciriiriicieicnnenenereetineenisssssrsnseesesnsssosssasssnsrernenessersessesens sesssennnnnens 1
A continuation of AFS 213. A course designed to develop supervisory management skills to include
communications, techniques of critique, social actions, personnel evaluation procedures, problem solving, role
playing and field training preparation. Credit will not be granted toward the hours requirements for the degree.
Pass/fail only. Co-requisite: AFS 213.
AFS 311 AeroSPace STUAIES ] ...ttt sse s e s testa st e e s ettt e r e e e neenenanssssessssssesnesenesnnnnnees 3
A study of management functions with emphasis on the individual as a manager in an Air Force environment.
Individual motivational and behavioral process, communication, and group dynamics are included to provide a
foundation for the development of professional skills as an Air Force Officer. Students refine their leadership and
managerial abilities by organizing and managing a quasi-military unit. Prerequisite: Acceptance into POC or
approval of PAS.
AFS 312 Leadership Laboratory llA...........cooviiiieiiienineiioeiiesiesassonereneeneerssssssssasasssasessesssasssnsensnennnnansssersssenesssrens 1
A course designed and focused on developing advanced leadership skills. Students fill the mid-level
management function within the cadet corps. The course involves the planning and controlling of military activities
of the cadet corps, and the preparation and presentation of briefings and other written and oral communications.
Pass/Fail only. Co-requirement: AFS 311.
AFS 313 Aerospace STUIES ...t cre s re s eesotsossnanase s seereseseeses e mannanane 3
A study of leadership with specific emphasis on the Air Force leader. Includes theoretical, professional and
communicative aspects. In addition, military justice and administrative law are discussed within the context of the
military organization. Students continue to develop and refine their leadership abilities by organizing and
managing a military unit, the cadet corps, which offers a wide variety of situations requiring effective leadership.
Prerequisite: AFS 311.

AFS 314 Leadership Laboratory Hl........covcciiiiiiiiiieiiieirieinreirnennnceneeereessessssesssnnnenerssesssasssnsssnnsnnsesseesernenssees seenan 1
Laboratory to accompany AFS 313. Pass/fail only. Co-requirement: AFS 313.
AFS 395 Independent Aerospace STUAIES .......civiiiiimeiiiiii e s e e re s ee s e sesesane 2-6

A study of an advanced problem on a subject area in aeronautical science under the guidance of a
departmental staff member. One discussion per week; term paper is required. May not be repeated. Prerequisite:
Senior standing in the AFROTG Program, and 3.0 standing in Aerospace Studies.

AFS 411 AerosSPace StUIES IVA.....cccccvrrmereererretnerenentnerenererrrreeessessasesasonnmsnnsnesasasssssnneensseasessesssessasssesssennsnnsnnnan 3

A study of the military profession, civil-military interaction, communicative skills, framework of defense policy,
and formulation of defense strategy. Students refine their leadership abilities by organizing and managing a
military unit, the cadet corps, which offers a wide variety of situations requiring effective leadership. Prerequisite:
AFS 313, or approval of PAS.

AFS 412 Leadership Laboratory IVA ... iiiiiininicreccrcereceineneeaseasseseasscsrssrrosversessoerarenssssesssassssssesressnne 1

A course designed and focused on developing advanced leadership skills. Students fill the top level
management function within the cadet corps. The course involves the planning and controlling of military activities
of the cadet corps, and the preparation and presentation of briefings and other written and oral communications.
The lab also includes practice of leadership techniques aimed at motivating and instructing cadets in the lower
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three levels. Pass/Fall only. Laboratory, two hours per week. Co-requirement: AFS 411.
AFS 413 Aerospace STUIES IVB .....cciiviiiiiiiesisinsieioisiinsnsnnetmiesiirireessstssssssasennsatsetsaessisessssssstastiesiossaesessssansensnnass 3
Continues the study of strategy and the management of conflict, formulation and implementation of U.S.
defense policy, defense organization, and case studies in defense policy making. Students also refine their
leadership abilities by organizing and managing a military unit, the cadet corps, which offers a wide variety of
situations requiring effective leadership. Prerequisite: AFS 411 or approval of PAS.
AFS 414 Leadership Laboratory IVB........cciiiecneriiriiiisiesoiseissnsesstesesssnenessannesases snnssssassssaesssasesssonesssonanns 1
A continuation of AFS 412. A course designed and focused on developing advanced leadership skills. Students
fill the top level management function within the cadet corps. The course involves the planning and controlling of
military activities of the cadet corps, and the preparation and presentation of briefings and other written and oral
communications. The lab also includes practice of leadership technigues aimed at motivating and instructing
cadets in the lower three levels. Pass/Fail only. Laboratory, two hours per week. Co-requirement: AFS 413,

Army Military Studies
Classes offered through the Army ROTC program at the University of Kentucky (859) 257-6864

AMS 101 INtrOdUCEION TO ThE ArMY . ciiiccreereirerrerierinnresseestiaessrerisetssesssasssesssssssssnnsanasmasssstsnasseoresesanssssansasssasssns 2
This introductory course designed to give students an appreciation for some of the skills necessary for today’s
leaders includes time management, map reading, basic rifle marksmanship, and squad tactics.
AMS 102 Introduction 10 Leadership ...cccvivreercnmennericirosnncimmneniemetieinnemimeesesiessenssessinse s e en 2
This course introduces students to some of the fundamentals of leadership, both in a military and civilian
context. Continues the emphasis placed on individual skills to include map reading, first aid, weapons, and
assessment of physical fitness.
AMS 205 Basic CampP PractiCUM ....cceeueeiiieiiiieiiiieessesoniisiesissimsnnseensnnnmessssestssnessasessssssassossiesssssessansernannaenanmnssrnn 3
A six-week course conducted during the summer at Fort Knox, Kentucky. This course may be taken instead of
AMS 101, 102, 201, and 202. Prerequisites: The student must be physically fit and have two years of
college remaining.
AMS 211 Advanced Leadership | ...ccccccvcmreiiiniiiiiiiicininniecniessenesesesnsiissttssnmeseasssssissssastnee s ssssssssssssssssens 2
This course delves into theoretical and practical leadership instruction. Specifically, students examine several
aspects of communication and leadership concepts such as written and oral communication, effective listening,
assertiveness, personality, adult development, motivation, and organizational culture and change. Each lesson
maximizes student participation, inspires intellectual curiosits and clarifies practical application. The course
concludes with a major leadership and problem solving case study. Upon completion, students will be well
grounded in fundamental leadership principles and will be better prepared to apply such principles to a wide
variety of life experiences.
AMS 212 Advanced Leadership Il ......cooicccercrvinenieiiiiniciiiiuimiiimeeninsiseissiesosmssmeaanmesosssosssnssniessssssanesssansassnens 2
This course focuses principally on officership, providing an extensive examination of the unique purpose, roles,
and obligations of commissioned officers. It includes a detailed look at the origin of our institutional values and
their practical application in decision malting and leadership. At the core of this course of instruction is a capstone
study in officership/leadership. This lesson traces the Army’s successes and failures as it evolved from the Vietnam
War to the present, placing previous lessons on leadership and officership in a real world context that directly
affects the future of students who choose to enter the advance course of the SROTC program. This course draws
the various components of values, communications, decision-making, and leadership together to focus on a career
as a commissioned officer. Upon completion of this course, student should possess a fundamental understanding
of both leadership and officership, demonstrate the ability to apply this understanding in real world situations, and
be excited about the aspect of shouldering the responsibility of a commissioned officer in the United States Army.
AMS 301 Leadership and Management [......ccccveuiiiiniininmmennietniin e sessessenessossetsosssensssssssananssasssasnaninessnes 3
Course of study in development of basic skills required to function as a manager; study of leadership styles,
group dynamics, communications, motivation and military instruction methods. Prerequisites: AMS 205, and
consent of instructor.
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AMS 302 AdVaNCed TaChiCS.ciiiiiiiiniuiiniiriniiiii st rees e r s s e s e s massasasersrasnasssssaseasessnnsesseennnnnes 3
This course focuses on small unit tactics and communications, organization and mission of combat arms units;
leadership and the exercise of command. Prerequisites: AMS 205; and consent of instructor.
AMS 303 Advanced Camp PraCtiCUM ......cocviiiiiriiriinmenisniimmeieitiniiieeiirrssseessesissssisssssessiniassnsstresssenses 3
A five week summer course held at Fort Lewis, Washington that focuses on practical exercises and leadership
opportunities to foster growth and maturity and to develop effective performance techniques of tactical, technical
and administrative duties. Prerequisites: AMS 301 and 302.
AMS 320 Advanced Studies in American Military HiStOry .......ccciiieriiiiimiiiiniiniiennmemneenmnne e 3
This course will furnish upper level ROTC Cadets, with the methodological tools and materials needed to gain
a more detailed understanding of American Military History and to put together a major research paper. AMS 320
will emphasize basic research skills: understanding historiographical debates within a military framework,
developing effective note taking, outlining techniques, picking a feasible research topic, finding useful primary
sources and drawing inferences from them, examining American military campaigns and leaders in order to
complete a battle analysis, and short research assignments. Prerequisite: Consent of instructor.
AMS 341 Leadership and Management Il .. T, SR
This course focuses on leadership development in the Army as a prospectlve offlcer Dlscussmn of various
Army policies and programs to include counseling, motivation, suicide prevention, sexual harassment, and equal
opportunity. Prerequisites: AMS 301 and AMS 302.
AMS 342 ComMaNd ManageMENT .. ccuceiiiereriincirieriiiieeoinuesstrneertossstassrrsserssestesssstssessssassasssassssstssassssanssssnasesesnns 3
This course focuses on career development in the Army as a future officer, the military as a profession, ethics,
leadership and military justice. Other subject areas include joint military operations, maintenance operations, and
supply operations. Prerequisites: AMS 301 and AMS 302.
AMS 350 Military SCIENCE LabOratory .o ceiceciiiiiineeneeemmenssesmietiiinnesasosesssemeenernerratssttartsereessitsitetaresassnsnnnons 1
A hands-on practicum which exposes the student to the military skills required for basic technical and tactical
competence as an Army officer. The course affords the student opportunities to develop and refine her/his
leadership style and abilities under differing constraints and environments. Conducted two hours per week and
one week-end exercise.
AMS 395 Independent Study in Leadership .....ccceemeereemeeimnnciiiiiiiiiicscssinininnnienireiseeeeeneeteerene e esssanees 1
Students are under guidance and confer individually with faculty on approved topic. Prerequisites: completion
of AMS 301, 302, 341, and 342 and approval of instructor.
KHP 107 ROTC Physical DeVelOPMENT.......ccovriiiriiiiiiiinmseiiiiiimnseiimiiinsenesseiierrsassesssssssnssssssssassnasssesssansns 1
This course is devoted to furthering the physical development of the ROTC student in preparation for
becoming an officer in the U.S. Army. Leading soldiers is physically, as well as mentally exhausting. A leader that is
not physically prepared will be ineffective. Although this course is directly linked to Army ROTC, any college
student is welcome to enroll and will benefit from the aerobic activity.

Art

ART 101 Art Appreciation and EXPEriENCE ......cciviiiiiiiiriiiiiiieiieissiiesiitcnrmnsieiiimeeesmeeereimeeneesiessessssrersessersses 3
Art Appreciation introduces Western art history from the 33,000 BCE through the present time period and also
includes some major non-European period and styles. The course introduces standard modes of inquiry in art
history.
ART 303 Seminar on Women Artist (Offered in 0dd years) .........eeciveiiiiimiiimeemncesiosioninniininnissiossinunesissnn 3
This is a seminar focusing on the art and lives of women working as visual artists. Topics include women’s work
in the visual arts from several centuries, and from a wide range of ethnic, racial and social influences. The class also
examines works of art and readings from the humanities that speak to the question of how and why women have
become artists. Prerequisites: ENG 102. Designated women's studies.
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Biological Sciences

BIO 100 Anatomy and Physiology for Medical COdiNG .....couueeeeeiciiiiniiriinisiinnniiisinssiisiimniriereeinsessssssssssesssssnsenns 3
This course is comprised of the anatamical study of the systems forming the human body. Emphasis is placed
on the organs forming each system, the embryonic development of the system, and the function of the tissues and
organs of each system. A brief physiological review is covered with each system. Prerequisite: BIO 204 Medical
Vocabulary, 2 hours.
BIO 103 GENEral BIOIOBY [ .cocereeriiieiiiiiiiiieiiennnenneeniiniiieeerierantssssssnessetssssessssssssssssnssannesnssnsssssssesmneenssnssssnesenernenens 3
Introductory course in general biology. Emphasis on fundamental principles in the scientific method,
biochemistry, cell structure and function, genetics, taxonomy, the study of anatomy and physiology of the plant.
Three lecture hours per week. A student will not receive credit toward graduation requirements for both BIO 103
General Biology | and BIO 155 Principles of Biclogy.
BIO 104 General Biology | LAaBOratory ....c.coiceeiiiniiuinnniieniiiiiiiiismenenntmmimiesessemmesiimias s ssssesssssssessnssssssesssens 1
An introductory laboratory providing studies in the scientific method, microscopy, structure and function of
animal and plant cells; morphology, physiology, and taxonomy of plants; heredity. Two laboratory hours per week.
Animal dissection not required. A student will not receive credit towards graduation requirements for both BIO
104 General Biology | Laboratory and BIO 156 Principles of Biology Laboratory. Prerequisite or co-requisite: BIO
103 General Biology | lecture.
BIO 105 General BIolOZY Il .......oiiviiiiiniiiiniiimmniinimnciinsiiisessiistsesseimaaniissinesnasnseisetmsansessesnsssssssansessnanssssess 3
A course designed to follow BIO 103 General Biology | Lecture and BIO 104 General Biology | Laboratory. The
course will place emphasis on basic taxonomy, anatomy and physiology of animals, ecology, evolution, etiology
and biogeography. Three lecture hours per week. Prerequisite or co-requisite: BIO 103 General Biology | lecture,
BIO 104 General Biology | Laboratory, or consent of instructor.
BIO 106 General Biology H Laboratory it cnermesenscrer e ne e e esseasssenssesaeensonans 1
An introductory laboratory investigating evolutionary relationships among organisms; identifying members of
the Kingdoms of living organisms; studying structure and function relationships at the cell tissue, organ, and
organism level of organization. Two laboratory hours per week. Animal dissection is required. Prerequisite or co-
requisite: BIO 105 General Biology Il lecture.
BIO 107 Anatomy and Physiology Laboratory for Medical Coding......c.ccuviniiiiiiiiiiiiiieniinnnincnnmiininesiesne. 1
This course is comprised of the anatomical study of the systems forming the human body, including a detailed
study of anatomica! terminology, the integumentary, skeletal, muscular, nervous, endocrine, cardiovascular,
digestive, respiratory, urinary and reproductive systems. Emphasis is placed on the organs forming each system,
the physiological function and the regulation of the tissues and organs of each system. Prerequisite or co-
requisite: BIO 100 Anatomy and Physiology for Medical Coding (lecture).
BIO 110 Microbiology for Medical Programs........cccceieecricieessrcnunenniisississsssnmesmesisesssesssnessmssrseesmreneresnessnenesssens 3
This course is designed to provide students with a basic understanding of microbiology as applied to the
disease cycle, asepsis, infection control, and testing as applied in a medical office.
BIO 155 Principles of Biology (Offered in fall Of @Ven Years) ...........vvviirisvicneeriirmnsinsissseceneeissesseeeseesseessannessses 3
This an introductory lecture course to the science of life which offers an overview of biological principles, cell
structure and function, ecology; anatomy and physiology, and classification of the five kingdoms of living
organisms. Three hours lecture each week. A student will not receive credit toward graduation requirements for
both BIO 103 and BIO 155. This course is designed for the non-science major.
BIO 156 Principles of Biology Laboratory (Offered in fall of even Years) ..........covceereiiisscsesmeermmmrmrenmeereeennenns 1
This is a laboratory study to accompany Principles of Biology including scientific method, pH, microscope, and
dissection of plants and animals. Prerequisite or concurrent enroliment in BIO 155, Principles of Biology. This
course is designed for the non-science major. Two hours laboratory per week. A student will not receive credit
toward graduation requirements for both BIO 104 and BIO 156.
BIO 180 Principles of Botany (Offered in fall 0dd Years) ...........ccemmirvinrcssinmmeineiniiiiisnenreenseeseenssacsresseesossses 3
This course examines the basic principles of plant biology, with emphasis on ecology; morphology; anatomy,
physiology and taxonomy. Includes field and laboratory work. Three hours of lecture per week. This is a 3-
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semester credit hour course. Designated professional studies course.
BIO 181 Principles of Botany Laboratory (Offered in fall Of 0dd Y@aIS) ......c.cccveereeereennrecseoreersrerarnersesnncasensensens 1
This course is the companion laboratory course to BIO 180 Principles of Botany (lecture), 3 hours. Includes
field and laboratory work examining the basic principles of plant biology, with emphasis on ecology; morphology;
anatomy, physiology and taxonomy. BIO 181 is a 1-semester hour course requiring two laboratory hours per week.
Designated professional studies course.
BI1O 190 Anatomy and PRYSIOIOBY | .uuueiiiiiiiiiiiiiiiiiiiiniiininiiisaississenssnisieimissanissessiesiesssinsssssssssssssss sesssasasns 3
This course is a detailed study of the structure and function of the systems of the human body. Emphasis will
be placed on cell biology; histology; and the integumentary, skeletal, muscular and nervous systems. BIO 190 is a
3-semester hour credit course. Desighated professional studies course. Designated critical thinking course.
BIO 191 Anatomy and Physiology | LabOratory ... 1
This course is a hands-on detailed study of anatomical terminology, microscopic examination of tissues,
detailed study of the skeletal, muscular and nervous systems and the senses. {Animal dissection required.) BIO
191 is a 1-semester hour course requiring two laboratory hours per week. Prerequisite or co-requisite: BIO 190
Anatomy and Physiology | (lecture) 3 hours. Designated critical thinking. Designated professional studies course.
BIO 198 Anatomy and PRYSIOIOZY [l c.uuuueiiiiiiiiiimimienieniiiiiiiieniiinienieniiiiiisiissisessssssssrrsssssssssssssssssssssmnsssssosssssessssse 3
This course is a continuation of BIO 190 Anatomy and Physiology | {lecture), 3 hours, offering a detailed study
of the structure and function of the systems of the human body. Emphasis will be on endocrine, cardio-vascular,
lymphatic, respiratory, digestive, urinary and reproductive systems, with work also on metabolism, development,
and inheritance. Prerequisite: BIO 190 Anatomy and Physiology | (lecture) 3 hours; BIO 191 Anatomy and
Physiology | Laboratory, 1 hour; Prerequisite or co-requisite: BIO 199 Anatomy and Physiology 1l Laboratory, 1
hour. BIO 198 is a 3-semester hour course.
BIO 199 Anatomy and Physiology Il Laboratory ... ciicincceemeinmimnieenre s e sesesssssesssnsenssnese e ssnes 1
This course is a continuation of BIO 191 Anatomy and Physiology | Laboratory,1 hour. Emphasis will be on
endocrine, cardio-vascular, lymphatic, respiratory, digestive, urinary and reproductive systems. Work on
inheritance is included. Animal dissection is required. BIO 199 is a 1-semester hour course requiring two
laboratory hours per week. Prerequisite: BIO 190 Anatomy and Physiology | (lecture) 3 hours; BIO 191 Anatomy
and Physiology | Laboratory, 1 hour. Prerequisite or co-requisite: BIO 198 Anatomy and Physiology Il (lecture) 3
hours.
BIO 201 Principles of Environmental SCIENCE ......ciiiimetiiiiiinccntin e eseen s 3
This is an introductory course to the field of environmental science with an overview of the scientific method,
basic principles of ecology, environmental ethics, and some of the environmental problems confronting our world.
Three hours lecture. Also listed as ENV 201.
BIO 202 Principles of Environmental Science Laboratory .........ccccecinnincnnnnnnnrmnrrrimeenmeesssesisssmsssesssenssssssssesss 1
This is an introductory course to the technigues and measurements used in the field of environmental science
including use of the scientific method, basic principles of laboratory techniques and measurements, application of
the principles of ecosystems and biomes, and confrontation of some of the environmental problems confronting
our world. Also listed as ENV 202.
BIO 204 Medical VOCaBUIArY...c.c.vciiiiiiciiiiiiiciinicnircncsieesuniesrensssssssseesssssssessssssosssesssesesssssssesnssesssssassssssarasssanss 2
This course is a study of the basic linguistic principles inherent in the specialized vocabulary of medical and
scientific fields. Prerequisites: Concurrent with BIO 100.
BIO 225 1Y ol o ¢ 1) (-4 Y U N 3
This course introduces basic microbiological principles and techniques. The course focuses on the
fundamental nature of bacteria and other microorganisms; their morphology, physiology, and relationship to
disease. Course consists of three lecture hours per week. Prerequisite: One college level biology course with
laboratory.
BIO 226 MicrobiolOBY Laboratory ...ttt s re s ssbs s s s e s s s e se s s ae s s s usesnaenanabe 1
This course focuses introduces basic microbiological principles and laboratory techniques for manipulation,
growth, and identification of microorganisms, especially bacteria. Course consist of two laboratory hour each
week. Prerequisite: One coilege level biology course with laboratory. Pre- or Co-requisite: BIO 225 Microbiology
lecture.
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BIO 304 General Zoology (Offered in fall Of @Ven Years) ........viviiniiiniiniinrmssesreessssense 3
This course is a survey of the invertebrate and vertebrate phyla with emphasis on taxonomy, anatomy and
physiology, behavior, ecology, life histories and phylogeny. Three lecture hours per week. Prerequisite: BIO 103,
BIO 102, BIO 105, and BIO 106.
BIO 305 GlODA! ECOIOGY eutiieeiuennerreearinnierissssinsissesensissensesssassensesssasstsssssssssssessssensstneesssnntsrassasnssssssssensenasasanansn 3
This course will examine the global environmental problems associated with human population, species loss,
soil erosion and desertification, air and water pollution, acid precipitation, ozone layer depletion, waste
management, and a sustainable society. These issues will be examined from a scientific viewpoint and placed in
context of the cultural, religious, gender and socio-economic aspects that influence these issues. This course will
ask the student to identify possible solutions after careful study of environmental problems and to involve the
student in some of these solutions. Course meets diversity requirement. Prerequisite: Any college level 3 hour
Biology; Physical Science, or Environmental Science course.
BIO 306 General Zoology Laboratory (Offered in fall of even years) .........cccccuveceiiiniiemniiissinneenneseenesnesne s 1
A survey of the invertebrate and vertebrate fauna; emphasis on taxonomy and identification. Special
empbhasis is upon dissection detailing morphological relationships. Two laboratory hours per week. Pre or Co-
requisite: BIO 304.
BIO 308 Environmental Science (Offered in spring of @Ven Years) .......ccuuccvverrecreemnisseienssiiseissinssieerissasssnanae 3
This course is a study of the multidisciplinary study of the structure and function of the environment. Topics
include ecosystems, energy cycles, food chains, nutrient cycles, global climatic patterns and the effects of pollution
and other human activities on these systems. Three hours of lecture per week. Prerequisite: BIO/BIOL 8 hours,
CHEM 170 and CHEM 171; co-requisites: CHEM 175 and CHEM 176. Also listed as ENV 308.
BIO 309 Environmental Science Laboratory (Offered in spring of even years) ......ccccuinvciisimemniinnnensesvessennensenes 1
This course is a hands-on study of ecological techniques used to monitor water and air quality soil, analysis
and may include field trips. Two laboratory hours per week. Prerequisite: BIO/BIOL 8 hours, CHEM 170 and
CHEM 171; co-requisites: CHEM 175 and CHEM 176. Also listed as ENV 309.
BIO 310 TOPICS I BIOIOZY . vvereereenrrnmeerieissnnsiosissrneessassrsossssnasissssssamsisssassneeissasannaseresssssnesssassnnnresassasassessansensarss 3
Topics courses are designed to allow for study of well defined areas within the discipline that are not treated
in regular coursework. Since prerequisites will vary among courses, students should refer to each semester’s
Schedule of Academic Offerings before registering for a topics course.
BIO 311 Cell Biology (Offered in fall Of 0dd YEAIS) .......uuuiiiriiiirscrrimreeererririeereiimsenneisesisnneesssessssnensanenns 3
A study of the relationship of cell structures to specialized cell functions, including growth, differentiation,
biochemical activities and physiological behavior. Three hours lecture per week. Prerequisite: CHEM 175 and
BIO 225 and BIO 226.
BIO 312 General Ecology (Offered in spring of 0dd Years) ..........ceiieciiviiniiniiincssniiissssnsnenssnssnnessnsenessssenns 3
Basic concepts concerning the interrelationships of organisms and their environments are taught in this
course. Topics: adaptations of plants and animals to their environments; animal behavior; predator-prey
behaviors; population and community structure, function, and dynamics; food webs; energy and nutrient flow.
Some field trips are required. Three hours of lecture, lab or field work per week. Prerequisite: 8 hours of
biological science. Also listed as ENV 312.
BIO 314 Vertebrate Zoology (Offered in spring of even years}........mieiiniiiiiinneneeisseeisessesennnn. 3
This course is a survey of the vertebrate classes. Emphasis is placed on taxonomy, anatomy and physiology,
behavior, ecology, life histories, and evolutionary relationships. Three lecture hours per week. Prerequisite:
completion of one college level biology course with lab or consent of instructor.
BIO 315 Vertebrate Zoology Laboratory (Offered in spring of even years).........eerecvensscnesssnnrsenescssensaanans 1
An intensive survey of the vertebrate classes of Kentucky fauna. Emphasis is placed on taxonomy
identification. Special emphasis is upon dissection detailing morphological relationships. Two laboratory hours per
week. Prerequisite or co-requisite: BIO 314,
BIO 318 Vertebrate Embryology (Offered in fall of even years) .........coccciiiiiiciieeiininneeinesniennenncsnnnnsnssnnns 3
This course is an examination of patterns and mechanisms of the first weeks of vertebrate life, with emphasis
on the molecular, cellular and genetic aspects of these developmental processes. Prerequisites: BIO 103 General
Biology | Lecture (3 hours) and BIO 104 General Biology | Lab (1 hour) and BIO 105 General Biology Il Lecture (3
hours) and BIO 106 General Biclogy Il Lab (1 hour); OR BIO 190 Anatomy & Physiology | Lecture (3 hours) and BIO
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191 Anatomy & Physiology | Lab {1 hour) and BIO 198 Anatomy and Physiology Il Lecture (3 hours) and BIO 199
Anatomy and Physiology Il Lab (1 hour). Co-requisite: BIO 319 Vertebrate Embryology Laboratory or consent of
instructor. BIO 319 is a 3-semester credit hour course. Designated professional studies course.
BIO 319 Vertebrate Embryology Laboratory (Offered in fall Of @ven Years) .............covveeveviriireissnrenmvenmmeeneene 1
This course is the companion laboratory course to BIO 318 Vertebrate Embryology (lecture) 3 hours. This
course is an examination of patterns and mechanisms of the first eight weeks of vertebrate life, which emphasis on
the molecular, cellular and genetic aspects of these developmental processes. Laboratory exercises focus on
identification of organ systems’ formation in the frog, chick and pig embryos. Co-requisite: BIO 318 Vertebrate
Embryology (lecture} 3 hours, or consent of instructor. BIO 319 is a 1-semester hour course requiring two
laboratory hours per week. Designated professional studies course.
BIO 320 Histology (Offered in SPring Of @VENn YEAIS) .......vuiiiircrecsccnsircsseesscsccnsesecsseneesesssssessssnsessensssanssenes 2
This course is the study of the characteristics of normal vertebrate cells, tissue and organs as applied to the
human body. Prerequisite: BIO 103 and BIO 104 or BIO 190 and BIO 191; and BIO 105 and BIO 106 or BIO 198 and
BIO 199; re-requisite BIO 321.
BIO 321 Histology Laboratory (Offered in spring of @Ven Years) ..........ccveeecervcreerserneesrsssersssssseessassssserssenes 1
This course concentrates on the microscopic study of the characteristics of normal vertebrate cells, tissues,
and organs through study of prepared slides. Prerequisite: BIO 103 and BIO 104 or BIO 190 and BIO 191; and BIO
105 and BIO 106 or BIO 198 and BIO 199; co-requisite BIO 320.
BIO 325 Principles Of GENEtICS vt crenrnrnseeneeestestereessesssnseneessssasrenneesenssesensrssssenssans 3
An introduction to the principles of heredity, molecular mechanisms of gene expression, replication,
transcription and translation and an overview of molecular techniques and biotechnology using microbial, plant,
and animal systems.
BIO 326 Immunology (Offered in SPring Of Ot YEAIS) ... emeeimeireiieeiiiiiicsccssserneesssseessssrasesessseesessnsnsssnnennes 3
This course concentrates on the basic principles of immunological principles and their applications in the
medical/veterinary field including antigen/antibody reactions laboratory methodology, autoimmune disorders,
allergic reactions and tumor immunology. Three hours of lecture per week. Prerequisites: BIO 225, BIO 226, and
CHEM 170.
BIO 327 Immunology Laboratory (Offered in spring Of Otd YEArs).........uecevverecreireerressnreresssnessssnsesesesssnsseses 1
This course concentrates on the basic laboratory procedures and their principles used in immunology testing
and diagnosis of diseases. Two hours of laboratory per week. Prerequisites: BIO 225, BIO 226, and CHEM 170;
Prerequisite or Co-requisite: BIO 326.
BIO 401 Ethical ISSUES IN SCIBNCE....uuiiiiiciirctirercen s ser st s s sessesanss st tessseessnsesssasessensessasssnstessasbanerann 3
Course assists the students in values clarification and identification and problem solving involving ethical
dimensions of everyday practice in scientific research, health and environmental related professions. Prerequisite:
Junior standing and 12 hours of biology. Also listed as ENV 401. Designated critical thinking.
BIO 405 Introduction to Biological RESEAICh ......ciceiiieiiiiiirririeirieiricinsarennnnteneesoessnennneneesresssssnmsnersensrenenesenanns 1
This course is an introduction to methods of biological research and writing. The topic for a senior research
project is chosen, a literature search is started and a formal proposal is made; each of these must be approved by
the professor, the research director and the program chairperson. The research director may be a Midway College
faculty member or a scientist at another facility, subject to professor’s approval. Prerequisite: Junior standing and
a minimum of 12 hours each of biology and chemistry
BIO 420 Biochemistry (Offered in Spring Of OAA YEOAIS) .....eeuuuerumremeeimeritiiiccircsesrsmeereeeesssssssmseseeseesseessssssesssenne 3
This course is a study of biochemical compounds and their role in intermediary metabolism. Special topics
include biochemical energies and coenzyme mechanics. Prerequisites: CHEM 330, BIO 225, BIO 226 and Pre or co-
requisite BIO 325 and BIO 421. Also listed as CHEM 420.
BIO 421 Biochemistry Laboratory (Offered in spring of 00d YAIS) .........cccveeeeevereerecsrineresssrressserreessssnssssesenes 1
Biochemistry Lab is a hands-on study of biochemical and molecular techniques used in various fields of
biology. Two laboratory hours per week. CHEM 330, BIO 225, BIO 226 and Pre or co-requisite BIO 325 and BIO
420. Also listed as CHEM 421.
BIO 485 Internship: BiolOGICal SCIENCE ....covcvuiiiiiinnetirininrnrntrreiresscsenmereecssnsesescsansessssnsesesssssassrssenneessesssnnnsesnen 3
This internship is an application of classroom skills and knowledge through biology-related job experience. An
individually planned program allows students to gain work experience under the supervision of an intern director
and a field supervisor. Prerequisites: junior or Senior standing and 12 semester hours of biology and approval of
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instructor. Also listed as ENV 485.

BIO 488 Senior Biology Research PrOJECt .....ceeeriiiiiniiiniiiiniiiiiiiiiisiisisanessssssnesssssanssessansersesesssssessassssannnnns 3
The student will, under faculty supervision, design and carry to completion an independent scientific research

project of a biological nature; the project will be written in a scientific style suitable for publication and presented

to faculty and students at completion. Prerequisite: Senior standing and satisfactory completion of BIO 405,

Business Administration

BA 200 BUSINESS COMMUNICATION . teeeeeeeerreritirenremnnsenssnssescssmnenseenmmsssessossessassesssssassassasssnsansanssnssnsssnnasnnsnnnnnssssses 3
This course is an introduction to and practice of effective oral and written communication in business and

professional settings. Emphasis will be placed on interviewing skills, conducting meetings and public presentations.

Writing style, form, vocabulary, and grammar examined in the context of business letters, memoranda and

reports. Prerequisites: ENG 102 and COM 205 {may be taken concurrently).

BA 210 Principles Of ACCOUNTING | .c..viieiiiiicinmmiriiiinnriiireciresiiissnssasettetsesnessessosssssessassssassesnes nenssan sessssssssnnesnne 3
This course examines principles of financial accounting Course topics includes the steps of the account cycle,

the preparation of financial statements for service and merchandising firms, and the proper accounting for assets

and liabilities.

BA 215 Principles of ACCOUNTING Il cuvireiiimiinnieiriiiiiniiiieiiiinteneiinnetnes e s ressssnessessotssosssensnnnssassssnssnnaanaas 3
This course examines additional financial statement topics as well as accounting for internal use. Emphasize

will be placed on the interpretation of financial data for managerial use in assessing financial position, decision

making and planning. Prerequisite: BA 210.

BA 217 Principles of MiCrOECONOMICS .. cuiiivieiereiiiiinmrernessinnesreesssnnrrisssatessessansrssssnnsssssntstssssstnessissnssenasenanannes 3
This course is an introduction to the study of economic theory from the perspective of individual decision-

makers. It emphasizes relationship between consumers and firms, distribution and public policy. Topics include

gains from trade, supply and demand, and the theory of the firm.

BA 220 Principles 0f MacrO@CONOIMICS ...cciieirmreiieiisnereniiiiiisetteiisesteriesssnsessasasnsessmmsmnassensessssnsensssssssssssssansne 3
This course continues the study of economics from the perspective of aggregate units. Topics include theories

of income, employment and inflation, and government involvement in the market system through fiscal and

monetary policy. Prerequisite: BA 217.

BA 222 Economics of the HOrse INAUSEIY c.veeveeiieciiiiciniiiiiimimmesensnissieinneonissnssssosssssessssnsssensssssens 3
This course introduces students to the unique economic structure of the horse industry and will learn to follow

the flow of money from buyer to seller, from consumer to service provider, from bettor to race horse owner.

Prerequisites: EQS 165, EQS 215 and BA 330. Designated critical thinking.

BA 300 PriNCIPles Of FINANCE...c.iciciiienreieteinitenesie st resrrrre e ra s vesscssanesssnsssabessnassssessssetsossnss aamnsensasnsnassaransas 3
This course is the study of the means available for financing various forms of business enterprise. Emphasis on

the analysis of problems related to the financing function of management. Prerequisite: BA 220.

BA 305 Leadership and Organizational BeRavior...........cciveiiiiminieiiinuenniii e esscsensssssnnesecisssnsene. 3
This course continues the study of group and individual behavior and how it influences organizational

effectiveness, with emphasis on decision-making and conflict resolution. Students develop strategies for efficient

and productive group management, conflict management, and leadership.

BA 308 Fundamentals of Ethical Leadership .....c.ccivveneciiiiiiiiniimnmnananmsssesesseesmsmmeeanms 3
This course will explore central concepts in leadership and ethics. Learners explore and develop foundational

concepts of ethical leadership, consider their personal talents and predispositions as they relate to ethical

leadership tendencies.

BA 310 Gender Issues in the WOorld 0f WorkK .......couviieeeiiecineniininsnnnesiiseisennimmiisinmeiesnesns 3
This course is devoted to understanding how organizational practices mirror social norms. It focuses

specifically on the issue of gender in the world of work. In this course we will consider women’s work roles in the

20" and the 21 centuries; sex and gender differences; employment decisions and how they are made; working in

teams; issues in leadership; sexuality in the workplace; pursuing careers, and promoting nondiscrimination,

diversity, and inclusion in the workplace. Designated women's studies.

18812012-2014



Course Descriptions

BA 312 Governmental/Legal/Tactical Issues in Responding t0 TErroriSM ..ueeeecccuereerieirnieerenseeecisesnereessereesens 3
Terrorism poses a complex threat to the homeland requiring responses from a variety of different agencies at

each level of government. This course introduces the governmental response to the threat posed by terrorism at

the national, state, and local levels, the legal framework developed to make it easier to detect and deter terrorists

who have gained entry into the U.S., and the ethical issues which arise in this context. Also listed as HS 312.

BA 313 Business and Organizational COmMMUNICATION .c..ueevireciieririccnirmeermeccscsneeneeesssnseerecsaneresssenessssnsessessenns 3

This course investigates the role of both formal and informal communication in creating a productive
organizational environment. It emphasizes communication skills, including presentations, interpersonal and group
interacting and writing. Writing style, form, vocabulary, and grammar examined in the context of business letters,
memoranda and reports.

BA 315 Organizational Leadership .....cuuieiiiiiiiiiiinineiiiisiiiiernrerscarsnseeresescsssarnesessssssasessssnasssssnresessansesassss 3

This course provides an in-depth presentation of leadership theory, models, and themes of leadership.
Learning activities disseminate information and bridge the gap between theory and practice by integrating content
knowledge with application. Learners have the opportunity to assimilate information and synthesize it with life
experiences.

BA 319 Business Research Methods ... ccrenreeneneraeereere e creessessessvessansnsessressssssnssssensnas 3

This course focuses on managerial decision-making and provides insight in addressing a range of problems
using scientific and analytical methodology backed up with applied knowledge through the use of case studies. It
provides the skills needed to understand the basic vocabulary of research, key problem solving formulas and
methods as well as the ability to plan a research project and present the findings. Prerequisite: CS 235.

BA 320 Principles of Marketing ......ccccccviciiiiriiinicniiiiiiniininsnnrerssseseernesnssessseneneasssssnsesssssssesessnsersnsssnsessesssens 3

This course is a study of marketing within the context of the whole business system. Emphasis will be placed
on the distribution of goods and services from producer to consumer as well as the identification of markets,
environmental factors, product, price and promotion. Prerequisite: junior standing or consent of instructor.

BA 321 MaNagerial FINANCE ....c.iiiiiieieteiiiiiiiitniiiseoniiteinsnseerecssnnesesessasssresrasssansensresessesssenssnsssassssssssssnnsesessrann 3

The focus of this course is the issues faced by the financial manager. This is a critical element to any business.
Students will build on their understanding of accounting to carry out financial planning and analysis. Topics of
analysis include time value of money, valuation concepts and capital budgeting decisions. Students will learn the
basic financial tools for evaluating, planning and decision-making.

BA 324 NeW Product STFateEY .....cccvviiiiiiiiienrerisassemrressseneeesanssessssssancsssesseesssseserseesssesassessssaessssnsesssnseseesensses 3

This course will cover the topics of new product strategy and new product portfolio management. The course
will provide the student with an understanding of how new product strategy fits into the overall strategy process,
and, it will help the student to understand the key elements of new product strategy. Additionally the course will
provide a detailed examination of the area of new product portfolio management. It will examine the approaches
to prioritizing the new production portfolio, different methods for ensuring the portfolio ties to product strategy,
and the best practices for portfolio management.

BA 325 BuSINESs Plan DeVelOPMENT....c.ciiiiiieicirinccisecncmtentereeniessenerneeeneeseetesetsessssersessssssessessansessessssennessessenes 3

This course will provide students with the opportunity to research and develop business plans. The main
outcome will be the preparation and analysis of a business plan. Through the development of a business plan
students will consider the critical elements of a business venture. Topics covered will include capital costs,
personnel, markets, competition and future needs. These items are often overlooked when an entrepreneur
develops his or her business plan. Prerequisite: BA 411.

BA 328 Conflict Management & Negotiation .........ccuiiiiiiiirirriimiirieniie i ecsresssssssesssnssessenermeas esssssnessess sasnasnns 3

Conflict is inherent in organizations. Conflict management and negotiations is a basic leadership skill that all
successful leaders need. This course will provide students with a practical and effective framework and toolset to
prepare for all types of conflict management and negotiations.

This course explores how to develop effective negotiator skills, using a very individual, personalized approach.
Grounded in theory and research, it examines the psychological and sociological factors inherent in the negotiation
process. It explores the complexities of negotiations, by looking at how conflict is related and how temperaments
and personality traits impact the process. Students are given opportunities to complete exercises, self-assessment
tools, and cases, to develop, practice, and perfect their own unique set of conflict management and
negotiation skills.
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BA 330 Principles of Management.......cccccvcieiineriiinirninessinnensstseoninses s ssmnnsesnessssassosssse s sossssnssnsnssssansenasnssnses 3
This course is the study of the concept of management in organization, its structure, relationships, processes

and systems. The Analysis of basic theories and practices of management utilized in the creation and production of

goods and services through public or private organizations will be examined. The course focuses on the four

primary management functions; planning, leading, organizing and controlling.

BA 335 Managing OPEratioNS ....c.cccieiirveriiisiseisiinimein it arerssaessensessstsessasssossastossssnnissnsrisosssesssnnasassasonse 3
This course provides a broad understanding and knowledge of operations management concepts. Such

concepts include (but are not limited to) operations strategy, process design, forecasting, inventory management,

scheduling, and quality management. Emphasis will be placed on the application of these concepts to actual

business situations.

BA 340 Legal ENVIronment of BUSINESS ....uvceiiiisriiismeiivesseissenienteninnsasnesesiassasssisssss ssastssssnnsansnnesssessossannsas 3
The role of law in society is reviewed with respect to its nature, functions and purpose. Law is viewed as a

process of settling disputes, or facilitating and protecting voluntary agreements, and as a dynamic force in

resolving acute social conflicts. Prerequisite: junior standing.

BA 341 Business Law {Offered ds needed) .........ueeivmeiiiienineiiniisniencnninncsnnnsseesssnnstassesessssntsssissssne e 3
A continuation of Legal Environment of Business with emphasis on the CPA and the law, business

organizations, debtor-creditor relationships, government regulation of business, the Uniform Commercial Code

and property law. Prerequisite: BA 340.

BA 360 Money and Banking (Offered as needed)...........cocvvemrerimnicivininneninnninnineessiinionseniia e 3
This course examines the role of money, commercial banks, other financial institutions, price level

movements; money flow and the business cycle; Federal Reserve Bank organization and functions; the control of

credit, and the interrelation of monetary and fiscal policy. Prerequisite: BA 217.

BA 370 Intermediate ACCOUNTING | ... uiccrccrennmemmetserremmseirossssnsinenneessssssssanmeemmmneessrerssssssssesnsssssssennssnssensesessans 3
This is the first half of a two-semester sequence of courses providing the student with a comprehensive and

in-depth investigation of current financial accounting principles and procedures. This course covers construction of

all major financial statements, basic principles underlying all statements, and a detailed review of all major asset

accounts. Prerequisite: BA 215.

BA 371 Intermediate ACCOUNTING [l ...cceiiiiiierimmeiiisiiiiiiiieiisciseesinrecstenssmeetseenseanrassesssissassssnasmnseasnssssassaressoaseases 3
This second half of intermediate accounting principles covers topics such as investments, bonds, income tax

accounting, leases and pensions, corporate accounting, accounting changes and errors and the statement of cash

flows. Prerequisite: BA 370.

BA 375 Marketing Research (Offered as needed).........c.cvveeirverniierinriosnnnininiisneniisieisenenesatssin s 3
Applications of research in marketing decision making defining information needs, selecting information

sources, organizing and analyzing data and interpreting research results in addressing marketing problems.

Prerequisites: BA 320.

BA 380 COSt ACCOUNTING |.ovrueeriiirirscemnirisiisnenttresisiaeteessssansresssssnassessannmasessseerrasosessstesasonasaesssassesssansassesannaansan 3
This course is a study of the function of cost accounting in the management process and survey of the

composition and behavior of manufacturing costs. Course will include study of process costing, job order costing,

standard costing, variance analysis, budgeting and capital acquisition analysis. Prerequisite: BA 215.

BA 381 Cost Accounting Il (Offered as NEeded) ............couvcinrcmrcnerinisinniennreniiiesee s 3
This course is a continuation of Cost Accounting | with emphasis on performance yardsticks and other

advanced managerial accounting topics. Prerequisite: BA 380.

BA 390 Global Business (Offered as NEEAEd)..........couvevrvmeeriieiisinneinsiisisisnssnmienti e sssssassssases easssssanes 3
This course is an analysis of international economic and financial developments. Emphasis will be placed on

current issues in the operation of the international financial system. Prerequisite: BA 220 and BA 320.

BA 405 LeadiNg CRaNEE covcuverecreaiuerierstnriaarenesistasessseresaneesssneenensonessossnss asmssasastiesenssisssatesssssninssasnssssnsasannaass 3
Through assigned readings, case studies, website connections, discussion questions, class discussion, and

individual writing assignments, students will be exposed to leadership change situations, terminology, theory and

best practices. They will be given the opportunity to apply these principles and concepts in real world change

situations.

BA 408 FEUTAT TBX Lererreireeeeeerueusneresreonsrermmmnnsesssssssnssnssmessissmeentesssssssettecessessssssssessssssessestsnssassnnnsnannssssessasnrarses 3
This course is the study of income tax law focusing on individuals and property transactions. Emphasis placed

on reporting techniques including preparation of tax returns and related schedules.
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BA 409 Federal Tax Il (Offered as NEEAEd) .......ccvvirecriiuereesiiiistiiiiininsnrnsess sttt st st 3
Continuation of Federal Tax | involving comprehensive study of advanced topics related to C Corporations, S

Corporations, Partnerships, and Estates and Trusts. Course includes tax research. Prerequisite: BA 408.

BA 410 ENErEPIEN@UISHID cueerucsesisisisiiaienetssassten st bbb s s s s eSS SRR s st 3
Course intended to serve as a guide for those who want to start a business of their own. Students will be faced

with actual cases which will explore many problems new business ventures encounter. Prerequisites: BA 215,

BA 217 and BA 330.

BA 411 SEFALEEIC PlaNNiNE..ceeceeureriestisneeeinernrrratssesees st st et e 3
This course introduces students to various management planning models and technigues. It stresses the

concepts of strategic planning models and development processes. Students will examine the importance and

limits of managers in strategic planning, using case studies to analyze actual strategic planning practices and

systems utilized by organizations.

BA 412 Entrepreneurial Finance (Offered as needed).........ccovvviiimemiiencersiiiinninines s 3
Students in this course will learn to apply financial skills and tools specifically to entrepreneurial ventures. The

focus of this course is on analyzing the unique financial issues which face entrepreneurial firms and developing a

set of skills that have wide applications for such situations. By focusing on real-world apptications, financial tools

are not presented in a vacuum, but as an integral part of the over business plan.

BA 413 Leadership in Diverse Organizations .....ccuwewesessimnismninimninisstssnsenscsssstinnmssins st ssss s st sesee 3
This course is designed to help learners improve their capacity to exercise leadership and work effectively with

others within the context of culturally and demographically diverse groups and organizations. The course is based

on the foundation that diversity can present unique challenges and opportunities.

BA 415 Project MANAZEMENT........ciumerteseesmeonesncsstossnsstisnitistsrens st st s ta st asE L e s E st st s s a et s s et s s s 3
Sound project management cannot be left to chance. This comprehensive course provides students with an

overview of the essential elements of project management and the project management life cycle. Students gain

an understanding of the techniques, practice and new directions for project management; and gain practical

experience with approaches to achieving successful project performance. This course provides students the

opportunity to learn the basics of project management: how to plan, execute, control and complete projects.

BA 418 Transformational Leadership and INNOVAtION ...t ssannanssneon 3
The goal of this course is to make learners aware of major leadership behavior patterns and strategies that

promote effectiveness in organizations. This course can also help learners become more self-aware of their

personal leadership style and help them develop their ability to influence others. In this way, the course increases

the learners leadership potential.

BA 425 Auditing: Theory and PractiCe Lu.cuueurireemscsnimimistineisinens st sesnss st ssssscssssensasss e 3
This course examines the auditing environment including legal and ethical considerations in the rendering of

financial statement opinions; the independent audit process, internal controls, the planning process and statistical

sampling Prerequisite: BA 371.

BA 426 Auditing: Theory and Practice Il (Offered as needed] .........c.ovuiieerermcicsisnniisisniisiemiissenenensie e 3
This course is a continuation of Auditing | with emphasis on auditing procedures for transaction cycles and the

preparation of audit work papers. Prerequisite: BA 425.

BA 430 Business Policy (Offered as NEeded) ........ceeeveeciiiiiinsniroinesnensinen ettt sseanies 3
Integration of all business functions in the context of social, ethical and economic issues. Cases provide

decision making experiences involving goals, strategies, policies and planning processes. Prerequisites: BA 215,

BA 217, BA 300, BA 320, and BA 330.

BA 435 AQVANCEA ACCOUNTING 1evveerecreenrresssrssesssanessarssnrsresssroessonmsnneansss e b e an s s s E a0t e s e s s s e s o R bR A St n st e st 3
This course explores accounting for mergers, acquisitions, combinations, preparation of consolidated work

papers and financial statements, partnerships, fiduciary and fund accounting, and other advanced topics.

Prerequisite: BA 371.

BA 440 Human Resource ManagemeENT .....eeeiiuuiiiiiaseneeerocnesntsmiarnseisorantmiessnsrisssetnstossesenaniamenmiieosessssnisia 3
This course examines the principles and practices of recruiting, selecting, developing, compensating and

utilizing human resources. Special attention will be given to the role of fair employment practice legislation.
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BA 444 ACCOUNtING INTOrMAtION SYSEEMS c.ciiiiiriiieirueec e reeeressssseesseesnessesensessestssseessessenesnesssen seeeess e s s 3
This course is a study of the Accounting information Systems (AIS). AIS is a set of interrelated activities,

documents, and technologies designed to collect data, process it and report information to a diverse group of

internal and external decision makers in organizations. Prerequisite: BA 371.

BA 450 BUSINESS OPPOrtUNILY ANAIYSIS....coviiiiirereerinesreseteseeneeseece st s ssesseessessesnesessmssossen e sessenssessmenmesseen s 3
Learners will examine how demographic, technological and social changes create business opportunities and

asses the current economic, social and political climate for business start-up. Students will assess business ideas

based on their strengths and skills, personal, professional and financial goals. Finally, learners will test and analyze

business concepts through basic market research.

BA 455 Marketing PromOtION .....ciiiiccticnecentrertre et csse e sr st saeemeasensseesessssesesesnsesssssesensssesesssssene e e eee s 3
This course is the study of the promotional mix elements (sales promotions, advertising, personal selling and

public relations) and the development of appropriate promotional mix strategies. Prerequisite: BA 320.

BA 460 REEAIIING ettt sest et s assee saeenen s en e am et et eaenne s et s et me e et e es et eesa 3
Basic principles of retailing; retail organization; purchasing and pricing; channel relations; credit management

and operations control. Prerequisites: BA 320 and BA 330.

BA 465 Personal FiNance (Offered s NEEAERd)...........ueoueeruereeeecesiereeceeeeessreesasesssseseessssssssssssssseseesessees e seseen 3
This course examines the concepts of personal money management, including determining financial resources

and establishing financial goals and strategies from budgeting as a college student through retirement plans.

Prerequisite: junior standing.

BA 480 Investment Theory (Offered as NEEAEd)..........cuuueeeueeeeeieeeeeireeeeeeereresessessesssssssessssssessesssessesseseses 3
Principles of investment and appraisal of investment alternatives as found in different media. Emphasis is on

the relationship of investments to the business cycle and basic trends. Prerequisites: BA 215 and BA 217.

BA 496 BUSINESS CAPSTONE.cueiuiiiitiiiiec s ccecstisre e e sassas st et s b et e s ses e meenneseensenesseseesmnem e semmeseene st ssee s sens 3
This course is the capstone course of the Business Administration Program and it enables students to

demonstrate their management abilities. By the end of the program, students will demonstrate their abilities by

preparing an Independent Research Project (IRP), preparing a Leadership Portfolio, and completing the ETS Major

Field Test in Business. Prerequisite: All other courses in major must be completed or BA 496 taken in the final

semester of degree completion.

BA 495 BUSINESS INTEINSIIP .ttt sss st ee s e sesesns e sesse sns e e s e seoeene st s e ses e 3
This course is an individual program which allows the student to gain practical work experience in business,

government or a nonprofit organization under the supervision of an academic advisor and a field supervisor.

Chemistry

CHEM 150  Principles of ChEMISIIY .o e rccieercresereiseessnsctnsseseseee s esssassesenesesessesssssossesssesesmmmeeseeseeme s sess s a3
This course provides a working knowledge of the principles, measurements and calculations basic to
chemistry. Topics include the scientific method, energy, atoms, periodic table, bonding, names and formulas,
equations, stoichiometry, states of matter, solutions, acids and bases, oxidation and biochemistry. Prerequisite:
Grade of C or better in MA 135 or equivalent skills. A student will not receive credit toward graduation
requirements for both CHEM 150 and CHEM 170. This course is designed for the non-science major.
CHEM 151 Principles of ChemiStry LADOIAtory .......c..o.evcereimeesseisestesiseeeessesesessessssssessesssssesssmnsssssmsmsnssmeseseesseses e 1
This course provides a hands-on experience in using basic laboratory equipment, learning and measuring
techniques, making observations and interpreting data. Concurrent enrollment in or previous completion of CHEM
150 required. A student will not receive credit toward graduation requirements for both CHEM 151 and CHEM 171.
This course is designed for the non-science major.
CHEM 170 GeNeral ChemMIStry L........icucceiiereenrenrnieneneesessnesesessessesenssesacessessssssssssesssssssssssesmsesssssesesmsessessennsss 4
This course is the systematic study of the principles of chemistry. Topics include chemical measurement,
elements, compounds, reactions, stoichiometry, thermochemistry, gas, liquids, solids, atomic structure, bonding,
and descriptive chemistry of important elements and compounds. Prerequisite or co-requistte: MA 140 or MA 145
or equivalent. A student will not receive credit toward graduation for both CHEM 150 and CHEM 170.
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CHEM 171  General Chemistry Laboratory ...ttt sisenisisssenmmnnossessensee e 1
Laboratory experiments to accompany General Chemistry | (CHEM 170). Two hours per week are required.

Concurrent enrollment in or previous completion of CHEM 170 required. A student.will not receive credit toward

graduation for both CHEM 151 and CHEM 171.

CHEM 175 General CREMISTIY Wi e iiecciiiriistneesinteesatnriessasesesset e sanas et s aseasse s s st st s s e s a s bsn s e 4
A continuation of CHEM 170; topics include equilibrium, kinetics, acids, bases, solutions, oxidation, reduction,

thermodynamics, coordination chemistry, qualitative analysis, nuclear chemistry and an introduction to organic

chemistry. Prerequisites: CHEM 170 and MA 140 or MA 145 or equivalent.

CHEM 176 General Chemistry Laboratory [l ueiiiiienreiennisiriisiiininiisnases s s essnssstssssssnssessenones 1
Course includes laboratory experiments to accompany General Chemistry Il (CHEM 175). Two hours per week

are required. Concurrent enrollment in or previous completion of CHEM 175 required. Prerequisite: CHEM 171 or

permission of instructor.

CHEM 330  Organic Chemistry [....c.ocvueieeiuenmiiinnniine sttt s s et st s s s s 4
This course explores the fundamentals of organic chemistry, including the nomenclature, reactions,

stereochemistry, and spectroscopy of hydrocarbons, alkenes, alkynes, and alkyl halides. Prerequisites: CHEM 175

and CHEM 176 or equivalent.

CHEM 331 Organic Chemistry Laboratory | ..ottt sttt st e 1
Laboratory experiments to accompany Organic Chemistry | (CHEM 330). Two hours per week are required.

Concurrent enrollment in or previous completion of CHEM 330 required.

CHEM 335  Organic Chemistry Il ..ttt st s s st et e 4
A continuation of the fundamentals of organic chemistry through ethers, carboxylic acids, aldehydes, ketones,

alcohols, amines, aromatic compounds and other selected topics. Prerequisite: CHEM 330.

CHEM 336 Organic Chemistry Laboratory Il ...ttt 1
Laboratory experiments to accompany Organic Chemistry Il (CHEM 335). Two hours per week are required.

Concurrent enrollment in or previous completion of CHEM 335 required. Prerequisite: CHEM 331 or consent

of instructor.

CHEM 420  BiOCHhEIMISTIY cuveeeieererestieiseessiisstnisnnsssaenessseesstsast restrs st tssansas s aaas e resrrsan s s e dsaEbe s e s e e R n Rt r e s sn bt st s 3
This course is a study of biochemical compounds and their role in intermediary metabolism. Special topics

include biochemical energies and coenzyme mechanics. Prerequisites: PSC 330 or equivalent and one semester of

biclogical sciences. Also listed as BIO 420.

CHEM 421 Biochemistry Laboratory (Offered in spring of 0dd Years] ........eviennmniissisccinnciinsiin. 1
Biochemistry Lab is a hands-on study of biochemical and molecular techniques used in various fields of

biology. Two laboratory hours per week. CHEM 330, BIO 225, BIO 226 and Pre or co-requisite BIO 325 and

BIO 420. Also listed as BIO 421.

Communication

COM 205 Fundamentals of COMMUNICAION uuiriiriiiiirissiseiriiisssniamesemeeeneitsietieinisisenainsnnnnetississsaniesseninnniansssenss 3
The study and practice of group, interpersonal communication and public communication for a variety of
social and career settings with special attention to gendered and co-cultural communication. Grade of C or higher
required for graduation in all degree programs. Prerequisite: ENG 101.
COM 325  Interpersonal COMMUNICAION coouiririiriersenreniets sttt s n s ss e et s 3
The study of communication theory applied to person-to-person and small group situations with intensive
concentration on negotiation skills and emotional literacy. Strategies for coping with the differences between
women’s and men’s communication are emphasized. Appropriate field projects will be assigned. Prerequisite:
COM 205. Designated women'’s studies.
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Computer Information Systems

cs101 COMPULEr StUAIES LaDOratory..ccccciiiccrieneeeriicerienrersicntnsenesssesessensesssraossenseserssassssnmsesesssessesssnsesssees 0
Designed to provide fundamental understanding of the nature and operation of personal computers, CS 101
serves to make the student aware of the potential of the computer and how it can be accessed and utilized in their
studies. Pass/Fall only.
CS 140 INtroduction t0 COMPULET USAEE ...ccvreerrerrcerceerieeraesesesireiesesesessessesssessessessssseessesssesssessessssssssssssssnes 3
This course introduces the basics of computing, the role of the computer in modern society and ethical
considerations.  Practical aspects are emphasized using “hands-on” experiences with various contemporary
software. The impact of the computer on interpersonal and group communications such as email, blogs, and social
networks (chat room, MySpace, Facebook, etc.) will be examined.
CS 145 Fundamental Problem SOIVINE ......cccovviirriniiiinienecensesiesieiiseeseesesosscesensesssessssassssesesssessessnssssemesens 3
This course provides an introductory overview of computer-based information system applications with an
emphasis on personal and business solutions. Various algorithms are developed using basic logic structures:
sequence, selection and repetition are discussed. Practical case studies will be examined using critical thinking
techniques across various disciplines and majors.
CS 201 Technology in the EAUCAtiONal SEELING ..c.vcvieerceveiiiieeirerrnereeresessesssseseeseesssssessssssssseesessesssssnssssssssens 3
This course explores the expanding utilization of technology in the educational setting. While major emphasis
will be placed on the microcomputer in both the stand-alone or network setting and the laboratory or distributed
environment, other technologies such as calculators, CDROM, television and interactive video, digital cameras, etc.
will be considered. Technology will be approached from both the aspect of assisting the educator with the
instruction of students and in preparation of presentation materials, record keeping, etc. Also listed as EDU 201.
CS 232 COBOL Programming (Offered aS NEEAEM) ...........ccceeceerverereisvisreeseestssssssssssessessesssssssesssssssssssssssssees 3
This course presents programming of business applications using COBOL. The topics addressed include fields
and records; file (batch) processing, basic program logic and structure, and program compilation.
CS 235 APPIICAtION SOFIWAYE ...c.ueieiciiiriireretesterrrrnee st cesscsnsest st esesssssstesessnssnseressanesessnsessnessnssssessnsenes 3
This course teaches students how to use some of the most popular categories of business software: word
processing, electronic spreadsheets, database management software, and presentation software. CS 235 assumes
no prior knowledge of these software applications and is perfect for the beginner; however, it also introduces
advanced techniques which even the experienced users find helpful. Each package studied begins working at a
novice level and quickly progresses to an advanced level. The course is taught in a hands-on laboratory fashion.
CS 245 VISUAI BASIC ceviinerenitiininniniiniiecetsensarsseenssnsssnsssssesssesesssessessesssassessessssassassesssssnsnnessenssessessesssessssnsonsees 3
This course introduces structured, object-oriented/event driven programming using the Visual BASIC
programming language. A range of topics will be covered including object-oriented terminology, variables,
controls, events, selection statements, and menus. Moderately complex Visual BASIC programs will be designed,
coded and tested.
CS 260 C++ Programming | (Offered G5 NEEUEM) ..........cueeveueevvireesirisiisssieisecssersesosssessssesseesssesssssasssessnesssssssne 3
This course is an introduction to C++ programming for practical applications. This course includes discussion of
data types, selection statements, repetition structures, and other control structures and operations.
CS 270 WED PUBIISNING [ ..cuviviiiiiccrmreiesieciecerierse st s seresseseenes s ssssnsasssssesnneseesesssssnsssnsonsessmnsonssessessesssne 3
This course examines the basics of web page design and development using HTML. Web pages will be created
with the following features: lists, links, color, images, tables and frames.
CS 280 Pascal Programming | (Offered GS NEEAEM) ..........cuvvueeerereeevieeeessesssissessenssessssssessssssrssssssesssesssssssenss 3
This course covers the fundamentals of the PASCAL programming language. Topics include algorithm design,
variables, data types, input, output, selection, loops, and procedures.
CS 290 Java Programming (Offered as needed) ..........vivurecniessusecssensesereneseesesssesessesssssssssesanuesssssssessssnsees 3
This course includes a review of programming analysis and design and an introduction to Java programming. It
provides students with an opportunity to design, code, compile, and execute Java programs. The course includes a
comprehensive discussion of variables, data types, classes, objects, selection statements, and repetition structures.
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CS 345 Visual Basic Programming |l (Offered as needed] ..........cceeireeieanirecrisisiinscnnimenimiiamniminaces. 3
This course, a continuation of CS 245 (Visual Basic Programming 1), introduces advanced topics in a structured,
object-oriented/event driven programming language. A range of topics will be covered including general sub
procedures and sub functions, multiple forms, repetition structures, arrays, classes, creating new objects, and file
processing. Complex Visual Basic programs will be designed, coded and tested. Prerequisite: CS 245 or consent
of instructor.
CS 360 C++ Programming |i (Offered as N€eded) ........cucouevnsinnronnsireniiiesreisissniinnnnnnesssaessnsssessonssa 3
This course is a continuation of learning the C++ programming language that began with CS 260. CS 360
provides students with an opportunity to develop more complex C++ programs utilizing an object-oriented
approach to programming. This course includes a comprehensive discussion of functions using reference
parameters, simple file I/O, string variables and operators, array processing, simple classes and structures,
recursion, pointers, and linked-lists. Prerequisite: CS 260.
CS 370 WED PUBISHING 1 ceeieiiceerreeecosiinisisioniiiiniisstisanessarsesnssssesatsost saseesas sssansssssssssniostssantasssesansonassssssanssase 3
This course is a continuation of CS 270. Students learn advanced web publishing features such as forms,
cascading style sheets, scripting languages, and multimedia. Students also create web pages using HTML
generation software and identify the advantages and disadvantages of doing so. Prerequisite: CS 270.
CS 380 Pascal Programming |l (Offered as needed) ............cvivevinnisiiccinnnuinniitsisssees 3
This course offers an in-depth examination of arrays, searching, sorting, records, data files and the
development of sophisticated routines using the PASCAL language. Prerequisite: C5 280.
CSM 330 Introduction to Management INformation SYStems ........covveeeiicciiiimecninsmine e 3
This course introduces the fundamental concepts of information systems and the ways they are applied in
business. This course serves as the beginning survey course for the computer information systems management
degree program. Case studies providing conceptual, hands-on and team activities will be utilized. The class will
strengthen problem-solving skills using real-life business simulations.
CSM 375 ManNagiNg E-COMIMEICE ..ccccciueeiiiiieiioniserseseteasnnmasnnisssssesestosastesiatesssssstmsessssmssssesasassorentossasssssnsnasnscas 3
With the dramatic changes in technology over the past 20 years, the way that businesses operate has been
both dramatic and far-reaching as well. Motivated by access to new channels, many firms are moving from
traditional physical sales and service operations toward conducting their business electronically. This course
explores the systems and management opportunities, challenges, and strategies involved in successfully
developing and maintaining electronic commerce. Students will create web pages that incorporate electronic
commerce. Prerequisite: BA 320.

Critical Thinking

CT 101 Critical Thinking and Studies in DIVEISItY ....cccveeeeinisteisnmmmiinreissinesi it anassssnansssanessese 3

This course is an introduction to critical thinking as a fundamental process instrumental in all reflective
thinking. Critical thinking as a method will be practiced on a variety of topics dealing with diversity. Students will
be introduced to a common vocabulary and set of standards, which will be carried into other classes across the
disciplines. Grade of C or higher required for graduation in all degree programs.

Diversity

DS 301 Diversity throUgh TraVel .....cooiiiiiieiiinrirressee oottt s s e e s s s e s m s e s n s 3
Special course only.
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Education - Teacher

Students must be accepted.into the Teacher Education Program before being allowed to take courses with an EDU
prefix. Some education courses are only offered annually. Exceptions may be determined by need sufficient to
create a class.

EDU 100 Introduction to the Teaching Profession ............ciicicneiiiieieeseesereeressssessesonsresssessessssessssesassenees 2
This course will be an introduction to the teacher Education Program at Midway College and the Kentucky
Department of Education. The course will lay the foundation for students to have an understanding of the
requirements for the teacher education program at Midway College. It will also show the relationship that the
teacher education program has to the state requirements for becoming a teacher. The course is meant to set the
direction for a student to embark on his/her journey through the program and to be a leader in the field of
education.
EDU 103 INtroduction 10 EAUCATION.......coviririiiniriicssisss e siesensiesaeseesssneteseneseessnesnsssssssssesessssssssssesssssenssnensones 2
This course is an introduction to teaching. The role of education in contemporary society, the history of
education, and the nature of teaching is explored.
EDU 104 Diversity iN the ClassrO0M ... . .eeeeiiiireerr i rciecrsnre s sienecsessesseessnnsessossssnnsessenssennnsessssonnsessesssnsesssnneen 1
Course designed to increase the student’s knowledge and awareness of tie cultural differences that shape us
as individuals, a nation and citizens of the world. This course focuses on enhancing critical thinking about
inclusiveness and multicultural issues. It examines cultural assumptions within our society, identifies ways to build
community and encourages students to appreciate differences. This course focuses on diversity as it impacts the
classroom and teaching/learning.
EDU 105 Introduction to Elementary EAUCAtION .....c.cccoieriivrevnveeniemssnensessssesssniasssessenssessessssssessmessasssnessanesnes 1
This course is a survey of the philosophies and objectives of elementary school education. Points of high
quality primary education are examined.
EDU 106 Introduction t0 Middle SChOOL ... crser s re s ses e e saesssssssaes ssensanesnnsnnes 1
This course is a study of the philosophies and objectives of middle school education. A variety of models are
reviewed and critiqued.
EDU 130 Introduction to Secondary EAUCATION ......cccevermeeeccresaesirrncsnrsesseesesesesessressesssesssssssesnessnsnsesesssssssan 1
This course is an introduction to secondary school teaching. The role of secondary education in contemporary
society, the history of secondary education, the philosophy of secondary school teaching, the nature of the
secondary school learner, the goals and academic expectations, and curriculum of the secondary schools are
studied in this course,
EDU 201 Technology in the EAUCAtioNal SETLING ....c..ccveiivciivsiisiiesniesterssessensssssssssssneseesseeensessssesssesassesssesssssssesss 3
The course will explore the expanding use of technology in the educational setting. While major emphasis will
be placed on the microcomputer in both the stand-alone or network setting and the laboratory or distributed
environment, other technologies such as calculators, CD-ROM, television and interactive video, and digital cameras
will be considered. Technology will be approached from both the aspect of assisting the educator with the
instruction of students and in preparation of presentation materials, recordkeeping, etc. Also listed as CS 201.
EDU 206 Societal 1Ss5ues iN TOAAY’S SCROOIS .......ccciiiiiiirieevteirrrecrneesseessesrer s merrssssssssessessassseseseesaneasennerssnsenene 3
Schools are an institution of the society in which they exist. As such, schools are assigned subjects/topics to
teach in schools to address issues of society. The course will address mandated subjects such as Health, Practical
Living, etc. As mandates change the course will adjust. Since schools are primary agents of socialization, cultural
values, attitudes, and diversity as well as gender and societal influences will be addressed.
EDU 210 Teaching and LEArNiNg l......ccccireecererieeireiiiesiresiessereeeesnessersssnesssesssessssesssesssesssssosaseessemessnsessesssnesses 3
This course is a study of the theories of learning and motivation. Learning styles and appropriate
corresponding teaching styles and techniques are examined. Admission to teacher education program usually
occurs simultaneously while taking this course. Prerequisites: EDU 100, EDU 103. Designated critical thinking.
EDU 240 Children’s Literature and Related Materials........cceeeeecrereieesessssieeseceseresnessessesensesesssssesseseeserssessssnnens 3
This is a survey course which covers the topics of traditional and modern literature for children. Materials,
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books, and multimedia are included for children ages birth through age ten. Education majors may count this
course as an English class for their area of emphasis.
EDU 314 Integrating Culture and Diversity into the CUurriculum ... 3
This course focuses on integration as a vital method of incorporating art, diversity, literature, music and
movement education. Students will gain an understanding as to how to work with art, music, and physical
education specialists as well as how to include fine arts, humanities, multiculturalism and movement activities in
their teaching. Prerequisites: EDU 210 and EDU 360.
EDU 315 The Exceptional Child and Legal Aspects of Special Education........cccoerenvveriniiininmncniienn s 3
This course is designed to provide a cross-categorical survey of knowledge concerning the identification,
evaluation, education, learning characteristics, and academic/social needs of exceptional children and youth.
Course content will review the categories of exceptional individuals in terms of mental, physical, and emotional
characteristics. Major emphasis will be focused upon current trends, issues, legislation, and educational
procedures as they relate to the integration of exceptional students in regular classroom settings. Prerequisites:
EDU 100, EDU 103, EDU 210.
EDU 316 Language Arts Teaching Methods ........coviiviirnimennnicininincnnccrne ettt 3
This course focuses on methods and materials for teaching language arts to elementary and middle school
students. Emphasis will be on language development and the integration of reading, listening, talking, writing,
viewing, and visual representation skills in the language arts classroom and across the curriculum. Prerequisites:
completion of EDU 210 and EDU 360 and admission to the Teacher Education Program.
EDU 317 Reading Teaching Methods ...t sssane s seseess st s s as s sems s st s 3
This course focuses on methods and materials for teaching reading to elementary and middle school children
and includes the foundation of literacy instruction, and the interrelationships between reading, writing, listening
and speaking skills, techniques for developing literacy, literature based reading programs and thematic teaching
and implementing a reading program. Prerequisites: Completion of EDU 210 and EDU 360 and admission to the
Teacher Education Program.
EDU 318 Science and Mathematics Teaching Methods .......ccccciiiiiiiiiiiniimniminuninmi e e eeneeneeasens 3
This course will prepare students to acquire the knowledge base to be an effective teacher in the content
areas of Science and Math. The course includes instructional practices that will give the students the tools they will
need to be successful in an elementary and middle school Science and Math classroom setting. The course will
also give students the understanding of the elements in designing units of study in Science and Math. Attention
will be given to practical experiences and assignments that will have a direct impact on the teaching of Science and
Math. Prerequisites: Completion of EDU 210 and EDU 360 and admission to the Teacher Education Program.
EDU 319 Social Studies Teaching Methods..........cieeiimimienenssr s sa s essaasnanenes 3
This course focuses on methods and materials for teaching social studies to elementary and middle school
children. Students will demonstrate an understanding of historical perspective, geography, economics,
government and civics, and culture and society as it relates to the classroom. Prerequisites: Completion of EDU 210
and EDU 360 and admission to the Teacher Education Program.
EDU 321 Characteristics of Children and Youth with Learning and Behavior Disorders ........cccccevirensensivonsanncneecnenns 3
This course provides an in-depth study of characteristics of children and youth with learning and/or behavior
problems. Course content will also include a review of recent brain research, the concept of multiple intelligences,
different learning styles, and differentiated instruction relative to the planning and provision of an appropriate
educational program for children/youth with learning/behavior problems. Prerequisites: Admission to the Teacher
Education Program and EDU 315.
EDU 322 Dimensions of Mothering (Offered as needed) ........cccceeviimimieiniiiiiieininsininen e ree s sasaennee 3
Students in this course will examine feminist discussions of mothering along with those of child care
specialists. In addition they will consider and reflect upon their own experiences and the ways in which they
contribute to knowledge of the subject. Students will construct knowledge of dimensions of mothering and its
effect upon women, men, and children. Designated as a women’s studies course.
EDU 329 Characteristics and Educational Programming for Secondary Learning Behavior Disorder Students..3
This course provides an in-depth study of specific characteristics and needs of secondary students (grades 6-
12) who experience learning and/or behavior problems. Course content will emphasize factors to consider in
planning and providing apprdpriate educational programs for students integrated into regular classroom settings.
Activities will include evaluation, design, and implementation of alternative approaches/strategies for LBD
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students in basic skill areas of reading, writing, and mathematics. Discussion will also include preparation of LBD
secondary students into the work world. Prerequisites: Admission to the Teacher Education Program and
EDU 315.
EDU 331 Secondary School Language Arts (Offered as needed)...........ccveeeeeiiiiccisnneeeniensionsossosmenseeneerenmeeneeens 3
This course focuses on methods and materials for teaching language arts at the secondary level and includes
instruction and assessment to prepare English language arts teachers who are knowledgeable about language, an
extensive range of literature, oral and written composition. Includes an examination of ways students respond to
literature and read for different purposes. Prerequisites: completion of EDU 210 and EDU 360 and admission to the
Teacher Education Program.
EDU 332 Educational Evaluation TEChNIQUES .....cccceciieiiiniccrccnnmmecememrminneeinieniessssnnnsenessessssssnnnsnsssesssessasasasssanars 3
This course is a study of evaluation principles relative to academic, social, and personal characteristics of
children and youth. Formal/informal evaluation and diagnosis, as a basis for writing Individual Education Programs
(IEPs), will be emphasized. Applied behavior analysis will be contrasted with alternative evaluation techniques.
Prerequisites: EDU 315 and admission to the Teacher Education Program.
EDU 336 Secondary School Reading (Offered as needed) ...........ccouveireeeieirecnenneriiiiscissseneenieesssrosseenssessonsssssnnens 3
This course explores applying reading methods at the secondary school level with an emphasis on literacy
programs and the importance, processes, and skills of reading. Prerequisites: completion of EDU 210 and EDU 360
and admission to the Teacher Education Program.
EDU 340 Classroom and Behavior Management for Children/Youth with Learning and Behavior Disorders....3
This course emphasizes the integration of theory, research, and practice necessary for understanding,
influencing, and impacting positive behavior changes in children and youth. Emphasis is placed on identification of
observable behaviors, performing task analysis, structuring learning environments, selecting and implementing
behavior management strategies, and utilizing methods for monitoring behavior changes. Prerequisites:
Completion of EDU 360 and EDU 315 and admission to the Teacher Education Program.
EDU 350 Instructional Technology, Materials, and Community Resources for Children and Youth with
Learning and Behavior Problems ........eeieeeieeiieirrnrireeemmmtmreneetiinieessesssssssmmsssssessessssmsnsmseseesses sesnsnsnssnsses 3
The focus of this course is the utilization of instructional technology, appropriate materials, and community
resources available for remediating/reinforcing skills and influencing positive behavior changes. Students will have
ample opportunities to analyze appropriateness of materials, adapt, and create materials for use with
children/youth experiencing learning and/or behavior problems. Opportunities will also be provided for students
to operate technology hardware and make software decisions. Prerequisites: Completion of EDU 201 and EDU 315
and admission to the Teacher Education Program.
EDU 360 Teaching and LEArning ... ieeeiieenieiciecssiessinnnsssssseansssisseesses oasessesesssensasrerseserasansensssssessses 3
This course is a study of the techniques of classroom management and discipline. The student develops space
and time management skills, report writing skills, and testing and assessment strategies. Prerequisites: EDU 103
and EDU 210. Designated critical thinking.
EDU 380 Educational Programming for Elementary Students with Learning and Behavior Disorders ............. 3
This course emphasizes educational programming in academic areas of reading, writing, language, and math
for elementary students experiencing learning and behavior problems. Course content activities will include
reviewing skill sequences, analyzing evaluation data, writing academic objectives for 1EPs, constructing lesson
plans, utilizing alternative teaching strategies, and planning effective management of classroom time, space, and
instruction. This course will also prepare students to interact with parents, conduct successful parent conferences,
and design appropriate interventions for parents to implement at home. Prerequisites: Completion of EDU 315 and
admission to the Teacher Education Program.
EDU 390 Children/Youth with Exceptionalities in Regular EJUCAtION ......cceccecieerecrcmmnresssaneeccsneenenesenneeneernenes 3
The focus of this course is a review of the rationale, practice, and dynamics of the inclusion approach for
exceptional children and youth in regular class settings. Emphasis will be on special needs of students with
learning/behavior problems, alternative teaching strategies, and procedures for collaborating with regular
classroom teachers. Prerequisites: Completion of EDU 315 and admission to the Teacher Education Program.
EDU 401 Methods in Secondary Math and Science Education (Offered as needed) .............cuuueeeeeenrrereecvecernnn 3
This course focuses on methods and materials for teaching math and science at the secondary level. Included
is a variety of instructional strategies, math curricula, science curricula, designing and implementing laboratory and
field based learning activities. Prerequisites: completion of EDU 210 and EDU 360 and admission to the Teacher
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Education Program.
EDU 495 Practicum in Regular Classro0m .......coiimiinimmirriiniiesersneeionstsisites it resessenasesasansssasansansanss 6
The student is assigned to an appropriate program or educational setting eight weeks. The student will also
attend a seminar one afternoon per week on campus. Prerequisites: Senior standing, completion of at least 33
hours of professional education requirements, and formal application for student teaching.
EDU 497 Practicum in Special EdUCAtion ......covcviieiiiinnnieenerecntenccnein s ettt neseenees 6
This course explores the application of instructional theory and practice in classroom settings. Main topics
include: experiences in selection of instructional goals and objectives, implementing teaching strategies, and
evaluating student progress. Periodic seminars are scheduled throughout the practicum experience. Prerequisites:
Senior standing, completion of at least 33 hours of professional education requirements, and formal application for
student teaching.
EDU 498 Student Teaching/SEMINAC ....ceccvivviiiinrciisininineie s sssnssssnnssssseas terreerenrresserensessessensenseasanen 12
The student is assigned to an appropriate program or educational setting for one semester. The student will
spend eight weeks in each of two separate environments. Early elementary placements must span not less than
three age levels. Prerequisites: Senior standing, completion of professional education requirements, and formal
application for student teaching.

English
Courses may be offered additional times in response to demonstrated need.

ENG 100 Introduction to College ENGlish .....cuciimiiiniireeniiiieeenerete et ners e snssssantana s s e 3
English 100 is a required course for all day college students who's ACT score or other evaluation indicates a
need for preparatory instruction in the areas of reading comprehension and writing skills. This course can be used
as an elective but does not satisfy the ENG 101, ENG 102 graduation requirement. Completion with a grade of C or
higher required before enrolling in ENG 101. This course counts as an elective for graduation, but may not be used
to meet specific program requirements.
ENG 101 ENglish COMPOSIION | .coiiicceiiiieiiiiieiiniinisieennirenieirissessss e sseen e es s s st ms et s e sssanessasaaasasssssnens 3
Designed to provide students with knowledge about rhetorical strategies and practice in the writing process to
facilitate their production of clear and effective compositions. Focus is on compositions as a process of developing
strategies for creating, revising and editing academic discourse. Completion with a C or higher required.
Prerequisites: an ACT English score of 18; or a SAT Writing Score of 450; or a MAPP Writing Score of 112 or
completion of ENG 100 with a minimum grade of C or higher required for successful completion.
ENG 102 English COMPOSIEION Il .cccuiiiiciiiiiiiniiieiieinietine ettt st ceanest st e asseassn nsans o s ssstsontenae 3
A continuation of ENG 101, with a special focus on acquiring the skills and knowledge to write effective
research papers across the curriculum. Completion with a grade of C or higher required. Prerequisite: Completion
of ENG 101 with a grade of C or higher.
ENG 210 INtrOAUCEION 0 LItEratUr@. i vireueereeearicnrerirsessionsecrmsmsmmsessssnesssasesssessnnssensresiessessrnesssnnneessssassssotnnessanas 3
This course is a general introduction to literary study, focusing on the critical reading, interpretation and
analysis of fiction, poetry and drama. Students will learn to read and respond to the literary genres by writing
essays which are informative, appreciative and evaluative. The students will be introduced to the elements of
fiction, poetry, drama, and nonfiction, and will learn to respond critically in writing to these works. Prerequisite:
ENG 102.
ENG 211 INtrodUuction t0 JOUTNAIISIN civeeeuiiiiieeieereereentosionssrnnetioiisinesenirnnsirerasmesesrsterasesssasssnssssesserressrsssssensaence 3
Students learn the elements of print news and feature writing, the history of journalism, and journalistic
ethics. Students will write according to Associated Press (AP) Style. Prerequisite: ENG 102.
ENG 215 Introduction to Literary CritiCismM . c.ccvccereciiinmeeinnssnieeneriinreeniesnssasentsaesssstnsesisinanniemeniinsse e snsessesss 3
This course introduces students to the history of literary criticism and to major literary-critical approaches.
Students will apply these literary-critical approaches to a variety of genres. Prerequisite: ENG 102.
ENG 240 Children’s Literature and Related MaterialS......cccccrviviiniiisiiiiinsnisnniniininsesenenoensiie e 3
This course is a survey course which covers traditional and modern literature for children. Materials, books
and multimedia, are included for children ages birth through age ten.
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ENG 300 Linguistics and History of the English LANGUAGE ..........cvvvrevernrmrnircareseesssseosinseesesessesssesessssoseesssesseses 3
Designed to provide an overview of current theories of language and current issues in social uses of language
{e.g., registers and dialects), an understanding of the grammar of the English language, and a brief introduction to
the history of British and American English. Prerequisite: ENG 102.
ENG 301 WOMEN'S LILErATUIE ..uceiiiiiiiriiiiirnnerereisencrneessecsseneessersnressssnsssssssnnesessnsessesssaseeserenssnnsessens sessasssssssssnes 3
This course is a study of literature by women from the Middle Ages to the present. Students become familiar
with the recovery and reassessment of women’s literature and are able to identify its distinctive themes, styles,
motifs and values. Prerequisite: ENG 210 or consent of instructor. Designated women's studies.
ENG 303 Women as Literary Characters (Offered as Needed) .........uu.ueueeeeeceereiremiericseereeeercsssmeeessessennesssessans 3
In this course students read a variety of texts with focus on the female characters within them, directing their
attention to the relationship between gender and personal response and interpretation. Students will examine the
ways in which women characters have both reflected and influenced the lives of real women during various time
periods. Special focus on literary criticism. Prerequisite: ENG 210 or consent of instructor. Designated women'’s
studies.
ENG 305 StUIES iN WOl LItErature....ccccscciiiiiiieecree e ceseiriiesseessesennseessnesssesssnssnsssssssssssssnesssossssesssessssonssmens 3
This course focuses on major writers, periods, and literary movements in world literature from the ancient
world to the modern period. Before each semester the course is offered, the area of focus — the periods,
movements and/or writers to be studied will be designated. The course may be repeated if it focuses on different
subject matter. Prerequisite: ENG 210 or consent of instructor.
ENG 310 TOPICS TN WIIHING «.coeiiiiiiiiiiiicc sttt e e rcc e nreseenaeesessseserensessessssnsecsesssssneeseessssnsnseneesessannesnsnn 3
Topics in Writing will focus on a specific type or genre of writing, at the discretion of the instructor. Student
will produce and comment on original manuscripts in a workshop atmosphere. May be repeated under different
topics. Prerequisite: ENG 102.
ENG 312 ProfesSiONal WITEING cocveiieiieeicciirineeeieieecsseneessetressesnresesresmssnsssassssssonsassesnessosssssasseseresnesssssansssssensann 3
With emphasis on specific audiences, students will write in a variety of modes within a collaborative process.
The course emphasizes writing to different audiences within the academic and professional worlds. Assignments
require intense topic exploration, collaboration and audience analysis. Prerequisite: ENG 102.

ENG 313 American Literature Survey I: Colonial 10 WW Il .......o.vievreeeiineeneersnmeirereessersessssessassssssssssss sesnasssnns 3
Focuses on master works from the Colonial Era, Dickinson, Poe and Whitman to World War H. Includes

Colonial, Enlightenment, Romantic and Realistic periods. Prerequisite: ENG 210 or consent of instructor.

ENG 315 American Literature SUrvey l: WW 11 t0 PreSent ......ccccrcvecrreeeiienreneesssresssrerisseerssssseressnsssssssssessanes 3

Focuses on master works from the World War Il through the present. Includes Naturalistic, Modern, and

Contemporary authors. Prerequisite: ENG 210 or consent of instructor.

ENG 320 POBLIY e iiiiscisiiiiiiininstess i eststone e et ree s eessresssssenssanmesessaesas s nnsasseeseeassssbenssnssrssnssanasanssnsttsetrsrrnnn 3
Close study and criticism of poems. The nature of poetry and the process of literary explication. Students learn

the fundamentals of writing poetry—including such elements as rhythm, imagery, diction, tone, and form—by

studying major works from a range of cultures and periods, and by writing their own poems.

ENG 327 British LITErature SUIVEY .uciiiciiirecrereecienenitrecieseesersessssessssmsssassssssssssnsessssesssessassosssssssensesnenssees 3
Introduces students to British epic, fiction, poetry and drama from the Anglo-Saxon period through

Restoration. Includes Chaucer, Shakespeare, Milton, Donne and other major writers. Prerequisite: ENG 210 or

consent of instructor.

ENG 328 British LItErature SUIVEY Hl ... viiiierinrereecrccsreneecsssnenessessneesesssssesesssseresssssnsesessssensessesssssssnssssssasssnsns 3
Introduces students to British poetry, fiction and drama from the Restoration to the present. Focuses on

major authors. Prerequisite: ENG 210 or consent of instructor.

ENG 330 MaJOr PIAYWIIRES «.cccueeiriiieieiciciitrssinnresster st r s sneesssenseseesossnesenssesesseossenesssessensrens sosmoesesannesesnessan 3
This course involves a study of the major playwrights of history in an effort to discover what characteristics

and qualities of creative writing make for a successful and enduring guality of the play genre.

ENG 341 AdOIESCENT LItEIAtUNE ...ucicsiiiasiinisstiiiiereenescriesresessne s csessaaesssss et sassesnsesnessnssssssnsnssonesonneneness sbosssmennnnn 3
This course is a study of the history, development and characteristics of literature for adolescent readers.

Focuses on evaluation, appreciation, and interpretation, including the understanding of classroom use. More

intense literary/critical writing for English majors. Prerequisite: ENG 210 or consent of instructor.
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ENG 371 Minority Voices in American Literature ........ccuccciimimciicmeniinccimseimesesinsesssessesensesesnsssssnssssses 3
Course explores the American experience through the eyes of writers who view themselves as somehow
marginalized as a result of race, gender, class or region. Students discuss contemporary theories of literary
criticism and evaluation, and compare and contrast the works of these writers with those long considered more
central to the tradition. Prerequisite: ENG 210 or consent of instructor.
ENG 405 SN AKESPEANE e icceiiieeiiiiiiiiieieeeneeieetirsrneneestreesoreeestesteereeneteetnneeneensenesareasesssssrasereesesansnssasneansansnnsnnasnanas 3
This course focuses on Shakespeare’s plays and sonnets, with attention to conventions of the Elizabethan and
modern theatres. Students will become familiar with Shakespearean criticism and will view dramatic productions
of several plays. Prerequisite: ENG 210 or consent of instructor.
ENG 410 TOPICS N WIEINE ovviureriinrinniniiinmnimicismsimmmmmsiroisssnmsimonssstesssessessessesssssseessssosssnressersssssnrossossssseers 3
Topics in Writing will focus on a specific type or genre of writing, at the discretion of the instructor. Student
will produce and comment on original manuscripts in a workshop atmosphere. May be repeated under different
topics. Prerequisite: ENG 102 or consent of instructor.
ENG 497 Senior SEMINAr PrOPOSaAl ...cccuciieiiiiecciicriimrceireemcnnceiserienssmsseseenanmsssssenanmsssssasmssnsssnnsmssssssaeenannssnssnannns 1
In consultation with the director of the senior seminar and their advisors, students who will participate in the
senior seminar in the spring semester will develop individual proposals for the projects they will pursue in the
seminar.
ENG 498 Senior Interdisciplinary SEMINAr......ccueeiiieiiiiriicrrrrr e rec e rrees s sserreensesseemasnsernenasssnssneansssssssremnenes 2
In a culminating seminar, each student, in consultation with their seminar leader and advisor, will conduct
intensive research and write a paper and present it for the college community. The objective of each student’s
work is to communicate the distinctive contribution of her perspective to the understanding of the topic.
Prerequisites: ENG 497 and Senior standing.

Environmental Science

ENV 201 Principles of ENvironmental SCIENCE ......coicvriiiriimmnimiiiciieninimiieiiinmmsmmmmmeseeesossesssssaersenses 3
This is an introductory course to the field of environmental science with an overview of the scientific method,
basic principles of ecology, environmental ethics, and some of the environmental problems confronting our world.
Three hours lecture. Also listed as BIO 201.
ENV 202 Principles of Environmental Science Laboratory .........cccccvciviiiinssnsenmminrrneeeeeemsesssssssssssssesssessessessssnennes 1
This is an introductory course to the techniques and measurements used in the field of environmental science
including use of the scientific method, basic principles of laboratory techniques and measurements, application of
the principles of ecosystems and biomes, and confrontation of some of the environmental problems confronting
our world. Also listed as BIO 202.
ENV 308 Environmental Science (Offered in spring Of @Ven Years) .........eeueiveeerieierisesieccsssassnneeneenserossssssssnnases 3
This is an introductory course to the multidisciplinary study of the structure and function of the environment.
Topics include ecosystems, energy cycles, food chains, nutrient cycles, global climate patterns and the effects of
pollution and other human activities on these systems. Prerequisites: BIO/BIO 8 hours, CHEM 170 and CHEM 171;
co-requisites: CHEM 175 and CHEM 176. Also listed as BIO 308.
ENV 309 Environmental Science Laboratory (Offered in spring of even Years)...........eceeerrrreremeemmenennnnanensnasee 1
This course is a hands-on study of ecological techniques used to monitor water and air quality, and soil
analysis. It also includes discussion of biomes, habitats, impact of human activity, energy, sewage treatment and
sanitary landfills. May include field trips to environmental research facilities or waste treatment facilities.
Prerequisite: BIO 103, BIO 104, BIO 105, BIO 106, CHEM 170 and CHEM 171; co-requisites: BIO 308 Environmental
Science Lecture; pre- or co-requisite: CHEM 175 and CHEM 176, also listed as BIO 309.
ENV 312 General Ecology (Offered in spring of odd years) ..........cccccceriiiiiiiiniiimeemscnsssccsnissnisnnsssssssssssnssssnassasee 3
Basic concepts concerning the interrelationships of organisms and their environment. Topics: adaptations of
plants and animals to their environment; animal behavior; predator-prey behaviors; population and community
structure, function, and dynamics; food webs; energy and nutrient flow. Some field trips are required. Three
hours of lecture, lab or field work per week. Prerequisites: 8 hours of biological science. Also listed as BIO 312.
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ENV 401 Ethical ISSUES iN SCIBNCE ... ireemccrrenreecriretirrtrerosteenseneessoisesnssisernesnssssetrarssssnnstnssnssnestnnasssssensessenssasanne 3
This course assists the students in values clarification and identification and problem solving involving ethical
dimensions of everyday practice in scientific research, health and environmental related professions. Also listed as
BIO 401.
ENV 402 Environmental Law (Offered in fall Of 0dd Years) ...........ovcuevvervecremrnisriisecreeimiiiecsssnneseaneineensissenensans 3
This course is an introduction to the legal issues and concerns involving the environment. Topics include
federal and Kentucky state laws, administrative rules and regulations, especially the Environmental Protection
Agency, corporate obligations, and liability issues.
ENV 485 Internship: ENVironmental SCIENCE ....uuiiieiriiiiiiiierimrrer e rrsissssissssssssasaansiesesneenmsessssssrsansansssssssessosons 3
Internship that focuses on the application of classroom skills and knowledge through environmentally-related
job experience. An individually planned program allows students to gain work experience under the supervision of
an intern director and a field supervisor. Prerequisites: junior or Senior standing and 12 semester hours of biology
and/or environmental science. Also listed as BIO 485.

Equine Studies

EQS 106 Introduction to Applied Equine STUAIES | ....c.cccvmerirecririiisiieeeeiiiiseiiieeneeennen i sesecsennensacnsnmnenanssnnnes 2
This course emphasizes safe, practical horse care and handling skills for the Equine Industry.
EQS 107 Introduction to Applied EQuine StUudies Il .........ccocoriiummimeimieriiiiieinceinis s s 2

This course is a continuation of the basic applied equine skills. Topics include health and maintenance, first
aid, injections, bandaging and deworming practices; farm and tractor maintenance and operation; and horse
transportation.

EQS 165 Introduction to the EqUINe INAUSEIY...cciiiiiiiiiiiiiiniiiiiiiineniernseneseseesssssssssssnssnsssssaneasecssaasenns 3

This course is an integration of the history, business and science of the horse. Discussion of horse-human
bonding, careers in the equine industry, horse breeds and identification, and industry economics will be included.
Emphasis on equine industry terminology is a core component to this course.

EQS 195 EQUINE INTEINSHIP | aeeereeiriiiiicniinetinsisnneinssniiiiiieiisscmee s ssasnsssessssssassassssasanseessssanssessansensensanssass 2

This internship is a planned program allowing students to gain practical work experience in the horse industry
under supervision of Midway College barn staff, coaches, and faculty. A minimum of 120 contact hours at the
campus facility is required. Prerequisite: EQS 106.

EQS 210 Topics in EQUINe Management......c.cccvieersiiseiisininietiiinisresnsrnssasssssssstnsntasimmesisssssasssssnes s nansssssnssonsens

This course is a survey of current topics in the equine industry. Topics of this course may include but are not
limited to: training theory, course design, event management, and history, development and use of specialized
equipment. Prerequisites: EQS 165.

EQS 214 Equine Healthcare Management ........cuiiiiiiiiiiieiiineneeiietissiresssssnsesssessnseressssnssssssssensasssnsanssas 3

Various aspects of healthcare management emphasizing a scientific basis for applied management decisions
are addressed in this course. Common pharmaceuticals, their administration, control, and legal aspects to their
uses in Thoroughbred racing and other equine sports are identified. The veterinarian-owner-patient relationship is
covered in context with the Veterinary Practice Act with emphasis on accurate communication between owner
and veterinarian. Equine nursing management and pain identification are key components to maintaining ethical
healthcare decisions. Finally, preventative care emphasizing factors for routine care such as disease control, de-
worming and dental work are discussed.

EQS 215 Equine Science Lecture and Laboratory .........ceeiieecninriiiiisnsnnininne e smne e e s e sisse s sseeses 4

This course is a general study of the anatomy and physiology of the horse, the relationship of form to function,
horse selection, horse breeding and feeding. Students will gain knowledge through lecture and lab that will be
applied in the upper-level courses. Prerequisite: a letter grade of C or higher in EQS 106 and EQS 165.

EQS 218 Management Software and Marketing Applications ........cuivicciimiiinciiiii e 2

Students will discuss and use various equine farm management software applications including, but not
limited to, the lockey Club Information Services and Paddock Pro. Additionally, students will be responsible for
developing marketing plans and appropriate record keeping applications as a course project. Prerequisites:
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demonstrated computer competency or CS 235, CT 101, and EQS 165.
EQS 220 Equestrian SKills TRIOUZROUL HISTOIY ..ccveiiierierieeneeiseerneineincesssssesseseesssssssssssssssessossesessasseessesassassesans 2
This course is a study of the development of the riding, training, and racing of horses from both a historical
and modern perspective. Prerequisite: EQS 165.
EQS 251 Feeds and FEBUING . ....ccciiiiicviiieiiinutincirrneeererssesasnerasrsesssansessesssansessesssenessssaneesersansessessssnaessesssssnsasssans 3
This is a practical equine nutrition course, designed specifically for students interested in management
positions. Identification and use of grains, forages, supplemental feeds, and additives will be discussed. In
addition, students will learn methods of assessing feed quality, feed value, and price, as well as proper storage of
feeds. Basic digestive anatomy, digestion, and ration formulation for various classes of horses, and feed processing
methods will also be discussed. Prerequisite: EQS 215.
EQS 295 Equine INternship Il ...iiiiiiiiiiinniinesnieoisisuninrrrresssnneessssssreresssaseensasansessessssneaesessasessessesnseneesas 2
This is an individually planned program allowing the student to gain practical work experience in the horse
industry under supervision of an academic advisor and a field supervisor. A minimum of 120 contact hours at a
farm or other equine business is required. Prerequisites: EQS 195 and EQS 215. )
EQS 307 Equine Reproductive ManagemeENt .......cccceieiivniiimeeemiereeciiiiieeiieiiesssarsneeseeseesessisnsesssssesseesssssesssssnsnsnsns 3
Students will be responsible for identifying, assessing and interpreting scientific principles of equine
reproduction and using their assessments to propose management decisions in an equine model. Topics for this
course will include: horse selection, mare and stallion management, foaling, neonatal care, reproductive diseases
and disorders, and lactation. Prerequisite: EQS 370 and any general education natural science requirement.
EQS 309 Topics iN EQUINE MANABEIMENT ... ...crieeerrertetrintrtetiineerirerrrsessssssesmsssnsensssesssssssnsenessssssssssssanssansssnssensoen 1
Topics in this course will be presented in a seminar format. Topics may include, but are not limited to: equine
marketing, Thoroughbred racing, sales preparation. Prerequisite: EQS 215 and EQS 295.
EQS 313 Equine Lameness and HOOT Car@.....ciucccecrrccrecnueesmmmeeenmeereeiiineesrresssssnmsssesmessesssssssmsensssssssessssss sessssane 4
This course is a study of the cause, treatment, and management of lameness in horses. Students will also gain
knowledge on the fundamentals of hoof trimming and horseshoeing through lecture and laboratory sessions.
Prerequisite: EQS 215 and any general education natural science requirement.
EQS 318 EQUINE BERAVION ceviiiieiiiiciciimeic it resncensse e nsassnmsesnsseanseeeraessesseessnnsssnaraessessssrssnsenneanensessnasssassssssse 3
Normal and abnormal horse behaviors, including stereotypes will be discussed in this course. Students will
learn how behavior affects the raising, training, and management of horses. Behaviors explored will include:
communicative, injective, sexual, social, aggressive, and abnormal behaviors. The evolution of the horse, its
relationship with the environment and how this explains actions and reactions of the horse will also he explored.
Prerequisite: EQS 215.
EQS 325 Equine and Comparative Anatomy and PhySIOIOBY ....c.ccoivverieiiiiecie et 3
A study of the anatomy and physiology of the skeleton and joints, digestive, respiratory, cardiovascular, and
endocrine and nervous systems. This course is also a comparative study of anatomy and physiological processes
between farm species. Prerequisite: EQS 215 and any Biology course with a laboratory.
EQS 327 FOPQEES ittt re s s s sn s st e s st s b e et bans bt seansnasasseensensensessesnrnasarssresnssnnsssornsesnsssrnnns 3
This course focuses on the distribution of various forage crops and their adaptations to soil and climate. Also
discussed are pasture management, selection of forages, seeding rates and mixtures, forage productivity and weed
and pest control. Prerequisite: a EQS 215 and any general education natural science requirement.
EQS 330 INtEGrative PErfOIMANCE ...c.cvviiiriiiiiriieenie e ee s s e s s e s ses s s sa e sssneasstnesaan s nsessssnnas svnseonsnnnn 3
This course covers concepts of body language, posture and gait evaluation, relationships of these items to
performance, and methods of enhancing performance using the equine athlete as a model. An integrated
approach to the musculoskeletal, nervous and integumentary systems as they relate to physical balance will be
included. Documentation and professional communication skills will also be emphasized. Approximately one-third
of the course will consist of applying these concepts on horses at Midway College. Prerequisite: EQS 313, EQS 318
and EQS 356 or co-enrollment in EQS 356.
EQS 335 Integrative Performance CliNICal.......ciciiiriiceciecerenmrnnmectmamnmerniatese eesessansteeeseesesssnsnnseansesseerenssessensne
Students will observe and apply integrative performance skills, with emphasis on athletic maintenance.
Procedures in care and clinical assessment, record keeping, and communication will be emphasized. This clinical
experience will take place primarily at the Midway College equine facilities with opportunities for off campus
observations. Prerequisites: EQS 330.
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EQS 350 FEeds and FEEAING ...ccccererrrerrerrenssrosssneeresissnteiisssssssntesessssnstersssssnnssessanasansonnesootasnsssssnseanasssasssasnsannanss 3
This is an advanced practical equine nutrition course, designed specifically for students interested in
management positions. Identification and use of grains, forages, supplemental feeds, and additives will be
discussed. In addition, students will learn methods of assessing feed quality, feed value, and price, as well as
proper storage of feeds. Digestive anatomy, digestion, ration formulation for various classes of horses, and feed
processing methods will also be discussed. Prerequisite: EQS 215. Students who have taken EQS 251 for credit
may not take this course.
EQS 351 EQUINE NUEFITION ..iiiiivunieiriieieiiiimiiiiiiiiicseeiesssisseenesssessanesssssasesssensennessassnnasssnsnesossssantessosssannnnanaasse 3
This course provides an in-depth study of digestion and metabolism of fats, carbohydrates, and proteins, and
the role of minerals and vitamins in nutrition. Metabolic diseases related to nUtrition, and common feeding
practices are also discussed. Prerequisite: EQS 215 and CHEM 170.
EQS 356 Exercise Physiology eeeeetarasreeeasaeneeetorasaseesettat st eA s sA e AR aE bt e e sE s s s SR eRee A beRse AR RS Rt e aE s enenaeanrens 3
This course is a comprehensive study of exercise physiology as it relates to anatomy, gait analysis,
physiological response to training and biomechanics. The effect of the rider on performance is also discussed.
Prerequisite: EQS 215 and any general education natural science requirement.
EQS 358 EQUINE DISEASE .eveeuerrerersursesesssessensessassiiostesssessstssantasastssssssssnessssssonsosssosssasesosssantasatiestisssssossssstasssnsansas 3
This course is an in-depth study of the etiology and treatment of equine diseases, pharmacology and a general
study of the healing process. Prerequisite: EQS 215 and any general education natural science requirement.
EQS 370 Equine Evaluation and Selection.........cccciriiiienrnnnnininc sttt anaenns P 3
This course is a study of the types, evaluation, and selection of purebred horses. Students will be responsible
for assessing horses for form and function in both the classroom and field environments. Prerequisite: EQS 215.
EQS 395 EQUINE INTEINSIIP 11 c.veuecneeeeririrenseesessesseeseecestsstostssssssessnssesnssnssnestsssrssssasssssassssssassasenssnsastsss sisasnasansns 3
This is an individually planned program allowing the student to gain practical work experience in the horse
industry under supervision of an academic advisor and a field supervisor. A minimum of 180 contact hours at a
farm or other equine business is required. Prerequisite: EQS 295.
EQS 397 Competitive HOrse JUZING .....coouiriiuiiiiiiniiniiisitiessensessnnensaesisestsssstosesitssssn s insnenssssssosssansssssssasses 3
This course is designed to prepare students for competitive horse judging contests with applied skills such as:
visual appraisal skills, decision making, and oral defense of judgments. Weekend travel may be required.
Prerequisite: EQS 370.
EQS 400 Reading Scientific LIEerature ... iiiiiccieieeeiicinneeessessnsenneesisnssnssssencassnenissassesesssanentassssossasnnsannes 2
This course focuses on locating, reading and understanding published scientific research in the fields. of
veterinary medicine, human athletic training, physical therapy, equine nutrition and equine reproduction. The
student will learn how to locate and obtain a specific research article using various databases. The student will
learn to view published work objectively and understand published research by preparing oral reports of current
and classic studies. Prerequisite: Junior status.
EQS 411 Animal Ethics, Welfare, Rights, and Law ........ccccenueenna resueremrueennsretneesessanesnen sastnaeRaraRnRenenrannesanessaran 2
This course will be presented in a survey format. Topics will include; ethical concerns regarding the animal
rights and welfare movement, and the impact of this movement on the equine industry. Prerequisite: EQS 318,
PSY 180 or SOC 120, and CT 101.
EQS 412 EQUIne Facility DeSIBN..ccccceeeiciirininiireoniininininissesrrrannessasneessntesssensossasmases st messsn i sne ruasessssansonssannsessns 3
Students will be responsible for identifying design considerations and critically assessing facilities based on
presented topics. At a minimum, topics will include farm layout, stable and housing design, manure management,
safety and emergency planning, and environmental considerations for equine farms. Prerequisite: BA 320, and
either EQS 218 or CS 235.
EQS 484 Equine Law and Taxation.....ccccceieeiiimiiieiiemtiniicitereines e e nresssssesssssstsessenansssssannnsnnassssssansnsnene 3
This course is an introduction to the legal aspects of the equine industry including purchase, sale, training and
breeding contracts, and syndication agreements. Also included are sections on insurance and liability, employer
obligations, interstate and import regulations and the regulation of breed organizations, and pari-mutuel racing.
Included in this course are discussions on federal income tax laws and their impact on horsemen. Prerequisite:
EQS 218 or BA 320, BA 330 and CT 101.
EQS 485 Equine Health and Rehabilitation ..........c.eeiieinienei e enseeaniesne 4
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This course is a study of management and scientific theory in the rehabilitation and athletic performance of
horses. Included in the course is a discussion of application of nutrition, pain control, and other management
concepts related to nursing procedures used in veterinary hospitals and rehabilitation centers. The impacts of
mechanical and electrophysical agents such as heat and cold, electrical stimulation, eastern medical techniques,
infrasound, swimming, and treadmill exercise will be discussed. Students may be required to observe activities at
local veterinary clinics, farms, or training centers outside of course time. Prerequisites: EQS 330 and EQS 358.

EQS 490 Equine Health and Rehabilitation INterNShIP .......coiiiiiccieeiiiinrnnerneeineenenreer e s sssnneeeesesssssenseneesenes 3

This internship experience is an individually planned program to permit students to conduct, document and
communicate protocols for training, rehabilitation, and maintenance of the athletic horse. As part of the
internship experience students will professionally manage, lead and facilitate programs and/or conduct a novel
research project using a comprehensive rehabilitation plan. A minimum of 180 contact hours in the above
activities is required. Prerequisite: EQS 485.

EQS 494 EQUINe SENIOr PrOJECE c....ccoviiiririiiiiiiiieiiiiiniiiieieeieiieeeseassssssessnnsensesenstsmeemsesmsessssesnsensssseesesessssesassessases 2

This course is the culmination of a student’s undergraduate education, integrating a liberal arts education with
competency in equine studies. Students will be required to complete an independent research project related to
the horse industry. Prerequisite: EQS 395 or EQS 490. Designated Critical Thinking.

EQS 495 EQUINE SENIOT SEMINAT .coiiiiiiiiiieciiiiiiiiiiniiiccnieesitssessesesneeastecsesesesansenaresressessssrorroersersssrsresresrresesnevenes 1

This capstone course summarizes the student’s educational experience in Equine Studies at Midway College
and prepares her for a leadership role in the equine industry. Prerequisite: Senior status.

EQS 498 Equine Senior Project: Equine Business ManagemeEnt.......ccocccvmeermeercrerieniiesessesrnnnmeneeeeseesssnsasssssessoas 3

The senior project is the culmination of a student's undergraduate education integrating a liberal arts
education with competency in equine business. Students will be required to complete an independent research
project or business plan related to the horse industry. (3 credit course)

Equine Studies — Horsemanship

EQS 105 Introduction t0 HOrSemManShip ...cccicrcrrrecrccmemienseneeriessnrneesseacsssnneeasassssssesrensssnsnessrsssessesnssnssssssnassosas 1
This course will allow students who have never ridden or been around horses the chance to learn the very

basics of a balanced seat in English or Western with peers learning the same.

EQS 115 Fundamentals of HUNE SEAL......cceiieiiiiciiiiciiiinrtneiiietiiseiassesssasssssssessenseenreeseesseressresenanenessesnsssssnsennnens 1
This course is designed for those students with little or no experience in hunt seat equitation. This course

includes instruction in grooming, tacking, and the development of basic riding skills at the walk, trot and

canter. Introduction to the jumping position and cross rails will also be established.

EQS 116 Fundamentals of WeSterN .....ceiiiiiiciiiiiiiiccniniinniisissiistneenneanessmeeenetenieseessesssssornnnnsessessssssssansasssseeses 1
This course is for students with little or no experience in western equitation. The course includes

instruction in grooming, tacking and the development of basic riding skills at the walk, jog and lope.

EQS 203  INtroduction t0 WESEEIN ....ueeuuieeimiiireiiicieeionaismmenertienssssonsssnsennsenmsssmassmsenesneessesssassnmssnns sasnessnmansnasnns 1
This course is designed for students with previous experience in western equitation. Through theory and

mounted instruction students will review the basics of western horsemanship and tack, and begin to learn

more advanced riding skills such as leg aids, rein aids and leads. Prerequisite: a letter grade of “B” or higher in

any-100-level riding class or consent of instructor.

EQS 204 Introduction to HUNE St ....cccciiiiiiiiiiiiiisiiineeneiiieccecsasnnaseentnenneesseesesrerresesessesssnmseeneeresresveseasassenenns 1
This course designed for students with previous experience in hunt seat equitation. The course content

includes instruction of the correct basic position and application of natural and artificial aids. The student will

learn movements for suppleness on the flat, basic jumping position, gymnastics, and simple jump courses up

to 2’. Prerequisite: a letter grade of “B” or higher in EQS 115 or consent of instructor.

EQS 208 Intermediate WesSterM... . cueeeiiriiiiiiiioiisiiiissenrertemiesssssessssssssnssasssansenneersresesssesesssnnesnsresesssssnnnes e 1
This course reviews and builds on western horsemanship skills developed in EQS 203. Through a

combination of theory and mounted instruction students will continue to strengthen their western

horsemanship skills. Emphasis will also be placed on show preparation and strategies, and the use of various

bits and training devices. Prerequisite: a letter grade of “B” or higher in EQS 203 or consent of instructor.

EQS 212  INtermediate HUNT S@at......iviireireireeeiirrereenensetsiereessesserreenssssernssenseenssssserssnssssenssenssnsesssssansensasssseoes
This course is a continuation of EQS 204. It is designed for students with previous experience in hunt seat
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equitation and jumping. The course content includes instruction of the correct basic position and application
of natural and artificial aids. The student will learn movements for suppleness on the flat; improve jumping
position, gymnastics, and simple jump courses up to 2’. Prerequisites: a letter grade of “B” or higher in EQS
204 or consent of instructor.
EQS 225 Fundamentals Of DIeSSAZ@ .....cccciiiiriimmmmmminmsmeansisiosiassessssssssssesssssrossossesneransassesnsssssssessissnssessesssssnsse 1
This course is designed with the Beginner/Intermediate rider in mind. Students will learn the basic
fundamentals of dressage with the goal of improving the rider’s mounted communication with the horse
through independent use of the seat, legs, and hands. This course will combine of theory and mounted
instruction to acquire the skills for performing basic dressage movements and tests. Prerequisite: a letter
grade of “B” or higher in any 100-level riding class or consent of instructor.
EQS 301 Methods of Teaching EQUItALION .....ccccivrcreririciiiinsinisinninsimiiimninteeiceriansne s ssssssnasssssseessessen 1
This course is a study of the methods of teaching riding and showing. Emphasis will be placed on the
abilities and skills a good instructor must possess to teach riding at all levels. Other topics inciude horse
management, safety and care and evaluation and school horses. Prerequisites: Passing grade in the
equitation proficiency exam or consent of instructor.

EQS 302 Teaching EQuUitation PractiCuUm ......ccccmeiuiimiiiieiiiniinimieiisinnsisnnrenresssssneneennmmieeenmosssssseasstnsesnasasasnasnanes 2
Course includes the application of the theory of equitation in a practical setting. Prerequisite: EQS 301.
EQS 303 Advanced HUNt S@at.....ccccuiiciiiiiecrnimmimiiuiiiiniiiiiiiiiiisitisisssimirreersresasessassasssssssssssraseassnsnnssnsnsss 1

This course is a continuation of work in basic positions and flat movements. It includes more advanced
jumping course work up to 2'6”, including combinations and riding in the open in a group. Prerequisite: a
letter grade of “B” or higher in EQS 212 or consent of instructor.

EQS 304 Advanced HUNt SEat 1. eeeciriiirericeiiiannsecsasesissssnioieeisessssssssontastasmetessenssassssssasssssassossnsaneearsassssssss

This course is a continuation of work on position, flat movements and dealing with challenging horses.
Includes more advanced jumping course work up to 3’ and jumping horses outside of an arena. Prerequisite: a
letter grade of “B” or higher in EQS 303, or consent of the instructor.

EQS 305 Fundamentals of Western Performance EVENES .....ccceiiiiiinciiiinienisnniecsnniesstennsne st

This course is designed to expose the student to the basic fundamentals of Reining and Performance
competition. Through theory and mounted instruction students will begin to develop skills required to
successfully ride a well-trained Reining and Performance horse. Prerequisite: a letter grade of “B” or higher in
EQS 208 or consent of the instructor.

EQS 306 Advancet WeESEEIN ... ceecuiiiiiiieaiiiirmesmenmseesssessssiesiesissosssessssssssensesssssnsansnmnsssssssessnesnsssnnnnnnssreressss

This course is a continuation of EQS 208. Through theory and mounted instruction, students will be
exposed to the similarities and differences of western horsemanship and training between breeds, as well as
various events. Prerequisite: a letter grade of “B” or higher in EQS 208 or consent of instructor.

EQS 310 Introduction to SChooling HOISES ....civeiiiieeciiiriimmuiiiiiiiinimienciiiiiiseoriintesesienseenssssiansesssnsnesssssssnsene 2

This is an applied course designed to give students a foundation in starting horses, training horses, and re-
training race horses. Prerequisite: EQS 220, a letter grade of “B” or higher in a 300-level riding course, and
consent of the instructor.

EQS 311  TraiNing HOFSES .cecvieiiieerieirossisssosisisissnssssnssseimtemsiisinsassensrinsasossrsssnnnsensenessesssossosssssssessssessanssnsontisnasis 2

This is an applied riding course in which students will continue to develop and add to the skills acquired in
EQS 310. Additionally, students will be expected to demonstrate their knowledge of horse training and riding
to others as a leadership activity. Prerequisite: a letter grade of “B” or higher in EQS 310.

EQS 320 INtroduction t0 DIeSSage. . .cceieeereracrenrenncemereresssorisisssssnettsssssssosssnnssnsanetisssisssssssesssssasvessassseansessesaasess

This course is designed for individuals with previous riding experience, and as a continuation of the EQS
225 course. Students will study effective use of seat and hands to perform specialized movements and
patterns found in competitive dressage. Emphasis will be made on precision, contral and grace of the horse
and rider combination. Prerequisite: a letter grade of “B” or higher in EQS 225 or consent of instructor.

EQS 393 Intermediate DreSSAE .....ccvvemeeriiiisistnneinesnnetsecossanersosssneensssersasssonsrassasansssssssssannes eeneereressnneraennes

This course is a continuation of EQS 320 and is designed for individuals whose minimum riding ability is at
the intermediate level. Students will further develop their riding skills so that they may perform the upper
level maneuvers required in competitive Dressage. In depth study of the rules, judging, and scoring for
competitive Dressage will be explored. Students will learn how to assess a horse’s form to function as it
applies to riding and competing in Dressage and Dressage test. Show preparation and turn out will also be
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covered.

EQS 401 EXPlOTation Of JUMPET....ccvviiecreiiiiiiiiinmeneseesisiinimemimeenierssmsiosmissisiss s teitnessssmniesisiiiiresrennsansss
This course is a continuation of EQS 304. It includes working on more advanced jumping skills on jumper
and equitation type courses up to 3’. It also includes work with horses outside the arena. Prerequisite: a letter
grade of “B” or higher in EQS 304 or consent of the instructor.
EQS 403 AdVanced DIreSSAZe ...cccieiimmneiriimiiiiiieniireeasieresmeesiiiresmensiirsrsresssssriermsensstssrssrsssstsssusessonessssssanssnseines
This course explores the classical horsemanship while developing the rider’s knowledge of dressage as an
art and technique. Students will learn upper-level skills through a combination of theory and mounted
instruction, and balance seat equitation will be emphasized in achieving engagement, impulsion and freedom
of gaits. Assessment of USDF rules and competition will also be investigated through videos and readings.
Prerequisite: a letter grade of “B” or higher in EQS 320 or consent of instructor.
EQS 404 Cross Country CoNitIONING ....cccoeeerieimierieniinineiiinniinsemmmessssssessssssssssssssssssssssessssssseassossssssssssansssnsonnan 1
This course will focus on conditioning and training the horse and rider for Cross-Country competition,
and/or Hunter Trails, and/or Fox Hunting. Riding over various terrains at different speeds as well as
techniques in form as it relates to the obstacle will be the major emphasis. Prerequisite: a letter grade of “B”
or higher in EQS 303 or consent of the instructor.
EQS 405 Intermediate Western Performance EVENtS.......ccciviiiuminmiiinininmioniimiieeimseenesessismssnsenessnes 1
This course builds on the skills learned in EQS 305 and will give students an opportunity to learn and
execute reining patterns as well as familiarize them with the NRHA/FEI scoring system and rules. Students will
explore the different performance events and advanced training techniques, and learn to evaluate the
physical and mental well-being of both the reigning/performance horse and rider. Prerequisite: a letter grade
of “B” or higher in EQS 305 or consent of instructor.
EQS 407 Advanced Western PErfOrMance EVENTS......cuvucreereercseseseseserenssessessssesssssassssssssssssssanssssssssssssssssses 1
This course is a continuation of all the Western Riding classes. Through theory and mounted lessons
students are taught advanced western horsemanship skills and the different performance events available to
the western rider. Rules plus the mental and physical requirements for a given event are explored.
Prerequisite: a letter grade of “B” or higher in EQS 306 or consent of instructor.
EQS 410 Conditioning and Advanced Training....c..ccriiimmimimieensenmniesrseesssnssssessanresses 2
This course is for advanced students interested in showing or training for competition. It includes
individualized work on more advanced skills and specific conditioning exercises tailored to the individual needs
of a particular horse. Prerequisite: a letter grade of “B” or higher in a 300-level riding course or consent of

instructor.
French
FREN 151  Elementary FreNCR | ... .. eceirieeneericintiirinarinnrnsesiinesisiesssseesnsesne s ssnssssanenssesseenesenenssossssnsssssessansoessnane 3

Immersion in authentic French culture and language through work with videos, audio CDs, and texts using real
conversations and works of literature. Active participation in pairs and small groups and whole class discussions
leads to high novice or intermediate-low level of proficiency in speaking, listening, comprehending, reading and
writing French. Prerequisite: completion of, or concurrent enrollment in ENG 101. This course may be used to
fulfill three semester hours of the General Education Arts and Humanities requirement.

Government

GOVT 201 American Government ......cccoveeieeeiirinscenecnnenss msstnssasssanassensansnnseassnnnasssnssssdiassnssiassanssnaensasassancasnsanssns 3
This course is an introduction to principles, functions and basic political roles and processes of the American

system of government.

GOVT 401 Constitutional Issues ........ccc.... PSSP 3
The development and application of ‘constitutional law, the nature and scope of judicial, legislative and
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presidential power in the natural government and the allocation of power in the federal system. Civil and political
rights, due process and equality issues will also be discussed. Prerequisite: GOVT 201.

Health Care Administration

HCA 300 Health Care ECONODIMICS ciiuuuuiiuiiirississsassssssnsssnesssessssnssssosnnmmssensnnssssssssssmessmessensonstestensstentestssesssnssassesees 3
Applying principles of micro and macroeconomics, the student will address issues of health insurance, hospital
services, physician services, and other health care industry concerns. This course is a comprehensive study which
examines multiple economic factors that are essential for the successful health care professional to understand.
The ability to anticipate economic conditions will allow the health care professional to use critical thinking and to
be proactive in their economic approach in the health care arena. Prerequisite: BA 220 or BA 217.
HCA 301 Ethics in HEalth Care.......ccuuuiievimiimeimeimineineeneniiiccsisssesneeinsansnesisississessessesesssesssssennsesnnnsnsnasnasnannnns 3
Students in this course study moral and ethical issues that concern health care professionals, including health
care values, obligations, rights, and needs. Ethics in Health Care is a comprehensive course, which examines a
variety of complex ethical issues, which are common in today's health care environment. The study of ethical
issues as related to health care discussed in this course will prepare the students to meet the ethical challenges
they will face in the health care profession. This course is designed to challenge the student’s critical thinking skills
as introduced in a variety of complex ethical issues associated with the delivery of health care. This course is
presented in a way to teach each student to examine their own bias and values.
HCA 305 Management INformation SYSEEMS......eee e ettt retreeseesnaastasesssaassonee 3
This course contains topics which covers a range from HMIS history; chief executive officer/chief information
officer roles and responsibilities; health IT and Internet use; HMIS enterprise software, virtual communities and
networks; patient-centric management systems; HMIS interoperability; HMIS strategic planning; HMIS
developments; HMIS project management; HMIS standards governance and international perspectives; to HMIS
innovations. This course offers realistic and real-world scenarios which set the stage for topic discussions in the
field of health care management information systems (HMIS) and health informatics (HI). Short cases illustrate
concepts, and related mini-case questions promote critical thinking and case discussions. If going the Dual Degree
Option, this course can be substituted for MC 101 Introduction to Health Information Management.
HCA 307 Health Insurance Claims ManagemMENT .....ccccececirrerieerecrrrrmeesssiseeisostirssmssssienssssesssmssessasssssessesssnsssnsanns 3
This course presents various categories of insurance, including universal health insurance, private insurance,
Medicare, and Medicaid. It covers various disease classification systems needed to understand and process
insurance claims. It also includes electronic billing procedures. Students in this course will investigate, explore,
and analyze major health insurance programs and claims issues that concern health care professionals. This course
will aid the student in refining his/her critical thinking skills in awareness of current events pertaining to ever-
changing health insurance claims. If going the Dual Degree Option, this course can be substituted for MC 102
Medical Billing and Reimbursement, )
HCA 312 Health and Medical Care Delivery SYStEMS ...c..civceiimemmmrmeeniirreeresi e s r e esssesssesesmsseseress osasenss 3
Health and Medical Care Delivery Systems provides a review of the wellness-illness spectrum and the societal
response in terms of health care services. Topics to be covered include the nature and functions of health services
agencies and professionals, and the impact of social, political, economic, regulatory, and technological forces. The
online course includes a discussion of major health problems and related health care programs. Student
evaluations include written assignments. Health and Medical Care Delivery Systems is designed to provide a basic
overview of health care delivery systems including foundations, resources, processes, outcomes, and outlooks.
Prerequisite: Minimum of a sophomore standing.
HCA 391 Health Care SEMINGE L....ciiiviiiieiinemmreninenenenieesiiisiersinsssssaenssssssismseriemsemseesenssenssesssnssnnnssnssosnssns d
This course is an independent project applying knowledge and critical thinking skills to the student’s work
experience. A faculty member monitors the students during the three week course. This course is an in-depth
study of the various careers available in the health care field. At the end of three weeks, the students should
possess an understanding of potential challenges, opportunities, and careers available with in the health care
profession.
HCA 392 Health Care SEMINQAr ... i nssisns s eer e eee s sssssesesaseasenssesseneeneeessensrnssnssansossons 1
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This course examines in depth the medical staff organization and leadership. It provides the student with an
excellent perspective of medical staff relations with administration and the governing board. Students will be
provided an opportunity to learn about the medical organization and examine how and why physicians think and
behave as they do. The students will learn how physicians make decisions, what motivates physicians, why
physicians do not collaborate, the physician approach to problem solving, how physicians view time, and the
importance of their individual autonomy.

HCA 400 Legal Issues in Health Care ... eercieeimnennnitinsiii et sn st 3

Students in this course will study, examine, and analyze legal issues that concern health care professionals;
including tort law, criminal aspects, contracts, civil procedures, and trial procedures. In addition, students will
study regulations including legal constraints, liability, negligence, patient rights, confidentiality, and his/her
responsibility for ensuing legal compliance. The course also considers professional requirements of staff,
regulatory requirements, and patient issues. In addition, the course examines legal issues related to businesses, ad
well as special issues related to health care. If going the Dual Degree Option, this course can be substituted for
MC 215 Medical Law and Ethics.

HCA 405 Management and Planning in Health Care.....c.cuiinicse e 3

Students in this course will study, examine, and analyze management planning that concerns health care
professionals, including the underlying basis for health services utilization, public health services, hospitals, and
health systems. This course is a study of basic systems and strategies for managing health care delivery
organizations and planning for their effectiveness and efficiency. It covers the recruiting of staff and the
supervising of job performance. The course also addresses techniques for strategic and operational planning and
provides an overview of business practices in health care organizations.

HCA 410 Health Care Program Implementation ... ueeeieeriresiiiiscineieninisnen s st sssns s snsnnees 3

This course is an overview of scheduling, budgeting, and resources for project development and
implementation. The course further reviews the cycle of planning, leadership, control of a project, and evaluation.
It investigates, explores, and studies in detail, program implementation issues that concern health care
professionals, including organizational theory, conflict management, and professional forecasting. This course
focuses on the principles of health care program implementation that are essential for effective management in
today’s complex industry.

HCA 412 HEAILH CAre POLICY .eeecrreeearrrenersseereresstistsasnnmesneaaeenestsssisrassstiast e st ssstaatesassantsbat et eastnsbesabasasntnnannans 3

This course introduces students to the U.S. health care system, covering the philosophical, economic, and
political dimensions of health care debates. Topics include: health insurance coverage, the role of drug companies,
physician arrangements, training of health care professionals, legislative practices at the national and state levels,
cost containment, and access to care. It is an intense course that explores the historical significance of public
policy that is the basis for today’s complicated health care policy. The students will study the distinctive way in
which health care policy is shaped by political culture, class relationships, and economic resources.

HCA 492 HEalth Care SEMINAE e ciicsiesssmeeivereereeeroosssssssnenessresssanssessenerssastismossssnseerstossomsssnsntasaansssssessaassoasane 3

Seminar Il is the capstone course of the Midway College Health Care Administration Program. [t is expected
that each student will be able to think critically and both communicate and implement solutions to common
problems facing the health care industry. During this five week course, students will focus on the Governing Board
and a “Senior Project” which will be a comprehensive review and discussion of the eleven areas of study in the
HCA Program.

History

HIS 140 History of the United States t0 1865.....cuveirirreesrsssimimiisisisiieomanssnsnsas st essesissssannin i sasaeese 3
This course is a general survey of the development of the American nation from the discovery of the new

world to the end of the Civil War. Course encompasses the nation’s constitutional, political, economic and social

development.

HIS 141 History of the United States SINCe 1865 ......cciurmmiercimseirninenmmsstesisnins st s s ocens 3
This course is a general survey of the development of the American nation since 1865. Course emphasizes

reconstruction, American influence in the world and changing race relations and sex role relations in

20012012-2014



Course Descriptions

American society.

HIS 160 EUropean History £0 1815 .......c.iiviiisciiiienrreeeeensiererisssssessemsensessesstessnssntsssessnneesnessasessssssssnssasssessanens 3
This course is a survey of European history from the rise of Greek civilization to the defeat of Napoleon.

Political developments stressed; attention given to significant economic and social changes as well as to

intellectual and cultural trends.

HIS 161 EUropean HiSTOry SINCE 1815 ........cveureeverrermrersssesssssssssssssesssssncscssssensessensesssssssssnsssesssessssssssssssssns 3
This course is a continuation of HIS 160 with particular attention given to nationalism, the industrial and

ideological revolutions, and the upheavals of the twentieth century.

HIS 201 KeNTUCKY SEUTIES 1vvtersiieirisiiiiiiiicetiectecseicrtseserssesseneesssesecesesessessnssenssnsrsassemsasesssssssssnnessssessnesssnsns 3
This course is a study of the significant political, economic, social.and cultural developments of Kentucky from

the pioneer days to the present, noting those aspects that have given Kentucky its unique character and explain

Kentucky’s role in national development. Also listed as SS 201.

Humanities

HUM 201 The ANCIENT WOTIH ...ccneiiciiiiice et cenecreeesiassessecsassessemesaessesssmessessensssmmesassseneassnnessnessssenes 3
Course is designed to provide the student with a basic understanding of the world view the social and political

structures, the scientific and technological developments, and the artistic achievements of the civilizations of

Mesopotamia and Egypt, the Greco-Roman world, Medieval Europe, and Europe during the Renaissance.

HUM 202 The Modern WOrI ...........iiciiimieiniiniececneeiernenieisecsessesessssessseesssssessesessesssssassssssssssssssssessssssesssessas 3
Course is designed to provide the student with a basic understanding of the world view, the social and political

structures, the scientific and technological developments, and the artistic achievements of the Western world

during the periods of Absolutism and Enlightenment, Revolution and Romanticism, and the twentieth century.

Human Resource Management

HRM 300  Workforce Planning and EMPIOYMENT ccviiiiiriitiirrcce et ccsteet e sesneesaesressensee s ssesssesnmeensseesene 3
The richest and still largely untapped source of true competitive advantage is an organization’s human capital.
For some organizations today, human capital may be the last new source of competitive advantage. Companies are
scrutinizing their people management practices and expecting the HR function to play a more strategic role in
achieving business success. Responding to this strategic challenge is the focus of this course. Prerequisite: BA 440.
HRM 302  Training and DeVElOPMENT ......coiiviriiceirnreireneeriecseeine s ceeeseeressesonssarssasenssnessesssssssssnssseesssesseeeseesas 3
Training is key ingredient for success in today’s competitive world. Development of the workforce, from entry
level through top management, is a responsibility of both the line manager and the human resources development
(HRD) professional. This course provides essential comprehension of training (learning) theory and its practical
applications in the business and management environment. It also seeks to make the student aware of the heavy
cost incurred by Organizations for the training and development of its workforce. Prerequisite: BA 440.
HRM 303  The Legal Environment of Human Resource Management ... ooeereceerseessrssrersessssresssssssssssessesssnssees 3
This course reviews and analyzes how actions by the Federal, State and local governments impact the human
resource management function in the public, private and not-for-profit sectors. Prerequisite: BA 440.
HRM 304  HRM Seminar I Critical Thinking and Case SHUMIES.....ccccvcrvreieiiicireisniiieiesineeseessesesesessesssseessessassessas 3
This seminar is the culminating course in the first half of the Human Resource Management Program studying
human interaction. Its purpose is to teach the students ta develop their critical thinking ability via case examples,
with the opportunity to explore and critique managerial theories and practices with a concise set: of analytic
frames. A primary objective of the course is to promote the development of critical thinking and multiple
perspectives on any given situation. Prerequisite: BA 440, HRM 300, HRM 302, HRM 303, HRM 401, HRM 405, or
permission of instructor.
HRM 401  Employee Selection and Performance ASSESSIMENT ...c..eceeereereereerseersenerssssessssssessessrsssrssesssssssesssesssssone 3
This course examines the rationale, the process and typical patterns of assessment skills in personnel
decisions. This includes recruitment, interview, selection, performance evaluation, promotion, coaching,
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complaints and negotiation. How current procedures can be enhanced to obtain exceptional candidates is studied.
The increasing use of the internet is addressed. Prerequisite: BA 440.
HRM 405 Compensation ManagemeENT .......iiicrmiiiininiirrrr e cncnr s iessnse e oo s ianantnrsis s s ssas st asassnnesa s st sessen 3
The richest and still largely untapped source of true competitive advantage is an organization’s human capital.
This course allows student to explore the art and science of compensation practice and its role in promoting a
company’s competitive advantage. This course addresses the use of compensation to motivate and reward
employee performance and both tangible and intangible compensation. In addition the course also covers job
analysis, job description, and job evaluation on the basis of compensable factors as well as designing an equitable
pay structure. Prerequisite: BA 440.

Interdisciplinary Studies

IDS 401 Interdisciplinary Studies Research Project .......ccuiveeneerineiionnnninmennseniissenone e 3
Each student, in consultation with an appropriate faculty sponsor, will conduct intensive research and write a
paper for review by the faculty sponsor and a secondary reader. The objective of the student’s work is to
communicate his/her understanding of various elements of the interdisciplinary major as designed and approved.
Prerequisites: junior or Senior standing and program approval. May be completed for 6 credit hours, or two
separate projects at 3 credit hours each.
IDS 402 Interdisciplinary Studies INternship ... e 3
The internship is an application of classroom skilis and knowledge through an interdisciplinary-focused job
experience. An individually planned program allows students to gain work experience under the supervision of a
faculty sponsor and a field supervisor. Prerequisites: junior or Senior standing and program approval. May be
completed for 6 credit hours, or two separate internships at 3 credit hours each.

Law Enforcement

LEP 110 Introduction to Law ENfOrcemMent .. .iiciiiiecciimeiieraseiiniressernenemonesmansmanasmmmsenmussorsessstassssstnassssasassennsnenne 3
Students in this course learn about the three eras of American policing. They study that part of the U.S.
Constitution known as the Bill of Rights and learn that the Fourth Amendment to the Constitution is the basis for
laws regarding arrest, and search and seizure. They are introduced to the SARA problem-solving model and are
taught the relationship of problem solving to community policing.
LEP 120 Law ENfOrcement TACtiCS couuuuenciiereniiiereeineenuuntiesiasssmiinienisiasisserrrseesannssssssssssesssssassssinssnssnnsnnsnnnsssnnaases 3
In this course students learn the process of critical thinking and how to apply that process to the analysis of
case studies. Students learn methodologies and tactics for handling various law enforcement situations,
ascertaining needed facts, and assessing needed responses. The course also provides instruction on the techniques
used in controlling compliant and non-compliant suspects, weapon recovery, and intermediate weapons.
LEP 130 Homeland Security National Incident Management SYSTEIM .....cvercceerreerrseerercsssstsssessesresmsssseressassansnasans 3
NIMS establishes standard incident management processes, protocols and procedures so that all responders -
including those at the federal, state, tribal and local level - can coordinate their responses, share a common focus
and place full emphasis on resolving the event This course introduces NIMS in a way that is easy and
understandable. According to Michael D. Brown, Under Secretary of Homeland Security for Emergency
Preparedness and Response, “Emergency management is a departmental priority, and enhancing the capabilities
of first responders and emergency managers is key in responding to all hazards.”
LEP 140 Fundamentals of CrimMINal LAW Lu..ceeiieiemmirimmmeemmessesmessenissmssmimismmmmmmmmmeeseensenatsseissassestmeammsansonns 3
students in this course learn to define and examine the fundamentals and history of American Criminal Law.
The course will explore the dynamics of Criminal Law and its development from English common law into an
elaborate system of Federal, State, and Local laws based on Codes, Statutes, Judicial case law and Common Law
and its function in society. The course will help students develop a basic understanding of the nature and
definitions of Crimes and resulting Prosecution and Punishments in our constitutional democracy.
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LEP 200 Fundamentals of Criminal LaW Il........ccccceieiiereercrnrerieeseneessssuenerersonserseessssseasensssnsssassssnnnsssassssanesassanns 3
The course familiarizes students with Arrest and Seizure Procedures, the Penal Code, Evidence Law, Controlled
Substance Law, Domestic Violence Law, and, finally Juvenile Law and Procedure. Fundamentals of Criminal Law Il
and also introduce the students to existing legal resources used to find statues, rules, ordinances and case law.
LEP 210 POlICE ELNICS vueeiirneiiiiisiciuniiiensnnnrereeressanneescmseesessaesesssnnsesosssnessesssssssesssssssneessasssssnsessassssneessenssesensnnne 3
Students in this course study the nature of and foundation principles of ethics. They will study internal anti
external factors which might induce unethical behavior in police officers. They will learn to identify the Continuum
of Compromise and study the relationship of stresses of the job and the ability to make ethical decision in their
careers. They will study the five ethical standards by which officers are judged and explore the five Pillars of
Character. Finally, students will engage in a detailed study of the Police Code of Ethics.
LEP 220 = POliCe Patrol OPerations....civccirererecscerecrsrasessnseneesssssensessensessssssssresssnssesnesesssssssessssssssessesssnessesssesness 3
This course will cover the duties and responsibilities of the patrol divisions of law enforcement agencies. The
organization, operation and effectiveness of patrol will be examined and evaluated. The student will become
familiar with the various methods departments use to accomplish the patrol mission such as team policing, heat
plans, etc. The course will investigate such topics as: Patrol Goals and Objectives, Patrol Environment, Patrol
Hazards, Violence and the Police, Occupational Stress and Community Relations.
LEP 230 Law ENfOrcemMent — SPanish ... ciiiccrirniicninnrcre e svsneesinesssssessessersvestes sosnrerssssesssesesssressonne rnanean 3
This compact course arms the student with all the essential Spanish words and phrases needed to perform the
job of a law enforcement officer. More importantly, it will present these words and phrases in the context of
dozens of real-life scenarios--from a traffic accident to a criminal trespass, from a homicide to a disturbing the
peace call. No previous Spanish language experience required.
LEP 240 Principles of Criminal INVeStiZatioN...........cccciiirirnmiinnisirescreesstersesieessnsassesassesesenessseneosssessonsassannras 3
This course is designed to present to the student the theory and practice of investigation through application
of deductive and inductive reasoning. Various techniques of investigation will be reviewed in a practical and
theoretical sense, linking these methods to: 1) the crime scene, 2) physical evidence collection, 3) injury and death
investigation, 4) burglary investigation, 5) rules of evidence, and 6) interviews and interrogation techniques. The
purpose of the course is to acquaint the law enforcement student with proven methods of investigation, and to
create an awareness of the problematic nature of investigation; in particular those problems that involve the
cooperation of other agencies of the criminal justice system.
LEP 250 Law ENforcement INTeINSRID ..o ieeiieeirciciecettiersceseessensenteressecsesasssssssseeseeeseessnesesssssssssssssmnnnenneseens 3
This course will help the student recruit to be able to get on-the-job training and provide a venue for putting
into practice the theories and procedures which has been learned during the course of the Law Enforcement
Program. The first phase of this internship is completed by shadowing an patrol officer. The second phase is a solo
assignment in which the recruit is supervised by the Field Training Officer Program Commander and his/her
Command Supervisor.
LEP 260 BaSiC POICE SKIllS L.ueuneeiiiieeiciieiiecciiicnnesirniesitnesceaesnnesesnseesennessaenssssmerasnsseressnsassonssssnsssossnsessnsssonenses 3
This course teaches students how to develop skills in Defensive Tactics, Tactical Police Driving and the use of
Radio, how to deal with bomb threats and explosive devices, and how to use of Chemical Agents.
LEP 270 BasSiC PONICE SKIllS Il .cuccuremiiiiiiiiiiiiniiaiiineeenecnnnercesiseteessanersessssneessssseseersssssenesssess snsnsesassssssessasnnsesesnsns 3
This course teaches students how to develop skills in the use of firearms and the use of TASER as well as how
to conduct oneself in dealing with Hazardous Materials.
LEP 280 Accident INVeStigation .....ccu i ceiiiiiiiiiinienrsre e resseceesscsneerecssseeetesssssnsarsssssesnseesiessssnnessessnnsassensrene 3
This course will teach students how to understand the principles of traffic control, Traffic Accident
Investigation, proper techniques to be used in apprehending or stopping a vehicle.
RAD 101 SCIENCE OF RAAAI c..uneeriiiiiiieciitiecres st irene et s s e s sasse s s s essseas e vas e sunassesansessonasassbrsessbenonnsessnnsesss 3
This course introduces students into the theory and principles of Radar. Radar is a system that uses
electromagnetic waves to identify the range, altitude, direction, or speed of both moving and fixed objects. The
term RADAR was coined in 1941 as an acronym for RAdio Detection And Ranging. The term has since passed into
English usage and is no longer capitalized. This course teaches students the mechanics and scientific basis for radio
emissions and amplification and the physics of wavelength utilization. Students will learn about radio signal
processing deflection, scattering, chaff, radar cross section, and use of radar equation.
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RAD 102 SCIENCE OF RAUAr LaD..riieeeeiiriereeirretneecsrecnesistsesssiineeessnerrseesserrersessesseiseasetsaassesssssssnssenanansssasanasenss 1
This is a course in the practical application of radar theory in which students learn how to accurately interpret,
analyze and record the value of information obtained through the use of radar detection for vehicle enforcement.

Mathematics

MA 106 IVIath fOr IMIEAS «.veveevrreriireeemmureerrenmearsssstsssssrmmssssrmesesssmermmeessssssnseansanseseesssasessanssssnessessssaansssinansnsonsssnnss 3
Math for Meds is designed to provide practical application of math skills to real-life situations such as
calculating medication dosages. Students including Medical Assisting students will develop critical thinking skills to
apply to medication dosage calculation. The course will include a review of basic mathematics and systems of
measurement used in dosage calculation. Students will use real-life examples to become proficient in all types of
dosage problems including oral medications, injectable medications, intravenous drips, and weight-based dosing.
Hands-on demonstration will be provided by Associate Degree Nursing faculty. Students will find the course useful
as an example of practical application of mathematics to real-life situations. Prerequisites: MA 135 or higher or
consent of instructor.
MA 120 Basic MathemMatiCs e ciiiirierereiireterenieereeerossnrrosssrsusiossstanssmernatnasusiarrisessssssessetneassesronasessssansssestnnnnns 3
Basic Mathematics is designed to prepare the student for MA 145 Finite Mathematics. Topics include: various
classes of numbers (rational, real, etc.); the PEMDAS rule; solving linear equations; percentages; ratios;
conversions between the metric and U.S. Customary systems; elementary geometry; simple and compound
interest. Minimum grade of C required for successful completion. This course counts as an elective for graduation,
but may not be used to meet specific program requirements.
MA 135 Intermediate AlZEBIa ...cccccreiiriiiiiriniiscerrer s srere et e s e e e s s e s san s e s e s n e e e na s e e nee e e s rae s e s s as 3
Intermediate Algebra is designed to prepare the student for MA 140 College Algebra. Topics include: solving
linear equations in one variable; equations of straight lines in the two-dimensional Cartesian plane; solving systems
of linear equations in two or three variables; laws of exponents; factorization of polynomials; manipulating rational
and radical expressions. Prerequisites: ACT math score of 16 (minimum), or CRE score of 22 (minimum), or MA 120
(formerly MA 137) with a grade of C or better. This course counts as an elective for graduation, but may not be
used to meet specific program requirements.
MA 140 College AlZEDIA ....ouiiieriniircrrere st s st 3
This is a standard College Algebra course. Topics include: linear equations and inequalities; complex numbers;
quadratic equations; equations of a straight line; finding the implicit domains of functions; the algebra and
composition of functions; inverse functions; quadratic functions and their graphs; exponential and logarithmic
functions; solving systems of linear equations in several variables. Prerequisites: ACT Math score of 18 (minimum);
or a MAPP Math score of 111 {minimum); or CAE score of 14 (minimum); or a SAT Math score of 490; or MA 135
with a minimum grade of’ C. Minimum grade of C required for successful completion.
MA 143 THEONOMEIY 1ioiriciiienerereerirescsssssesneaneinssrnnteanasnsaessineesnasnassssssnns D e RRRe et I L IR Rt atee 1
This is a one-credit course in the fundamentals of trigonometry which should be taken by all student intending
to enroll in Physics. It may be taken concurrently with or upon completion of MA 140. Minimum grade of C
required for successful completion.
MA 145 Finite MathematiCs .uueeieeeveevrnereesicrceressiiirmmmmnssssiiiesnrireenassssessuasiassasssssessssssssssssssessasnsassansnnnnsaanssnssnssss 3
Finite Mathematics is a course in non-calculus mathematical techniques and their applications in problem-
solving. Topics include: set theory and Venn diagrams, Boolean algebra, linear modeling, matrices, linear
programming, and the mathematics of finance. Prerequisites: ACT Math score of 18 (minimum); or a MAPP Math
score of 111 (minimum); or a SAT score of 490; or MA 120 (formerly MA 137) with a minimum grade of C.
Minimum grade of C required for successful completion.
MA 201 Mathematics FOr TEAChErs 1. irirreeneireicniiirreiirnnai i reersensessstseteeastusessssnstnasessssssassesannnsnsnanans 3
Mathematics for Teachers | is the first of a two-semester sequence in the theory and practice of mathematics
used in teaching children preschool through grade twelve. Teacher Education majors only.
MA 220 Calculus | and TriGONOMELIY ...cueuriiiiiiiiiiriemrieirrrriirreseeseisessisarsrsertesasesssssaneetassssetsessssasenssessssssnnensanees 5
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Calculus | is a standard introductory calculus course. Topics include: Fundamentals of trigonometry; limits and
continuity; differentiation; applications of derivatives in a variety of situations; definite and indefinite integration;
applications of integrals in a variety of situations; derivatives and integrals of certain transcendental functions.
Prerequisites: MA 140 with a minimum grade of C. Minimum grade of C required for successful completion.

MA 222 CAlCUIUS Hloaaviriiiiniiiiiiriiitieinccseniessintsiiesinessianeseseesssennsansesssssseseessrsnsesessanssessssensensansessranssnsnsnenesssnsn 4

Calculus Il covers techniques and applications of integration and the calculus of transcendental functions.
Prerequisite: MA 220.

MA 223 Calculus Ill........ S e R LS e NN e B e Re R s Sa 80 s 0 e e 488 e e R et e s a e et a SR et s s ana s R et a R a s R s e aa R R e R 4

Calculus Il covers topics in polar coordinates, vector calculus, partial differentiation and multiple integrals.
Prerequisite: MA 222.

MA 230 ©  COllEEE GROMEIIY . .uuueceeeiireriiiecissennettneesesessssennsreerareresessesaessessssorossresssenassessesssinssasesesssssssssssassensrennanan 3

College Geometry is a study of the concepts of geometry in two and three dimensions. Topics include
geometric constructions, congruency and similarity, coordinate geometry, tessellations and an introduction to
non-Euclidean geometries. The deductive methods and logic of geometric proofs are emphasized. Minimum grade
of C required for successful completion. Prerequisite: MA 140.

MA 245 Probability and Statistics c.uuuuiieiiieiiceiiiriietiiiicireniirnennreerree et re s essanae s s e eeesassnnnnsemssemnenasenesrenaess 3

This is a standard introductory course in probability and statistics. Topics include: working with random
samples; organizing data into frequency distributions and histograms; computing various measures of central
tendency and variation; elementary probability theory including compound events and conditional probability;
working with random variables; the normal distribution; the sampling distribution of the mean; testing hypotheses
using the sampling distribution of the mean. Prerequisite: MA 140. Minimum grade of C required for
successful completion.

MA 301 Differential EQUAtiONS.....iuvc rerrerrrrressscnerrecsseensesessssenesssacssssnsessesssesaresassssnsasssneesessssneessssnnsascsssssssnssns 3

An investigation into the solution of ordinary equations including, but not limited to, the following: equations
of order one via separation of variables, homogeneous coefficients, integrating factors, and substitution; linear
equations via matrix methods, and differential operators; transform methods; and series solutions. Both analytic
and numerical solutions will be considered. Application of methods to the fields of science and mathematics will
play an important part of this course. Prerequisite: MA 222.

MA 302 Mathematics for TEAChEAIS Il ... miiiiiiiiiiniiiinniisiienieereernessssneeenecssenneesessessesrnserssssnssrssesssrenerenesasasn 3

Mathematics for Teachers Il is the second of a two-semester sequence in the theory and practice of
mathematics used in teaching children preschool through grade twelve. For Teacher Education majors only.

MA 305 Mathematical Reasoning and Proofs .....uemiiiiiercicnereenicissnseeesecsseneeresssesessssnsesesssssesssssssssssssssessons 3

Transition to advanced mathematics is designed to help students learn the principles of mathematical
reasoning and the writing of proofs. It is designed for students planning to take advanced mathematics courses.
Topics include active reading of mathematics, problem solving, logical reasoning, communication of mathematics,
direct and indirect proofs, and proof by induction. Prerequisite: MA 222.

MA 310 LINEAr AlBEDra ....cceiiiiiiicnietieiieriescinsnettoetioeseessessenssnnssenennnmerneerersresssssesssnnennessessesnssnnnaneesnannansaeesnanes 3

This first course in abstract mathematics also covers topics which have powerful practical applications. Linear
algebra is a study of linear equations and systems of linear equations. A variety of types of examples of equations
and systems are considered, for the development of concepts, theary and computation skills (solving systems of
linear equations), matrices and vector spaces as abstract expressions of equations and systems are studied in
depth as they relate to linear equations. Prerequisite: MA 140 with a minimum grade of C.

MA 315 Mathematical STAtISTICS | .uvuiireeirerrerrersrr s scneeerecssrmeerseecssssneseeesssnnsesensnsanssesssenarsssnsesessssssnesnesssanse 3

Mathematical Statistics is a calculus-based treatment of probability, random variables, discrete and
continuous distributions, conditional probability, independence, moment generating functions, limit theorems and
estimation. Prerequisite: MA 223.

MA 316 Mathematical Statistics ] ...covviciiiiiiniiniiiirninerresinrereeesssessnrnresacsseenaesassaensassansessssnessessssnnasesenas eereenes 3

A continuation of Mathematical Statistics | with linear regression, sufficiency, maximum likelihood estimators,
non-parametric methods, and basic experimental design. Prerequisite: MA 315 Mathematical Statistics I.

MA 401 ADSTFACt AIEDIA L..ueeeiiiiciriiiiisiiiisiiitisisnientissraeenesesessesnsessssssssasererssnesresssnsessssstnesssssneeasssssassnanssere 3

This course is a study of abstract mathematical systems beginning with groups and gradually building other
systems which are increasingly complex. The systems: groups (including abelian, euclidean, and orthogonal), rings,
and ideals are studied. Throughout the course the various aspects of these systems which underlie and guide
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understanding of the mathematics subjects, especially algebra, encountered in college and pre-college are studied.
In addition applications to other mathematical studies and real-life connections are noted and studied.
Prerequisite: MA 140 with a minimum grade of C.
MA 402 ADSTract AIZEDIa ll..c.ueeuueerccmeeereeriiiiniieeiiiiininnieineriesisiasssrasssessrsssasssnenanntasssiessssossstessrtsetosssssssnanareenss 3
A continuation of the study of abstract mathematical systems based on Abstract Algebra I, building on the
systems of groups, rings, and ideals, and enveloping integral domains, fields, and finally algebras. Throughout the
course the various aspects of these systems that underlie and guide understanding of the mathematics subjects,
especially algebra, studied in secondary school and college are emphasized. Applications to other mathematical
studies and real-life connections are noted and studied. Prerequisite: MA 401 Abstract Algebra | or consent of
the instructor.
MA 405 REAI ANAIYSIS | coeereeeriertiniviiiancetiiierssettssssiriesserssbaesasanassssansensesansansnnesssaessssnensssssssnsesssssossassensenensns 3
Real Analysis | introduces the student to a rigorous development of the real number system and theory of
calculus. Topics include the real number system, sequences and series, limits and continuity, the derivative,
properties of continuous functions and some theorems of calculus. Prerequisites: MA 223 Calculus Il and MA 305
Mathematical Reasoning and Proofs,
MA 406 Real ANGIYSIS 1] cevviericerisreriiiiiiimetiiesiitaieetsssnnessssanneressssnr e s sesessassanesssosssossassesssnnessossnniessnsnissssnnsennises 3
Real Analysis Il is a continuation of MA 405 Real Analysis I. Topics include infinite series, sequences and series
of functions, uniform convergence, and the theory of integration. Prerequisites: MA 405 Real Analysis I.
MA 408 NUMBEE TREOTY 1erevervrneereecssesseeniisisstssessiinmimisisatnnerasisssatesassesesssstnsessssasennessossssstasssnessasasensnassessensessons 3
Classical number theory which includes divisibility, prime numbers, congruencies, primitive roots, Diophantine
equations, theorems of Fermat, and quadratic reciprocity, along with historical background for various problems.
Prerequisite: MA 305 Mathematical Reasoning and Proofs.
MA 498 Senior Seminar: MathemMatiCs..irerereeeerreenrarsesiirmeaiiretisniimtmmniiimmmerrrmenressstornarnsesresrenssscssssansnnnss 3
A capstone experience for mathematics majors in which students develop an individual research project. Each
student in conversation with the seminar leader and other faculty will present the research project to the campus
community. Prerequisite: Senior standing.

Medical Assisting

MAST 100 Clinical Procedures for Medical ASSISEINE ...ccccccicreniiimmiorieiiiiiiemmiimmitiiimeeniieeisssenearernsssssssssasassenes 3
The course addresses the skills and knowledge that enable a medical assistant to assist practitioners with a
clinical practice. Topics include nutrition and wellness, patient care and preparation for examinations, obtaining
vital signs and anthropometric measurements, diagnostic imaging, medical and office emergencies. Additionally,
this course introduces the skills to perform procedures associated within the specialty areas of dermatology,
orthopedics, ophthalmology and otolaryngology, and pulmonary medicine. Prerequisites: BIO 100; BIO 204;
BIO 110 if not previously completed may be taken concurrently.
MAST 115  Laboratory ProceaUres | ......eeeiviiiiiiiiiiiniiiiienieescisnnnineessnessennceressssssssnsssssenssnosssnnessssnsessasseansessossss q
The course addresses the skills and knowledge that enable a medical assistant to assist practitioners within a
clinical practice. Topics and procedural skills covered include the specialty areas of cardiology, gastroenterology,
neurology, urology, obstetrics and gynecology, endocrinology, pediatrics, and geriatrics. Included is the technique
for performing electrocardiography, as well as assisting with a variety of medical examinations. The course
consists of course-appropriate pharmacology, allowing students to employ critical thinking techniques in drug
classifications, dosage calculations and medication administration. Prerequisites: BIO 100; BIO 110; BIO 204; and
MAST 100.
MAST 120 Medical Office ManagemeEnt .......cccueiiiiiiiiieceretitetreininiseiisecssaanssansssssssssasesstinie st rassssssssress 3
The course addresses skills essential for medical office management. Topics include communication
techniques, patient scheduling and records management. Additional topics include concepts and skills associated
with bookkeeping and accounting principles, procedural and diagnostic coding, computers in a medical office and
medical law and ethics.
MAST 200 Laboratory ProceduUres Il ......euuiveieeiiiiiiiuiiiniincitesensnnnenensnsesennorernssssasssansssenseesssssinsessasasssnsasananaanes 4
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The course introduces students to skills and knowledge associated with laboratory procedures performed in a
clinical practice. Topics include the origin and morphology of blood cells, normal and abnormal functions of blood
cells and various blood diseases. Students work collaboratively learning blood collection techniques for obtaining
blood through phlebotomy and capillary puncture. Concepts of urinalysis are introduced including methods for
urine collection, processing and testing. Theory of microbiology and the chain of infection are reviewed and
implemented.

Additionally, this course prepares students for externship and employment. Transitioning from the classroom
to employment is discussed. Students will learn skills designed to get the job, including resume preparation,
properly completing an application, and interviewihg techniques. Prérequisites: BIO 100; BIO 110; BIO 204; MAST
100; and MAST 115.

MAST 205  EXTEINSNIP | cuvierneiiiiiiiecittcecrir et eses s s s rne s smeesssaeseseaserse e santersseneensesnnssassranossseraessnnnn 4

The course provides an opportunity for students to demonstrate competency in administrative and clinical
aspects of medical assisting during an assignment in a health care facility. The externship introduces medical
assistants to the working environment they encounter when employed in the field. Prerequisites: Successful
completion of all Medical Assisting core courses with a Grade of C or higher.

MAST 210 Externship Il ........... e Eeeseesteriestesesereesasaneeeteessanarereeaaanataeeanaeee abeeearabereR RaEeRa e s R eRe e e haanannnneesesessnbanns 4

The course provides an opportunity for students to demonstrate competency in administrative and clinical
aspects of medical assisting during an assignment in a health care facility. Students are provided the opportunity
to expand their knowledge and skills in all areas they will encounter when employed in the field. Prerequisites:
Successful completion of all General Education courses, Medical Assisting core courses and MAST 205 Externship |
with a Grade of C or higher.

Medical Coding

mMc 101 Introduction to Health INformation ManagemeENt ..........cccvcveireieeericisnsensinieeesseeseeessrssasssnssesssssssens 3
This course introduces students to the practice of health information management. Topics include delivery

systems, the nature of the field, types of data, collection of data, quality standards, accessing data and retention.

MC 102 Medical Billing and REIMBUISEMENT ..o eererieccririrecreneerresrerrersaeerescsesseseesssesseesseassrasensmeesssenanes 3
Students are introduced to health insurance and reimbursement practices including the mechanics of

submitting insurance claim forms (electronically and via paper) and current industry coding for medical office

treatments and procedures. Students will become familiar with routine practices of medical billing, the industry of

health insurance, legal issues, regulations, and the various methodologies used in reimbursement procedures.

MC 200 Pathophysiology for Medical COING ......cccciirerrririircirveresrenrerrerssrisrmeersesnsessssasssssensssssssssessasessoseess 3
This course presents an in-depth study of human pathological processes. Focus is given to the signs and

symptoms of common diseases and treatments for diagnosed diseases.

MC 201 Pharmacology for Medical COAING «.....ccciciimeiiiisiiiiieiisresiesteeestrsesenecseesseserssensenssssessssesssnssnrsesesssnen 3
This course introduces students to drug regulations, drug names and references, sources and bodily effects of

drugs, medication preparations and supplies are discussed in this course.

MC 205 COAINE Lottt tstss s rnees s e s s sanmne esesasmee e nssaassssnsesssssnnassessssssessesssssnnseenessseessenssanen 3
Students are given the foundation practices and procedures for ensuring accurate coding. In this course

students will receive an introduction to medical coding and review the uses of medical coding in the healthcare

environment. Distinctions will be made between the ICD-9-CM and CPT coding systems and students will also be

introduced to the HCPCS coding system.

MC 210 COLING Ittt s s trentessrarere s et e s e ssese s e e seanae s s nesesaneessseosnbesssnme s s nnmenanarmaensassaennans 3
Building upon Coding I, students continue learning the coding procedures and information necessary to ensure

accurate records. Students will practice using coding in specific scenarios and will review case studies to analyze

the appropriate usage of coding. Emphasis is placed on advanced coding using ICD-9-CM.

MC 215 Medical Law and EThICS ......covvviiririrrnnmmerecisieeriescsnmseneecssnenrerssseesesssnsessossssssssssssssnsessesssnnnssressssesessnns 3
This course examines the role of ethics in patient care. Emphasis is given to the doctor-patient relationship,

confidentiality, laws, and regulations.

MC 220 Medical CoOdING PractiCUM | ...uiiicceiiiiitiiiinineeaseeresseeeessreroenessserrsrarmssnssssasseessssessassssesssssessensssesssnseses 4
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This course provides students an opportunity to get real world experience in the field of medical coding.

MC 225 Medical Coding Practicum Il .......coiiiiveimmninreinicnnnnieniimmnrieieimne e ssassnssssssessss ssessessensssns 4

This course provides students an opportunity to get real world experience in the field of medical coding. The
course provides in-depth experience in the areas covered in the medical coding program to ensure students are
prepared to sit for their medical coding certification examination.

Mining Management and Safety

MMS 300 Introduction to Coal, Coal Mining, and Coal Markets........c.ccuiiiiiiiiniimmecinee. 3
Students in this course will learn about coal as a necessary natural resource, and how coal has been mined and
used over the ages. They will learn about coal’s position in the world and U. S. energy markets. They will learn
about the history of coal, the good and the bad, as well as the impact coal has had on history. They will have a brief
introduction into the nature of coal. Because it is an essential part of our nation’s labor history, .they will learn
about coal miners, coal camps, the coal companies, the strikes, and the often resulting violence. Students will have
a brief introduction into underground and surface mining, mine safety, and the environmental impacts of coal
mining and coal combustion. This course is the prerequisite for all other courses in the Mining Management and
Safety curriculum.
MMS 305  Geology OF COal..ccciviiiiiiriiiiniteirrenivrerteie i ctenrtessat e s snne s s esan s e s s s ssnese e seensresossbenneesessssessssonannoas 3
In this course, students will get a broad overview of the origins of coal including elements of the geology of
coal, the geologic time table, the specific geclogical time periods when coal was formed, how peat deposits were
formed, and the physical and chemical alterations to peat deposits that resulted in coal formation. In addition,
students will continue to add to their knowledge of coal by learning about coal-bearing rocks such as shale,
sandstone, and limestone, the classification and ranks of coal, and the location of coal deposits in Kentucky, the
United States, and the World. Corequisite: MMS 300.
MMS 310  Land and Mineral ACQUISIEION c..cceeeiiiicerinivmreniiriesiennsiesrrsssssrnsscsenss s asssas s s s ses e san e s canee s w3
Topics include prospecting and exploration for coal; exploration permits; obtaining the right to mine by
purchase or lease; mining on public lands; lands unsuitable; when a resource becomes a reserve; mapping and
calculating coal reserves, location-specific financial analyses, coal severance tax and coal property valuations, and
major owners of coal properties in the U.S. and the World. Prerequisite: MMS 300.
MMS 315  Coal MiIiNing MEtROOS ...ceeecrcneeiriiininiieinteicistinii it eae s se s s n s s s s e s s sanseenasasstss s sssnonmes e sansaenenss 3
Students will learn about the various methods by which coal is mined in both underground mining and surface
mining. The course will also deal with mine safety concerns in conjunction with each of the mining methods. They
will learn about the intertwined roles of labor, management, and capital equipment and how these three entities
must be managed to achieve optimum productivity with minimal impacts on health and safety of personnel and on
the environment. Prerequisite: MMS 310.
MMS 317  Coal Mine Occupational Safety and Health ...t 3
The course covers an elemental understanding of safety and health concerns for coal mining. This includes
safety hazards and regulatory standards to limit these hazards. it also includes a similar presentation for health
hazards and methods to limit exposure to these hazards. A particular emphasis is placed on managing a safety and
health program in a coal mine. The role of government agencies is presented along with a review of research
programs that seek new solutions to the problems presented by occupational safety and health. Prerequisite:
MMS 300.
MMS 320 Coal Transportation and USAgE......ccvvvrreviriiiinuiiniininisissonnscimnmmmmienmnniecissssssissmsesessssnssnssesionsasesssannsnns 3
Students in this course study the electric utility industry in the U.S. and globally; coal as an essential fuel for
the electric utility industry; coal in the manufacture of steel, in cement production, in coal to liquid, and in the
production of various coal based products in the United States and world-wide. Students also learn about the whys
and wherefores for the strategic locations of industries that rely on coal deliveries. Co-requisite: MMS 315.
MMS 325  Coal Preparation, Sampling, Quality CONtrol........cccceeirverimmiinciitiniccner s ansees 3
Students in this course will study how coal is matched to customers’ specifications through the unit operations
of coal preparation, which is sometimes referred to as washing. These operations include liberation, sizing,
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separation, dewatering, and waste disposal. They will also learn about ASTM International (once known as the
American Society for Testing and Materials} and its standards for coal and coal-related products, including
sampling and analysis. Students will also learn why coal is sampled and analyzed so many times from the time it is
mined until it is used and will learn of some of the environmental consequences of coal processing. Prerequisite:
MMS 305 and Co-requisite: MMS 320.
MMS 335  Marketing and Sale Of CO@l....ccriiieiiieiieirecrerirerieniiiccssnnneneeresesesaesssssnsesssssssonsansssesssessonssssssnnsenaensanss 3
Students in the course will learn about coal sales as related to the spot market, long-term contracts, dedicated
reserves, sampling by the shipper and by the consumer, analyses, transportation, and price adjustments, upward
or downward, for variations in calorific qualities or other specifications. Prerequisites: MMS 305 and MMS 320.
MMS 420  Coal and the ENVIFONMENT ..coiiiiiciiinvimerieriosiienannenisiiiiseissssisssssnsrrsstsnssssessesssosssssessesssessssosssosssansansrnss 3
Students in this course will learn about coal-related environmental challenges to air, land, and water. These
include soil erosion; dust, noise, and water pollution; coal-mine drainage; methane emissions; and, from coal
combustion, sulfur emissions, carbon dioxide emissions, and acid rain, all of which are predicted to contribute to
global warming and climate change. Prerequisite: MMS 335.
MMS 430 Coal and Clean Coal TEChNOIOZIES ......uucrcrcrrccrrcirerressssecsrrerrrreeemnemseessessseseessreneenaenmsemnemeennanssessanssnannan 3
Students in this course will learn about advanced and hypothetical coal-cleaning and coal-conversion
technologies that will enable pollution-reduced coal use. These methods are applied both pre- and post-
combustion and include control of particulate emissions and of nitrogen and sulphur oxides; they also include
methods to capture and store carbon dioxide and to convert coal to clean hydrocarbon gases and liquids.
Corequisite: MMS 420.
MMS 435  Basics of Coal Mine Management.......ciiiiiiiiiiiieiiniissssssinseseseneensssnsenssnsenssassassassanssnssssossas 3
In this course, students will learn how- traditional line and staff managerial styles apply to coal mines. The
particular element of worker empowerment exists in both traditional and modern coal mine management
schemes and the student will see how this works. Students will explore methods for managing change and how
they apply to coal mining. The criteria for success in management begin with production and productivity.
Students will learn about data and information reporting systems that support coal mining managers. There will
be an emphasis on the qualification and certification elements of coal-mine management and the very specific
legal responsibilities borne by coal-mine managers. Students will investigate one or more case studies to see how
theory is applied. Co-requisites: MMS 335.
MMS 440 Coal Mine Safety Management SYStemMS . ..cciiuiiiiiiiiiieriiieeemeemceesssseeeseeereereeensensssssssessesressssssssssssssasaanes 3
Students will review the safety and health requirements of federal and State regulations with particular focus
on the responsibilities of managers. They will also review the theories of management that apply to human
resources and the encouragement of particular work attributes. The elements of Total Quality Management,
including Continuous Quality Improvement that apply to safety will be reviewed. Students will examine safety
data specific to a mine unit and use those data to complete the “plan-do-check-act” cycle. Students will examine
actual models of safety management from the coal industry. They will look at the impact of education and training
as well as inspection and enforcement on safe behavior of workers. They will design prototype new miner
orientation classes, work-apprenticeship classes, and job-safety analyses. They will design a safety program for a
hypothetical coal mine. Prerequisite: MMS 435.
MMS 445  Coal Mine Environmental Management SYSTEMS.....cccccveeererreececraensenreresnessrrerensnsssnrressnsnssseresnssnssnenes 3
Students will review the environmental protection requirements in federal and state regulations with
particular attention to the responsibilities of managers. They will review the relationship between mine designers
and the operations team of the mine. They will learn about the modern approach to environmental management
systems (EMS) and its basis on elements of total quality management (TQM} including worker involvement in
realizing goals. Students will become familiar with the essential elements of an EMS including mission and vision
statements, policies and goals, aspects and impacts, personnel, involvement of senior management, continuous
improvement, and internal and external audits. Students will examine actual case studies of coal-mine EMS’s and
they will design one for a prototype coal mine. Prerequisite: MMS 420.
MMS 450 Underground Mine Safety - INTerNShIP c.coovviiiiiiiiiiiiiiiiiiiiimiiiieeieciecerieireenneesenisessssssasassassssss e nene 3
In this course, each student, under the ongoing direction and supervision of the instructor, will receive
individualized and directed on-the-job safety training at one or more underground. mining locations. Specific
safety training will include all aspects of underground coal mining processes: reserve identification, mining plans,
extraction, processing, shipping, and reclamation. Prerequisite: MMS 435 and co-requisite MMS 440.
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MMS 460  Surface Mining Safety - INternship.......cccveirirrieimnmminncien s st 3

In this course, each student, under the ongoing direction and supervision of the instructor, will receive
individualized and directed on-the-job safety training at one or more surface mining locations. Specific safety
training will include all aspects of surface coal mining processes: reserve identification, mining plans, extraction,
processing, shipping, and reclamation. Prerequisite: MMS 435 and co-requisite MMS 440.

Music

MUS 111 COllege ChOFAlE ..c.eereeriiisiritrcsisiitcernnesstassstne st cesans st e e s s ssst s s b ee b e bt s s b e s st e s s ta e nn s na s s sesunsone 1
A choral ensemble designed to provide interested students with an opportunity to perform the best of choral

literature develop vocal and musical skills and promote artistic growth. Course may be repeated for a maximum of

8 credit hours.

IVIUS 140  PIaN0 Class coovereuirereemmensecrernernseeseenesssssismnssssssmssssssssssansetsesnsassssnssssssessnttsessssssssssseessssssssstssasssssnaansananass 1
This small group approach for beginning students emphasizes basic keyboard skills and functional

musicianship. May be taken twice for credit.

MUS 167 IVIUSIC APPIECIALION vevereurraerereriereessestasiinsessnetesesnesssssassessssssestasssnssseatstassssssssntenssssesnsessssssssnansnssssninnsd
This course examines the place of music in civilization. Stresses listening in the structural and historical context

of the art from Middle Ages into the twentieth century. The development of the chief forms of musical expression

are emphasized.

MUS 311 IVITAWAY SINEEIS cueriarnriacreerianeresriistrrsosareesstsesasssanssssen s rassas s soasaassanestan et s an T e R e s a st R r s s s e e s aeanaeaatesasansa 0
A vocal ensemble of three to six members performing mastly popular music styles is intended to provide

advanced performance experience. Open by audition only.

MUS 368 Operatic HEeroiNes ...ucccccciecisiirinssrscesecssanssansasncees Leesrsrmsseresseresesreeneenett ottintsIsItERREETArStonnsnsseonsenrestnanan 3
This course is a study of the principal female characters in selected operas with special attention to the social

circumstances of women in the era represented by each work. Prerequisite: junior standing or consent of

instructor. Designated women's studies.

Nursing

Students must be accepted into the Nursing Program before being allowed to take courses with a NSG prefix.

NSG 115 Nursing 1 and CHAICAl.....ccocovminiitiiniiiiiinieeierr et st s st ssas s n e st st st e as s s e aenanss 9
This course is designed to introduce the nursing process and its application to basic concepts and principles of
basic nursing assessment and care. Emphasis is placed on comprehension and knowledge of basic human needs,
nurse-client interaction, diversity issues, and measures essential for the physical and psychological comfort and
safety of the clients. Introduction to basic medical surgical nursing including: cardiac, respiratory, endocrine,
neurological, gastrointestinal, integumentary, sensorineural, muscular, hematology, and renal disorders, nursing
care of clients experiencing interferences with physiological integrity, chronic ilinesses, wound care, death and
dying, spirituality, self-concept, growth and development, effects of aging, care of the older client, sexuality, and
pain. Six (6) hours of theory and eight (8) hours of clinical are required per week. This is a reading intensive course.
Prerequisite: Admission to nursing program. Co-requisites: ENG 101, PSY 180, CT 101, and BIO 190 and BIO 191.
NSG 120 NUrsing 11 and CHNICAl ..icceerecineiriiecirne e rsac sttt s s s s e raasenssa s san s 9
This course is designed to further develop skills, knowledge and concepts of NSG 115 as applied to nursing
care of clients in the mental health setting as well as the acute care setting. Emphasis is placed on the application
of the nursing process in caring for clients with alterations in psychosocial integrity throughout the life span. The
course also covers other topics in Mental Health Nursing including therapeutic communication, nursing process in
mental health nursing, psychobiology, psychopharmacology, care of clients who have anxiety disorders, care of
clients who have thought disorders, care of clients who have substance abuse disorders, and care of children and

21912012-2014



Course Descriptions

adolescents with mental health disorders. The course further expands the comprehension and application of the
nursing process in the care of the medical surgical client including: cardiac, respiratory, endocrine, neurological,
gastrointestinal, integumentary, sensorineural, muscular, hematology, and renal disorders. Special emphasis will
be placed on care of the older adult. Students will be required to develop two Pharmacology Concept Maps
utilizing the Nursing Process to demonstrate critical thinking. Six (6) hours of theory and nine (9) hours of clinical
work are required per week. This is a reading intensive course. Prerequisites: Grade of C or higher in NSG 115. Co-
requisites: ENG 102, MA 140 or higher, SPAN 125 and BIO 198 and BIO 199.This is a reading intensive course.
NSG 210 Nursing 11l Obstetrics and Pediatric/Clinical (Day/EVening Track)......ccovevecerressmerisssnsesssssseseesesesesnens 9
This course is designed to further develop students’ theoretical knowledge and clinical application of the
nursing process as it applies to child-bearing, pediatric, and community settings. Emphasis is on the childbearing
family, newborn, and pediatric client. Additional foci include: Enhancement of students’ knowledge,
communication techniques, critical thinking skills, and concepts of maternal-child nursing. This course includes
didactic, clinical and nursing skills laboratory experiences. This is a reading intensive course. Prerequisite: Grade of
C or higher in NSG 120. Co-requisites: PSY 260, BIO 225 and BIO 226.
NSG 225Nursing IV Medical Surgical Nursing/Clinical (Day/EVening Track) .....cccceeevirersrrecsensinneossreeesseeneesssssessans 6
Nursing IV is designed as an advanced-level adult medical-surgical course to further develop students’
application and analysis of the nursing process as it relates to diverse groups of clients and families with co-morbid
factors and higher acuity manifestations of illness and disease. This eleven week course includes didactic, clinical,
and nursing skills lab experiences to increase the students’ ability to prioritize and timely manage the care of
clients and families with complex health problems in collaboration with other members of the healthcare team.
Students will compiete a critical thinking assignment. Six hours of theory are required per week along with eight
clinical experiences. This is a reading intensive course. Prerequisite: Grade of C or higher in NSG 210.
NSG 230 Nursing V Transition (Day/EVENiNg TIACK)....ccucecceeecrrcrrecreiresseeresssesssneessescaserseeseessessessssssssnssesensmssssnn 4
Nursing V is a 5-week, capstone course that consists of didactic instruction, on-line discussions, and 120
integrated practicum hours to facilitate the students’ transition from academia into nursing practice. Upon
completion of NSG 230, students will be competent in prioritizing nursing care through applying the nursing
process in managing, in collaboration with other members of the healthcare team, a group of 4-6 adult medical-
surgical or 1-2 ICU clients. Classroom discussion focuses on current issues and trends encounter in professional
nursing practice. Students will explore leadership styles and submit a Leadership Portfolio. Prerequisite: Grade of C
or higher in NSG 225. Designated critical thinking course.
NSG 310 Introduction to Professional NUISING .......cicuereerccenrciseeisiieerssaseessrnesosseceseerasesssssessssessssessssssessssssessas 2
This course provides an overview of concepts that introduce the student to the BSN nursing program and a
professional level of nursing practice. Students will become familiar with the Essentials of Baccalaureate Education
for Professional Nursing Practice (AACN, 2008) and Older Adults: Recommended Baccalaureate Competencies and
Curricular Guidelines for Geriatric Nursing Care (AANC, 2010). The course includes an overview of nurse theorists,
nursing research, patient safety, aging and cultural aspects, health policy, and technology. In addition, the role of
professional nursing in society and in the healthcare delivery system is discussed. A BSN Leadership Portfolio and
development of a personal philosophy of nursing are initiated. Prerequisites: RN licensure or ADN-BSN tract
students who have successfully completed Nursing 210 with a grade of C or higher or permission of the Chair,
Nursing and Science Division. Designated critical thinking.
NSG 330 PathOPRYSIOIOBY .o i iiiiciicnitiiitinreereseearecsstnrereressrnreeresesensensessenserasssasersesnssssassnsssessssssssss sesnessnasesasas 3
This course relates normal body functioning to physiologic changes that occur in specific diseases as well as
the body's ability to compensate for these changes. Major health problems across the life span and ethnic
variations are discussed. In view of an aging population, particular emphasis is placed on recognizing the geriatric
syndromes experienced by older adults. Assignments require literature review, seminar presentations and
identification of community resources. Prerequisites: Admission to the BSN program and completion of BIO
190/BIO 191 and BIO 198/BIO 199 with a minimum grade of C. Other students may enroll with consent of the
Chair, Nursing and Science Division.
NSG 340 Health Assessment and CliNiCal INFErENTE........cvcvveveeeirerireriereiserersersssessensessersessensssasssssasss sesomsessen 3
This course is designed to enhance the graduate nurse's physical and psychosocial assessment skifls with
clients across the life span. The functional, cognitive, psychological, and social changes unique to the older client
are highlighted. The use of standardized assessment instruments common to the care of older adults will be
introduced. Students will begin to focus on the probability of pathological change and conditions of varying
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complexity. Clinical inferences are recorded using nursing diagnoses. Students are expected to participate as
examiners and examinees and to obtain clients independently for final course evaluation. Prerequisites:
Completion of BIO 190/191 and BIO 198/199 with a minimum grade of C and acceptance into the BSN program or
consent of the Chair, Nursing and Science Division.
NSG 360 PRAIMACOIOZY «vvvverecrrerrisrceriesietiaiimisrnisssiaessserassntesesnessssssssassasssisssestessanssossstssasntsosnesatasassnnsssssssonnaces 3
This course equips the student with an in-depth study of major categories of drugs. The focus is on
pharmacodynamic and pharmacokinetic properties with an emphasis on the vital role the professional nurse plays
in the clinical application of drug therapy. Pharmacokinetics of aging, issues of polypharmacy, and use on non-
prescription medications will be introduced. Also included will be costs of medications, Medicare and Medicaid
reimbursement for medications, and issues of dosage and use of generic options. Discussion addresses the FDA
drug approval process, the nurse's role in pharmaceutical research, and the implications related to prescription
and over-the-counter and herbal medications and drug interactions. Additional content includes unique individual
and cultural responses, pharmacological information retrieval and client education needs. Patient safety and the
role of information technology are highlighted. Emphasis is placed on the importance of communication between
nurses and other health care professionals as clients, including older adults, transition between medical and
nursing facilities and home. Prerequisites: Admission to BSN Program or permission of the Chair, Nursing and
Science Division.
NSG 370 Adaptation: Advanced Concepts in Acute and Chronic HINess ......covvevrcninesncinninimnnnnnneaine 3
In this course the student begins to synthesize concepts from previous coursework with theories of adaptation
in acute and chronic illness. Geriatric nursing competencies, evidence-based practice and patient safety are
underscored. Students explore the ethical considerations and costs associated with topics such as an aging
population, catastrophic illness and stem cell research. Situational and maturational crises, stress and coping are
integral concepts for dialogue. Discussion focuses on high-risk diverse populations of individuals, families and
communities and their adaptive responses to critical and long term complex problems. Assignments include
seminar presentations, group interactions, and independent out-of-class assignments. Students will explore group
dynamics by attending various types of support groups and will reflect on experiences with journal writing.
Prerequisites: Acceptance into the BSN program.
NSG 390 Teaching and LEArNiNg.....c.uesiiiieniminiinioriietenene st nan v s st tss et assana s sasaassesan e scssaessntness 2
This course focuses on teaching strategies and critical thinking skills used by professional nurses in meeting
individual, family and community needs relevant to holistic health care. The nursing process provides a basis for
planning, implementing and evaluating teaching. Students will describe the impact of aging and co-morbid
conditions on seniors', family, and caregivers' ability to learn and will select age appropriate teaching strategies to
overcome these differences. A health promotion group project allows students to practice and demonstrate
teaching skills and techniques to various groups. Students examine content and reading levels of print, web and
other materials and redesign resources for more appropriate reading levels. The effectiveness of the
baccalaureate nurse's teaching on patient readmissions, quality patient outcomes and health care costs are
emphasized. Prerequisites: Admission to the BSN Program or permission of the Chair, Nursing and Science
Division.
NSG 410 Community Health NUFSING ....occviieicriieeiinricnicninectinse e ssee s s sse s s ansssat st e s sne st 4
This senior level course provides a theoretical and practicum component. There is a focus on public health
issues in the local setting and the wider global community. Discussion is framed around nursing care of aggregates
of the general population. Principles of epidemiology, community characteristics, and available health services are
identified by conducting an extensive community assessment. Students will learn to use research findings to
influence the delivery of care and allocation of resources to design health promotion and iliness prevention
strategies. Assignments include resource utilization and planning within the current health care delivery system.
Practicum experiences occur in a variety of community settings and focus on care of the family and vulnerable
aggregates. Students will analyze the effectiveness of community resources in assisting older adults and their
families to maximize function and maintain independence. Prerequisite: Admission to BSN Program or consent of
the Chair, Nursing and Science Division.
NSG 430 NUFSINE RESEAICH. .ceecerircrrisrersirisitieeneiiusssnnaesmne s irasrsas s sbssaae s s oans s be s iR E s b s et s aa s e s e e s s s s b et s nann e n s 3
This course is designed to introduce students to a basic knowledge of research while emphasizing nursing
research as a product and a process. It prepares students to read and critically analyze research findings. The
course emphasizes the professional nurse's role in participating in, conducting, and translating current research
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findings into clinical practice. Students will use structure, process and outcome measures to apply quality and
safety concepts to identified clinical problems. The process of changing current nursing practice based on this
evidence will be explored. Assignments may include critical analysis of research and literature reviews. Students
will complete an initial Research Ethics Review Board (RERB) proposal. Prerequisites: Completion of MA 245 with
minimum grade of C or higher and admission to BSN Program or permission of Chair, Nursing and Science Division.
NSG 440 Trends and Issues in Professional NUISING ....c.c.ccccieeciierieeiineirecneerresssnrecnsesssneersessssssessresssnseesersens 2
This course is designed to examine current issues and emerging trends relevant to professional nursing.
Historical perspectives as well as futuristic considerations provide the framework of study. Students will analyze
the impact of an aging society on the health care system and various geriatric care models. Emphasis is placed on
the evolving roles of professional nurses in the health care system as they relate to legal, ethical, economic,
political and social issues, healthcare policy, finance, and regulatory environments. Students will explore
information management and the use of technology in various local, state, regional, national, and global health
care settings. Assignments include extensive literature review, group discussions, and individual student
presentations and papers. Prerequisite: Completion of NSG 310 with a grade of C or higher.
NSG 460 Nursing Management and Leadership SENIOr ProjeCt........uvevceceeeeevirensecivnmenissssnseesmssssenssssssessesssessess 5
This senior level course focuses on the leadership roles of the professional nurse in theory and an executive
leadership practicum. Emphasis is placed on leadership concepts, skills and decision making in the provision of high
quality nursing care and healthcare team coordination. Immersion experiences develop the students’ critical
thinking/clinical reasoning skills and increase communication skills, time management, and organization abilities.
Various professional practice and ieadership models and change theories will be studied. The senior capstone
project serves as a culmination of the students' baccalaureate education and illustrates the values, knowledge,
skills and - attitudes of the professional nursing role. The senior project involves a review of the literature
(completed in prior courses), approval of Research Ethics Review Board (RERB) Proposal (began in prior course),
development/implementation of project, a formal paper, and a presentation of the project to the college and the
professional community. Practicum experience is designed to serve as the framework for the senior project and to
provide opportunities to develop and practice leadership skills in a variety of health care settings. Prerequisites:
All graduation requirements for General Education and Nursing must be completed prior to Nursing 460.
Designated critical thinking.

Philosophy

PHIL 120 o o OO O 3
Logic is the intellectual discipline of correct reasoning. It studies the principles and the methods used to
distinguish correct from incorrect reasoning. This course introduces the philosophical tradition of formal and
informal logic and applies it to the reasoning we encounter in politics, law, business, the media and everyday life.
PHIL 130 Introduction £0 PhiloSOPRY .....oviiiiiiiiiniiieiiennire e rs e s sesssees s seese s s seseseessaenesnasesseensssresmesensan 3
This course acquaints the student with the art of critical thinking, or philosophy. Subjects to be studied include
the fundamentals of logic, some classical philosophical questions, and some important works by major
philosophers.
PHIL 280 PhilosOPhY Of REHBION ......ceiiiiiii ittt nrcnee st rs e es s s erens e sabs e snr e s eresessms s aesnsns sasasessasensssssnnesan 3
This course critically examines religious propositions from a philosophical point of view. Topics to be studied
include the existence and attributes of God, the problem of evil and the afterlife. Prerequisite: ENG 101. Also
listed as REL 280.
PHIL 301 ELRICS ettt cieccreteessen e e e e e e s et e e s s e s s s ne s bt snne e a b e be bt e s s nessessatee s neesesnnnenan 3
Course assists the student in examining and analyzing ethical questions raised by social, political, technological
and other developments in today’s world, and teaches her to apply an understanding of ethical decision-making
processes to those questions. Course aids the student in refining her critical skills in value analysis and increasing
her awareness of current events demanding ethical responses. Prerequisite: ENG 101.
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Physical Science

PSC 101 EaTtR SCIEIMICE eoverrerrveereseasssrseerarssssnnssessesressssansrsrsssvasnessossssesnasansenresssssesssesssstartisessensunsesassssessssssnenrsses 3
An introduction to the major aspects of the human environment involving the earth’s physical processes and
structure, its climate and atmosphere, its natural resources, and the solar system and universe.
PSC 102 Earth SCIENce LabOratory ..o icecseeeiirenisesonnminsiessasinssesstsonsiimstnossssnsssssenssssssiasstsssssnsisssnsasansasannrssses 1
This is a laboratory experience to accompany Earth Science (PSC 101). Topics of this course include mineral
properties and identification, plate tectonics, renewable energy sources, geologic dating methads, units
conversion, latitude and longitude, temperature and humidity observation, earthquakes, soil characteristics and
soil testing. Two hours per week are required. Concurrent enrollment or previous completion of PSC 101 is
required.
PSC 103 PrNCIPIES O PRYSICS 1uveuririerisisiennmerinnrsteesetesesttntntniis s sttt s st s st 3
This course is an overview of the basic ideas and calculations of physics. Topics covered in the course include
motion, momentum, energy, fluids, thermodynamics, waves, electricity and magnetism, light and optics, and an
introduction of some modern physics topics. Prerequisite: MA 143 or 145 or equivalent. A student will not receive
credit toward graduation requirements for both PSC 103 and PSC 240. This course is designed for the non-
science major.
PSC 104 Principles of Physics LADOIatory .uiciciemmenststmetsimniiinns st ees st st tn s 1
This course provides hands-on laboratory work to accompany Principles of Physics (PSC 103). Topics include
the use of basic laboratory equipment and analyzing results in the study of motion, energy, fluids, circuits and
optics. Concurrent enrollment in or previous completion of PSC 103 required. A student will not receive credit
toward graduation requirements for both PSC 104 and PSC 241. This course is designed for the non-science major.
PSC 240 oY 12 T R P R SR R R T T R L R R AR R T 4
Course is the first of a two-semester sequence in general physics, including mechanics, heat, thermodynamics,
sound and wave motion. Four hours lecture/recitation per week is required. Prerequisite: MA 140 or MA 220. A
student will not receive credit toward graduation for both PSC 103 and PSC 240.
PSC 241 Physics Laboratory L....eccinnccecinninsnnnieenn eeemeebessetttsnsnmssErsertInaL aanedRRR et ERsnR L et sreubraeedsRsRRETSRRTRSS 1
Course provides laboratory experiments to accompany Physics | (PSC 240). Two hours per week are required.
Concurrent enrollment in or previous completion of PSC 240 required. A student will not receive credit toward
graduation requirements for both PSC 104 and PSC 241.
PSC 245 T 1o | PP PSS S SRR LRI S R TR S R L AR L 4
This course is a continuation of general physics, including electricity, magnetism, optics, relativity, quantum
mechanics, the nucleus and elementary particles. Four hours lecture/recitation per week are required.
Prerequisite: PSC 240.
PSC 246 PhySICS LADOTALOIY Il.cceicueriiiseissinnarseonssssestsassstsseseaisassee st tan s s e st bt s LR s st e 1
Lab experiments to accompany Physics Il (PSC 245). Two hours per week are required. Concurrent enrollment
in or previous completion of PSC 245 required.

Psychology

PSY 180 General Psychology .....cccevereanenens R R RS R R 3
This course is designed as an introduction to major concepts and principles in the field of psychology and does
not assume prior background in the discipline. This course will survey the range of major topics studied by
psychologists, including neuroscience, lifespan development, social interaction, personality, cognition, learning and
mental health issues. Emphasis is placed on practical illustrations and integrating aspects of these sub-areas into a
coherent understanding of human behavior.
PSY 260 Human Growth and Development .....ccccuivueriirimeensienioneninissresiittsanemsanssssassssosstasisntassatsssssnrsoases 3
Study of the theories and research related to human development from conception through adulthood,
including the developmental stages of infancy, childhood, adolescence, young adulthood, middle adulthood, and
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late adulthood. The interaction among the physical, cognitive and social aspects of development, as well as the
major theories of development and current research are discussed. Prerequisite: PSY 180.
PSY 301 Patterns of HUMAaN SEXUANILY ......cvcvirrriincerctnirienie e es e ressssessssssesseesenesnresssenensassessssssssesessaseans 3
This course is an introduction to sexual behavior and the individual and social forces that influence it. Study of
how a heterogeneous society creates different values, perceptions, and practices concerning sexuality as well as
the role of social institutions in generating rules governing sexuality. Topics include childhood, adolescence, and
adult sexuality; coupling, sexual identity and orientation, sexual coercion, sexual variation, sex as business, and
sexual variation behavior and the law. Prerequisite: PSY 180 Designated women’s studies. Also listed as SOC 301.
PSY 302 Industrial/Organizational PSYEROIOEY ........cc.uccverermveerrerrsissssteeesessssessssesessssesessssssssssessssssnessesesmsssas 3
This course applies psychological theories and principles to industry. Focus is on topics such as leadership,
supervision, personnel selection and training, job satisfaction, human relations, motivation and decision making.
Prerequisite: PSY 180
PSY 312 SOCIAl PSYCROIOBY ...criiiiiiiiniiiiieirr st sae et ae e s eeesnessesnesnaseasessensessessenesnsmesesse s esmesas 3
This course involves increasing the understanding of the individual in group situations, including cooperative
group interactions. Principles of scientific psychology are applied to the individual in a social situation. Topics
include social attitudes, aggression, altruism, conformity, attribution, and understanding self and others.
Prerequisite: PSY 180. Also listed as SOC 312.
PSY 315 PhYSIOIOGICAl PSYCROIOBY w.uciviinecerieeireeierserrersessesiesseseesiest s s sssssessrssessnessessssnensesssnssosssesneesenessssnsans 3
As an examination of the biological bases for control of human behaviar, this course includes considerations of
the structure and functions of the nervous systems. A review of the biological bases of several areas of behavior,
including learning, emotions, eating and sexual behavior is included. Prerequisite: PSY 180.
PSY 320 ADNOIMAN PSYCROIOZY ...veiiniiriirirriecierriseerestressesse s ser s ssesassssseseesesessessessenssssssenesnssenssnsssssmmessesosen 3
This course surveys a range of psychological disorders describing mental, emotional, and behavioral symptoms
along with an emphasis on discussing the continuum of “normal” to “abnormal” in human behavior. Symptoms,
nature and causes of psychological disorders are considered, in addition to classification systems used to
understand these abnormalities. Some attention will also be given to an overview of major psychological tests and
measurements of the clinical interview and to major theories and techniques of therapeutic intervention.
Prerequisite: PSY 180.
PSY 321 PSYCROIOBY OF GEINUEN ....ciueieiiiic ettt nsness et s et s e e s sssonen st asseseestessrsesssnemmneneeeeeeseeeaes 3
This course overviews current research and theories on gender development, socialization, gender
comparisons, sexuality, reproduction, work, and other major impacts on men’s and women’s psychological
experiences throughout the lifespan. Prerequisite: PSY 180. Designated women'’s studies.
PSY 325 LBAININEG creueiteetieetrete i cur et e e st e s e st st er e e s s n e me s e st s e een seenseesae st eaeesnesseentensesnnenensne st sen 3
This course covers facts and principles of human and animal learning, theories that provide a general
framework of understanding about learning and the variety of circumstances under which learning takes place.
Prerequisites PSY 180. Can substitute EDU 210.
PSY 327 Learning/Behavioral Disorders and Behavior MOdifICatioNn ... .....eereeeeeeeeeseevsesessenssmeesssseeeeeesseeeeese s 3
This course will introduce students to both the disorders of childhood and adolescence and to the principles
and practice of behavior modification. The course will focus on theories of child psychopathology, diagnostic
criteria and treatment of various behavioral disorders of childhood and adolescence, including ADHD, conduct
disorder, autism, substance abuse, anxiety and mood disorders while learning and applying behavior modification
principles. Prerequisites: PSY 180 and EDU 210 and PSY 325. Can substitute EDU 321.
PSY 330 Personality and AdJUSTMENT .......cccccovviviiiirrnnice s sse s e seeseeeesneserssressessssessessesesssssseenesesaes 3
This course addresses the development of personality through various theoretical perspectives and current
research, including examination of the mentally healthy personality. Theoretical facets of the course focus on the
assumptions, basic principles and implications of selected theories of personality, including a treatment of the
psychodynamic, social learning and humanistic-phenomenological perspectives. Course material is grounded in
reference to our own lives by examining issues of the “normal” personality problems of adjustment and notions of
positive mental health. Prerequisite: PSY 180.
PSY 335 COBMILION ettt e e et st s er e e e ts s e resssesse e s en e e anesanseessssnssssssassosessssnssemesnessseas 3
This course is an introduction to theories explaining human cognitive processes, including attention, memory,
psycholinguistics, problem solving and thinking processes. Prerequisite: PSY 180.
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PSY 337 Counseling Theory and TEChNIQUES ... iuririisreessstisitssmiiiises et st ettt s et s s 3
This course is designed to introduce students to the major schools of counseling and psychotherapy with an
emphasis on theory and associated techniques. Through various modalities, students will learn the historical
development of each major theoretical approach, including Psychoanalytic, Neo-analytic, Person-centered,
Humanistic and Affective, Behavioral, Cognitive, and Family Systems therapies. Students will also gain an
understanding of the dynamics and complexity associated with counseling diverse populations in various settings.
This includes cultivating an appreciation for the roles that diversity and personal values play in the counseling
process. Prerequisite: PSY 180.
PSY 345 Sensation and Perception....cccoiumerereneeecireecsssssaineannn eeereseassssestesmsnenssTetseanansinetiesesbbestensaenatisetnnnentE 3
This course covers the basic findings, theories and methods fundamental to understanding sensory and
perceptual processes which include vision, hearing, smell, taste, touch, pain and temperature. Prerequisite:
PSY 180.
PSY 350 FOrenSIiC PSYCROIORY «oveveerraerrcnuessiireinentiitnsnnstissas e sen st saan e e a e st SRt a s e st s st 3
This course is designed to expand students’ knowledge of general psychology into the interface of psychology
and law, with a specific focus on forensic psychology. Students will be introduced to the various responsibilities of
forensic psychologists including risk assessment, forensic evaluation, offender treatment, profiling, and expert
testimony, as well as the different intercept points of psychology and the criminal justice system — including police,
courts, and corrections. Students will also learn about history and development of forensic psychology as a field.
Prerequisite: PSY 180.
PSY 355 RESEAICH IMIELROUS. oo veieereeeiieisrnrrrresseeeecsosasesarisiaesssasrasresssassesetssasssseesiasstnessensenmnesasnsssasssssssetssasastanans 3
This course covers research methods related to ethics, literature review and both descriptive and
experimental research. Students will learn to design experiments, gather and analyze data, interpret findings and
test hypotheses. Prerequisite: MA 245.
PSY 401 History and Systems of PSYChOIOZY ...cieereiiinmninntiinmsinntenesni sttt scnne 3
This course will cover the major theoretical paradigms in the history of psychology, illustrating the nature and
development of psychology as a science. Emphasis will be on understanding and evaluating psychological theory
and texts in their historical context, and appreciating the intercommunications among paradigms and the diversity
of psychology. Prerequisite: PSY 180.
PSY 405 The PSYChOIOZY ProfeSSion ......ceueiermrcreisecseessstsnssiiniisnsststsssst st s st sttt s st 3
This course is one of the three senior capstone courses for psychology majors, which are designed to provide a
final, intensive learning experience to assist graduating seniors with further exploration in several areas of
psychology or a more in-depth immersion in a single area of interest. In this course, each student will outline,
develop, and complete a detailed senior project. The project may be an original empirical study designed and
carried out by the student with the results written up as a scholarly research paper or poster. Alternatively,
students may complete an in-depth research-based paper, as a literature review/critique in an area relevant to the
field of psychology. Such a paper would explore the past, present, and future of an area of psychology in which
they have an interest and would be based on a review of at least 20 empirical journal articles. Prerequisites: PSY
180 and Junior Standing.
PSY 410 Community Service / Leadership in PSYChOIOBY ccccmeinieimninniininncsnn s 3
This course is one of the three senior capstone courses for psychology majors, which are designed to provide a
final, intensive learning experience to assist graduating seniors with further exploration in several areas of
psychology or a more in-depth immersion in a single area of interest. in this course, students are involved with
their community in a way that applies their knowledge of psychology and allows them to learn related skills. This
may be done through placement in a community agency or other work setting to gain “real-world” experience in
the field of psychology while working under the supervision of professionals. Alternatively, it may also be
completed through community service or volunteer projects at one or more sites in which students may integrate
their academic knowledge with practical experience. As part of this course, students will also complete their
leadership portfolio in psychology to demonstrate their leadership experience and potential. The corhbination in
this course is designed to reflect the college’s commitment to “infuse servant leadership through the institution.”
Prerequisites: PSY 180 and Junior Standing.
PSY 415 Senior Project Demonstrating EXCElIENCe. .. . imieiimiiciniiiiereenst st 3
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This course is one of the three senior capstone courses for psychology majors, which are designed to provide a
final, intensive learning experience to assist graduating seniors with further exploration in several areas of
psychology or a more in-depth immersion in a single area of interest. In this course, each student will outline,
develop, and complete a detailed senior project. The project may be an original empirical study designed and
carried out by the student with the results written up as a scholarly research paper or poster. Alternatively,
students may complete an in-depth research-based paper, as a literature review/critique in an area relevant to the
field of psychology. Such a paper would explore the past, present, and future of an area of psychology in which
they have an interest and would be based on a review of at least 20 empirical journal articles. Prerequisites: PSY
180 and 355 and Junior Standing.

PSY 440 PSYChOIOZY FIEld PrAaCtiCUM ..ccviceeceeeseeeeeciiiiricsrreseecsessseeesnsessrsssessessessossssssssssesessesssesmessessseessees s 2

Supervised work experience in a community agency or other place where psychological work is done which
will allow students to test career interest, apply theory to practical problems, conduct research, and relate
classroom work to a real-life work setting. Practicum sites are chosen in consultation with the course instructor.
Site supervisors must possess the required academic credentials and/or work experience. Pass/Fail only.
Prerequisites: PSY 180 and PSY 355.

PSY 497 SENIOr SEMINAI PrOPOSAl c..cviseieeirierceriicerrtessssss e sesesssssesesaeseessasseseesesensesnesssssensessesseesessseessssos 1

In consultation with the director of the senior seminar and their advisors, students who will participate in the
senior seminar in the spring semester will collaborate in developing individual proposals for the projects they will
pursue in the seminar. Prerequisites: PSY 355.

PSY 498 SENIOF SEIMINAT «...ueectieieii ittt scssrecnsesse s e e sessasssaeseesseesssssesrensensansanionesssssssassssessessnresmessesssesssses 2

In a culminating seminar, students will integrate their college experiences in a research project developed in
collaboration with their advisors and possible other seminar students. Each student will report the results of their
research project by preparing an APA style paper and present it to the student body and faculty. Prerequisite:
PSY 497 and Senior standing.

Public Safety Administration

Cl 301 CPIMINALACES c.uconeriiiiiiiiiiie e cser s neas s r e s sas st st e bt esaeso e sre e mesneseesassessesssnsesensneseenesenesseens 3
This course will help the learner develop a working knowledge of the concepts of crimes and the steps in the

successful investigation and proving of criminal acts. Defenses and other legal remedies are explored to help the

learner understand the ethical and moral obligations of managing an investigation.

CJ 305 CriMINAL PrOCEUUIE...ctiiiitreiie ettt stecsereresasae st e ee st s sesasses s s sssessssestsssesenssssemrnesssenessesseessesssa 3
This course examines the legal implications of obtaining evidence directly from the suspect. The Fourth, Fifth,

and Sixth Amendments, and the rules of evidence are discussed as they relate to the investigation of criminal acts.

Cl 310 Criminal OrganiZations ...civiui e cenrrerriressisseereesseste e sesste st s seesee st sssssesnesnesersnsassesssmssensmssssnesssesseess 3
This course will provide students with the framework for studying organized crime to identify public safety

needs to control organized illegal activities. Learners will examine the evolution of criminal organizations, focusing

primarily on organizations operating in the United States.

CJ 405 POIICE ELHICS .ottt et ecae st n st s st e s sne e e e e e saesene s st sassme s sem e e s e sen 3
This course explores a wide-range of ethical leadership skills applicable to all levels of a police department.

Using problem-oriented, intelligence-led policing, this course integrates ethics and leadership concepts. Case

studies, examples and applications help students learn essential ethical leadership competencies.

a410 COUrtS aNd COUME PrOCEAUIES.......ciccerrmerseencesiersirersereseeesssessessessesssssesssnssesensnsssessesannesssssssssssessmensmnnss 3

This course looks at the role of courts in the criminal justice process. Jurisdiction and the legal process are

examined for an understanding of the legal system. The rules of evidence are explored in how they provide

fairness to court proceedings.

C1 420 Criminal INVESHIGALION ....c.eciiiciiin ittt st see e s eoses s e eenae e sensessesesoemsnsenses 3
This course will take the learner through the steps of an investigation as it applies specifically to criminal acts.

A continuous thread scenario will take the student through the steps for an effective investigation.

PS 300 INTrOAUCLION 10 PUDIIC SAfETY c.ueeieieeieeeccei st se s seereaeeenee s e s se s sesessesssesotemeesae s e e e e 3
This course examines the issues of public safety systems within a multi-departmental public services
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environment. Policy analysis, politics, and program management are explored to garner and understanding of
bureaucratic organization for the efficient delivery of services.
PS 303 Introduction to Security Management: Physical Security ASSESSMENtS .......ceceveeevinneereirreeiissnecressanees 3
This course will introduce students to the fundamental issues of security management as they apply to
physical sites and events. Students will be introduced to security hardware and processes, surveys, and identify
needs and practices to secure a facility.
PS 305 Psychological, Historical and Societal ISSUES Of TEITOIISIM ....cvvrervermeeeeemereererieresreecssessenserssessssssssssssens 3
Students in this course will explore the psychological motivations for violence, examine historical and
governmental factors that provide a breeding ground of terrorist-activity; and examine social and religious factors
used to justify terrorist actions. The course will examine domestic and international terrorist groups to gain an
understanding of how and why terrorists act in order to evaluate methods for identifying, deterring, and stopping
terrorist organizations and activities.
PS 306 DiSaster anNd RECOVETY ....cuvurriiiiiiirctmmrrrersemrrirsessrnesssssssssessasnssesessssnsnsesassessssessssssnssencesssnsenssssanessssnnsae 3
This course prepares the learner for an organizational disaster, whether natural or man-made, by careful
planning to ensure that a disaster of any type does not have a long-term impact on the mission, and that short
term impact is minimal. A proactive disaster recovery program will get you back to work faster in the event of
unexpected events.
PS 312 Governmental, Legal and Ethical Issues of Homeland SECUFItY......ccumeeiimeiniinieinccrneeneeeeessssenesnees 3
Terrorism poses a complex threat to the homeland requiring responses from a variety of different agencies at
each level of government. This course introduces the governmental response to the threat posed by terrorism at
the national, state, and local levels, the legal framework developed to make it easier to detect and deter terrorists
who have gained entry into the U.S., and the ethical issues which arise in this context.
PS 315 ContinUity Of OP@IatioNS .....cueeeeemimcreriniiiiisieisecisrneeteerieeesessesrarbensesnsesnssnsetaeeasssssssesssesrensersnssassemnens 3
This course will emphasize the need for business continuity, from strategic to operations, as part of an overall
strategic plan for the organization. Structured around the concept of Business Continuity Management, the
learner will consider the strategic importance of a Continuity Operations Plan (COOP), legal requirements,
information assurance, and the process for continuing operations.
PS 320 National Response Framework/ ICS / NIMS .......coceerrrrcverecsrrureresesssessenemesensssssesesssssnessssassssnsesssssanes 3
This course introduces the learner to the three major components of emergency management affecting
business and industry: the National Response Framework (NRF), incident Command Systems (ICS), and the
National Incident Management System (NIMS). Learners will use materials from the Federal Emergency
Management Agency (FEMA) to learn and obtain certification in these subjects.
PS 325 Conflict Management and Negotiation ........ccccviiirieriiiiieicreernieseesseeneeessrnssesseesossesssnnressenesseessassesvaneen 3
This course provides students with a theoretical and practical approach to the roles and uses of
communication in negotiation and conflict resolution. Emphasis is placed on the communication processes
involved in negotiation and conflict resolution.
PS 350 Principles of INformation SECUIILY...cviiiieecrererircerererearseetrenrrerreresesssmseereessansseesssssnsessesssnsessssnsessssnes 3
This course examines the field of information security to prepare managers for business decisions regarding
the protection of a corporation’s electronic information and computer resources. The principles presented are a
balance of managerial and technical aspects of information security. Students will study the need for information
security, legal and ethical issues surrounding information security, risk management, information security
technology, security personnel, and the implementation and maintenance of information technology security
plans.
PS 400 Hazard IMItIZatioN......cvvriiiiiieneiiiiireicrecniserscrensermre e e ss s s ssaassemaesan s mane e e aaseses sesssssssusnnacnessosnssnsanns 3
This course examines the roles of multiple public emergency service agencies in response to a disaster. By
looking beyond first-responders regular duties into the roles of other first responders, students will gain an
understanding of the various roles, responsibilities, and policies affect a multi-agency response.
PS 402 Principles of Homeland Security: Security Management ..........ccccvceeveeneeeeresvnmeeriesssnessensenesssssesssenses 3
This course applies security management issues to a physical site or event, including vulnerability assessment,
risk management and the technologies relevant to addressing security needs. Students will learn how to assess
vulnerability, prioritize potential targets for protection, and recommend strategies for improved protection of
assets.
PS 404 EMErgency Planning ... meiiiiiiiiiieniiioeimenieireneeerarvesseesesssmersesssssasssessssessssssessesassessesssasensssssssssns 3
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This course uses vulnerability assessment and risk management to examine responding to crises. it addresses
emergency management, disaster recovery and continuity of operations planning.
PS 405 Minimizing the Economic Impact of Hazards.........cceciniiiiiniennneinien s esiensissninnnn 3
This course looks specifically at the financial and economic impacts of all hazards to give an added dimension
to the student’s understanding of the challenges in securing business and industry infrastructure. Students will
examine the ways companies can prepare to minimize these costs and accelerate recovery.
PS 408 COMMUNItY RiSK ASSESSIMENT «.rveueriiiierisrnenseeresnteninnensstesisissasst st esstn e st nsesssstssassensssnssanasnsssssaseses 3
The risks facing a community include manmade and natural hazards as well as environmental health risks and
epidemics. Community Risk Assessment focuses on identifying the most vulnerable groups in a community and
explores what local capacities are available to enhance the resilience of the community. This course explores
Community Risk Assessment for the planning, design, implementation and evaluation of activities aimed at
reducing the community’s risk to disaster.
PS 410 PUDIIC EMErZenCY SEIVICES cuuircireistirerisisnisnnisatistisantesessnnsesesssssessssssissntnsnnsasssessanisssssansaassassnnssnssssess 3
This course examines the roles of multiple public emergency service agencies in response to a disaster. By
looking beyond first-responders regular duties into the roles of other first responders, students will gain an
understanding of the various roles, responsibilities, and policies affect a multi-agency response.
PS 418 Critical INfrastructure ProteCtion .......ccccreecceecisioiserneesesiesseimmenscsssnnmnnssnimnermasessssnssasssnseeessssssssnsanssarsense 3
This course introduces the critical infrastructure protection (CIP) process to secure effective protection of
people, physical entities and cyber systems. This course guides leaders in the systematic protection of critical
infrastructures. Topics include decision sequences, time-efficient and resource-restrained practices that ensure
protection continuity of operations and mission success.
PS 420 PTEPATEANESS «uvveeerrerianriissaeeierstessesnetasorsersssssasntsasarenasnmassesssssstesntessstasessstsorssstnissartnsossessosntaseatassases 3
This course introduces the learner to issues confronting a facility manager in preparing for a disaster or other
emergency event. Learners will examine a manager’s responsibility for handling major events as well as for
routine events.
PS 425 Public Safety Administration Capstone Project......cccvvcivimeercscinosnsenisisnniinnniinnnieeneseniesnensnssiseses 3
This course is the culmination of the student’s learning during the program, applying that knowledge to
specific businesses and industries of interest. Student will make presentations of individual projects as they would
to the board of a company or government organization, as represented by faculty and classmates.
PS 450 Disaster Recovery for Information SYSEEmMS ....c.ccviiiiieiieriicsnenimmensnessisssseeniesssssiannitianssnaninenaessens 3
This course prepares the learner for an organizational disaster, whether natural or man-made, by careful
planning to ensure that a disaster of any type does not have a long-term impact on the mission, and that short
term impact is minimal. A proactive disaster recovery program will get you back to work faster in the event of
unexpected events.

Religion

REL 280 PhiloSOPhY OF REIIZION ..vvecereircriieniiiiassierniitisinenieninesnnasrssssssssessesasscssessar et nabassaibr e st e sa s st s s e s e ssassatsen tstassnuas 3
This course critically examines religious propositions from a philosophical point of view. Topics to be studied include the

existence and attributes of God, the problem of evil and the afterlife. Prerequisite: ENG 101. Also listed as PHIL 280.

REL 285 WORIA REIIZIONS cvevrerrrereerorsrersnieseesasssmsinsiissnaesnientssassasseronterastessssostssaetassat iastaesassassesssnssassossastassaessstsasassssensanesse 3
This course is a selective introduction to the religious traditions of the world, examining their historical development and

their fundamental teachings and rituals as well as the role of women in the tradition. The course also studies how beliefs and

attitudes affect the way individuals understand the religions of other people. Designated as a women’s studies and diversity

studies course as well as a cross-cultural studies course. Prerequisite: ENG 101.

REL 290 Introduction to the Old TeStaMENT....c.covcccrieireeisnmiimisnnrereeeatesesessisssanransssissisnteniessisssarsstseessossesssntantssassasansanas 3
This course is an introduction to the historical-critical reading of the Old Testament. This course studies the Old Testament

within the context of the history, politics, religions, and cultures of the ancient Near Eastern world in which these Israelite

books were written. Prerequisite: ENG 101.

REL 291 Introduction to the New Testament...cccciciieiiienissiireimsessissiiesseisetenmmemttarsetmesmermmemermsassssssssessessassassassasiasansensennns 3
This course is an introduction to the historical-critical reading of the New Testament. This course studies the New

Testament within the context of the history, politics, religions, and cultures of the ancient Mediterranean world in which early

Christianity developed. Prerequisite: ENG 101.
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REL 315 WOIMIEN OF the BILI ..vcvvverssreessusssesesesssanssesassnssssssanssssssnsssssssssasesssnsnssesssnssesessstssmsssssssnassissasssssssssassssssnessessees 3
This course presents an overview of the Judeo-Christian theology of women through examination of the lives of exemplary
women who embody characteristics of this theology. Prerequisite: ENG 101. Designated women’s studies.

Social Sciences

SS 110 GEOZIAPNY 1eeviiiiriiriiiiicrniiiecnesiiisssttttstecresnseeneesssesssrneerssassesessssnseuesssssnes sesssenssassssssessssssssassessossnnssnsens 3
This course is a comprehensive study of politically important areas of the world. Each region is studied as a

topographic land base and as an economic society influenced by geographic features.

$§ 201 Kentucky STUAIES ...uvviiiiiiiciiiiinirrs s neeereecsscseneecesssae s s seeaesssaaesessenneesesnsnumeesesnes rresereeaneann 3
This course is a study of the significant political, economic, social and cultural developments of Kentucky from

the pioneer days to the present, noting aspects that have given Kentucky its unique character and explaining

Kentucky’s role in national developments. Also listed as HIS 201.

SS 301 The AMEriCan EXPEriBNCE ...c....ciieiecerieirnetrirareerrsssseesssmsessseneesssesesseessssssssssessenesassessssssessennessesanessesnmses 3
In this course, the student examines the historical, political, social and cultural bases of the United States with

an interdisciplinary framework. Topics will include the Bill of Rights, federalist papers, slavery, imperial presidency,

sense of the 1960’s, multiculturalism and ethnicity, and the importance and directions of the women’s movement.

Prerequisite: ENG 101.

Sociology

SOC 120 Principles of SOCIOIOBY ...uiiiiiiiiii et s e se s es e s e e st e ss e esasasssasnesasarasessssnssnsnenssanne 3
This course is an introduction to the elements and concepts of culture, groups, collective behavior, institutions
and social change. Contemporary social issues are explore.
SOC 220 SOCIAl PrOBIEMS ceeeei ittt ceetec ettt srreesesesee s erusassnssesn e es s e nrasae s sssme s bt s e snsassennssssensessssnmessennmsas 3
This course is a sociological survey of major modern social problems and their origin, significance, solution or
prevention. Problems examined include poverty racism, sexism, crime and population issues. Specific social
problems are considered separately. However, interrelated causes and typical problem patterns are emphasized.
SOC 301 Patterns of HUMan SEXUAIITY ...ivcveiiieiiicicemeeiniccnccnecercesssveerescseseeeesssenessensseseessansneeesesssnsseness eenesssene 3
This course is an introduction to sexual behavior and the individual social forces that influence it. Study of how
a heterogeneous society creates different values, perceptions, and practices concerning sexuality as well as the
role of social institutions in generating rules governing sexuality. Topics include childhood, adolescence, and adult
sexuality, coupling, sexual identity and orientation, sexual coercion, sexual variation, sex as business, and sexual
behavior and the law. Prerequisites: SOC 120 or PSY 180. Also listed as PSY 301. Designated women'’s studies.
SOC 312 SOCIAl PSYCROIOBY ..ot iice sttt nenene e nec s reesessaesessssessnsaesannessesrasne resssse sensnses sarnesesasmesaneenes 3
This course involves increasing the understanding of the individual in group situations, including cooperative
group interactions. Principles of scientific psychology applied to the individual in a social situation. Topics include
social attitudes, aggression, altruism, attribution, and understanding self and others. Prerequisite: PSY 180. Also
listed as PSY 312.
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Spanish

Heritage learners and other students who are fluent or proficient in the Spanish language are required to take
the Spanish Placement Exam (or SPE). Please refer to the Placement section of the Catalog.

SPAN 125 Conversational SPanish | .....ccieiieorminiiniienisireeeesmiiessesaenaessensasisssosssensssas 3
This conversational Spanish class offers students the opportunity to learn introductory Spanish with an
emphasis on everyday speaking and listening comprehension. The course has been designed with the full range of
students in mind, from the student who desires personal development and enrichment to the student who is
motivated to learn Spanish for employment or job benefits. Students will utilize a web-assist tool and online
laboratory for this class. Prerequisite: completion of, or concurrent enroliment in ENG 101.
SPAN 126  Conversational SPanish Il c.cc.ccereciiriiiiiiiiciirirecnnsn et ssssess s sessintsssssatats st s r e snannn s ssane 3
This convérsational Spanish class offers students the continuing opportunity to polish what they learned in
SPAN 125 as well as to further develop and advance their Spanish vocabulary and structures base. While
assignments will integrate more reading and writing components, everyday speaking and listening comprehension
skills remain the backbone of the class. The course has been designed with the full range of students in mind, from
the student who desires personal development and enrichment to the student who is motivated to learn Spanish
for employment or job benefits. Students will utilize a web-assist tool and online laboratory for this class.
Prerequisite: SPAN 125 Conversational Spanish | with a grade of C or higher or consent of instructor.

Sport Management

SM 205 Socio-Cultural DImensions iN SPOIt L..ciiicciiiiiiieinniieeinimmmemnnreresermenssenrersertsssimmmmsmmemssssioanean 3
This course is designed to assist students in the development of an understanding of sport from a sociological
perspective. Major issues and controversies of sport in society will be examined. Topics include the role of
research and theory, sport socialization, youth sport, amateur sport, sport and the economy, sport and media, and
sport and politics. Students will study and appreciate the ways sport in society contributes to analyzing and
understanding human behavior in sports contexts. Lastly, students will be asked to think critically about sport as a
part of social life.
SM 206 Socio-Cultural Dimensions in SPOTt Il.....ceeeiieeeriineeiesisserinsnnnnmnnsineimenmesienteiieesisssissasasssaaameeenanns 3
This course is designed to assist students in the development of an understanding of sport from a sociological
perspective. Major issues and controversies of sport in society will be examined. Topics include sport deviance and
violence, sport and gender, sport and race, sport and social class, sport and religion, and the future of sport.
Students will study and appreciate the ways sport in society contributes to analyzing and understanding human
behavior in sports contexts. Lastly, students will be asked to think critically about sport as a part of social life.
SM 220 Budget and FINANCe iN SPOrt........c.civeeieirorciniessiicnmnriniisiosenssisiesaieissne s s ssssessossstssesantaeses 3
This course is designed to assist students developing an understanding of the.importance of financial
management principles in the administration of sports, recreation, and athletic programs. Focus will be placed on
sound financial budgeting, financial analysis, and sources of revenue and expenses for sport organizations.
SM 230 ECONOMICS iN SPOIES cververeeiiissmmmeissstiicasstnessossstteessesssstesesssssanmasesasassetsesssssessssssssatssssantassasssnnasssaseseans 3
This course is designed to assist students in developing an understanding of economic principles for use in the
administration of sport, recreation, and athletic programs. Focus will be placed on economic impact and sources of
revenue and expenses for sport organizations. In addition, emphasis will be placed on economic theory and its use
in sport management.
SM 305 Management and Leadership in SPOrt .....cueevimerimmsiininniirrreeseestssinsne s sassssaas e ssssnses 3
This course emphasizes the management and leadership principles related to the business of sports. It
includes personnel, programs, marketing, media, financial management and an overview of career opportunities in
this rapidly expanding field. Elements of leadership theory and practices relating to managerial responsibilities are
also covered.
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SM 320 Legal Liability iN SPOIES .c.ueumeeiiiretiriiei vttt rsss e s e s s s s sevnvanteneeresesssssnsssseeseesensassnnsesasseessrans 3
This course is designed to enhance the student’s knowledge about the legal system as it pertains to sport law,
Course will discuss legal basics, including contract law principles, general tort theories, general criminal law
principles, fundamentals of Title IX, relevant disability related statutes, constitutional frameworks related to the
regulation of drugs in sport, international sport legal issues, antitrust issues, labor issues, intellectual property
issues, and religious issues related to sport. The student’s understanding of the basic legal concepts concerning
both contract law and tort law in sport will provide the student a sound foundation so that the student will be
better able to recognize legal liability exposure in the sport workplace.
SM 330 SPOIt MArKERING «.ceeerieiiiiiiiiic st e crcnteeseesreseereesss s sseseessesssasrecsassassesnesmsensessassen sanssnsasnsnsesnsas 3
This course is designed to assist students in applying fundamental marketing concepts to the sport industry
and developing a conceptual understanding of sport marketing principles, sports marketing applications, product
and service analyses, corporate sponsorships, sport marketing plans, and the use of case analysis to critically
evaluate and solve sport marketing problems. Students will be taken beneath the glitter and spectacle into the
broader world of sport. The purpose is to provide a practical application of marketing science to all realms of the
sport industry. Students will work individually on class projects as well as work with groups of their peers on out of
class assignments. A portion of the course will include research and presentation of case studies.
SM 405 Communication in SPort.......cccvereemeecreemeeneereeenneseenens eenetenmerarrERaaRaiEaLaeateaeestesstuea i rbaanra b iessrbanaraeane 3
This course is designed to introduce sport management students to the principles of interpersonal
communication, mass communication, and interaction with the public as they relate to the sport industry.
Students will learn the concepts and practices of sports communication through class lectures, writing
assignments, case studies, and projects. The course will study the role of communications in management, both
internal and external, to the sport industry and discuss news release writing and working with and utilizing the
various forms of media.
SM 410 EThiCal ISSULS IN SPOITt..cueriiiricrieeeirircereeicscneerecsieneetecsssnneeesesssesssnenesssesssnsessosssessosssnsesseassassassnsesssensonn 3
This course is designed to introduce sport management students to basic ethical principles so that they may
deal with managerial situations that often arise in sport industry settings. Students will be introduced to ethical
concepts and theories that will provide a background for development of comprehensive ethical decisions.
SM 415 GOVEINANCE N SPOTT.ciiiiiiiiiiiiiiiiiiiiiiieeireireesiesesnnenmerternnesrerrneerererrerseesasssssssnsssessssssensansseneessasssnsnssssns 3
The course is designed to provide knowledge and awareness of the various agencies which govern and control
organized sport activities. Students will research and discuss the authority, organizational structure, and function
of these agencies.
SM 418 internship Experience in SPort Management.........cceccceviveerrerrsrcrerreeissessecissnrerrressesessssssessessensssnesans 3
This 10 week, 20 hours per week, internship provides students with administrative experience in a sport or
recreation agency or organization in order to gain experience and to understand the application of sport
administration and faculty management in this setting. Supervision will be jointly provided by the cooperating
organization and the Midway College Department of Sport Management staff advisor. Students will gain practical
experience, enhance skills learned in the classroom, and achire contacts with professionals in the sport
management field. The internship experience is taken as the final or culminating experience in the student’s sport
management academic program and should be looked upon as a bridge between course work and employment.
The contacts made during this internship are a key factor in obtaining jobs in the field of sport management. The
ability to gain practical experience, build your resume, and develop professional contacts is very important to
success after graduation. Schools offering sport management internships report over 95 percent of the internships
resulted in employment for the intern. This course is graded pass/fail. Prerequisites: Must be a student in good
standing in the 4th term of program.
SM 420 Internship Experience in SPort Management ... eveiieiiiiiiiniiisscssmeseneeeessesssssssnsseseresssssssssensessnss .3
This 10 week, 20 hours per week, internship provides students with administrative experience in a sport or
recreation agency or organization in order to gain experience and to understand the application of sport
administration and faculty management in this setting. Supervision will be jointly provided by the cooperating
organization and the Midway College Department of Sport Management staff advisor. Students will gain practical
experience, enhance skills learned in the classroom, and acquire contacts with professionals in the sport
management field. The internship experience is taken as the final or culminating experience in the student’s sport
management academic program and should be looked upon as a bridge between course work and employment.
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The contacts made during this internship are a key factor in obtaining jobs in the field of sport management. The
ability to gain practical experience, build your resume, and develop professional contacts is very important to
success after graduation. Schools offering sport management internships report over 95 percent of the internships
resulted in employment for the intern. This course is graded pass/fail. Prerequisites: Must be a student in good
standing in the 4th term of program.

Student Academic Success

SAS 101 SEUARNT ACAUICIMIC SUCCESES 1 evurerrrireerrarsesrerassarrsssssstornasmsesssarresesssassisetsetssassaresrssnssseestannsssssnnnssssssssssssees 1

This course is designed to establish skills that will assist students in being successful at Midway College and in
their future academic and professional pursuits. The course will focus specifically on Midway College resources,
self-reflection, and strategies for academic and personal success.

Women’s Studies

WS 200 Introduction to Women’s STUdIES ..u.eeeeececriessiiiseiniimeniseineisrissessensennsassnessnsmsnmsmansonasnsmsrrssnnaessessssasesseses 3
Students develop an understanding of gender and its social construction as it affects the personal and
professional lives of women and men.
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Master of Business Administration Degree

Midway College’s Leadership MBA is designed for adult learners interested in moving their careers
forward, meeting the demands of a challenging workplace by increasing their level of competence and
resolving increasingly complex business issues. A graduate of the program is a critical thinker who has
the business acumen, leadership and interpersonal skills necessary to identify, analyze and solve
problems in a global business environment.

The Program has a practice-to-theory-to-practice orientation. Students are taught to go beyond the
logic of analysis and planning, to include discussion of the nuances of management actions and
experiences. Students are expected to be able to incorporate their life experiences into classroom
discussion. In every class, students will be expected to make both oral and written presentations. One
of the overall objectives of the program is that graduates of the program will be able to communicate
professionally in both oral and written form.

The objectives of Midway College’s MBA Program are:

1. Business Acumen: Students will analyze problems by applying generally accepted theory,
best practices and leadership/management skills in the business environment..

2. Critical Thinking Analysis, Problem Solving and Communication Skills: Students will have
the ability to think critically and apply the conclusions of such a process to real life situations
as well as be able to communicate in speech and in writing at a level which reflects
competency.

3. Leadership Potential: Students will understand the principles of leadership, team building,
and human relations.

4. Awareness of Global Business Environment: Students will be able to identify and analyze
economic, multicultural, national, and international issues in the global business
environment.

5. Legal, Ethical and Social Responsibility: Students will be aware of legal, ethical and social
responsibilities and able to translate them into effective corporate policies.

The MBA Program consists of these five modules comprising a total of thirteen courses. As
mentioned above, a Midway College Leadership MBA graduate is a critical thinker who has the business
acumen, leadership and interpersonal skills necessary to identify, analyze and solve problems in a global
business environment. Graduates will have developed skills in Leadership, Critical Thinking,
Communication and Interpersonal Relations, Management, Marketing, Finance, Global Business,

Business Law and Ethics, as well as Assessment (Qualitative and Quantitative) Methods.
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The selection process for Midway’s MBA students will emphasize strong academic ability,
contributory work experience and personal qualities and characteristics. The admissions process will
work at creating a cohort of students with diverse backgrounds and complementary work histories to
add to the learning experience. Admission eligibility will be assessed via

1) Academic records,
2) Work experience and references, and

3) Interview by MBA Chair or MBA Interview Committee as designated by MBA chair.
Admission Requirements - MBA

o Earned Bachelor Degree from an accredited college or university.

o If the applicant’s degree is not in the area of Business, then the student must have successfully
completed a minimum of the following business principles courses or their equivalents:
Principles of Accounting, Principles of Finance, as well as a course in Statistics.

w GPA of 3.0 on a 4.0 scale. If the GPA is below 3.00 than a GMAT score is required. The score will
be reviewed and used in decision of admissions.

o [f English is not first language then a TOEFL score of 550 (paper based), 213 (computer-based)
79-80 (Internet-based)

o Minimum of 3 years of professional full-time work experience

o« Demonstrates the ability to contribute constructively, creatively, flexibly, and independently to a

graduate-level learning community.
Contributory Work Experience

o« A minimum of three years of professional full-time work experience.

The Leadership MBA program is built upon the practice-to-theory-to-practice educational model
designed for working adults. The College seeks learners willing to reflect on their business and personal
experiences, share their perspectives in the classroom, and contribute to the learning process of others.
Candidates will be working adults who can apply the theory of their graduate program to the practice of
their current, prospective or post work situation and who can contribute to the team-learning

environment. A minimal of three years’ work experience is required.
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MBA Interview

The goal will be to recruit candidates who have the ability to contribute constructively, creatively,
flexibly and independently to a graduate-level learning community. Personal interviews will be
conducted to assess these qualities.

Enrollment Status
Six credits per semester is considered full-time enroliment. A student enrolled in a minimum of

three credits per semester is considered to be enrolled half-time.
Graduation Requirements

To graduate, a student must have completed 36 course credits with a GPA of at least 3.0 with no
course grade lower than a C. No more than six of these credit hours may be transferred from another

institution.
Academic Grievances

See the Academic Information and Policies section on Academic Grievances.

Semester Hours

Master of Business Administration required COUSS ...........cccccoiiiiiiiiiniiienie e e 36
Leadership and Organizational Courses
Leadership and Effective Decision Making (BUSM 520).......cccooiiiiimininnnnnniciicini s 3
Management ISsues (BUSM 530 ....ccviriiiiiiivmiiiiniiie et 3
Strategic Management (BUSM 540).......cccccovieriiiiiiinniiiiinniinens TP PP 3
Strategy courses
Strategic Management (BUSM 500)......c.coriiiiiiiiiimenieiie it 3
Strategic Marketing Management (BUSM 600) .......ccoviviivniiiimniicinie e, 3
Global BUSiNess (BUSIM B20) ..eicuvrreeeriiiireiieeieerestis st sstsesbtsbs s stes s saesnssese s s hee st 3
Business Acumen courses
Economic Analysis for Business Decision Making (BUSM 510) ........cccccniiminmnnininninennnncncens 3
Business Law (BUSIM 550) ...uuiieiveeeeiienieiii et cne st sit s sne s e ssn s sme s ssb e e n s b b e 3
Financial Management (BUSIM 630 ......cccciiriniiirmeniiccrinitenie e ire e st sns e s s 3
Operations Management (BUSM 640) .........cccouiiuiniiiiienin et 3
Capstone Management Dossier (BUSM 651, BUSM 652, BUSM 653) .....c...ccooviinininnenicnnnnncnnnnnnens 6
Total 36

236|12012-2014



Graduate Program

Master of Business Administration Course Descriptions

BUSM 500 Strategic Management . ...ccccrceiiiireiiiiiiieiiiiniioetmmenessssmmmnssssssssrrmesenssnssssssssssssessasmesnersermermesmmessanessssnesenns 3
Strategic Management presents the essential tools and concepts of strategic development and
implementation. The course has three distinct parts: a) strategic analysis; b) strategic choice (generic and/or grand
strategy options; c) strategic implementation and control. Topics covered will include; mission, vision, values,
internal and external environmental analysis, competition, strategic choices).
BUSM 510 Economic Analysis For Business DeciSion-MakKing .........cccconvmmemmeennirnniieeniionissnienennsiommmenninessss s 3
The focus of Economic Analysis for Business Decision-making is the practical application of microeconomic
principles to the management of a business enterprise. Since all business firms survive because there is a demand
for the products or services that they produce, the behavior of consumers under various general economic and
externality conditions is of primary interest to business managers. Because of this, the Theory of Consumer Choice
is the first general area of investigation in the course. The second primary are of concern to management is, given
demand conditions, at what level to plan production in order to maximize net profits. This requires an
understanding of Production and Cost theory. The third area of concern is the effect of the structure of the market
in which the firm operates on its pricing power and, ultimately, its pricing decision. Given the first three areas of
interest, the final area of concern relates to the effects of externalities such as government intervention on
consumer behavior and the firm's pricing power. These major areas of interest to management will be examined
sequentially.
BUSM 520 Leadership and Effective Decision MaKiNg ....cccccvreeiriiiieiiiiiiimeecnrcrieieesneeneeeneenssassasessssssssssssnssassasvarsons 3
Leadership is a process by which a person influences others to accomplish an objective and direct the
organization. This course is designed to help learners understand the leadership process, use critical thinking to
make sound decisions, and understand the ethical ramification of their decisions.
BUSM 530 IManagemeEnt ISSUES ...ceeuuieeiieiiiiriimciiiinemmesse s ssse s caseerss e s s asmaes s s s e s s ae s asa e nos e aaaa s s ae s s e s nanannsassssssanns 3
Management Issues addresses the challenges that students face in working with groups in the workplace, and
assists students in identifying their own individual management strengths and weaknesses. Attention will be given
to identifying the major management issues confronting today’s executives.
BUSM 540 Organizational BERAaVIOr ........cciiiiiiiiiiieeimuimmceoomieeiiiissemeeemiomimmeetsiereereesnmensessrnsssssnsensansansasssess 3
The course focuses on the patterns of interaction that occur among people and teams in organizations, and
how these interactions impact the organization. Organizational Behavior assists a learner in developing a clear
understanding of the organization internally and with that also the understanding that an organization can
transform its competitiveness externally by virtue of how well it copes with and develops major behavioral issues
in the day-to-day management of the enterprise.
BUSM 550  BUSINESS LAW ecuuiiiiiimiiiieiiiricmsiiire e e e sis s s seea e sse e eaas s asam st e s ns s s e s maa s s ss g banasasssssanenasanssnnsssesns 3
Overall, the course examines issues such as business structure, taxes, personnel, intellectual property rights,
and indemnity issues. Specifically students are provided with an introduction to legal reasoning, briefing a case,
the judicial system and civil procedure, and business ethics. Students then move on to studying intentional torts,
negligence and strict liability.
BUSM 600 Strategic Marketing Management ... ucreieeeciinniinieciiiiieciiinsssnseessssoessesnsensessssssensessestsssseeessessensnnse 3
Strategic Marketing Management demonstrates differences between a product-oriented organization, a sales-
oriented organization, and a marketing-oriented organization. The course stresses that organizations need to be
customer-led (buyer behavior), and adopt an ‘outside-in’ rather than an ‘inside-out’ approach.
BUSM 620  GIODaAl BUSINESS .uvereiiriisiarsunrrassssrsonisssserssssessssssensasssnssesosssnnnessssssssnsstnsessssassessasssnsesssansaneessasaesrassannenes 3
Global Business Strategy focuses upon the multinational corporation (MNC). The course begins by exploring
the strategies and management practices of large global entities, comparing and contrasting U.S. MNCs with those
from Europe, and Asia, notably Japan and South Korea. MNCs are now headquartered in a number of diverse
economies, and tend to have dispersed their activities very widely. MNCs are operating in locations with very
different business environments, and that this diversity poses many challenges. Attention is also paid to MNCs
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from emerging economies, such as China. It will be seen that there is such thing as a ‘conventional’ multinational
corporation. This class also considers the international business environment.
BUSM 630 Financial ManageMENT ........cciviiiiiiiomiiiisimiiinecssnesrerirrossssnsnseneerssssessnsseneensesess osssesssssassssssssonsanssassenss 3
Financial Management is a multi-faceted area of academic inquiry and managerial responsibility. The primary
theme of the course involves the development and application of theoretical and empirical principles for financing
a business concern's assets so as to maximize the value of ownership interest. Emphasis will be placed on the
application and interpretation of analytical techniques for financial evaluation of investment opportunities. Topics
covered include financial statement analysis, the time value of money, sources of money and capital market
financing, asset and liability valuation, risk adjusted rates of return, capital budgeting, the effects of capital
structure on the firm's cost of capital, and the effects of financial leverage on the viability of the firm and the
return on owner equity. This course provides the student with the knowledge and skills to evaluate alternate
investment and financing options.
BUSM 640 Operations MaNQZemENt .....c.ceeieerimeimiiimmmmiensmensemiessessonmmemmitiemisieestastitiistsmimmmiiimersieissseise 3
In this course students explore the problems and issues confronting operations managers, as well as exposure
to the language, concepts, insights and tools to deal with these issues in order to gain competitive advantage
through operations. Because the course deals with the management of "processes," it applies to both for-profit
and non-profit organizations, to both service and manufacturing organizations, and to virtually any functional area
or industry.

Capstone Courses Content and Sequence
In the capstone courses, students are required to complete a research project, a dossier reflecting the skills
acquired in the MBA program and complete the ETS’s Major Field Test. These requirements are met in the
following three courses which are conducted at three points over the duration of the MBA program.
BUSM 651  PrOPOSAl ..cueeerireeriiirsissesisissensssnssnnsonteinetsssssosssassneanesmessnsssssstsesssssosssssssosssssssnsssnsrsnsisstenssimaniesssss 2
This course focuses on the proposal and literature review. The proposal is the research plan for the
project. The student will formulate a research question or issue to be explored. They will meet individually
with the instructor to obtain approval of the topic. Initial chapters of the capstone paper will be written. The
student must pass this course in order to enroll in BUSM 652.
BUSIM 652  RESEAICH.cecciiireiiniternnrenecnerererirenrrrcermmmsssssossssssnsssssssssssssenssssssssssastaatantessnsansssnsssssessseransasnansanssnses 2
In this course, the student will select and employ a research methodology appropriate for their topic.
They will continue their work from BUSM 651 and will submit their literature review. They will use research
methods and produce an initial set of data to be analyzed. The data will then be analyzed and results will be
complied in an appropriate form. The research chapter will be written and institutional research board
approval attained. The student must pass this course in order to enroll in BUSM 653,
BUSM 653 Recommendations and Presentation .......iiiiissiseisenmmeneneeieernmmnsseniiisimmsmssseesseenss 2
In this course, students will focus on the development of recommendation for action concerning their
project along with the final presentation of results for the faculty panel as well as the completion of the final
version of their capstone paper. The completion of their personal portfolio will be done. The student will also
be required to take the Major Field Test. Remaining chapters of the capstone paper will be completed and the
final capstone document prepared and presented.

Master of Arts in Teaching

The Master of Arts Teaching Program seeks to provide highly qualified individuals with access and
opportunity to teacher preparation programs. It seeks to help districts that are faced with critical
teacher shortage issues to “grow and nurture their own teachers” and is based on a constructivist,
multicultural approach. The theme, Teachers: Professional Leaders Making a Difference, guides

Midway College faculty to prepare graduates as professional leaders who can demonstrate mastery of a
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body of knowledge consisting of conceptual and pedagogical constructs; demonstrate leadership and
critical thinking; demonstrate positive dispositions towards self and others; show a mastery of
professional knowledge; and demonstrate problem solving and decision making skills.

Unique features of the program include the initial screening process that involves interviews and on-
demand writing experiences, a summer immersion course that sets in place attention to fairness,
accuracy, and consistency, the blended online and face-to-face mode of delivery, focus on collecting
impact data on P-12 learning, extended attention to literacy, diversity, assessment, and closing the
achievement gap, alignment with local, state, and national standards, and supervised clinical practice
fashioned after the Kentucky Teacher Internship Program (KTIP) model that is intensive and extensive

enough for candidates to acquire the knowledge, skills, and dispositions to help all children learn.
Admission Requirements - MAT

o Minimum criteria for admissions include official transcripts for all undergraduate and graduate
work

© An undergraduate degree or higher from an accredited college/university in mathematics,
biological science, social studies, English, or a related field; a grade point average of 2.75 on a
4.0 scale

o Official GRE scores (V=150, Q=152, and analytical writing=4.0) or PRAXIS | scores
(Mathematical=174, Writing= 174, and Reading=176)

w State-required passing scores on Praxis |l content area tests (Candidates seeking LBD
certification are exempt from this requirement)

o Satisfactory interview with the Graduate Admissions and Retention Committee (GARC)

o Proficient scores on an “on-demand” writing task and the application essay

oo Two letters of reference

o A non-refundable application fee, and

© Aresume
Graduation Requirements

To graduate from the MAT program a student must have successfully completed 32 credit hours (45
hours LBD) with a GPA of at least 3.0 with no course grade lower than a C. No more than six of these

credit hours may be transferred from another institution.
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MAT Interview

The goal will be to recruit candidates who have the ability to contribute constructively, creatively,
flexibly and independently to a graduate-level learning community. Personal interviews will be
conducted to assess these qualities.

Enroliment Status
Six credits per semester is considered full-time enrollment. A student enrolled in a minimum of

three credits per semester is considered to be enrolled half-time.
Academic Grievances

See the Academic Information and Policies section on Academic Grievances.

Master of Arts in Teaching Course Descriptions

EDU 500 Introduction to Education {SUMMEr IMMEISION)....ueerieereererseerseerernrmensesssnsassassssssensonsessassassessensersasenne 1
All candidates MUST take this course prior to taking any others in MAT Program. Candidates will be
introduced to policies, procedures, and practices necessary to enter a classroom. Preliminary study of each topic
will occur during this initial course of the program. All material introduced in the course will be addressed
throughout the teacher preparation program at a more in-depth level. Midway Program Goals and Expectations,
Conceptual Framework, and Dispositions; Kentucky’s Program of Study, Teacher Standards, and Core Content for
Assessment; Entering the Teaching Profession, The Challenges of Teaching, Nature and Needs of Middle and
Secondary Students, Effective Use of Instructional Technology and Media, Lesson and Unit Planning, Grading
Scales, Rubrics, The Secondary Student, Contextual Factors and Learning, Understanding CSIPs, Interpreting
Standardized Test Results.
EDU 505 Foundations of EAUCAtION ........ccciieccccieiiiiieececiiencnmeseerenmseesrereamsssserennessssesnennsensessressonsenrensermnnnsssnes 2
Candidates will examine the historical and philosophical bases of education. They will also develop their own
philosophy of education after studying: 1. Teaching as a Career, 2. American Educational Heritage, 3. School
Organization and Curriculum, 4. Challenges Teachers and Schools Face, 5. Teacher Unions, 6. Academic Freedom
and Public Schools, 7. Church and State in Public Education, 8. Policy Development in Public Education,
Administration of Local Public Schools, 9. Selection, Placement, and Induction of Teachers, 10. Performance
Evaluations, and 11. Legal Liability of Teachers.
EDU 515 Teaching & Learning Seminar (Nature and Needs of Diverse Learners (Learning Theories).......c....... 3
This course will focus on realistic examinations of the nature and needs of P-12-LBD, middie, and high school
students, developmentally responsive teaching practices, and learning theories and their application to
educational practice. Issues of readiness, motivation, problem-solving, and the social context of learning will be
addressed through seminar and case study approaches in which the professor guides the discussions of issues
related to school challenges. Candidates will examine their daily actions in context to the Code of Ethics. They will
examine their Impact on student learning. Candidates will compare and contrast theories of: Gagne, Piaget,
Vigotsky, Bandura, Thorndike, Skinner, Tolman, Estes, Guthrie, and Paviov. They will explore how the human brain
works, define what learning is, and discuss early and current notions about learning. .
EDU 520 Growth and Development through the Lifespan ....ccc.cveeercevernrcmcerirmnmncesieneemnesecssrmmensssessosnonassessennee 2
Candidates will describe, explain, and interpret theories and perspectives of typical and atypical adolescent
development. Throughout the course, candidates will discuss, research, role play, critique, investigate, and
hypothesize on the physical, perceptual, and cognitive development of adolescents. They will also observe,
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summarize, and compare and contrast language and personality development in different cultures and at different
ages. They will examine age and developmentally appropriate practices. Candidates will use their assigned
classrooms to examine the adolescent’s development of social relationships and concepts of self, gender and sex
roles. They will be able to distinguish roles within the family system and the impact of the broader culture on
learning and development.
EDU 530Curriculum and Methods for Teaching Middle and High Schools ... 3
This course is designed to engage candidates in necessary learning experiences that will enable them to
develop knowledge and skills necessary for successful completion of Kentucky’s teacher certification requirements.
Emphasis is placed on curriculum, assessment, and instructional methods for effective teaching in specific core
content areas that is in alignment with the Kentucky New Teacher Standards.
EDU 575 Classroom Management for Middle and High SChoOl.......corivriiiniiiininiiiin e 3
This course helps teachers plan, implement, and manage classroom tasks. The course includes activities and
case studies that help teachers to organize the classroom and materials, choose rules and procedures, manage
student work, plan instruction, manage cooperative learning groups, communication skills for teaching, and
managing special groups. Although the Teaching Methods Seminar will focus on behavior management, some
attention will be given to this topic.
EDU 600 Assessment for Teaching and Learning ....ccccovcueeiiniiniennseneiisiinimnseiermnsis s 3
Candidates will investigate, construct, administer, score, and interpret results of various forms of assessments.
The will differentiate among types of assessments and select appropriate assessments for their students. Topics
included in course discussions and projects include but are not limited to: 1) The Teacher’s Assessment Options, 2)
Creating Pencil and Paper, Free Response, Performance, and Product Assessments, 3) Improving Classroom
Assessments, 4) Group and Individual Assessment Performance, 5) Using Portfolios in the Classroom, 6) Creating
and Using Grading Systems, 7) Reliability and Validity, 8) Preparing Students for and Administering Assessments,
and 9) Interpreting and Using the Results of Standardized Assessments.
EDU 608 Education Capstone (alternate route Programs) ...cccicieeeneereniitiesiisimiimiimeeiisaaassnsesssssseres 2
This course will provide a culminating experience to the professional preparation of teacher candidates. A
major focus of the course is the creation of a three-cycle professional binder documenting knowledge skills, and
dispositions related to Kentucky Teacher Standards. The binder is modeled after the Kentucky Teacher Internship
Program’s Performance Assessment Tasks. The presentation of the professional binder to a community of learners
is an important part of the exit procedures.
EDU 615 Teaching & Learning Seminar Il - Nature and Needs of Diverse Learners (Behavior Management})....3
This course will continue to focus on understanding the nature and needs of diverse learners in P-12 LBD,
middle, and high schools. Behavior management strategies will be an integral part of this course. Topics
addressed will include: Basic Principles of Child Management and Behavior Madification, General Behavior
Reduction Strategies, Specific Behavior Strategies, Administrative Support of Behavior Management Plans,
Designing an Appropriate Behavior Management Plan, Management of Behavior Excesses in the Classroom,
Monitoring Student Progress, and Evaluating Intervention Efforts.
EDU 630Integrating Instructional Technology and Media into Teaching........ccumvmmnminiiinnesennienene s 2
This course will provide teachers with knowiedge and skills necessary to create an environment in which
technology will enhance teaching and learning. It will include topics on: Roles of Technology and Media in
Learning, Instructional Strategies for Integrating Technology and Media, Computers and Multimedia in the
Classroom, Learning Through the Internet and Computer Networks, Using Media to Engage Students, Enhancing
Learning with Visuals, Enhancing Learning with Audio, Enhancing Learning with Video, Trends in Technology, and
Legal and Ethical Use of Technology.
EDU 620Teaching Students with Special Needs in General Classroom......cccuirimeiimmnmmneaeen. 2
This course will focus of establishing a classroom that addresses the learning needs of students with and
without identified special learning needs in the regular classroom. Topics to be covered include: The Foundation
for Educating Students with Special Needs, Special Education and Inclusive Schooling, Collaborating and
Coordinating with other Professionals and Family, Teaching Students with ADHD, Communication Disorders,
Emotional and Behavioral Disorders, Autism, Developmental Delays, Hearing Loss; Managing Student Behavior and
Promoting Social Acceptance, Promoting Success for All Students, Facilitating Reading, Writing, and Mathematics,
Teaching in the Content Areas, and Developing Independence in Learning (self-advocacy).
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EDU 640 Literacy and Reading in the CONTENT AFEAS .......cccicccrcreeereiieiererscerresrseneessesseseessssseessessonnseesseesesesnsnes 2
Candidates will begin the course by discussing, thinking about, and writing about the question —“What is
literacy?” The course focuses on five aspects of literacy—Literacy and the Mind, Literacy and Culture, Literacy and
Class, Literacy and Work, and Literacy and Technology. This course provides candidates with a framework that
focuses on the ability to use reading, writing, speaking, and listening processes to learn subject matter across the
curriculum. Methodology presented in the text helps candidates develop a foundation that can be applied across
disciplines. Topics addressed include: Teaching and Learning with Texts, Reading as a Meaning-Making Process,
Reading as a Strategic Process, Text Comprehension and Content Areas, Prior Knowledge and Comprehension,
Culturally and Linguistically Diverse Learners, From Struggling to Striving Readers, Developing Vocabulary
Knowledge and Concepts, Activating Prior Knowledge, Text Interactions, Writing to Learn, and Study Strategies and
Guides. Candidates will create a file of age and developmentally appropriate literacy strategies.
EDU 680 Supervised Clinical Practice (Student Teaching) with Capstone Seminar (traditional program) ..c.eeeeeeumenes 8
This course focuses on strategies for successful student teaching experiences and the nature and needs of
middle and high schools students. It will provide a review of learning theories and specific behavior management
strategies. It focuses on age and developmentally appropriate instructional strategies, becoming involved in
school activities, how to work with parents, managing paperwork, grading scales, reflective practice, and
understanding standards-based education. It will allow candidates opportunities to share experiences from their
placements and prepare their professional portfolios. Candidates will examine the Code of Ethics, document
incorporation of EPSB themes, SPA standards, Kentucky Teacher Standards, and KERA Initiatives. One primary
focus is on impact on P-12 learning. Sessions will be devoted to honing interview skills with school district human
resource departments.
EDS 510 INtroduction £0 SPECial EUCATION ... .eeeeeerieereririrersrnreteessssreeresssereeessnseresssneres seessnsnsesssssssssnsensessses 3
This foundational course focuses on special education as a field and teaching as a profession. Introduction to
Special Education is designed to provide a cross-categorical survey of current knowledge concerning the
identification, evaluation, education, learning characteristics, and academic/social needs of exceptional children
and youth. Course content includes historical factors, legislation, etiology, characteristics, needs, educational
strategies, assessment, and support services of and for individuals with disabilities.
EDS 515 Characteristics of Children With AULISIM .......civvirierireniricr e rsecessereertecerseereessessesnreessssmssesssssses 2
This course is designed to help the student achieve a better understanding of Autism Spectrum Disorder, of
intervention strategies to enhance communication and learning, and of methods for teaching more conventional
behaviors. Autism Spectrum Disorder provides information on the characteristics of the disorder, learning styles
associated with the disorder, communication weaknesses, and various intervention strategies that have proven to
be successful when working with students with Autism Spectrum Disorders. The course helps you comprehend
why individuals with Autism Spectrum Disorders act the way they do, and what you can do to enhance more
appropriate behavior. This course also lists resources for educators, related service personnel, and parents who
would like more help or information on Autism Spectrum Disorder.
EDS 520 Assistive and Adaptive TECHNOIOZY ...ccuuiiiiiiiiiiiiiiiiiiiis e crscrinireerecsseessassnseeseesessosssssssennmnnnnnnnennsannsannns 2
The focus of this course is the utilization of instructional technology, appropriate materials, and community
resources available for remediating/reinforcing skills and influencing positive behavior changes. This course is
desighed to introduce educators to assistive technology in the classroom. It will address the various factors
associated with providing assistive technology services and devices in the educational setting. Students will be
introduced to various technologies ranging from non-electronic solutions to low technology to sophisticated high
technology strategies for implementation within any curriculum. Course participants will demonstrate technology
competencies through discussions, assignments, tests, and hands-on experience.
EDS 530 Transition Planning for Student with DiSabilities ......cccceerrrrcreresreieericsrnriienerisssssnsessesssanseseess sessssnes 1
Transition in special education programs is the movement from one program to another. Transitioning also
occurs from one grade classroom to another; from one school to another; from one program to another; or from
school to postsecondary, college, vocational program, or other program. The purpose of this course is to provide a
background on transition education and services for individuals with disabilities from childhood through
adulthood. Emphasis is placed on identification and documentation of transition skills needs of youths, the nature
of the transition process, and curricular implications. The knowledge base for the course content is career and
vocational guidance, rehabilitation, vocational education, and vocational evaluation.
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EDS 540 Teaching Math to Students with Disabiliti@s........ccccovreiimimmmc e 3
The primary focus of this course is on teaching of mathematics to children and youth with learning and
behavior disorders. As a component of special education certification, it will concentrate on the structure and
accommodations necessary for diverse learners with an emphasis on understanding and retention of concepts and
application of concepts to solve problems. The course will provide tools to individualize instruction in a variety of
school environments based on assessment and effective planning.
EDS 580 REAAING TREOTIES cucveeristiicssissiniississetesaestasre e sttt e e sr st e b s b bRt e et s sbaeRs A S RS Es e 3
This course will focus on learning to read, reading to learn, and an introduction to reading assessment. As part
of these two key areas of reading instruction, the five elements of effective reading instruction will be highlighted,
including definitions, implications for instruction, and future directions. These five elements include instruction in:
phonemic awareness, phonics, fluency, vocabulary, and text comprehension. Further, we discuss information on
teacher preparation in learning about comprehension strategy instruction and reading instruction, as well as how
to integrate computer technology into the classroom. Additionally, the course will provide information on
important assessment terms and definitions and will explore how reading assessment fits within the Reading First
Program. This analysis includes specific recommendations on 29 reading assessments. Finally, the course describes
how teachers can conduct pivotal curriculum-based measurement procedures in their classrooms
EDS 610 Special Education Assessment & Evaluation ........cceviiiimnininnninss e 3
This course is a study of evaluation principles relative to academic, social and personal characteristics of
children and youth. Student will develop, administer, analyze, interpret, and evaluate formal/informal assessment
for planning and implementing a variety of instructional interventions across the life span of students with
Learning Disabilities, Mild Menta! Disabilities and Behavioral Disorders. The information will be used as a basis for
writing Individual Education Programs (IEPs).
EDS 620 Methods and Strategies in Behavior Management ......c.cccocvviiimiiimnimmnneeinieeinen e, 3
This course will focus on effective behavioral management techniques that will help the diverse group of
children with disabilities succeed inside and outside of the classroom. It will emphasize the study of management
technigues based on applied behavioral analysis principles for modifying inappropriate behaviors and maintaining
appropriate behaviors of exceptional students. Student will identify observable behaviors, perform task analysis,
structure the learning environment, select and implement behavior management strategies and utilize methods
for monitoring behavior changes.
EDS 625/630 LBD Methods and Collaboration (P-12 grades) ......cccuumviiisnieiimnmnnniennnnsssnecsissansnnes 3
This course emphasizes educational programming in academic areas of reading, writing, language and math
for elementary students and an in-depth study of the specific characteristics and needs of secondary students who
will experience learning and/or behavior problems. Course content activities will include reviewing skills
sequences, analyzing evaluation data, writing academic objectives for IEP’s, constructing lesson plans, utilizing
alternative teaching strategies, and planning effective management of classroom time, space and instruction. This
course will also emphasize factors to consider in planning and providing appropriate educational programs for
students integrated into regular classroom settings. Activities will include evaluation, design and implementation
of alternative approaches/strategies for LBD students in basic skill areas of reading, writing, and mathematics.
Discussion will also include preparation of LBD secondary students into the work world, how to interact with
parents, conduct successful parent conferences and design appropriate interventions for parents to implement at
home.
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Ph.D., University of California at Berkeley

Alison Critchfield .......occciieeiie e e e Assistant Professor of Teacher Education
B.A., University of Kentucky; M.S., University of Kentucky

David COTfEY ittt e e e e Instructor of Nursing
A.D.N., Somerset Community College; B.S.N., University of Kentucky; M.S.N., University of Kentucky

Herbert Anthony COUCR ... e e e s e aaas s s Instructor of Nursing
B.A., Eastern Kentucky University, B.S.N., Eastern Kentucky University; M.S.N., University of Kentucky

LU D ANTONIO 1ereiteierieieererie s venrressoeresaeestaes e setee st eenreeomatsesbb s s s sane s e sbas s aaban e s s aeeenas Instructor of Business
B.A., Yale University; M.B.A., New York University

JONN DAVISSOM ..eiiiiiiiieeircrr ettt rbe s s as e s e e e r e s s abans Instructor of Mathematics
B.S., Centre College

JONNIE DBAM ctiietit sttt et et b s e saas b st Assistant Professor of Music
B.M., Campbelisville University; M.M., Southern Seminary; D.M.A., University of Kentucky

JONN DEIINO. .ottt e Assistant Professor of Biology
B.A., University of North Carolina; M.S., West Virginia University; Ph.D., University of Kentucky

LiSA DODSON ..eeiiiiiiiier et e e e Instructor of Mathematics
B.A., Transylvania University; M.S., University of Kentucky

Lisa Frederico ....ccoovvivvnrrierenrrieeeeennennn. Assistant Professor of Equine Studies and Herd Health Veterinarian
B.S., The Ohio State University; D.V.M., The Ohio State University

Frank FITCNEI oo ettt seb s san e s Professor of Business Administration
B.A., University of Massachusetts; M.S., Fitchburg State College; M.B.A., University of Phoenix; Ed.D.,
University of Massachusetts

Bethany Gamble..... ... Instructor of Nursing
B.S.N., M.S.N., Regis University

Christing GibSON c.cevvviieeiiien e Assistant Professor of Education
B.A., Purdue University Calumet; M.Ed., University of Southern Mississippi; Ph.D., University of

Southern Mississippi

247|12012-2014



Personnel

David GIBSON co..eiieieeece et st Assistant Professor of Education
B.S., Purdue University Calumet; M.Ed., University of Southern Mississippi; Ph.D., University of
Southern Mississippi

S Tol a = o I = = PN Instructor of Business
B.S., Marshall University; B.B.A., Marshall University; M.B.A., Xavier University

Y T a Eo a1 o= [ o T PSPPI O T Professor of Education
B.A., Kentucky State University; M.A,, Ph.D., University of Kentucky

LOKT HENAEISON ... ettt s sbra e sbes s Assistant Professor of Education
B.A., Hanover College; M.A.T., Spalding University; Ph.D., University of Louisville

Wendy HOTFMAN ...t e e s e e e s e e er e e e e e aaaan Assistant Professor of Business
B.S., Saint Joseph’s College; M.B.A., Drexel University; Ed.D., University of Georgia

LESIa HOIEN ..ttt ettt e st ee e e s e Assistant Professor of French
B.A., Murray State University; M.A., University of Kentucky

LY Yo =1 5 (o] =T ol U OO U PSR Associate Professor of Equine Studies
B.S., Pennsylvania State University; M.S., Ph.D., Virginia Polytechnical Institute and University

Charles HOUSIEY .....uiiiiiiiiieiiiiic e e e ccceireerres e es s st re s s et enn et e e s snmnnnnens Instructor of Business
B.S., University of Tennessee; M.B.A., Xavier University

=T 5 10T =] OO Instructor of Nursing
B.S.N., Oklahoma Baptist University; M.S. Texas Woman'’s University; Ph.D., Peabody College at

Vanderbilt University

TEIESA ISAAC ceuuiiiieiteceerecete ettt et s e et eesemeeceemnneeeeresaeessaneessareesianessbees Assistant Professor of Business
B.A., Transylvania University; J.D., University of Kentucky

DebOrah JANECZKO ....ceeieieeeeiie et et e e s s ea e e e s Instructor of Medical Assisting
B.S., M.A., University of South Florida

BEVETIY JUBTE.coiiiiiiii ittt vttt e e e et eaer b e et e e s s e s ees s basnbeseansaeeanneanaeeaanan Assistant Professor of Biology
B.S., Morehead State University; M.S., Eastern Kentucky University; M.S., Ed.S., University of
Kentucky

Y pT= L= =] o T = OSSPt Assistant Professor of Biology
B.A., Ph.D., Indiana University

ATICE Fu KBIT ittt e sttt st et e e st e s e e bneene s e e resmne s Instructor of Education

B.S., M.A., Western Kentucky University

24812012-20114



Personnel

Barbara KILCNEN ....ccoei et tn e e s s s rrees e annr s Professor of Nursing
B.S.N., Eastern Kentucky University; M.S.N., D.N.P., University of Kentucky

6= T Lo T oY o 1TSSt Assistant Professor of Business
B.B.A., Marshall University; M.S. and Ph.D., University of Kentucky

] a1 o o ToT o T XU G Instructor of Mine Management and Safety
B.S., Ph.D., University of Missouri-Rolla

(000181 1oV =T 01 0T o V- Assistant Professor of Education
B.A., M.A., Eastern Kentucky University

JUAY WL IMIBECUIM .oitiiietieeeiie e et iee et e eaab et e aeaaa bt e e e s abbeeaaaasbaeassssseesensnseesesnsnneeans Professor of Education
A.B., University of Kentucky; M.B.E., Morehead State University

Edie MCCIEIaN ..ooi e e e ea e Assistant Professor of Psychology
B.A., University of Kentucky; M.S., West Virginia University; Ph.D., West Virginia University

WIillIam MCGOWAN ..ottt et e Associate Professor of Chemistry
B.S., Bowling Green State University; Ph.D., Florida State University

Mohammed Sal Mirza ... nieeicee s cevessneesssesscnessinees Assistant Professor of Business
B.S., University of Huddersfield; M.B.A., University of Phoenix; Ph.D., Capella University

G T LN Y o 1 L= TR Instructor of Education
B.S., University of Rio Grande; M.A., Walsh University

SaMaNtha NeCamIP .o i ee e st senr e e s tr e e s sarnneessan Assistant Professor of English
B.A. and M.A., University of Kentucky; Ph.D., University of Louisville

TEIESA NBISON 1ottt ettt ettt eeee et e es e e e eae e e e e sbbaeaaasteaeesseaesenbaeeannstnaeseesnnnes Instructor of Nursing
A.S.N., Valencia Community College; B.S.N., McKendree College; M.S.N., University of Phoenix

Brice NOrdQUIST .uuvriieeeiiiieiiienriceer s ceess it s sabr st reeeeeaeeesessnrseeaasensanssnnns Assistant Professor of English

B.A., Midwestern State University; M.A., Abilene Christian University; ABD, University of Louisville

NANCY O NIl e e ee e s s ae e e e et e e e e e taae e s e snaneaas Instructor of Nursing
B.S.N., M.S.N., University of Kentucky

Kimberly Parker-BroWn .........eevieeiriiiieeeeereeeereeeeererrreeeres s e sessvesersesasssennnns Assistant Professor of Education
B.A., University of Kentucky; M.A., Eastern Kentucky University

AP PIlCNT e e Assistant Professor of Mathematics
B.S., Clearwater Christian College; M.A., University of Kentucky; ABD, University of Kentucky

Cathering Rellender .......c.v oot Associate Professor and Librarian

B.A., M.S., University of Kentucky; M.B.A., Xavier University
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BOBDY RICKS 1eeeiiieieeree et e Assistant Professor of Homeland Security
B.S., Eastern Kentucky University; J.D., University of Memphis

Charles H. RODEITS ....veeiieeeciiecericeecrnen s senr e seee e sas e saaa s s an e naaeans Professor of Education
B.S., Cumberland College; M.A., Ed.S., Union College; Ph.D., Vanderbilt University

[ Vo Ts AV To] o= o -3 U PR CREUPPPPR Instructor of Business
B.S., Southern lllinois University; M.B.A., Vanderbilt University

DONNA RODINSOM 1.vviiiiiiiiiiietiitieerrrteerre e s e eess s seteereeaenabietase s s e s ntsres st s s ae s s e anbbr b b e rnneeas Instructor of Nursing
B.S.N., University of Kentucky; M.S.N., Bellarmine University

DN SPAITOW .ettiiitteeeevirieeseeesreeeessenrreeessaasssa e s e sabeea s s bbess abas et sRr s e e e st aneeesamnneasaasbeeaesssines Instructor of Music
B.A., University of Kentucky; M.A., Georgia State University

Michelle SMItH.....cocoiiiee e Associate Professor of Business
B.S., Middle Tennessee State University; M.S., University of Kentucky

Kathleen SPENCET «..vueriiie ettt Assistant Professor of Arts & Humanities
B.S., University of Tennessee; M.S. and Ph.D., lowa State University

Kimberly TUMIN ... Associate Professor of Equine Studies
B.S., M.S., Virginia Polytechnical Institute; Ph.D., University of Kentucky

Elizabeth Vaughn.......coo i Assistant Professor of Biology
B.S., M.S., Ph.D., University of Louisville

RV A Te (o] = TR0 1= SO OO Instructor of Spanish
B.A., University of Southern Indiana; M.A. University of Kentucky

[V =S A (oA £ 11 TS Instructor of Medical Coding
B.S., Florida A&M University; M.B.A., Davenport University Online

JErry WellMan .....oeeeieer ettt Associate Professor of MBA Program
B.S., University of Kentucky; M.B.A, Fielding Institute of Technology; M.A., Ph.D., Fielding Graduate
Institute

DIANA WIIES ..ottt e csnen s cerer s s s ee e e s e e s e s an e e s ennn e abaa e Instructor of Education

B.A., and M.Ed., University of Kentucky
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Academic: Advisor, 61; Appeal Procedure, 83; Clemency
Policy, 85; Dishonesty Procedures, 76; Graduation
Requirements; Master of Arts in Teaching, 237;
Grievances, 79, 234, 238; Honesty, 75; Information and
Policies, 61; Little Memorial Library, 62; Programs and
Organizations; General Education Goals, 91;
Regulations, 72; Residence Requirement, 87; Standing,
82; Student Records, 86; Support, 62; Suspension or
Expulsion, 84

Academic Programs and Organizations, 91; Academic
Divisions, 96; Business Division, 97; Equine Studies
Division, 98; Teacher Education Division, 102; General
Education Requirements, 93; Associate Degree, 93;
Baccalaureate Degree, 93; Pre-Professional Curriculum,
94

Accounting, 107

Accreditation, 8; Nursing and Sciences Division, 8; Teacher
Education Division, 8

Administrative Staff, 243

Admission Information, 28; Nursing and Sciences Division;
ADN - Track I; ADN Admission Criteria, 145; RN/BSN -
Track I1I; BSN Admission Criteria, 150; BSN Program
Requirements, 151; Special Program Requirements for
Undergraduate Degrees, 33; Associate Science Degree
in Nursing (ADN}, 33; Teacher Education, 34; Status, 32;
Women’s Day College, 28

Admission Requirements: Master of Arts in Teaching, 237;
Interview Process, 238; Master of Business
Administration, 233; Contributory Work Experience,
233; Interview Process, 234

Aerospace Studies {Air Force), 178

Americans with Disabilities Act (ADA), 14

Army Military Studies, 180

Art, 181

Associate Degree, 93

Athletics, 59; Athletic Facilities, 59; Intercollegiate
Athletics, 60; Usage Policy, 59

Automobiles and Parking. See Student Life

Baccalaureate Degree, 93

Biology, 103; Biological Sciences, 182; Minor, 105

Board of Trustees, 242

Business Administration, 106, 107, 186; Concentration;
Accounting, 110; Entrepreneurship, 111; Equine
Business, 113; Leadership, 114; Marketing, 116; Minor,
117

Business Division, 97

Campus Buildings, 11

Campus Security, 53, See Student Life

Chemistry, 118, 190

Chemistry Minor, 118

Clery Act, 14

Communication, 191

Complaint Procedures, 15

Computer Information Systems, 118, 192

Constitution Day, 15

Course information, 63; Course Load, 63; Independent
Study Courses, 64; Majors and Minors, 63; Topics
Courses, 64; Tutorial Courses, 64; Undergraduate
Student Classification, 64; Unit of Credit, 63

Critical Thinking, 193

Deans, 244

Degree Programs, 103

Directory, 1

Diversity, 193

Division Chairs, 244

Drug Free Work Place, 16

English, 120, 197; Minor, 121

Entrepreneurship, 108

Environmental Science, 122, 199

Equine Business, 108

Equine Studies, 124, 200; Certificate; Applied Equine
Studies, 130; Concentration; Applied Equine Studies,
124; Equine Management, 125; Health and
Rehabilitation, 127; Minor, 129

Equine Studies Division, 98

Evaluation of Students, 82

Extended Campus, 13

Faculty, 244

Family Educational Right to Privacy Act (FERPA), 17

Federal and State Laws, 14; Americans with Disabilities Act
(ADA), 14; Clery Act, 14; Complaint Procedures, 15;
Constitution Day, 15; Drug Free Work Place, 16; Family
Educational Right to Privacy Act (FERPA), 17; Policy
Against Unlawful Discrimination, Harassment and
Sexual Harassment, 21; TITLE IX, EDUCATION
AMENDMENTS OF 1972, 21

Financial Aid, 35; Assistance, 36; Fee Payment Policy, 47;
Grant Programs, 41; Housing, meal Charges and
Refunds, 50; Loan Programs, 42; Online College, 41;
Other Financial Assistance, 43; Packaging and Eligibility
Requirements, 44; Payment Schedule, 35; Policies, 35;
Refund and Withdrawal Policy, 48; Return of Title IV
Federal Student Aid, 49; School for Career
Development, 41; Student Employment Programs, 42;
Tuition and Fee Schedule, 47; Women'’s College;
Institutional Scholarships and Grants, 37

Food Services. See Student Life

French, 205

General Education Goals, 91

General Education Requirements, 93

General Information, 7

Government, 205

Grade Reports, 81; Filing of Grades, 82

Grading System, 80

Graduate School, 231; Course Descriptions; Master of Arts
in Teaching, 238; Master of Business Administration,
235

25112012-20114



Graduation Requirements, 88, 89; Application for a
Degree, 89; Changes in Degreé Requirements, 89;
Commencement, 89; Master of Business
Administration, 234; Undergraduate, 83

Health Care Administration, 131, 206; Dual Degree Option;
Health Care Administration + Medical Coding, 132

History, 207

Honors, 90

Housing Agreement. See Student Life

Housing Depaosit. See Student Life

Housing, meal Charges and Refunds, 50

Human Resource Management, 108, 133, 208

Human Resource Management Concentration, 133

Humanities, 208

Independent Study Courses, 177

Interdisciplinary Studies, 135, 209

International Students. See Student Life

Introduction to Midway College, 1

Law Enforcement, 137, 209

Leadership, 108

Little Memorial Library, 62

Marketing, 109

Master of Arts in Teaching, 236, 238; Enrollment Status,
238

Master of Business Administration, 232; Enrollment Status,
234

Mathematics, 138, 211

Medical Assisting, 139, 213

Medical Coding, 141, 214

Membership, 9

Midway College: Campus and Community, 10; Campus
Buildings, 11; Extended Campus, 13; Historical
Development, 9; Mission, 8; Overview, 7; Welcome to
Midway, 1

Military Science ROTC, 68; Aerospace Studies (Air Force),
68, 178; Army Military Studies, 70, 180

Mining Management and Safety, 142, 215

Music, 217

Non-Discrimination Notice -- Title IX, i, 21

Nursing and Sciences Division, 33; Special Program
Requirements for Undergraduate Degrees, 33

Nursing Program, 144, 217; ADN - Track |, 144; ADN/BSN -
Track I, 148; RN/BSN - Track Ill, 149

Online College, 30; Admission Information, 30

Opportunities‘ for Learning, 7

Philosophy, 220

Physical Science, 221

Placement and Proficiency Exams, 65; College Level
Examination Program (CLEP), 67; Credit by Advanced
Placement Program (AP), 67; Credit for Prior
Educational Experiences, 66; Dantes Subject
Standardized Tests (DSST), 67; Experiential Portfolio
Assessment, 68; Math Placement Exams (CRE and CAE),
65; Spanish Proficiency Exam (SPE), 65; Transfer from
Accredited Institutions or Military Credit, 66;
Workshops or Training Taken for Credit, 68

Policies and Procedures, 27

Policy Against Unlawful Discrimination, Harassment and
Sexual Harassment, 21

Pre-Professional Curriculum, 94; Pre-Dentistry, 94; Pre-
Law, 95; Pre-Medical, 94; Pre-Optometry, 94; Pre-
Pharmacy, 95; Pre-Podiatric Medicine, 94; Pre-
Veterinary Medicine, 95

President’s Executive Council, 243

Psychology, 158, 221

Psychology Minor, 160

Public Safety Administration, 153, 224; Concentration;
Corporate Security, 154; Criminal lustice, 155;
Emergency Management, 157

Registration: Changes in Registration, 72; Cross Over, 71;
Internships, 71; Procedures, 71; Withdrawing from the
College, 72

Religion, 226

Religious Opportunities. See Student Life

Repeat Policies, 81

Residence Life. See Student Life

Residence Requirement. See Student Life

Room Assignments. See Student Life

School for Career Development, 30; Admission
Information, 30

Social Sciences, 227

Sociology, 227

Spanish, 228

Special Program Requirements for Undergraduate
Degrees, 33

Sport Management, 160, 228

Student Academic Success, 230

Student Activities and Organizations - Clubs, 56

Student Conduct, 58

Student Development. See Student Life

Student Health Services. See Student Life

Student Life, 51; Automobiles and Parking, 53; Food
Services, 53; Health Insurance, 54; Honor Code, 58;
Housing Agreement, 52; Housing Deposit, 52; Housing,
Meal Charges and Refunds, 50; International Students,
53; Religious Opportunities, 55; Residence Life, 51;
Residence Requirement, 51; Room Assignments, 53;
Student Development, 54; Student Health Services, 54;
Technology Services, 55

Teacher Education, 34, 102, 162; Education - Teacher, 194;
Elementary Education; Learning and Behavior
Disorders, 164; Elementary Education Program (P-5),
162; Middle School {5-9), 165; Middle School (5-9) with
LBD Certification (P-12), 168; Secondary Biology
Education (8-12), 171; Secondary English Education,
173; Secondary Mathematics Education, 174; Special
Program Requirements for Undergraduate Degrees, 33

Technology Services. See Student Life

Transcripts, 90

Undeclared Major, 71

Visiting Students, 71

Withdrawing from the College, 72

Women'’s Studies, 178, 230
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